Reflection 

For the purpose of this reflection, I will be using Gibbs (1988).

Description
I decided to enrol into UWTSD- Certificate of Higher Education- Employability skills. One of the modules I must study to obtain this qualification is called Professional Career Development and I have to attend the lectures in Swansea Business Campus together with 20 other students.
The first thing I learned in this module was to be more aware of myself using SMART goals (Doran, Miller and Cunningham, 1981), SWOT analysis (Humphrey, 1960’s), Johari Window (Luft and Ingham, 1955), PDP using Maslow’s Hierarchy of needs (1943). I also learned about how to write a reflective essay using Gibbs (1988) and Kolb’s Learning Cycle (1984), about different types of personalities taking a Myers-Briggs personality profiling test (Myers, 1962) and about Learning Styles.
During the first lecture we were asked where we want to be in five years’ time, and it took me some time to answer this question because I have never planned so much ahead. Then we were asked to make a plan using SMART goals.  I learnt that SMART goals need to be, specific, measurable, achievable, relevant and time specific.



Feelings
Starting to write the SMART goals I realised I am not sure of my goals, that I do not know what I really want.  I was feeling confused and hopeless, and I could not find a sense in what I was writing about. I started to get very frustrated when I saw some of my colleagues had all their life planned ahead and I don’t even know where I want to be or what I want to do in the next year (job related).
I know some of my colleagues were feeling the same as I and that made me feel a little bit better, but still it is not an excuse. 

Evaluation
Things that did not went very well in this experience are related to me and myself only. I could not answer my lecturer simple question with an answer that is supposed to come naturally, everyone should know what they want to achieve in their life. The first lecture was a shock to me because my expectations and the reality where totally different and it took me some time to know what I was doing.
Things that went well, It made me open my eyes to a totally different world. The last time I was in school it was in Romania, and we have a totally different teaching system, this here is much better. It made me realise where I am standing and where my focus should be and to have an idea on how am I going to get there. 



Analysis
I think the reason for which I was feeling so confused and hopeless it was the fact that I did not plan anything in advance. I did not know how to plan and what to plan. How can you plan when all you do is work and sleep. That was my life, and it will change. Actually, writing on this assessment I realised that I did plan. Because my workplace was giving me no satisfaction I decided to enrol to UWTSD and change my career. 
I also think that the change is in my own hands, If I do not do anything to progress, nothing will change. The workplace will give me the same frustrations and no satisfaction, and I am going to be in the same place. 
I am looking forward to this learning journey because I know it will be very beneficial for me and it will help me with my future.
I think that is good to plan regarding every aspect of my life, we as humans, need to have specific goals to know what we are working towards. We will all have some obstacles on the way, but we need to learn to pass all  of them and to realise we have to learn from each experience. 
My objectives need to be specific, measurable, achievable, relevant and time specific.


Conclusion
The most important thing that I learned having this experience is that, when you work on developing yourself, it is very important to set up goals that will define where you are going and how you are going to get there. This task was a wake-up call for me and I decided to make the most of this learning journey, to plan ahead and to be more aware of myself. Today, looking back I feel and I think I am going the right direction.


Action Plan
· To finish this course,
· To learn and read more,
· To be more proactive and less reactive,
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The SWOT framework is credit to Albert Humphrey, who developed the approach at the Stanford Research Institute (SRI) back in the 1960s and early 1970s.

