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It is sometimes argued that diversity in the judiciary is of little importance: what matters is that judges are experts and make sound decisions. However, judges have considerable power to make decisions that matter both constitutionally and to the lives of ordinary people. With specific reference to Supreme Court Justices, to what extent do you agree with the stance that diversity is of little importance? 
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[bookmark: _Toc95539709]Introduction  
“A country's judicial system consists of multiple courts that interpret and apply laws established by the sovereign power, which in the UK is Parliament” (Hunter, 2015). The Lord Justice leads the Supreme Court, which is the highest court in the land (Oktay, 2016). These courts do not establish laws; instead, they interpret them after they have been passed. This is known as the separation of powers, which states that each government organ has a role to play in preventing any organ from abusing its authority (Oktay, 2016). The judiciary is not exempt from being a government organ, and its responsibility is to ensure that mechanisms for resolving conflicts are in place. However, according to Moran (2013), the lack of diversity in the judiciary has weakened the legitimacy of the legal system in the United Kingdom. Rhode (2018) described diversity as the acceptance and respect given to various features such as gender, culture, ethnicity in a group of people. As a result, this paper explores the importance of diversity among Supreme Court justices, particularly in the United Kingdom.
[bookmark: _Toc95539710]Composition of the Supreme Court Justices 
In the United Kingdom, the judiciary is largely composed of upper-class older white males, with only a few women from ethnic minorities. In the United Kingdom's Supreme Court, there has been a misrepresentation of diversity (number of females and non-white judges). From 2020 to 2021, the supreme court had 14 percent of Black, Asian, and Minority ethnic individuals with 15 years of professional experience being barristers, 12 percent solicitors, and 7% Chartered Legal Executives (Ministry of Justice, 2021). This means that these candidates' ethnicities scored 8% lower than White candidates. All other gender-ethnicity-profession categories had lower referral rates than white male barristers, except for white female barristers. In addition, 3 per cent of the judges are Black, Asian, and minority ethnic male barristers, 2% are ethnic minority male solicitors, and 2% are ethnic minority female solicitors, compared to 34% of White male barristers, 21% White male solicitors, 17% White female solicitors, and 18% female barristers (Ministry of Justice, 2021).
[bookmark: _Toc95539711]Injustice cases held in the High Court and redress in Supreme Court 
Several people have faced harsh court punishments because of the judges at the Supreme Court's refusal to respect diversity in their proceedings and interpretation of the law. Curtis Flower, a black Mississippi man who had been tried six times for murder, appealed that his conviction and death sentence should be overturned due to the prosecutor's strategy of keeping five African-Americans off the jury to win the case (Amy, and Sherman, 2019).
Similarly, a two years sentence was also given to Miguel Pena-Rodriguez, a racetracker in Colorado in 2007, for a felony. However, after several confrontations with some juries, two of the Juris expressed biased judgment against Pena-Rodriguez because they were Hispanic. These jurors believed that the Mexican could do anything to women when they had the chance, hence need to be sentenced. Moreover, the defendant’s lawyer appealed for the case to be redressed in the Supreme Court (Totenberg, 2016). 
Furthermore, a group of selected jurors also gave a wrong verdict on the case of Andrew Adams, who was arrested for murder in 1990. The report revealed that two jurors were heard making damaging claims about Adams without hard evidence, causing the accused to serve 15 years in prison (Rose, 2006). Finally, Walter McMillian, an African American male was also wrongly accused and found guilty of murder. The jury that found him guilty was made up of 11 whites and a single African American. Lack of a diverse jury resulted in injustice as seen in the Walter McMillion case. 
[bookmark: _Toc95539712]Position as to whether diversity is of little importance in Supreme Court Justices
Based on these examples, I disagree with the assertion that Supreme Court justices are unconcerned about diversity. Diversity is extremely significant in the procedures and interpretation of the law among the judiciary, not only in the United Kingdom but throughout the world (Olivier, 2008). This is due to the diversity of cultures, religions, races, languages, and genders found in most countries. According to Robbins et al. (2019), a fair society will be formed if the court supports and protects diversity by valuing individuals and groups in a prejudice-free manner and promoting an atmosphere where equity and mutual respect are intrinsic. 
According to Mauro (2014), a more diverse judiciary is desirable since, without it, the likelihood of citizens in the UK violating their rights will be high. As a result, including diversity among supreme court judges can help them make better decisions in high-stakes cases. This includes attorneys who have represented criminal defendants and members of marginalized communities in the past. According to Bannon and Ketih (2022), this kind of variety can boost the public's faith in the Supreme Court’s decisions.   
Incorporating diversity among Supreme Court justices also strengthens the 1975 Sexual Discrimination Act, which was intended to protect men, children, and women from discrimination. The lower proportion of women on the Supreme Court justices was not chosen solely based on their gender, but also on their capacity to render a fair judgment in high-stakes situations, particularly when the issue involves women. In comparison to male judges, female judges will be more able to understand matters involving women. However, the paucity of female Supreme Court justices influenced President Joe Biden's choice to appoint the nation's first Black woman to the nation's top court (Fernando, 2022).  
A diversity of Supreme Court justices, according to Arrington (2020), promotes judicial accountability and independence. Judicial independence is a concept based on the belief that judges are not impartial and unbiased in their decision-making, but increased representation is believed to result in greater responsibility. When there is no diversity in the judiciary, however, the chances of establishing both independence and accountability are slim to none (Chang, 2017). Judges, according to Arrington (2020), are responsible for listening, interpreting, and passing sound judgments based on a variety of experiences and viewpoints. Judges' decisions will be biased and partial if they fail to examine the narrative, judicial diversity, or experiences, as well as responsibility.
The supreme court judges should place a higher value on diversity since it increases public confidence and support (Totry-Jubran, 2021). Justices of the Supreme Court must be willing to work with democratic institutions and protect citizens' rights. This means that institutions and the general public will overlook court judgments if they do not correspond to their mainstream opinions and growth. Incorporating diversity will allow the public to have faith in the court's impartiality in making decisions or rendering judgments. This is to suggest that if a citizen learns that someone from their ethical or cultural background is a court representative, they will feel more comfortable giving their opinions or adhering to the state's established norms and regulations (Hoekstra, 2010). In addition, diverse Supreme Court judges will also benefit the court since there will be pools of qualified and experienced people to work with from all origins, cultures, and genders. Judges can communicate views and come to a consensus on a case in this setting, reducing the extent of bias in the judicial system. 
Furthermore, the appeal for a more diverse judicial sector aims to inspire people, particularly young people, to pursue a career as a judge. According to Neily (2021), increasing the number of women and ethnic minorities in the legal profession will encourage young people to pursue legal studies. Despite efforts to promote ethnic minority enrollment in the University of Law, Whites continue to dominate the course in the United Kingdom. This was demonstrated by figures showing that the school's enrollment increased by 99 per cent by 2020. A total of 11,815 (65%) of the 99 percent are white, 1,910 (10%) are black, 3,045 (17%) are Asian, and 1,270 (7% percent) are others. 
Therefore, knowing that law-related courses can be studied in the United Kingdom gives young people optimism of becoming judges in the future. According to Delaney (2016), this approach makes the country's judicial appointment process easier because there will be a pool of different experienced and qualified judges from different origins, ethics, and culture wanting to serve their country while also ensuring that the proper judicial procedure is followed. These techniques, according to Delaney (2016), will continue to support diversity in other organs of government (executive and legislative) in both developed and developing countries.    
[bookmark: _Toc95539713]Conclusion 
The importance of diversity in Supreme Court justices, particularly in the United Kingdom, was emphasized in this paper. In light of the injustices meted out to individuals in the United Kingdom, it is evident that diversity is vital to the Supreme Court justices. According to the paper, including diversity among Supreme Court justices has various advantages. The report revealed that increased citizen confidence, inspiring people, particularly young people, to pursue a career as a judge, expanding the pools of qualified and experienced people to work with from all origins, cultures, and genders, and assisting in making better decisions in high-stakes cases are just a few of these benefits. A diverse judicial system will help create a fair society. 
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