Learning mentors detailed assessment component and report blank.
Assessment Component 2 – 10% 
Practical: A Learning Mentor Report making clear reference to examples from the student’s practice and conduct while on placement. 
Key areas of competence 
When considering the level of competence of a student please refer to the marking criteria outlined below: 
	Grade 
	Description 
	Equivalent % marks towards HE qualification 

	A 
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice. 
	70%+ 
(75% overall)

	B 
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development. 
	60-69% 

	C 
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker. 
	50-59% 

	D 
	A rather weak trainee youth worker with a basic level of knowledge or skill. May be very poorly organised with very limited understanding of important concepts. 
	40-49% 

	E/Fail 
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail. 
	Below 40%



LEARNING MENTOR’S FINAL REPORT (continued) 
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes 

	A-Exceptional 
70%+ 
	B-Effective 
60-69% 
	C-Satisfactory 
50-59% 
	D-Rather weak 
40-49% 
	E-Weak 
0-39% 

	
Holly demonstrates the skill of a very effective youth worker by ensuring she promotes 
relationships with young people and ensures they can enjoy themselves, feel secure, supported and valued.
Holly was able to do this through the sessions she attended such as inspire, youth club and one to one sessions. Through these various ways of working Holly always promoted choice and was aware that young people were there on a voluntary basis and they had the choice to take part or not. 
Holly never forced any young person to stay or have to engage, but took a caring role as well as fostering confidence building and empowerment within the young people, through encouragement and choice of activity and participation. Although it was always good to see that Holly asked the young people to get involved in clearing and tidying up after an activity and to have pride in the setting. 


Through working with a variety of young people Holly was able to experience and understand the views and wishes of young people from ages of 11 up to 20+, experience working with young people from a variety of backgrounds and ethnicities. Again Holly was able to demonstrate the ability to change and adapt her practice to suit the needs of the young people she was working with. Ensuring that she was no more favourable of one than another, including everyone and challenging those who spoke ill of themselves or viewed themselves in a low light.
Through open dialogue and positive challenge, Holly opened natural discussions of concerns and issues young people are facing today such as peer pressure, drugs and alcohol and on occasion the LGBTQ+ society. Again, Holly was able to challenge some negative thoughts and ideas but more so was able to give advice as well as mention various places and agencies that were there to support and help in hard or challenging times.  


Holly was hands on and always supported the activities with the young people, whether this would be through supporting the staff to set up and implement a craft activity, supporting others when carrying out Risk Assessments of a well-being walk or that of setting up her own activities. 
Holly was also involved in supporting those on the inspire programme to achieve an accredited qualification of ‘Healthy eating/Healthy living’ In these sessions Holly would discuss the cost of living, the best ways to save money on food and the importance of health and well-being for our daily lives.  Again it was clear to see that Holly was a natural promoter of the principles and purposes of that of a youth worker. 

A - 72%



	Facilitate the personal, social and educational development of young people 

	A-Exceptional 
70%+ 
	B-Effective 
60-69% 
	C-Satisfactory 
50-59% 
	D-Rather weak 
40-49% 
	E-Weak 
0-39% 

	
Holly is an excellent youth worker who always has the personal, social and educational development at the centre of her work. She ensures that all the young people have an opportunity to get involved in various activities, allows them choice with an overall aim of educating the young people to understand life as well as life in their community and wider world. .
Holly demonstrated this more so on an evening in the youth club that I observed. 
Holly had researched various games/activities that she could provide for the young people to engage with that had a more specific element of personal, social and educational development. 
These were short and challenging, with the element of teamwork and some cryptic challenges. 


Holly explained each game (skittles, spaghetti tower building, cotton wool on the nose) to the young people in a calm manner with an intriguing face that drew you in and made you want to play and have a go. 
Holly also ensured that everyone had the option to come and have a go, but if there were only a limited amount of spaces she made sure that they played the game again for all to take part. Again Holly explained the rules, gave choice, allowed the young people to choose their partners if this was the case and made sure they all had the right resources for the activity. 
Some games were based on a time where others were a team based challenge and the first to complete would win. 
Holly was very encouraging to all, constantly giving praise and encouragement during the activities, all whilst making sure others within the club were able to engage with her that came to speak to her. Agan this was a good way to entice others to participate and join in some well-being and team-building activities.  
Holly was not shy either as she got stuck in and was challenged by a member to the cotton wool transfer on the nose. Here Holly did not hesitate and accepted the challenge with open arms, showing support and encouragement too. 
At the end of each activity Holly always asked the young people if they enjoyed, if they would like to do this again another time, the benefits of working together and how working together promotes problem solving. 


This was a pleasure to observe and I cannot commend Holly enough on her natural ability with young people and the ease they felt when working with her. 

A - 78%



	Promote inclusion, equality and young people’s interests and wellbeing 

	A-Exceptional 
70%+ 
	B-Effective 
60-69% 
	C-Satisfactory 
50-59% 
	D-Rather weak 
40-49% 
	E-Weak 
0-39% 

	This element is natural for Holly, she never leaves anyone out, she always ensures that everyone is  included. If there are specific activities that  need adaptations Holly is always there to support, she’ll get involved herself and participate too to help the young people. 


Through her work Holly has demonstrated how she makes young people feel welcome, secure and comfortable. Holly also allows the young people to celebrate their identity, other aspects that make them different from others such as their culture or ethnicity, gender, sexuality, health including mental health, parental status, being a young carer or living in poverty. Holly has done this by including everyone always, having open discussions on various topics, providing guidance and support where appropriate. Not only that, Holly is well aware of the situation and the cost of living, how this has impacted on a lot of families within the community. Holly knows that coming to the inspire groups and youth clubs allows young people to have a safe and warm place to go, as well as the importance to some as the only source of a hot meal.  


Other elements of inclusion, equality and  young people’s interests and wellbeing can be found throughout this report also. 


A- 72%



	Work with young people and others 

	A-Exceptional 
70%+ 
	B-Effective 
60-69% 
	C-Satisfactory 
50-59% 
	D-Rather weak 
40-49% 
	E-Weak 
0-39% 

	Working with young people
Holly demonstrates the skill of a very effective youth worker by ensuring she promotes 
relationships with young people and ensures they  can enjoy themselves, feel secure, supported and valued. In addition, Holly ensured the young people had a variety of opportunities and experiences that supported them through significant developments in their lives. These included the young people understanding their feelings, feeling part of a team, assisting them to understand their rights and encouraged them to develop their knowledge and skills through inspire sessions, one to one sessions and Youth Club sessions. 
It was a pleasure seeing Holly work with the young people, she’s a natural youth worker who makes the young people feel at ease, ensures she tackles any negative behaviour and comments, makes every effort to console young people as well as always being happy and supportive. 
 
Working with others 
Holly ensured that she had regular contact with her placement supervisor Nia and always seeked advice and further understanding where she was possibly unsure. As well as this Holly seeked advice, information, support and guidance from myself on occasions as required, due to Holly wanting to expand her understanding of the Youth service. 
When working with others in the team it was clear to see that there was a natural mutual understanding of each other. Holly would ask and always offer help and support, but also want to know more about the activities and support staff were offering and implementing. Through this it allowed Holly to build a professional relationship where it was clear to see she was valued and seen as part of the team. 
Through collaborative working with others across various teams such as inspire and youth club, 
it allowed Holly along with the staff to support the young people to develop holistically, have the best possible opportunities and support to live, grow and develop within their community.  

A - 75%



Supervisors' assessment component and blank report template
Assessment Component 3 – 10%
A report from the Fieldwork Supervisor reflecting on the student’s engagement with group supervision and reflective practice.
Key areas of competence
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below, take into account the supervision process including your assessment of the reflective accounts presented to you by the student:

	Grade 
	Description 
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

68% Overall 

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill. May be very poorly organised with very limited understanding of important concepts.
	40-49%

	E/FAIL
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.
	Below 40%



FIELDWORK SUPERVISOR’S FINAL REPORT
This section of the report should be completed by the fieldwork supervisor. To complete the report we would like you to use the headings below giving specific examples to support your observations.
	How did the student use supervision and respond to feedback?

	Holly was rather unsure to being with how and what to expect from supervision as previous
placement wasn’t so successful. Holly explained college system effectively and was very open to
developing her skills. Holly would take on board guidance and would always want to improve. Holly
would take the feedback and change her youth work practice accordingly.

	To what extent did the student seek challenging situations, and how were these worked
with?

	Holly challenged her self greatly during the placement, she put herself in situations that were out
of her comfort zone and reflected on these very well. During supervision sessions we spoke of good
practice areas of development and her own feelings during these sessions. With Holly expressing
that her social anxiety can affect her greatly we approached the placement with care. With
encouragement and support Holly developed her own youth work practice. We discussed with
coping methods; how best to support Holly and planning youth work sessions. Holly chose some
activities that would fully challenge herself and some young people. She chose to use her own
knowledge skills and abilities to provide activities to young people. Holly would not shy away from
getting involved even though that at some time she would feel uncomfortable herself.

	To what extent did the student show enthusiasm and commitment?

	Holly’s enthusiasm has been great and appreciated within the placement, from discussions with other colleagues she has provided a new lease of life to some of the provisions. Holly reflected on areas that she thought could be developed and approached the placement, fortunately placement colleagues gave Holly freerain in regards to creating activities; resources; posters. Im aware that Holly has created some colourful and engaging resources for Cardigan Youth Club and reflection activities for post 16 group in Aberaeron.

	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	Holly could identify areas after some encouragement, and when signposted to different reading material she would proactively discuss these theories with me in following supervisions. Holly was very good at identifying areas of National Policies; Standards and procedures, these were discussed during supervision and would always be open to learning more.


	How did the student articulate their own beliefs and values and relate them to the work?

	Holly would apologise for her own beliefs and values, until through supervision I would encourage her to embrace and incorporate them into her work. Holly would always doubt herself and the way she would do things, but after encouragement became more confident in speaking of her own beliefs and values. Holly spoke of how mental health is a area she feels passionate about and once encouraged she provided placement with a wellbeing activity to encourage young people to openly speak of their own struggles and challenges.

	How pro-active was the student in demonstrating anti oppressive beliefs, language, and
behaviour?

	Holly did challenge young people due to their behaviour and would try and get young people to respect one another. Holly has understood the importance of being a role model to the young people, and thus challenging inappropriate behaviour is a way of ensuring young people respect one other.

	In your professional opinion has the student achieved the necessary standards to progress to Level 5?

	Holly has been a very good student, and would welcome back for next year placement.

	Student’s Provisional Grade (Please refer to the grading criteria above)

	B 



	Signed Supervisor         Nia Jones 

	Signed Student              Holly Gooch

	Date                                22/03/2023



