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ABSTRACT
Globalisation and the spread of capitalism has impacted on under-developed countries resulting in them being the cynosure as a means of low-cost production (Haque and Azmat, 2015).  The readymade garment industry is ‘the highest contribution to Gross Domestic Product (GDP) in Bangladesh’ (Kabir et al. 2018), with 86 per cent of its exports being made up of ‘apparel and clothing accessories’ (World Trade Organization, 2018 p.89).  It is argued that such a growth does not necessarily demonstrate that the ‘society is developing’ but rather is an indication of ‘modernization’ from an outside source (Freire, 2017 p. 135).  The lack of workers’ rights, poor working conditions and poor pay not only leads to low costs of production but often goes hand in hand with the exploitation of workers.  A comparison of the literature on globalisation, an evolution of feminism and the treatment of women in the readymade garment industry in Bangladesh reveals that whilst women are treated badly in factories their culture, lack of education and their lack of agency contributes towards such treatment which can only be overcome by them viewing their position ‘not as fated and unalterable, but merely as limiting’ and capable of being challenged (Freire, 2017 p. 58).
ACRONYM 
CSR

Corporate Social Responsibility 

GDP

Gross Domestic Product 

HIV

Human Immunodeficiency Virus

ILO

International Labour Organization

MNC

Multi National Company

NIMBY

Not In My Back Yard

OECD

The Organisation for Economic Co-operation and Development

ONS

Office for National Statistics

RMG

Readymade Garment

UK


United Kingdom

UN


United Nations

WTO 

World Trade Organization

1. INTRODUCTION 
Inequality is not a new phenomenon, it is a problem that has been subject to discussion, debate and investigations worldwide; health inequalities (McGreal, 2020; Jones, 2020; Berrill, 2020; Wang and Yu, 2016); inequality in education (Achinewhu-Nworgu, 2017; Lucas and Byrne, 2017) together with the unequal distribution of wealth (Vermeulen, 2018; Office for National Statistics, 2015) are only a few areas that have and are of concern.  However, the inequality between men and women has been debated for over a century (Offen, 1988).  The recent news of Harvey Weinstein, a renowned producer, having used his power to take advantage of women and his subsequent jail sentence of 23 years (Reed, 2020) is evidence that such plights against a patriarchal society continue and the emergence of a fourth wave of feminism (Vogel, 2014) and the ‘me too hashtag’/#Me Too campaign (Khomami, 2017) is evidence that women are standing together more than ever, fighting for their rights across borders (Vogel, 2014) and reclaiming their right to be heard (Freire, 2017).  Notwithstanding this there is little research that has linked globalisation and the spread of capitalism as a source of such patriarchy in developing countries.  
A changing world with more interconnectivity has led to debates about whether inequality is growing or shrinking (Giddens and Sutton, 2013; Alcock et al., 2016).  Walt Rostow argued that in order to improve ‘economic effectiveness’ it is necessary for countries to turn away from their cultural views, which he believed ‘impedes their economic effectiveness’ and that five stages of growth need to be passed through in order to adopt westernised societal ideology (Giddens  and Sutton, 2013, p. 603).  This piece of work will attempt to show that it is due to these cultural views that developed countries are able to take advantage of those countries that are striving to develop. 

Bangladesh is a country with ‘a combination of overpopulation, poverty, environmental degradation, a depleted resource base and poor governance’; it is evident that women are suffering as a result (Haque and Azmat, 2015).  Policy makers in westernised societies have put in place legislation to avoid the discrimination of women in society however if production can be moved to another country where exploitation is not only accepted but embraced what chance do these women have?  

Adopting a critical Marxist feminist lens this dissertation will seek to explore how women are prejudiced in society and how, whilst women in westernised societies are seeing the benefits of reforms globalisation and the subsequent spread of capitalism has only led to the exacerbation of exploitation of women in less developed countries.  It will examine how intersectionality, culture, gender, age, poverty, lack of education and religious beliefs have influenced business owners’ decisions to move their means of production to developing countries, in particular Bangladesh, making women more attractive as workers that may be exploited.
2. LITERATURE REVIEW   
2.1. Introduction 

This piece of work will critically analyse the numerous definitions of globalisation (Hadiz, 2002; Farazmand, 2001; Alcock et al. 2016; Castree et al., 2004),  exhibiting its correlation with the spread of capitalism (Sheppard, 2012; Farazmand, 2001).  It will then go on to explore the effect of globalisation and the consequences of a more connected world, critically analysing the ramifications on developing countries and how they are exploited as a result of a worldwide economy.  It will outline how, as a consequence of globalisation, more developed countries are able to take advantage of those that are developing through exploitation of factors such as their poor economies and high unemployment rates (Farazmand, 2001; Yeates, 2008, p. 76; Haque and Azmat, 2015) resulting in these countries being ‘economically dominated’ (Mountjoy, 1971 p. 52).  
Technological advances and a ‘revolution in transport’ (Mountjoy, 1971 p. 59) has provided ease of movement of goods allowing factory owners to move productions abroad (Mountjoy, 1971).  Whilst many will argue that this has provided work that would not otherwise have been available (Haque and Azmat, 2015; Wieland and Handfield, 2013) the narrative will describe how, through power and corruption, the owners of capital have been able to hold developing countries to ransom resulting in corrupt Governments and a population who are treated as mere commodities (Castree et al., 2004; Yeates, 2008; Haque and Azmat, 2015; Kelly, 2002; Anderson, 2018).

It will go on to briefly examine why policymakers and those that are oppressed fail to take a stand against such treatment drawing on numerous theoretical explanations and providing areas for potential further research.  Whilst McDowell et al., (1999)  spoke about the notion that ‘the glass ceiling is cracking’ for women the fact that 20 years after their writing there is legislation that compels companies to disclose the gender pay gap (Narwan, 2019) and the fact that there are no repercussions for companies failing take action when a disparity is shown is evident that progress is slow.  As a result a brief review will be conducted of the literature into gender inequality globally and how historical events have led to a degree of liberation of women in westernised societies (Offen, 1988) while those in developing countries are still bound by the shackles of inequality (Zaidi, 1996). It will look at how cultural norms and media representation have reinforced the poor treatment of women examining how, globally, this has changed in certain countries.  

2.2. Defining globalisation
There are numerous, contested definitions of globalisation (Hadiz, 2002); Farazmand (2001) argued that the interpretation of the word is often used to the advantage of the definer.  Alcock et al. (2016, p.513) defined globalisation as a ‘term given to economic, technological, social, and political forces and processes’ whilst Ince (2010) described globalisation as ‘a process through which finance, investment, production and marketing’ is able to take advantage of the world market.  The United Nations (UN) (2005) ‘roughly defined’ globalisation as the ‘integration of economies and societies’ while Castree et al., (2004) favour referring to globalisation as ‘global capitalism’.  It is clear from the focus on the ‘processes of production and finance’ (Hadiz, 2002) whichever  definition is accepted the reference to commerce takes precedence in all and with a more globalised world (Adriana and Teodora, 2012) Madeley’s (2009) argument that what happens in one country affects another is now more pertinent than ever with a clear correlation between globalisation and the spread of capitalism (Sheppard, 2012; Farazmand, 2001).
2.3. The effects of globalisation 
There is conflicting discourse as to the effect globalisation has on developing countries (Adriana & Teodora, 2012; Madeley, 2009; Wood, 2008) but evidence points to a general consensus that it has increased inequality (Burgman, 2016).    The World Trade Organization, established in January 1995 with its 164 members across the globe boasts being a ‘forum for governments to negotiate trade agreements’ providing ‘legal ground rules for international commerce’ whilst ensuring ‘no undesirable side effects’ (WTO, 2020).   Despite this there is an acknowledgement that with the growth of globalisation (Adriana and Teodora, 2012; Wood, 2008)  ‘the global trade regime are heavily skewed in favour of developed countries’ resulting in those countries that are developing to be subject to exploitation (Farazmand, 2001; Yeates 2008). 
Walt Rostow, turning away from a Marxist view that countries were dominated by those in power stated that in order to improve ‘economic effectiveness’ it is necessary for developing countries to adopt the ideologies of western society (Giddens and Sutton, 2013 p. 603).  He wrote of the processes of development which a country must go through using the metaphor of a plane taking off.  He described how each nation must progress through a number of stages; ‘traditional society, the preconditions for take-off, the take-off, the take-off into growth, the drive to maturity, and the age of high mass consumption’ (Ortolano, 2015).  Whilst Marxists may interpret these stages as taking advantage of the developing country (Lyon, 1988) Rostow would view this as a valid way for a country to develop economically and thrive on its own merits (Ortolano, 2015).
Whether Rostow’s theory is accepted or the modernisation of a country is viewed through a Marxist lens it is evident that large companies are able to ‘search the globe’ (Castree et al. 2004 p. xiii) and take part in ‘place shopping’ (Castree et al., 2004 p. 75) to facilitate their bourgeoise needs resulting in them making ‘savings on a large scale’ (Adriana and Teodora, 2012).  Taking advantage of ‘the predatory nature of globalization’ (Haque and Azmat, 2015) the spread of capitalism results in ‘a system of debilitating sexism and racism’ (Mohanty, 2003 p. 514). Countries continue to be ‘economically dominated from abroad’ and have done so for many years (Mountjoy, 1971 p. 52) due to ‘foreign direct investment linkages’ (Shoma, 2017).   The movement of operations abroad to increase profits despite the fact that ‘their economic performance does not justify this endeavour’ (Adriana and Teodora, 2012) bringing about ‘accumulation for accumulation’s sake’ (Castree et al., 2004 p. 17) once again demonstrating the voraciousness of the owners of production.  Yeates (2008 p. 76) argued that these business owners are able to ‘influence […] a vast array of policy agendas and […] the policy-making process’; taking a neoliberalist lens it could be argued that this lack of regulation against the owners of the capital are contributing to the perpetuation of the poor treatment of those in developing countries.  Dyson’s decision to move its production from Malmesbury in the United Kingdom to Malaysia demonstrates this (Anonymous, 2002; Castree et al., 2004); employees being paid as little as £1.50 per hour in Malaysia whereas in Malmesbury employees received nearly three times this amount per hour for what is clearly equivalent work (Castree et al., 2004).  The sale of the official ball of Fifa’s World Cup in 2014 provides another example of the greed of the owners of production (Collins and Bilge, 2016).  The factory in Pakistan, made up of a workforce of 90% women who were being paid less than $100 a month enabled a vast profit for the dominant needs of the producers with each ball being sold for $160 in the United States (Collins and Bilge, 2016).  This example further exhibits how the desire for a greater profit outweighs any social consciousness on behalf of these business owners encouraging a move to countries that are less regulated (Lee, 2019).  Globalisation and the spread of capitalism have gone hand in hand (Sheppard, 2012; Farazmand, 2001), it has allowed business owners to shop for their employees, being drawn towards areas where ‘labour is cheap, abundant’ and where there are ‘seemingly obedient workers’ (Collins and Bilge, 2016 p. 144).  
2.4. The attraction of developing countries
The United Kingdom (UK) benefits from numerous pieces of legislation to protect workers.  The Employment Rights Act 1996, the Disability Discrimination Acts 1995 and 2005, the Employment Acts of 2002 and 2008, the Employment Relations Act 1999 and 2004, the Equal Pay Act 1970 and the Equality Act 2010, the Health and Safety at Work  Act 1974 to name a few (Ford and Clarke, 2007) have been put in place by the UK Government to protect workers from harm and to avoid discrimination.  As a result of such regulations the owners of the means of production have sought to move their operations to countries that are less regulated, where they are able to influence policy makers often resulting in ‘regulatory deficits’ in those countries (Yeates, 2008 p. 80; Haque and Azmat, 2015).  Developments in technology and the ‘revolution in transport’ (Mountjoy, 1971 p. 59) together with the lack of regulations has allowed businesses to move productions abroad resulting in higher profits as illustrated in 2.3 (Castree et al., 2004).  
This lack of regulation has also permitted businesses to negate their commitment to ‘corporate social responsibility’ (CSR) (Wieland and Handfield, 2013).  Carroll (1991) argues that Companies have ‘not only economic and legal obligations, but ethical and discretionary’ responsibilities divided into four main areas, ‘economic, legal, ethical and philanthropic’.  Arguing that all stakeholders, including staff are affected by a businesses’ success or failure Haque and Azmat  (2015) reflect on how by failing to consider its responsibilities to its staff it can have detrimental effects on the organisation with employees eventually evolving into ‘activists to pressurize companies to meet their demands’.  It could be argued that the power imbalance in developing countries means the chance of activism is remote.
Philip Kelly (2002), exploring the ‘spaces of labour control’ uses the metaphor of the ‘sword of Damocles’ to describe the power yielded by those who have the means of production, illustrating how they control not only the workforce but also the Governments in these developing countries ensuring that the people are adjusted ‘to a reality which must remain untouched’ so that they are able to profit from their suffering (Freire, 2017 p. 67).  The threat to withdraw production from a country has an impact on the ability of the workers to work and therefore in a ripple effect having consequences for the countries themselves, impacting on their economy should such productions be withdrawn (Kelly, 2002). This is supported by Immanuel Wallerstein’s perception of the world-system with those underdeveloped countries being in the ‘peripheral zones’ and being taken advantage of by more developed countries (Sorinel, 2010). The workers, whilst not being blind to the ‘downtrodden’ way they are being treated are so submerged in ‘the reality of oppression’ they see no way to escape the clutches of the bourgeoise (Freire, 2017) as globalisation further ensures that those in possession of the capital are able to benefit from the labours of the oppressed workers (Sorinel, 2010).
Castree et al. (2004) argued, drawing on the research of Philip Kelly on production in Cavite in the Philippines that the desire and availability of ‘young, female workers with no previous industrial experience of union involvement’ make developing countries more attractive (Kelly, 2013 p. 153).  This illustrates how the subordinate manner in which employees behave in these developing countries due to what Freire (2017 p. 58) would argue is a form of ‘violence’ imposed on them by preventing them ‘engaging in the process of inquiry’, the intersectionality of age, gender and their lack of previous experience has led to a more attractive workforce who have little or no agency (Castree et al., 2004).  This learnt acceptance of authority and the lack of education which globalisation has sought to only restrain further (Callinicos, 2003) in developing countries reinforces the desire for the owners of capital to shift production to countries where they do not need to concern themselves with the requirements of corporate social responsibility (Haque and Azmat, 2015).  In countries such as Bolivia however political recognition for women in the workplace has been achieved through the support of an ‘interconnected and globalized world’; it is only through the policies of government and the attainment of female agency that rights for women have been achieved, a combination which is clearly lacking in some countries (English et al., 2019). 
Whilst Castree et al. (2004) argued that workers should be seen as a ‘pseudo-commodity’ and not owned by their employers the poor pay, poor working conditions, restricted toilet breaks and lack of water (Haque and Azmat, 2015) which are imposed upon workers in developing countries (Collins and Bilge, 2016) is evidence how they are not being recognised as a ‘commodity’ but rather are treated as an ‘object’ (Castree et al., 2004 p. 29) or ‘“things”’ (Freire, 2017 pp. 31, 33 and 101).   Deyrup (1958) in particular points out that the ease at which new workers can be employed at low wages to replace those workers ‘whose efficiency has declined as a result of low wages’ has led to there being no incentive to provide a minimum wage to current employees.

Conversely Wieland and Handfield (2013) argued that companies such as the German company, Trigema who only produces goods in its own country has proved detrimental to developing countries.  They argued that such practices may hinder ‘the improvement of living standards in developing countries’ stating that studies have shown that such factories are creating a better environment and higher wages than would otherwise be earned by those workers.  Otteson (2012, p. 142), writing in 2012 argued that the fight against capitalism is due to a mistrust of other humans that ‘goes against central and enduring aspects of our psychological instincts’ with an understanding of Marx’s reaction to capitalism being called ‘inhuman and alienating’, not because it takes advantage of others, but because historically this would not have been the norm (Otteson, 2012 p. 143). This assertion is supported by Haque and Azmat (2015) who highlight the contribution Multi-National Companies (MNC) have in promoting human rights and better working conditions for employees in developing countries.  In addition it could be argued that any money coming into a country, even if it is the payment of poor wages contributes towards the effective workings of that economy by increasing Gross Domestic Product and attracting ‘global capital’ (Kelly, 2002) .
2.5.   The lack of action to overcome such problems
Despite media coverage of the poor treatment of workers in developing countries (Anonymous, 2000; Karim, 2020) there appears to be a lack of action to take a stand against such injustices.  Van Kleef et al. (2008) will state that power has an effect on the person’s ‘emotional reactions’; using their findings an hypothesis may be that if the citizens of  more developed countries believe themselves to be more powerful than those in developing countries and due to their lack of ‘social interactions’ with those people then this may result in them having less emotional connection and ultimately less compassion (Van Kleef et al., 2008). Viewing a newspaper article or reading about poor treatment is not always sufficient when not faced with the reality of the situation and this may be an area of further research when making people aware of how clothing has been manufactured to sell cheaply.  Equally, if Van Kleef et al’s. (2008) explanation is to be accepted that those in high power are ‘less interested in forming new relationships’ and people are less likely to connect because they ‘did not want to spoil their positive mood’ the ease at which those in westernised countries can remove themselves from a situation may result in them having the ability to turn a blind eye due to disengagement between the products they are purchasing and the workers who made those products.  
There has been considerable research and attention paid to the housing of vulnerable people such as ex-offenders which has seen opposition being received by communities where proposed developments are to be placed (Takahasi & Dear, 1997; Schively, 2007).  Takahasi & Dear (1997) state that the protesting against the use of areas that were once afforded only to those in higher-income communities has now spread to those of ‘low-income, inner-city, and minority communities’ bringing about the theory of  ‘Not In My Back Yard’ (NIMBY).   Takahasi and Dear (1997) would coin it as a ‘reactive’ process as residents seek ‘to protect existing amenities and distributions of resources’ in their vicinity.  Whilst understanding that such facilities are required if it is not in their ‘back yard’ it does not affect them and therefore they have no objection but if it is in close proximity and may spoil the enjoyment or value of their property then they protest.  This theory could be used in conjunction with the theory of turning a blind eye as the ease at which people are able to purchase cheap clothing outweighs their guilt about how the workers are treated as this is not at the forefronts of their mind when purchasing goods, that is, it is not in their back yard.    
Media coverage of events such as the collapsing of the Rana Plaza, a factory in Bangladesh in 2013 (Price, 2013) in which more than 1,120 people were killed (Wieland and Handfield, 2013) has led to public awareness of such tragedies.  In fact, a search of the words Rana Plaza in headlines revealed 191 results in a search on the NewsBank database.  This, together with the collapsing of buildings in Mumbai which revealed 30 results on the same database (Withnall, 2013) show that these stories are in the public domain.  However, when a comparison is made with incidents that have occurred in the UK, where the words ‘Grenfell Tower’, in which 72 people were killed (Mendick and Hardy, 2019) reveals 6,376 results this certainly puts things into perspective.   If ‘public opinion’ is a force to change circumstances then the media attention could be vital to steering a way for these changes to be made (Deyrup, 1958; Dillon, 2010) although this may go against the functionalist’s view that media should act to ‘stabilize the social system’ (Giddens, 2013 p.788).  However if shops are able to disengage from these production companies through sub-contracting to manufacturers that operate in these areas then the attractiveness of a product may not be affected by such media attention, in particular when ‘consumer habits’ are more important than lives (Adriana and Teodora, 2012).  Notwithstanding this risk, the continued exposure to such crises in developing countries may lead to people no longer being able to turn a blind eye and creating a conversation around such injustices (Vliegenthart et al., 2016).  Exposure of companies that utilise these factories may persuade the public, through populism, to cease purchasing garments that have been produced by these exploited workers and a public demand for an improvement in working standards.
Deyrup (1958) argues that Governments often act as ‘a spectator of the industrial conflict’ whose interests lie in ‘economic development’ and therefore ‘organized labor may find it unresponsive, even hostile, to justifiable demands’.  The resistance to organised labour highlights such spectatorship mentality of Governments in developing countries, often as a result of the power struggle that encompasses those countries which ‘further weakens the bargaining position of workers’ (Hadiz, 2002).  This, coupled with a ‘labour-surplus’ economy has led to the inability of workers to stand up for their rights with no available support  (Callinicos, 2003).  The contribution of Governments in developed countries cannot be overlooked, the neo-liberalist attitudes promoted by Margaret Thatcher in the UK and Ronald Reagan in America in the 1980s only sought to further the oppression of those countries that were developing with the promotion of free trade   (Callinicos, 2003); this has led to globalisation being seen ‘as entrenched Western Imperialism of the globe’ (Mazerolle, 2010).  
2.6. Gender inequality
Gender inequalities are not a new phenomenon (Cowman, 2010) however successes in the UK of women having the right to vote (Atkinson, 1988), the responsibility for their children and the ability to divorce their husbands together with being recognised as a legal entity in their own right (Walters, 2005) have led to a more equal society. Notwithstanding these achievements the struggle for equality still continues in the twenty-first century with women being the ‘victims of some of the worst forms of economic exploitation’ (English et al., 2019 p. 4).  The ‘paternalistic state’ has sought to address such issues by putting in place ‘institutional arrangements and ideological promotions’ to further equality for women (English et al., 2019 p. 41) but these still fall short of achieving their aim.  Whilst it is accepted and even embraced that women are biologically different to men (Offen, 1988; English et al., 2019) there appears no valid reason that they should be treated as ‘physically handicapped’ (Young, 2005) although perhaps the difference should be looked at equitably rather than seeking equality due to the difference in biological make-up (English et al., 2019).  However, when women are paid less by their employers than their male counter-parts for carrying out the same work (Jones, 2018; Litman et al., 2020; Brower and James, 2020), women are being sexually exploited with a promise of fame and fortune (Khomami, 2017), being treated as ‘mere bodies’ (Young, 2005) and tasks are still seen as gender specific (Understanding society, n.d.) rather than being adapted to be appropriate regardless of sex it is evident that the world is still androcentric. 

Offen (1988), whilst acknowledging the uncertainty of the origin of the word feminism points to the importance of historical events quoting that it is an ‘essential condition[s] for becoming more politically effective today and in the future’. She argued, supported by others that the first wave of feminism took place in 1848 where women collected at Seneca Falls (Offen, 1988; Anderson cited in Rupp, 2008) evidencing the longevity of the struggle.  Offen (1988) asserted that the word was ‘used widely in France in the early 1890s’ following use of the word by Hubertine Auclert to describe herself in her periodical, La Citoyenne since at least 1882; during the 1890s the term was being used in Great Britain, America and Argentina.  By the twentieth century Belgium, Spain, Italy, Germany, Greece and Russia had also adopted the use of the word identifying themselves as feminists and taking a stand to the unequal treatment received by women (Offen, 1988).  This short time for the spread of feminism may be an inspiration to women globally and how they have stood for their rights ‘in their existential time, never outside it’ (Freire, 2017 p. 134) but the fact that women are still exploited, even in westernised society may leave a reader pondering why, if the word has historical significance and if each will take a stand in their own time (Freire, 2017), history appears to be repeating itself with women still being treated as less than men in the workplace and certainly in developing countries.  

Perhaps it is the historical significance of the way women are treated and the cultural acceptance of the inequality and poor treatment that should receive more attention?  Engineer (1996) stated historically men have been considered more superior to women. Interpretations of religious texts such as the Quran referred to women as needing protection by men together with The Bible quoting that God took a rib from Adam and ‘made he a Woman’ (Genesis, 2) implying that women, without men, would not exist only seeks to bolster this presumption.   Cultural values such as opening a door for a woman (Cherlin, 2013), the woman being expected to take on the role as the main carer (Alcock et al., 2016; Aldridge and Hughes, 2016), the maintenance of gender stereotypical roles and images (Morgenroth and Heilman, 2017; Mulvey, 2015) reinforces such norms. Film and media have encouraged such gender specific roles, promoting the ‘male gaze’ as the camera angle utilised by those filming relegate women to mere objects to be desired by men (Mulvey and Rogers, 2015) facilitating what Freud referred to as scopophilia (Gross, 1992) where women are viewed ‘through voyeuristic or fetishized lenses’ Ritland (2018). 

This segregation of roles is also promoted in the family with Parsons and Bales (1956) arguing that it was necessary to maintain an equilibrium in the family and the woman being the subservient member allowed the man to maintain the role of head of the household, minimising any conflict within the family whose smooth operation is imperative for the proper functioning of society.  Women, particularly in rural communities are undermined by poor education while their male siblings are able to take advantage of the family’s limited resources to attend school (Giddens and Sutton, 2013) with female workers sending the money they earn to pay for their male sibling’s education (Guhathakurta and Van Schendel, 2013).  Women, often against their wishes, are left with little or no choice but to take on lesser roles, their commitment to their family means that they are having to work part-time, often to the detriment of a career that they may wish to pursue (Webber and Williams, 2008), having to rely on the man to provide the financial stability she may be more than capable of providing (Marsh, 2000) as traditionally his role is ‘anchored in the occupational world’ (Parsons and Bales, 1956, pp. 14-15). Conversely women are torn between working and looking after the home, frowned upon for not being able to undertake both or favouring one over the other. The social movement in China ‘infused the concept of “work” with a sense of pride and made it a symbol of social advancement’; the ability to earn a wage being considered as ‘one of the precondition[s] for women’s liberation’ (English et al., 2019, p.38).  This, together with The European Employment Strategy focusing on the ‘promotion of female employment’ to enhance ‘gender equality, and equal opportunities’ (English et al., 2019 p. 91) encapsulates society’s expectations.  This is further tearing women apart; trying to keep up with expectations that a new society seems to accept as a norm, to work and take on the duties as homemaker may seem absurd when the same is not expected of men (English et al., 2019).  Service sector jobs, which in 2012 comprised of ‘nearly half of all women workers globally’, are ‘low-skill, low-wage and high-turnover jobs’ (English et al., 2019) and yet is this to be seen as a victory for women with the argument that ‘paid work contributes to women’s empowerment’ (Kabeer et al., 2018)? Those women that wish to continue to work in a more professional capacity and carry out their parental duties in unison are often frowned upon, attitudes varying between countries (Ritland, 2018) illustrative of a cultural bias.  It appears whatever choice is made, to have a career, to have a family or to have a combination is to be frowned upon by at least part of society. 
The devaluing of women has repercussions globally however Zaidi (1996) argued that in developing countries ‘the position of women is incomparable with their sisters’ in developed countries.  In the years between 1978 and 1998 in China and India 10 million females were aborted (Rao, 2007 cited in Epstein, 2007) demonstrating that whilst gender inequality is a global issue the consequences are much more dire for some than for others. 
2.7. Conclusion

Whilst there are contested definitions of globalisation (Hadiz, 2002; Farazmand, 2001; Alcock et al., 2016; Castree et al., 2004) it is clear that better transport links and less regulatory controls (Mountjoy, 1971; Castree et al., 2004) has resulted in a worldwide economy which in turn has contributed to the  spread of capitalism (Sheppard, 2020; Farazmand, 2001).  This has had an impact on developing countries which have not always proved positive.  

Developing countries have been favoured as areas for those with the means of production to house their factories (Castree et al., 2004), to produce products at lower costs increasing profitability (Castree et al., 2004; Collins and Bilge, 2016) and utilising ‘the predatory nature of globalization’ (Haque and Azmat, 2015).  Countries that are less regulated and where Governments can be bribed provide a haven for these owners of production (Callinicos, 2003). These Countries provide areas where education is poor or often non-existent, in particular for females (Callinicos, 2003), labour is cheap (Deyrup, 1958) and females who, globally are oppressed in an androcentric world can be taken advantage of without the threat of recourse (Kelly, 2002).
As a result of this globalisation and the subsequent spread of capitalism Bangladesh has been favoured by the owners of capital as an area where suppliers of garments can use factories to make clothing offering ‘high flexibility and cheap labor costs’ (Wieland and Handfield 2013; Haque and Azmat, 2015).  The culture of Bangladesh (Barth, 1969) and the dominant Islamic religion (Guhatharkurta and Van Schendel, 2013) reinforces the position of women being lower than that of men with the reinforcement of ‘Purdah norms’ (Kabeer et al., 2018).  As a result the second section of this piece of work will critically analyse Bangladesh, outlining the impact of globalisation and the spread of capitalism on this country that is less than 40 years old (Van Schendel, 2009) and in particular focusing on the impact it has had on the female workforce in the readymade garment industry in this country.  
3. RESULTS AND DISCUSSION 
3.1. Introduction

The second section of this dissertation will look at Bangladesh as a developing country that has been taken advantage of, focusing on what draws those with the means of production to the area.  A review of the literature will show that the history of the country, together with its culture, traditions (Wieland and Handfiled, 2013), and high population (Van Schendel, 2009) makes it a haven for the owners of capital to maximise profits.  It will investigate how a corrupt government (Alam and Teicher, 2012) and a flagrant disregard for human rights (Haque and Azmat, 2015; Anderson, 2018) has led to it being a country that is dominated by factory owners (Wieland and Handfiled, 2013).
It will then go on to investigate how women in Bangladesh are treated and how the reinforcement of a patriarchal society has led to women accepting the authoritarian way in which they are treated by company owners (Epstein, 2007; Mazerolle, 2010; Choudhury, 2013).  It will briefly review the literature on such oppressive practices within the country and how this reproduction of a class system has resulted in a female workforce who are submissive to the owners of production (Bourdieu and Passeron, 2000).
Finally it will look at the work practices in the readymade garment industry which accounted for 90% of the exports in Bangladesh in 2017/18 (WTO, 2019a).  It will look with a critical eye how, even though less than half of the population of Bangladesh is made up of women, with only half of these being in paid employment (Choudhury, 2013), that it transpires that 60% of the people employed in the garment industry are female (Haque and Azmat, 2015).  It will also carry out a review into the literature relating to some disasters that have occurred in Bangladesh (Kabir et al., 2018) and how, although outside agencies have boasted helping the female workers in these affected factories, evidence points to the contrary (International Labour Organization, 2015).
3.2. Bangladesh as an area of exploitation
Employers will always favour some workers over others due to the skills they possess (National Union of Students, 2019).  However, to employ workers due to their submissive nature is not a quality that would usually be looked at favourably by employers but in developing countries appears to be a trait that is most desirable (Castree et al., 2004).  

The inhabitants of Bangladesh are no strangers to turmoil and upheaval having  been exposed to an autocratic and subsequently military leadership from 1975 to 1991 when parliamentary democracy was reinstated following the uprising of the people (Van Schendel, 2009).   The country, being low-lying and exposed to harsh weather and flooding have led to the building of homes that would not last over any period of time, a fact that is accepted by the citizens of Bangladesh (Van Schendel, 2009).  This acceptance of mobility has led to the inhabitants of Bangladesh being willing to move, even in order to obtain small financial rewards which were not available in the agricultural or fishery communities that were fading  (Van Schendel, 2009), possibly making it more enticing for the owners of production.  Due to these conditions population continues to grow in Dhaka its inhabitants rising from six million in 1990 to fourteen million in 2007 resulting in a glut of low-skilled people, in particular women, seeking employment (Van Schendel, 2009). The spread of factories to areas such as Bangladesh, which was number seven in the ranking of twenty-two countries who housed ‘some three quarters’ of the workforce (Castree et al., 2004 p. 11), is not by sheer coincidence nor it seems has it been as a result of an effort to provide aid through work to those in developing countries. As a result of globalisation the manufacturing of garments in Bangladesh which began in the 1980s has rapidly expanded (Van Schendel, 2009; Kongar, 2014) with the result that the economy is now ‘driven mainly by the ready-made garment (RMG) sector’ with textiles and textile related articles, accounting for nearly 90% of total exports in 2017/18’ (WTO, 2019a) making it attractive for a number of reasons.  The shared culture of Bangladesh (Barth, 1969) leaves the owners of capital with a satisfaction that they are hiring a workforce that is both low cost and submissive and therefore less likely to object to their work practices (Wieland and Handfield, 2013).  These ‘patterns of domination are so entrenched within them’ that the owners of production are left with little or no resistance (Freire, 2017 p. 129) as racism is used as a ‘tool[s] for exploiting labour’ (Cox, 1959 cited in Giddens and Sutton, 2013).  This, coupled with the corruption of the police and the inspectors only seeks to reinforce such a desire to continue to trade in Bangladesh (Hossain, 2019; Anderson, 2018) which has been accepted as being a country that is ‘supported by abundant low-cost labour’ (WTO, 2019a).  Despite the acknowledgement of the WTO (2019a) that the working practices are irresponsible and damaging its failure to act is only further facilitating ‘corporate biopiracy’ and promoting ‘anticapitalist feminist politics’, (Mohanty, 2003 p. 513).  Corporate Social Responsibility is able to be flouted due to the poor legal framework put in place by the Government so that it is only the first rung of the Pyramid as set out below that is the priority of the owners of production (Carroll, 1991).  The owners of production in developing countries appear to agree with the views of Milton Friedman who, writing in 1970 believed that the companies’ only responsibility was to make profits (Friedman, 1970; Feldman, 2007).
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(Carroll, 1991)
MacFarland (2014) stated that from 1948 to 2012 the number of textile mills in the United States fell by over one million leaving less than a quarter of a million, yet the demand for cotton products has risen. This he argued resulted in more production being sent abroad and in particular to Bangladesh where industrialisation has grown but workers struggle ‘to gain a minimum wage of $68 per month’.  This is illustrated by the case of the Triangle Shirtwaist Company fire that took place in New York in 1911 which resulted in strikes where women demanded better working conditions (Collins & Bilge, 2016).  As a result of these strikes the factory owners, due to their money and influence, bribed politicians and employed police to arrest the protestors which resulted in factories being moved from the United States resulting in less work (Burgman, 2016).   A move to Bangladesh, a country that has established ‘itself as the world’s cheapest source of labour’ (Burgman, 2016) and where the Government appears indifferent to the way the readymade garment industry behaves with regards to health and safety (Siddiqui and Uddin, 2016 cited in Kabir et al., 2018) makes it an ideal location for an entrepreneur wishing to focus on maximising profits with a disregard for human life.  
This backlash by workers and the potential to pay low wages, as little as ‘18 cents an hour’ Burgman (2016 p. 98) contributed towards the desire to move production to countries where there would be less worker resistance and where Governments could be persuaded to support the owners of production (Collins and Bilge, 2016).  The Government in Bangladesh, which is made up of approximately 60% of those who own the garment industries (Alam and Teicher, 2012 cited in Haque and Azmat, 2015) highlights how the country is controlled by the owners of production.  When it is reported that following a factory collapse in 2013 in which over 1,000 people died (Wieland and Handfield, 2013) that four people have been arrested, two company owners and two Government workers (Motlagh, 2014) this depicts the corruption that is evident in Bangladesh.  The absence of laws ensuring good working conditions for workers and the lack of trade unions (Hossain, 2019) only seeks to degrade these workers further ensuring they have no agency and no voice (Castree et al., 2004) for fear that unity between the workers may create a danger to the factory owners (Freire, 2017).

Conversely Haque and Azmat (2015) argued that the influx of Multi-National Companies (MNCs) have led to ‘more policies concerning human rights, labour standards, environment and anti-corruption’ when compared to those that operate locally. The World Trade Organization (2019a) reported that in the fiscal year of 2018 poverty levels fell to 21.8% with it being recognised that ‘private sector businesses as central to the country’s future prosperity’ (WTO, 2019a p. 17) which may support the ‘array of tax and non-tax incentives’ that are available to companies which operate in ‘designated zones’ (WTO, 2019a p. 38).   

However when it is reported that that ‘in 2013, more than 1,100 garment workers died in Bangladeshi factories’ (MacFarland 2014) and a profit driven environment means that new equipment or purpose built buildings are not a priority (Kabeer and Mahmud, 2004 cited in Kabir et al., 2018) those in developing countries will continue to suffer.  The World Trade Organization’s (2019a) advice that ‘quality of […] human capital’ needs to be taken into account with a continued focus on providing education to those members of the workforce the greed and the ‘lack of transparency, and thus, a lack of public accountability, creates a scope for administrative discretion and therefore corruption’ (WTO, 2019a p. 28).  Corrupt Governments that are supposed to protect the people (Alam and Teicher, 2012 cited in Haque and Azmat, 2015; Hossain, 2019) further binds the people who, without the ‘liberating education’ which requires ‘political power’, makes it impossible ‘to carry out the pedagogy of the oppressed’ (Freire, 2017 p. 28).  The inability of workers to voice their concerns (Castree et al., 2004) and a country that ranks low in ‘anti-corruption initiatives’ which the World Trade Organization (2019a) argued can impede ‘investment and economic growth’ illustrate the numerous obstacles that need to be overcome in such an area which ‘is the eighth most populous country on earth’  (Guhathakurta and Van Schendel, 2013).  
3.3. Women in Bangladesh
If it is accepted that ‘sex is the most basic social divide’ (Epstein, 2007),  it may not be surprising that globally ‘women’s […] roles are regarded as subordinate to men’  (Epstein, 2007).  Bangladesh, a ‘traditional patriarchal […] society’ leaves women at the mercy of men who have control over finances and are able to dictate their movements (Mazerolle, 2010; Choudhury, 2013).  As a result Mazerolle (2010, p. 84) argued the degradation of women and girls can have ‘serious consequences’ who have learned to ‘accept the exploitative type of job structure’ with which they are presented (Kabir et al., 2018) further obscuring their ability to ‘perceive the reality of oppression not as a closed world’ ‘but as a limiting situation which they can transform’ (Freire, 2017 p. 23).  The ‘political, economic and social’ level at which women are discriminated against in this gender stratified country (Mazerolle, 2010) only seeks to further their oppression (Ashraf, 2017).  
The pedagogic action that is imposed on women, in particular in Bangladesh, instilled from an early age which Bourdieu and Passeron (2000, p. 7)  term as a form of ‘symbolic violence’  is illustrative of the reproduction of the culture of acceptance within Bangladesh leading to habitus making it easier for the owners of production to manipulate them through ‘cultural invasion’  (Freire, 2017 p. 126).  Citing Hearn (1992) Choudhury (2013) stated that men are seen ‘as powerful within the social system’.  The acceptance that ‘sexual harassment as an integral part of their work’ and the fact that workers are having to  ‘negotiate’ their position with regards to sexual advances or conceal the fact that they work in order to maintain relationships with family and friends (Choudhury, 2013; Kabeer et al., 2018) is evidence of the submissive nature of women in Bangladesh.  The umbilical link of a ‘collective conscience’ which is passed from one generation to another (Ratnapalan, 2008) leads to an acceptance of status within the Bangladeshi society leaving these women more susceptible to being taken advantage of, believing that they are at the mercy of what they consider to be the upper class business owners (Collins and Bilge, 2016).  This leads them to being castrated not only within the family unit but also in an area where opportunities should lie enabling them to improve their lives.  Haque and Azmat (2015) recognised that gender issues are often overlooked in Bangladesh, a review of newspapers revealed that ‘socio-cultural realities’ result in disparities in gender being something that is given little or no attention with victims being reluctant to discuss what they have gone through with the result that the issues ‘remain neglected’. A lack of self-awareness among these Bangladeshi women (Oliver and Duncan, 2009) creates a ‘passive role’ that Freire refers to in his writing is accepted as they ‘adapt to the world’ they know, a world that has been ‘deposited in them’ through their cultural norms (Freire (2017 p. 46) and the threat of further violence silences them further (Gibbs et al., 2019).  Tylor (1958, cited in Jahoda, 2012) who was heavily influenced by Darwin’s theory of evolution believed in development theory, believing that civilisation and culture were intertwined (Barth, 1969) and that ‘culture was acquired by man as a member of society’ (Tylor, 1958, p. 1 cited in Jahoda, 2012).  In order change the morphological structure and for them to appreciate the prejudicial way they are being treated amounts to inequality would require discourse which those in power seek to oppress (Freire, 2017).
The dominant religion being Islam (Guhatharkurta and Van Schendel, 2013; Kongar, 2014) further preserves the position of women having lower status than their male counterparts (Engineer, 1996) making them believe that their position in the workplace is lower than that of their superiors (Burr, 2015).  To resist the work practices would be fruitless as this would only result in a mark of disrespect for their Muslim beliefs (Burr, 2015). It is perhaps then not surprising that if the culture in those developing countries such as Bangladesh has not changed and the heavy influence of the bourgeoise on social policy and sociological thinking encourages the suppression of not only women but the poor that this has precipitated the thinking that women expect to be treated badly.   Durkheim and Mauss (cited in Haralambos, 2004) emphasised the necessity for humans to have a system of classification and although they have been criticised for their theory being too stringent and ignoring subcultures Karl Marx believed that due to the bourgeoise’s power and capital there was a ‘ruling-class ideology’ which suppressed the proletariat, keeping them in their place (Haralambos, 2004) further supporting the state of habitus and acceptance.  It cannot be overlooked that theological readings are being interpreted constantly and more female activists are looking to re-decipher the texts to ‘empower women’ (Kongar, 2014).
It is as a result of all these qualities together with the intersectionality of their class background that the subordinate nature in which women in particular are expected to behave in Bangladesh in response to males (Schendel, 2009) reproduces the cultural relativism which has resulted from cultural determination (Gross, 1992).  This culture of women being subservient only seeks to reinforce the language used by supervisors or managers that is accepted by the lower class where the ‘boundary maintaining system will be strong’ resulting in a failure to challenge (Bernstein, 1971 p. 73) and where the ‘level of curiosity of the working-class’ is low (Bernstein, 1971 p. 36; Tuman, 1988). Utilising the model of the Johari Window as set out by Luft and Ingham (1961) women in Bangladesh believe themselves not to be suppressed but as lower than men or those in power reinforcing their ‘free area’, believing their own worth is less than that of their male counterparts, as demonstrated by their sending money home to educate male offspring or siblings (Guhathakurta and Van Schendel, 2013) or worrying about their husband’s opinion of them rather than taking pride in the fact that they may be earning money to feed their family (Choudhury, 2013).  This leaves them with a ‘hidden area’ that is shrouded by the ‘free area’ to such an extent that they themselves believe they are less than others and have no chance of bettering their position (Luft and Ingham, 1961).  This area is reinforced by the ‘blind area’ as a lack of communication and a blind eye is turned to the plight of these women, despite a more connected world.  This, only fleeting thought about how women are oppressed in developing countries with no communication leads women to carry on believing that they are lesser beings or objects to be taken advantage of both inside and outside the workplace (Luft and Ingham, 1961).  However, if the ‘blind area’ can be revealed and the veil of inequality is lifted  through ‘public engagement’ (Oliver and Duncan, 2019) then these women may be able to enter the unknown area, allowing them to recognise their freedom of choice and fight for their rights as time progresses as has been evident in other, more developed countries leading to ‘self-discovery’ (Luft and Ingham, 1961).   Until these steps are overcome women will be seen as more attractive in the workforce, particularly within the readymade garment industry where volume is high and there is a necessity for an oppressed, submissive workforce (Sorinel, 2010).    

3.4. Women in the Ready Made Garment Industry 
If ‘work contributes to women’s empowerment’ then surely the result of globalisation and the subsequent spread of capitalism should provide these women with the power (Kabeer et al., 2018).  This does not appear to be the case in Bangladesh with its attraction being the ability to pay low wages and the submissive behaviour of female workers. Bangladesh, having the highest women’s labour rates for Muslim communities (Kongar, 2014) may be an explanation as to why 60 percent of the workforce in the Readymade Garment Industry in Bangladesh is made up of women (Kabir et al., 2018; WTO, 2019a).  Bangladesh’s textile and textile related articles being accountable for 90% of Bangladesh’s exports in 2017/18 (WTO, 2019a), ‘the second leading global RMG exporter after China’ (Shoma, 2017) illustrates the success of employing these vulnerable individuals.  A contemporary world has brought with it consumers who turn to ‘outside agencies’ to fulfil needs that would have formerly met by the family, in particular clothing which is ‘now usually bought ready-made’ (Parsons and Bales, 1956, p. 3). Bangladesh have sought to fulfil these needs with factories  producing these low-cost garments on a great scale (Castree et al., 2004).

The women employed in such industries are likely to have come from rural backgrounds whose families are disadvantaged and whose education is poor (Majumder and Begum, 2000 cited in Kabir et al., 2018; Naved et al., 2001).  They would have worked in the sugar and similar industries previously (Kabir et al., 2018) showing the intersectionality of the desired workforce whose ‘status are necessary to the operation of the capitalist global economy’ (Mohanty, 2003).  Whilst offering economic opportunities that may not have been available previously (Kongar, 2014) the ‘adverse occupational health outcomes’ leave women most vulnerable within the workplace (Kabir et al., 2018).  The global crises which resulted in a  downturn in demand led to workers being exploited further with pay remaining the same but an expectation of longer working hours  (English et al., 2019), a practice which appears to have continued (Shoma, 2017).   One worker that spoke out about workplace practices, Shana K., described her work at a garment factory; she has ‘one day off in two or three months’ and works approximately fourteen to sixteen hours per day (Guhathakurta and Van Schendel, 2013 p. 14) showing the disregard of corporate social responsibility that would be expected in other countries, if not punishable under legislation then by the pressures of workers or their union representatives (Haque and Azmat, 2015).  The low pay and the long working hours (Cherlin 2013 p. 32) can lead to ‘childcare crises’ contributed to by the ‘limited child care facilities’ and ‘inadequate health services’ (Shoma, 2017). 
These women end up not only receiving poor pay but perhaps more importantly are often exposed to abuse, both verbally and physically, subject to violent behaviour and sexual harassment from their superiors exposing them to the human immunodeficiency virus (HIV) and other sexual transmitted diseases (Shoma, 2017; Ahmed and Raihan, 2014 cited in Kabir et al., 2018).   These acts result in dehumanising the worker further, making them feel that they are being objectified (Freire, 2017).  This it could be hypothesised has led to them seeing themselves as mere objects and believing they have a ‘moral justification’ for turning to other ways of making money, such as prostitution (Kholsa, 2009 cited in Kabir et al., 2018) as a means to an end, to feed themselves and their family (English et al., 2019).  

The unhygienic conditions in the factory (Majumder and Begum, 2000 cited in Kabir et al., 2018) result in illnesses and the cause of diseases (Fatema et al., 2014 cited in Kabir et al., 2018) making it even more difficult for them to obtain alternative work (Kabir et al., 2018).  The lack of job security and the ease at which workers can be replaced together with the violence they would be faced with if they were to speak out against such conditions coupled with a lack of trade unions to speak on their behalf to enable them to maintain anonymity leaves these female workers in a position where no action can be taken without severe reprisals (Shoma, 2017; Gibbs et al., 2019). 
The ‘appalling’ conditions that these women have to work in (Van Schendel, 2009 p. 238) result in ‘multiple hazards’ and ‘frequent disasters’ which Kabir et al. (2018) assert women are being exposed to are evident in the poor maintenance of the buildings which house the garment factories.  From 2005 to 2016 Burman (2016) stated that 1,800 Bangladeshi garment workers had been killed.  In April 2005 the Spectrum/Shahriyar Sweater factory in Bangladesh collapsed killing 64 workers and injuring 80 others; in 2010 21 workers were killed and 50 injured in the Garib and Garib Sweater Ltd factory (Guhathakurta and Van Schendel, 2013) and in late December 2012 a fire in a garment factory in Dhaka (Wieland and Handfield, 2013) killed approximately 123 workers (Burke and Hammadi, 2012 cited in Haque and Azmat, 2015).  Despite this and notwithstanding the desperate pleas for companies, agencies and Governments to take action (Guhathakurta and Van Schendel, 2013)  on April 24,  2013 the Rana Plaza, a ‘manufacturing plant’ (Wieland and Handfield, 2013), which Liana Foxvog (2014), the Director of Organizing and Communications at the International Labor Rights Forum alleged was an eight storey building housing approximately eight factories that contained garment workers (Foxvog, 2014; Motlagh, 2014), collapsed.  This ‘tragedy’ of ‘magnitude’ (Collins and Bilge, 2016 p. 143) was just the  ‘latest powerful symbol of industrial exploitation’ (English et al., 2019) which resulted in the death of approximately 1,134 people and the injuring of 2,500 more  (Barua and Ansary, 2016 cited in Kabir et al., 2018), some losing limbs or being paralysed for life (English et al., 2019). 

Whilst this has been reported as a disaster in the newspapers in the United Kingdom the knowledge of the factory owners about the cracks in the building and the potential that it could fall (Kabir et al., 2018) has not received the attention that it perhaps deserves.   Whilst the research of Kabir et al. (2018) can be criticised for its use of snowball sampling the statements given by the women provide an insight into the oppression felt by at least some of them who knew that the building may collapse but felt obligated to attend work due to pressure from their employers (Kabir et al., 2018).  One of the women interviewed reported that her ‘friends were beaten as well as physically abused by the owner of [the company] to work that day’, depicting the violence suffered by these women  (Kabir et al., 2018) who were clearly kept in line by any means possible (Gibbs et al., 2019). 

In 2016, 3 years after the anniversary of the collapse of the factory ‘hundreds of workers and family members’ felt it necessary to attend the site, not just to mourn those that had died but to ‘push for health and safety reforms in garment factories’ (Kabir et al., 2018).  This  is illustrative of how, although Muhammad Yunus, the Nobel Laureat warned of the ‘dysfunctional politics’ that led to the collapse, little or no change had been made in the three years following the disaster.

It would be negligent to argue that the factories in Bangladesh are all bad or that the population of Bangladesh, in particular the female population do not benefit from the work.  Inglehart et al., (2004 cited in Shoma, 2017) argued that the ability to go to work has led to women being more equal and less subordinate to men whilst Kabeer et al. (2018) stated women in paid work reported a ‘positive change in their lives’ although drawing attention that this was more prevalent for those with ‘higher levels of education than others’ and may therefore not be so pertinent for those in the RMG industry.  Cherlin (2013 p. 31) argued that whilst these factories are creating low-wage jobs the ‘millions’ of jobs that have been offered have ‘drawn mothers into the paid work force’ allowing them ‘a greater degree of independence’ and the ability to ‘enjoy economic freedom’ (Kabir et al., 2018) thereby being less dependent on men (Cain et al, 1979 cited in Kabeer et al., 2018).  This it has been argued has given them the ability of ‘increasing their bargaining power with their husbands’ and providing them with the ability to ‘escape abusive marriages’ (Cherlin, 2013 p. 31). Whilst an appreciation for these benefits must be given the reality of the situation appears quite different when women reported the misery of working in such factories, that it feels ‘like a prison’ and the assertion that they have no free time due to the long hours worked (Kabeer et al., 2018).  Their position is further compounded by their religion that at present translates as them having to stay obedient to their husbands (Kabeer et al, 2018).  Applying Rusbult’s Investment Theory (Katz et al., 2012; Rhatigan and Axsom, 2006), of commitment to a relationship, the Islamic faith and the alternatives these women may face they may feel it is impossible to ‘escape’ for fear of the alternative.  This theory may also be applied to working at the factories, notwithstanding the assertions of Cherlin (2013).  
The International Labour Organization (ILO) (2015) boasts, two years after the Rana Plaza collapse, that it had ‘helped many survivors get back on their feet and back to work’ however of the two case studies they present, despite the majority of the workforce being women they recount the experiences of two men involved in the collapse and how they have started their own businesses. One female worker, willing to share her story following the collapse of the Rana Plaza, spoke of how her husband left her, taking her compensation which totalled approximately 744 USD (at the time of their writing, which equates to £593.27 as at 12.07.19) despite her losing her leg and being left permanently disabled and with the care of their nine year old daughter (Kabir et al., 2018).  These stories illustrate how international organisations and compensation schemes are evidently not helping those who need aid the most.  
During the global recession in 2007-2008 women in China ‘aware of their worth and less willing to stoically endure hardships’ demanded better pay and better working conditions (English et al., 2019).  Worldwide, including in Bangladesh women are beginning to recognise their worth, taking to the streets to protest against poor pay and poor working conditions; it can only be hoped that these stands against the owners of capital continue (English et al., 2019).  

3.5. Conclusion

It is clear from a review of the literature that the country of Bangladesh, which only became a country in its own right in 1971 (Van Schendel, 2009) has provided an area that can be exploited by the owners of production.  This has allowed the owners of capital, in their ivory tower to take advantage of a workforce whose culture has made them submissive and provide them with the ability to dismiss their Corporate Social Responsibilities whilst taking advantage of a corrupt Government (Collins and Bilge, 2016).

The culture in Bangladesh has led to a predominantly female workforce who are undervalued, underappreciated and pliable in a traditional patriarchal society often with ‘serious consequences’ to their welfare (Mazerolle, 2010 p. 84).  This exploitation has left them further oppressed in a country where working women are prejudiced by intersectionality making it impossible to escape the rule of their despotic manager.
In the readymade garment industry in Bangladesh wages paid are so low it makes it difficult for women to survive (Guhathakurta and Van Schendel, 2013).  The unhygenic conditions to which they are exposed in the workplace (Majumder and Begum, 2000 cited in Kabir et al., 2018), the long working hours (English et al., 2019) together with the abuse to which they are subjected (Shoma, 2017) curtail the ability of these female workers to speak out about the ‘appalling’ way they are treated (Van Schendel, 2009 p. 238) as a result of cultural relativism (Gross, 1992).  The lack of unions make these women obsequious workers making them more desirable to employers.  Without a voice and without others speaking on their behalf no action can be taken and therefore no ‘transformation’ can be made (Freire, 2017, p.60); arguably it is only a matter of time before there is a repeat of the disaster that took place in Dhaka in 2013.   

4. CONCLUSION AND RECOMMENDATIONS 
Globalisation has resulted in a spread of capitalism which may be seen by some as positive (Castree et al., 2004).  The technological advances that have contributed towards a global economy (Alcock et al., 2016) should translate into everyone benefitting from a world market (Ince, 2010).  Unfortunately, whilst it is perhaps accepted that any Country may have to go through a period of transition (Rostow cited in Castree et al., 2004) it appears that owners of production have sought to take advantage of these stages, exploiting the ability to ‘search the globe’ (Castree et al., 2004) for their own gains, employing people who have no choice but to accept a meagre wage and working conditions that would be frowned upon and even illegal in many countries (Castree et al., 2014; Collins and Bilge, 2016; Ford and Clarke, 2007).  Their ability to shirk their social responsibilities and the ‘sword of Damocles’ which they are able to yield over developing countries has only sought to further ridicule an already stunted group, females, who have fought for years for freedom and a voice.  When Governments in both developed and developing countries (Callinicos, 2003; Hadiz, 2002) have contributed to the suppression of women’s rights it is hard to argue that globalisation has proved positive for this group.

‘To affirm that men and women are persons and as persons should be free, yet to do nothing tangible to make this affirmation a reality is a farce’ (Freire, 2017 p. 24).  In Bangladesh, a country where it is ‘considered normal, expected, an integral part of state–citizen encounters’ for corruption to take place even though parliamentary democracy was reinstated in 1991 (Van Schendel, 2009) it may prove difficult for an outsider to accept that a democratic society may be so corrupt that it would act to the detriment of its citizens.  Whilst the WTO acknowledged in 2014 that Bangladesh had crossed ‘the World Bank’s threshold for lower-middle-income countries’ they highlighted the need for Bangladesh ‘to engage further in ongoing reforms’ and stressing the need that ‘workers’ safety should be improved (WTO, 2019).  However as Barack Obama cautioned ‘doing the same things, thinking you’re going to get a different outcome’ is nonsensical (English et al., 2019 p. 9).  A worldwide economy should result in a worldwide stand where ‘feminism incorporates a broad spectrum of ideas and possesses an international scope’ (Offen, 1988) and if women are to stand together ‘without and beyond borders’ they may be able to ‘address the injustices of global capitalism’ (Mohanty, 2003, p. 514). If it is to be accepted as Freire (2017, p. 18) points out that ‘sooner or later being less human leads the oppressed to struggle against those who made them so’ and their freedom may be ‘acquired by conquest’ (Freire, 2017, p. 21) then such freedom and liberation will eventually come to these women who will stand up and become free from the trammels of a male dominated society. 

Recommendations

· It is fully appreciated that there is often a ‘discrepancy between what is written in law and regulations and what happens in reality’ (English et al., 2019 p. 45).  However, if laws in Bangladesh were more transparent and translated to English it may assist aid workers to help women that have been the victims of disasters or workplace discrimination thereby aiding enforcement.
· The media coverage can play an important role in avoiding the turning of a blind eye and opening discourse about these subjects (Vliegenthart et al., 2016). If gender issues, that are often overlooked in Bangladesh (Haque and Azmat, 2015) were given more attention rather than being ignored it may provide women a sense of injustice and ultimately empowering them.
· The UK are under an obligation to disclose gender pay gaps (Narwan, 2019). If Companies were obliged to disclose those  from sub-contracting to companies outside the UK those in developing countries would be counted as workers within the industry which may result in steps being taken to protect these women.   

· The international agencies such as the World Trade Organization has confirmed that Bangladesh is a country whose ‘anti-corruption initiatives’ rank low.  However it takes no steps to ensure that Bangladesh and other developing countries that may be at a disadvantage due to a global market are reprimanded for such low rankings.  If sanctions were given to those countries the risk of corrupt Governments would be lower as it would not benefit the Government or the owners of the factories to not comply.    
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	Location of research activity

Identify all locations where research activity will take place.

	Desk and computer based.  University, home and library.  

(this box should expand as you type)

	Research activity outside of the UK

If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants.

	N/A

(this box should expand as you type)


	Use of documentation not in the public domain: Are any documents NOT publicly available?   

	NO
	☒

	
	YES
	☐

	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.

N/A

(this box should expand as you type)


SECTION F: Scope of Research Activity

	Will the research activity include:
	YES
	NO

	Use of a questionnaire or similar research instrument?
	☐
	☒

	Use of interviews?
	☐
	☒

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☐
	☒

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☐
	☒

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒


	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box

For example, ‘focus groups’. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☒

	Details of any other primary data collection method:

(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).
If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants

	Who are the intended participants: N/A
	YES
	NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☐
	☒

	Vulnerable adults?
	☐
	☒

	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.


	☐
	☒

	Other – please indicate here:

N/A

(this box should expand as you type)
	
	


	Participant numbers and source

Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	How many participants are expected?


	N/A

(this box should expand as you type)

	Who will the participants be?


	N/A

(this box should expand as you type)

	How will you identify the participants?
	N/A 

(this box should expand as you type)


	Information for participants:
	YES
	NO
	N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☐
	☐
	☒

	Will you tell participants that their participation is voluntary?
	☐
	☐
	☒

	Will you obtain written consent for participation?
	☐
	☐
	☒

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☐
	☐
	☒

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☐
	☐
	☒

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☐
	☐
	☒

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☐
	☐
	☒

	If NO to any of above questions, please give an explanation 

	(this box should expand as you type)


	Information for participants:
	YES
	NO
	N/A

	Will participants be paid?
	☐
	☐
	☒

	Is specialist electrical or other equipment to be used with participants?
	☐
	☐
	☒

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☐
	☒

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☐
	☒

	If YES to any question, please provide full details 

	N/A

(this box should expand as you type)


SECTION H: Anticipated Risks

	Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

N/A


	Yes 
	☐

	
	No
	☒

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

N/A

	Risk to Participant:

N/A

(this box should expand as you type)
	How will you mitigate the Risk to Participant

N/A

(this box should expand as you type)

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	Research may reveal disturbing images and or content of qualitative research may result in upsetting insights.  

(this box should expand as you type)

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Risk to Investigator:

Investigator may become upset or disturbed by images or experiences being shared.

(this box should expand as you type)
	How will you mitigate the Risk to Investigator:

I will self-refer to student services if I feel the information is disturbing or I am concerned for my health and wellbeing.  

(this box should expand as you type)

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Risk to University: the work 

1. Publication of inappropriate content

(this box should expand as you type)
	How will you mitigate the Risk to  University:

1. By attending dissertation supervision appointments 

(this box should expand as you type)


	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES


	NO


	N/A



	Does your research require you to hold a current DBS Certificate?
	☒
	☐
	☐


SECTION I: Feedback, Consent and Confidentiality

	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	N/A

(this box should expand as you type)

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	N/A

(this box should expand as you type)

	Confidentiality / Anonymity

Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	N/A

(this box should expand as you type)


SECTION J: Data Protection and Storage

In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	☐
	☐

	If YES, provide a description of the data and explain why this data needs to be collected:

	(this box should expand as you type)

	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	☐

	If YES, provide a description of the special category data and explain why this data needs to be collected:

	N/A

(this box should expand as you type)


	Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☐
	☒

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☐
	☒

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:


	☐
	☒

	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	N/A

(this box should expand as you type)

	All Data Storage N/A

	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	N/A

(this box should expand as you type)

	List all who will have access to the data generated by the research activity:

	N/A

(this box should expand as you type)

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	N/A

(this box should expand as you type)

	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	N/A

(this box should expand as you type)

	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	N/A

(this box should expand as you type)

	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)


	YES
	☒

	
	NO
	☐

	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding NA
	YES
	☐

	
	NO
	☐


SECTION K: Declaration

	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice

	Signature of applicant:
	R.  King-Thomas
	Date:  09.10.19




For STUDENT Submissions:

	Director of Studies/Supervisor:
	P Morgan
	Date:

11.10.2019

	Signature:
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For STAFF Submissions:

	Head of School/Assistant Dean:
	
	Date:

	Signature:
	
	


Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:

	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Head of School.

	☒

	I have deleted the guidance notes before submitting the PG2 for consideration


	RESEARCH STUDENTS AND STAFF ONLY

All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.

You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.


STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

This form is available electronically from the Academic Office web pages: http://www.uwtsd.ac.uk/academic-office/
Application Process

All staff research projects and all research students must submit the Ethical Approval Form to the University Ethics Committee via the Academic Office (pgresearch@uwtsd.ac.uk).   Staff research directly in relation to personal study for taught undergraduate or Masters programmes should be submitted via the Faculty procedures explained below.

Taught masters and taught undergraduate research Ethical Approval Forms are considered within Faculties.  Faculties will provide details of the specific processes for this.  Where the Ethical issues within any single ethical application are of particular concern the Faculty will refer these to the University Ethics Committee.   Any student activity that involves the collection of primary data needs to undergo Ethical approval, this includes assignment work as well as dissertations.   

PAGE  
1

