


Question:
Who are responsible for promoting mental health in the workplace and community?
Answer: 
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Description automatically generated]Mental health is a priority regarding yourself, because mental health is the way we think and feel and the ability to go thru life dealing with ups and downs. Having a good mental health is very important as this is where your goals; happiness and purposes come from. With an long term mental health problem you stopping from getting on with life challenges; is affect your mood and sadly can eve cause you to have thoughts of suicide. According with NHS mental health problems can come from work stress; bad work environment; bad management at the work place and so on which can cause you anger; anxiety; fear and panic… (NHS, 2022)
According with the “Mental Health at work” case study are a lot of factors who need to be taken in consideration regarding Mental health at the work place as I previous said and there are not only one person or one thing that can  influence the employees well been. As also same as the case study said there are also factors/people responsible to promote mental health in the work place from employers; employees and the business it self.
And that is because if employees are supporting each other to maintain the well being at work and there is good management and a good work environment with enough support from health and safety department, it can improve the employees well being and increase productivity up with 12%.
And The productivity and well being increase because if you enjoy good mental health you can work at your maximum potential, build strong relationships at the work place and support your community.
As the business is responsible for the environment and managers to manage the well being of the employees, you as an individual have the responsibility to take action regarding you well being and ask for support any time you need. You can always as for support regarding your mental health by speaking with someone start from your colleagues to manager to health and safety department to NHS as they all can help and support when you feel that you need help.
The business is always needed to keep up to date support information easy to reach for the employees regarding mental health support and keep a good and tide workplace environment. The manager is also responsible for promoting the mental health at the work place by managing people and report if see any new or unusual behaviour regarding his team and work colleagues. Also as I previously said you as an employee and individual need to support yourself and others by observe, ask for help, report unusual behaviour and support others.
In conclusion we are all responsible of our mental health and we all can ask help even if is at the work place or home as there are plenty of communities and programmes that can help as to deal with our mental health problems which we can find the support from work to NHS.
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