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[bookmark: _Toc49517564][bookmark: _Toc49765631]Introduction
This report seeks to explore the views depicted within several articles on the importance of employability. To establish this, a summary of each article will be provided along with the analysis of my own employability skills. Garvells (2010, p. 19), describes employability as a set of personal skills (being ‘reliable or honest’) which enables an individual to be a desirable candidate for the job they are applying.
[bookmark: _Toc49517565][bookmark: _Toc49765632]Article 1:  
[bookmark: _Toc49517566][bookmark: _Toc49765633]UK students offered virtual internship amid coronavirus slowdown
According to the guardian (PA Media, 2020), a virtual internship scheme was setup by the founders of the Bright Network, aimed at supporting university graduates and over 18’s into the workforce.  Due to the Coronavirus pandemic, there has been may delays and changes within the world of work, therefore, to prevent such individuals from suffering at the hand of this, the scheme aims to connect pupils with leading employers. After conducting a survey on the effects of the pandemic on graduate’s ability to successfully enter the workforce, it was found that many pupils lack the ability and self-confidence to actively find work; along with a 66% decline in graduates securing a job after their studies. According to the Bright Network (PA Media, 2020), providing internships in the fields of investment banking and law, technology and commercials, will provide individuals with key skills that will enable them to adapt to the current changes within society, (companies encouraging employees to work from home if possible). Cottrell (2015), disagrees with the views presented by PA Media (2020), suggesting that every employer seeks something different in applicants when hiring so the skills gained from this schemes may not help everyone become more employable. 
With a sole focus on ensuring individual can build an employment network, acquire skills in technology and online software’s, it could be suggested that Bright Network perceive employability as one’s ability to confidently liaise with employers whilst job hunting and to obtain a set of skills which are considered transferable. However, Garvells (2010) would argue the aim behind the Bright Network will only promote employment skills and not employability skills amongst those who will part take in the scheme.
[bookmark: _Toc49517567][bookmark: _Toc49765634]Article 2: 
[bookmark: _Toc49517568][bookmark: _Toc49765635]Employability skills: the skills you need to get a job 
Skills You Need (2020), defines employability as a set of soft skills which are vital for successful employment as a person’s qualifications or previous experiences is not always enough to stand out from other as. This view is also reflected by McQuaid et al. (2005) who in a review article highlights that in recent years there has been several policy changes within the labour sector resulting in employers increased demands for employees to be have soft employability skills. Also known as transferable skills, the article suggests that skills gained after studying are specific to a job or career sector but can also present itself as useful across other fields. The article (Skill You Need, 2020) also suggest that maintains a sense of flexibility in relation to working patterns is a key transferable skills needed when reflecting on a individuals employability skills as it is likely to attract the attention of employers who look beyond qualification and previous experience when hiring for a specific job role. 
The term ‘Soft skills’ is a terminology used to categorise the key skills that makes an individual more employable, as these skills are deemed more challenging for an employer to teach because they are skills individuals develop from the early stages in life as they grow, which is believed to improve overtime. There are 3 areas of employability where other skills derive from which are most important ‘being reliable/ dependable, willingness to learn new skills and working well with other. These skills are also said to be the vital components recruiter focus on when interviewing candidates for a job role as they enable individuals to showcase their uniqueness and how they will be able to contribute to the company they wish to join. 
[bookmark: _Toc49517569][bookmark: _Toc49765636]Article 3:
[bookmark: _Toc49517570][bookmark: _Toc49765637]Six ways to improve your employability whilst studying 
Hart (2020), argues that students who stand out as individuals to employers, detached from their qualifications are more likely to be chosen for their desired job role if they possess employability skills. Having employability skills, means students will not have to pondering how they can develop skills that are different to others, how to impress in an interview when lacking work experience in a field or whether their chances of obtaining their desired post are low if it is a popular interest to other university graduates. To appear more employable whilst studying, Hart (2020), suggest that students seek out practical work experiences, such as working a paid job or volunteering as this will increase their employability by providing them the opportunity to link theory with practical experiences within a work environment. It is also considered to improve employability by providing applicants the possibility to demonstrate their high drive and commitment to their career goals and aspirations. In many cases voluntary work is said to be popular with employers as they believe those who gain work experience through voluntary opportunities illustrate ‘soft skills such as problem solving and communication’ (Hart, 2020). Doing this can also be used to showcase a student’s ability to manage their time effectively, therefore making them a more desirable candidate during an interview. Bright and Earl (2002, cited in Cottrell, 2015) argues the best work to guarantee success with an employer during an interview, is by showing them that you have the best interest for their business at heart, which can be done by conducting mild research about the company beforehand and reflecting common work interest to standout as the best  candidate for the position. 
Individuals online persona’s is another factor which can help to improve their employability as it can be used as a pre-judgement of their character by employers. Hart (2020) argues that social media and websites can be used by individuals to build a social network within the work sector, to enhance their employment chances as it is often used by others to create further job opportunities if used accordingly. This can be done though joining clubs and society as it will provide the opportunity for students to develop transferable skills.
[bookmark: _Toc49517571][bookmark: _Toc49765638]Article 4: 
[bookmark: _Toc49517572][bookmark: _Toc49765639]Employability: what employers are looking for
According to the an article from the University of Warwick (2019), on employability and what employers are looking for, employability is described by the UK commission for Employment and Skills as the set of skills which everyone must have for any desirable job. Throughout the article this definition is supported by the University of Warwick, however they further argue that although the definition provides a clear understanding of the term employability, it lacks depth; specifically the explanation that employability is also about the individuals ‘capability or competence: aptitude, attitude and behaviour’ (University of Warwick, 2019),  and without a focus on such key feature it is not possible to truly understand what the term employability means. The article further explains that the requirements for employability listed by others are relatively the same, categorised under the following subheadings a person’s personal attributes and skill. Once these feature are taken into consideration, an applicant can reflect on their own skills and knowledge in comparison to what an employer is seeking when applying for a job, which will enable them to present themselves in an interview as more employable. 
The article also explains that employability is very different to qualifications, experiences and subject knowledge that an individual may retain as in many cases, the possession of this does not always ensure that a candidate applying for a job will be hired. Although this is the case, in many circumstances candidate’s employability skills are often overlooked by employers who in many cases focus on desirable qualification. The article highlights a study conducted by the Institute of Directors Survey focusing on what employers found more desirable in a candidate when hiring for a position: employability skills or specific academic credentials. According to the survey findings, 7% of employers considered employability skills to be more important that a person’s academic achievements and 23% viewed that with equal importance. Therefore, individuals are more likely to be hired all-round if they possess both and if they can showcase to an employ that the skills they have acquired from their pervious employments are transferable qualities that can be resourceful if they are hired.
[bookmark: _Toc49765640]Article 5: 
[bookmark: _Toc49765641]Employability skills 
According to the RBKC library information service (2011), there are 7 employability skills centred around the individual’s personal attributes which are said to have an impact on a person’s personal performance when participating or completing a task in all work related scenarios. Although previous experience within a particular work field and necessary qualifications are identified as important when applying for a job, similar to the other articles, the 7 employability skills identified by RBKC are also described as ‘soft skills’ which an employer deems more desirable in a candidate they are employing. Amongst school and university leavers, it was identified by employers that many lacked desirable skilled employers felt were necessary for the work force. Examples provided consisted of lack of self-management skills, lack of business and customer awareness skills, poor teamwork skills and poor problem-solving skills. Overall, RBKC (2011), describes employability as an individual’s ability to demonstrate how everyday activities they part take in portrays them as the perfect candidate for a job. This viewpoint is also shared by the author Cottrell (2015, pp. 250), who argues employability is a ‘concurrence of capability, preparedness for employment and how relevant these skills are to the current job market’.
[bookmark: _Toc49517573][bookmark: _Toc49765642]Analysis of own employability: 
Employability skills is an umbrella term for a set of highly desirable, transferable skills that turn you into a very attractive candidate or employee. These can be a set of skills employers want or looking for from a potential employee. Some of the skills that employers are looking for are good communication skills, problem solving, time management, adaptability, organization, flexibility, and teamwork. All the skills that are required I’ve got them already, but in order to be more successful at interviews and to get the job that I want, I need to show case my skills in order to stand out from all the other applicants. Also, I need to work on how to control my nerves because I tend to get nervous when it’s time to be interviewed, do some voluntary work to build up my cv and to improve my writing skills. In order for me to ace my interviews, practicing interview techniques at home with a family member or a friend, and asking for feedbacks to see how well I have done and seek ways of improvement so that I can be better at my interviews in the future. To improve my writing skills I need to practice writing longer forms, structure my posts logically, and make sure the text has a nice flow, so once I’ve manage to improve on those I know I will ace any interviews and get whatever job that I desire.
[bookmark: _Toc49517574][bookmark: _Toc49765643]Conclusion:
To conclude, the discussion of employability from these 4 articles has demonstrated a substantial number of similarities surrounding the features and skills an individual needs to have to be viewed as more desirable for a position they are applying for. There is also a vast similarity in the definitions provided by these articles, with all suggesting that employability is about the set of skills an individual has, which they need to showcase to an employer during an interview to stand out from other applicants, rather than relying solely on previous work experience within the field or their academic accomplishments. According to all the article, employability consists of specific skills (described in numerous articles as soft skill) which employers use to sift through applicant when hiring. Once a candidate is able to display these soft skills and exhibit how other skills, they have are transferable, they are more likely to be successfully chosen by an employer for a job post.
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