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	DRAFT RESEARCH TITLE QUESTION: How Do Occupational stressors, Shift Patterns, Exposure to Trauma, Influence Health and Mental Well- Being Among UK Police Officers Amidst Workforce Shortages?

INTRODUCTION:

The Author will be carrying research into this topic, due to the belief that personal health and mental wellbeing for officers are severely impacted, due to stress, shift patterns, exposure to trauma along with  a workforce shortage. The author will be looking at Physical well being along with mental health, in relation to exposure to shift patterns, trauma and a shortage of personnel within the police force.

An example of physical wellness having detrimental effects on officers who work night shifts is backed up by a study from the journal of the national cancer institute whereby they state that emergency workers, who work a rotating shift pattern over 15 years faced a 38% higher risk of dying from heart disease compared to nurses who only worked daytime hours. Surprisingly, rotating night shifts were also associated with 25% higher risk of dying from lung cancer and a 33% greater risk of death from colon cancer. While it is essential for officers to work through the night due to the nature of the job and the continuous occurrence of crime, these statistics highlight the significant impact that night shifts can have on officers’ health (Schernhammer, E.S et al. 2003)

The Author believes that the combination of the example above regarding shift patterns, compounding with staff shortages, occupational stressors, and exposure to trauma for extended periods of time collectively influence the overall health and wellbeing of police officers.






	SUMMARY OF RESEARCH OBJECTIVES: 

It is the authors objective to identify factors that affect personal health and mental health of Officers, and what can be done to prevent risk of poor health along with mental health.


The research will look to investigate how workforce shortages aggravates the effects of occupational stressors, shift patterns and trauma on police officers as a result can potentially led to increased health risk and mental strain.

The author will investigate how various shift patterns and extended hours affect the physical and mental health of police officers.

The author will research specific work-related stressors that police officers face including job demands, workloads and high-pressure situations.

From the findings, the author will look to provide evidence-based recommendations for mitigating the negative health and mental well-being impact on officers, particularly paying attention to support systems and appropriate policies that could be used and tailored to current workforce challenges.


	LITERATURE REVIEW:

Health and Mental Wellbeing of workers is a popular topic within the current climate, within this there is vast amount of information and research that has been conducted regarding emergency service personnel. The author will be utilising past studies, while looking to conduct new research into how shift patterns, exposure to trauma influence Health and Mental wellbeing of Police Officers amidst workforce shortages.

The World Health Organisation states that risks to mental health at work can include excessive workloads, understaffing, long social, unsocial or inflexible hours, inadequate pay conflicting home/ work demands the list is not extensive however the above is a concern as the above is often the norm for a police officer conducting their daily duties ( World Health Organisation, 2022).

Police officers’ physical fitness because of long, and antisocial hours is often affected due to lack of free time or exhaustion from work. For instance, In a study of the Swedish Police force, 43% reported experiencing lower back pain, which is about 15 % higher than the general population. Moreover, statistics from the Swedish work Environment Authority indicate that police officers are more frequently on sick leave compared to other professions, often due to mental health issues like stress and anxiety (Krugly, S. et al 2022).

The above suggest that those who work as a police officer have a higher risk to chronic injuries along with sickness due to mentall illness, stress or anxiety. 





	SUMMARY OF RESEARCH –SURVEY METHOD: 

Research will be gathered from studies that have been conducted in regard to shift patterns, exposure to trauma, occupational stressors and how these affect health and mental wellbeing, these will not be restricted to studies including police officers but from occupations that experience the above.

The author will gather new information from serving police officers by conducting a questionnaire. The questionnaire will allow the author to understand the current state of Police officers’ health and mental wellbeing.

The questionnaire will be anonymous to encourage honest responses.







	SUMMARY OF SAMPLING FRAMEWORK: 
Target sample will be officers who are currently working in the job. Due to the sensitive nature of health and wellbeing Confidentiality will be important. The questionnaire will be anonymous to ensure the questionnaire is completed with complete honesty.

 



	ETHICAL ISSUES:

The Primary ethical issue within this topic, would relate to officers’ confidentiality due to the nature of them being honest about their current state of health and mental wellbeing.

The questionnaire will be anonymous to ensure that the questionnaire is completed successfully. As a result of the questionnaire being anonymous there are no further concerns.


	TIME SCALE:

The questionnaire will be conducted between the 28/08/2024 and January 2025.
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