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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The initial six months of learning and training has been incredibly taxing both physically and mentally and with this comes a wealth of problems and concerns. It is so easy to get weighed down by the stress of the training process and as such it is incredibly important to develop a strategy to alleviate stress. These strategies and/or methods may be as simple as getting some exercise or even seeking advice from a tutor. However, each strategy and method is an incredibly important tool in reducing stress and building resilience. 

The first part of reducing stress is by simply not getting stressed out, this statement is easier said than done. However, I find that when I worry about things, my stress levels start to rise, and my physical and mental performance dwindles. Being able to develop a good work/life balance is key when coping with stress. The first part of being able to develop a good work/life balance is by identifying and separating what is important to me from a personal perspective and an educational perspective. Education is important and time restraints are strict, but it is important to look after one’s mental and physical health and as such certain things can be done to cope with stress, these are as follows:

Getting plenty of sleep/rest.

Getting an adequate amount of sleep is vital when working in a high stress environment, as lack of sleep can lead to decreased attention, impaired memory, slow processing, worsened sequential thinking and many more effects, according to an article submitted and medically reviewed on the ‘sleep foundation’ website about the effects of lack of sleep on school children. 

The effects of lack of sleep can have a detrimental effect on health and education and being able to find a good sleeping pattern really helps with maintaining good physical and mental health whilst reducing stress. 
According to an article on sleep and mental health published to cybercrew.uk, “48% of UK adults stated that a lack of sleep was affecting their mental health”. I believe that my mental health has been affected due to lack of sleep and as such, find a good sleeping routine have stabilised my mental health resulting in a greater efficiency in my day to day life.

Taking regular breaks/regular distractions

Taking regular breaks is also incredibly important when coping with stress. Trying to maintain high volumes of work under a strict timeframe is enough to induce stress which will in turn reduce productivity.

Being able to speak to trainers about any concerns is an excellent way to deal with stress. Tutors may be able to give kind words of advice or even lead you in the right direction when coming up with your own coping strategies. If a lack of understanding when learning a new subject or trying to get to grips with something new is causing stress, then the trainer may be able to explain this in a different way and as such breaking a mental barrier which would in turn alleviate stress. Speaking with other colleagues could potentially clear up any doubts about anything from knowing a piece of legislation to what the correct answer to a question in an exam. 

Having been out of an educational environment for a long time before starting the training process, I found that getting back into the rhythm of studying was rather difficult. I quickly realised that I didn’t really know how to study, and this was evident as I struggled to retain information that was given to me regarding legislation and criteria for exams. With this, I found myself getting stressed as there was a lot of information to retain and not a lot of time to study.
To help deal with stress and improve my learning, I firstly had to understand my learning style and then develop it so that my studying could become more proactive and efficient. This took a while for me to do as I had to try different styles of learning, from continuously reading the same information until it stuck, to making flash cards and testing myself on the knowledge that I had acquired. It took a lot of self-reflection to understand what style worked for me, but once I had figured out my learning style, my studying started to improve along with my exam results. Seeing the positive change in my studying due to developing my learning style really helped towards minimising the stress that I felt. 

The final part of minimising stress and developing resilience was by coming to the realisation that it is normal to make mistakes. From the moment that I started my training, I made lots of mistakes and with this came an increase in stress and a decrease in personal confidence. Being able to learn from one’s mistakes is a fundamental part of developing, not just as a student but also as a police officer. With each mistake I made, I was able to reflect on the mistake and realise where I went wrong, which has then led me to learning how to make corrections and do the same action the correct way next time. 

A prime example of where I made mistakes and then learnt from them was during the initial 6 months of training. All students were tasked a practical based exercise where we had to do stop searches as if it was a live environment. Though it seems easy, there was a lot to learn and recite to the person to whom we are stop searching, so that the search would be lawful, the focus of course was GOWISELY. GOWISELY is an acronym of a criteria that we must go through, which details things like the grounds of the search and the object that we are looking for, etc. 

I found myself on several occasions missing out key parts of GOWISELY and sometimes the whole thing, which I found incredibly frustrating and stressful. With each attempt, I was able to understand where I went wrong and was able to develop a learning style, that allowed me to remember each step of GOWISELY and successfully complete a lawful stop search. The positive outcome from reflecting and learning from my mistakes has made me more resilient, knowing that whatever mistake I make in the future, no matter how big or small, I am able to learn from them and rectify them to the best of my abilities. 

Word count: 1068
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

[bookmark: _Hlk113289769]A particular incident that I would like to reflect upon is one where a victim approached the police asking for assistance regarding stalking and harassment from her ex-partner, who in this context is going to be known as the subject. The victim had been in a relationship with the subject on and off for about nine months and throughout that time, the victim noticed a change in the subject’s behaviour.
As with most relationships, their relationship started off well and both the victim and subject seemed happy. However, as the relationship developed, the victim noticed a deterioration in the relationship. The subject became more aggressive and controlling and this has resulted in the victim breaking up with the subject. 
Since the relationship ended, the subject began harassing the victim by saying rude and hurtful things via text messages, phone calls and even face to face by showing up at the victim’s home and work completely unannounced. The victim also received abusive messages from the subject using other forms of social media including Facebook, snapchat and Instagram.
The victim noticed that the subject was using these social media accounts to stalk the victim as on a few occasions, the victim would go to a concert or event and the subject would message the victim asking questions such as “how was the concert?” after the victim posted pictures or videos to social media. 
Over time the harassment escalated and would result in the subject messaging and calling the victim making threats such as “I AM GOING TO MAKE YOUR LIFE HELL”. The victim found this incredibly distressing but didn’t want to report it to the police as she didn’t want to burden the police.
The subject then started to show up the victim’s home and place of work unannounced to speak to the subject but would often result in the subject making more threats and making a general nuisance of himself. The victim recalled one occasion spotting the subject driving up and down her street and believes this was an attempt to stalk her. This attempt of stalking resulted in the subject crashing his car into a parked car on the same street as the victim. This made the victim incredibly concerned for her safety and wellbeing and asked police for their assistance on the matter.
The victim was interviewed regarding the stalking and harassment she had endured and a statement was taken. The victim stressed that she felt scared to leave her house as she was worried that she might run into the subject or that the subject might be somewhere waiting for her. The victim advised that due to the aggressive nature of the subject during their previous relationship, she does not know what the subject is capable of and that’s what makes the subject even more intimidating. 
The subject’s behaviour has resulted in the victim not wanting to stay in her own house as the subject is aware of where she lives and fears that the subject would continue to show up at her house unannounced. The victim has since moved back in with her mother and father for more support. 
The harassment has also had a negative impact on the victim’s work life. The victim has recently got a new job that she is passionate about that incorporates a mixture of day and night shifts. However, due to the harassment the victim has received from the subject, safeguarding measures have been put in place by the victims’ managers to put the victim on restricted duties. These restricted duties meant that the victim could not do night shifts and had to be with another colleague at all times
The offences disclosed were that the subject made attempts to stalk and harass the victim whilst making threats of a violent nature.
After taking the statement from the victim, officers made arrest enquiries at the home of the mother and father of the subject as that was where the subject was residing. When officers arrived, a voice came from the bedroom window. This voice was the mother of the subject and officers asked the mother for somewhere to open the door so that we could speak to the subject. The mother was compliant and told officer that “HE WILL BE DOWN IN A MINUTE”.
The subject appeared from a door that was situated on the side of the property in company of his father. The subject was confused at officers’ arrival as it was in the early hours of the morning. Officers explained that allegations had been made against the subject of stalking and harassment whilst making threats of violence and that the subject was being arrested under section 4A of the PROTECTION FROM HARASSMENT ACT 1997.
The subject then became aggressive by shouting at officers saying “YOU ARE NOT ARRESTING ME, THIS IS HER FAULT, SPEAK TO HER AND ARREST HER, I HAVE NOT DONE ANYTHING WRONG,” whilst retreating into the property. Officers attempted to enter the property to speak to the subject but was stopped by the father of the subject who was saying, “YOU CANNOT ENTER MY HOUSE, YOU HAVE NO RIGHT TO BE HERE”.
Officers explained to the father that under section 17 of the POLICE AND CRIMINAL EVIDENCE ACT 1984, officers were allowed to enter the property to arrest the subject. The father continued to shout at officers by saying “THIS IS ABSOLUTELY RIDICULOUS, COMING TO MY PROPERTY AT THIS TIME IN THE MORNING IS OUTRAGEOUS.” Officers explained to the father that the subject was being arrested due to the allegations that was made against him and that if he (the father) was to continue to protest and prevent officers from going about their lawful duty then he too will be arrested. 
Another son that lived in the same property came downstairs to assist officers in calming both the subject and the father and then explained to officers that the subject has agreed to go to the station and that he had popped upstairs to get dressed. 
After a couple of minutes, the subject returned and left the property via the side door to go to the police van. I then explained to the subject that I had to put handcuffs on him as to protect officers. The subject then became incredibly restless and aggressive towards officers whilst shouting “I HAVEN’T DONE ANYTHING WRONG SO DON’T TREAT ME LIKE A CRIMINAL”.
I explained to the subject that the use of handcuffs was to protect officers and that his current actions were a direct reason for that. The subject’s aggression and restless behaviour continued to escalate as he started to pace around the back garden. The subjects’ fists were clenched and looked as though he was getting ready to assault officers. I then told the subject that he had to calm down and that he can explain his side of the story when he gets to custody. 
I tried to reason with the subject as a way of building a rapport with him. I thought that by trying to build a rapport with the subject, he might understand that we are trying to help and do what we can to assist him through this process. 
My previous thought process was incorrect as the subject refused to see reason and tried to flee back into the property. My colleagues prevented the subject from returning to the property and that’s when the subject became violent by trying to push my colleagues out of the way. It was at this moment that all officers involved decided to restrain and put handcuffs on the subject.  
The subject resisted and it took three officers to restrain and put handcuffs on him. Due to the aggressive nature of the subject, I believe that the use of force exerted during this incident was necessary as to protect officers and to restrain the subject. The subject was arrested and given the caution, grounds and necessity for the arrest and was swiftly escorted to custody.
I believe that I handled this incident with the subject to the best of my abilities. I was able to explain to the subject the allegations being made against him and the reason for the arrest. When the subject became aggressive, I was able to stand my ground and use my verbal skills to try to reason with him, even though the reasoning did not work. I believe that the way in which all officers exerted their use of force was in line with force policy and was necessary for the safety of officers and for the effective arrest of the subject.

Word count: 1431

















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

A particular incident that I would like to reflect upon is one whereby a member of the public was receiving racial abuse. Officers were called to his address, following the report to deal with the initial investigation. Upon arrival at the male’s address, officers were greeted by the male, who appeared to be calm and polite towards officers. The male’s property was part of an apartment complex that consisted of six apartments.

The male invited officers into his property to which we were also greeted by his wife that was living in the property as well. We were advised that the male that was receiving the abuse originated from Spain and his wife was British born. The male emigrated from Spain to gain employment and seek a better quality of life. 
[bookmark: _Hlk115968005]I read online that between 2010 and 2016, an estimated average of 495,000 non-British citizens immigrated to the UK. These statistics were collated using the international passenger survey (IPS) which is one of the most commonly used data sources, that looks at the number of people intending to stay in the UK for at least twelve months, according to an article that was written by Zovanga Kone and Yvonni Markaki and published to the FullFact.org website.

The article then explained that the main reason why non-British citizens move to the UK was to find work stating “The most common reason non-British citizens reported for coming to the UK in 2016 was work. About 226,000 (50%) came for work”. The statistics I have provided from this article backs up the reason why the male of this incident have moved to the UK to seek employment 

Officers engaged with conversation with both the male of the incident and his wife, and both explained that some of their neighbours are known for making a general nuisance of themselves. This by playing their music or television loud at inappropriate times and slamming doors in the middle of the night. Though these incidents have annoyed both the male and his wife on several occasions, they didn’t see it necessary to report it as they didn’t want to get any backlash from their neighbours.

The male went on to explain to officers that whilst he was getting his shopping in from the car, one of the neighbours who was responsible for playing loud music and slamming doors approached him and started to shout in his face. The male described the female neighbour as being aggressive with her mannerisms, including the way her body was posed, as if she was ready to fight but also by the angry expression on her face whilst she was shouting at him.

The male explained to officers that Spanish is his first language and although he is trying to learn English, he still struggles to understand some English. So, this added a language barrier between the male and the female.
The male explained that he did not know what the woman was saying, mainly due to the language barrier but also because of the aggressive way that the woman was speaking to him. As such, he could only pick up a few key words here and there. The male believed that the female was targeting him due to him being Spanish and as such thought that the abuse was racially triggered. 

I read online that racially motivated hate crimes are the highest reported crimes in the UK according to an article on the stophateuk.org website. According to this article, a home office survey suggests that “a total of 85,268 racially aggravated offences were recorded in 2020/2021”, which is a 12% increase on the 76,158 racially aggravated offences that were reported in 2019/2020. These statistics are proof that racially aggravated hate crimes are on the increase in the UK and give reason to why the male I am referring to for this particular scenario believes that the abuse that he received was racially motivated. 

Since it was perceived that the woman who had instigated this incident targeted the male due to his ethnicity, I considered using section 28 Crime and Disorder Act 1998 – Racially and Religiously Aggravated Offences as a way of resolving this matter. Section 28 Crime and Disorder Act 1998 – Racially and Religiously Aggravated offences states that an offence is racially and religiously aggravated if at the time of coming the offence, or immediately before or after doing so, the offender demonstrates towards the victim of the offence hostility based on the victim’s membership (or presumed membership) of a racial or religious group. 
Since the woman demonstrated hostility towards the male and that the male believed that this hostility was racially motivated, I believed that all the points to prove for this section to be carried out was completed. As a result of this, I asked the male what he would like the police to do regarding this incident to which his answer surprised me. The male explained to officers that he didn’t want anything to be done regarding this incident as he didn’t want any backlash from this and that he only wanted the incident to be reported to the police.

I explained to the male that he shouldn’t fear any backlash coming from this incident. However, we will do what we can to support him, to which the male was happy with my response. 

As the male did not want to take this matter further, it was my responsibility to ensure that safeguarding procedures were put in place to prevent incidents like this happening in future. I began by filling out a Public Protection Notice on behalf of the male (with his permission) to ensure that partner agencies were made aware of the incident so that the male can be provided further assistance in the future. 

As this was perceived as a hate crime, I then filled out a hate crime action plan and a hate crime risk assessment. The hate crime action plan and risk assessment are used to establish the risk of this incident and identify areas for further safeguarding.

Lastly, I made the male aware that I was going to enlist the help of the neighbourhood policing team to ensure that they do regular patrols in the area where he lives to prevent further hate crime, anti-social behaviour, or any disorder. The male was happy with the help that we provided him, and I believe that this helps towards building trust with surrounding communities.

At this moment, I began to think about the values we most uphold as a police service and how they can help us deal with any incident. 

According to the college of policing, the values the police most uphold are integrity, impartiality, public service, and transparency. The integrity I was able to uphold allowed me to deal with this incident in a professional manner, whilst also providing the best possible service to the victim which will in turn build positive relationships with communities. 

Serving the public to the best of our abilities is at the heart of what we do as a police service and as such it is crucially important that we are able to uphold the “public service” value. By being able to uphold this value, I can build relationships with communities and provide safety, support, and a better quality of life to these communities. I believe that I was able to provide the best possible support to the male of this incident by filling out a PPN on his behalf, inputting procedures so that partner agencies can give the male further support and gave the male the feeling of safety by liaising with the neighbourhood policing team to set up more foot patrols in his area. 

By providing the best possible service to the public, it is important to be transparent with victims during incidents to ensure that they understand our actions and decisions. I believe that I was transparent with the victim during this incident, as I was able to explain each step of the process and gave him the best possible support.

During incidents like this, it is also important to be impartial. It may have been the case that information or emotions may be misconstrued and until I have completed all lines of enquiries to determine what really happened, I cannot decide an outcome as to be fair and remain unprejudiced to all parties. The female of this incident was known to the police due to several previous reports of anti-social behaviour. However, it is not fair to assume that this individual has committed an offence, as the male “believed” that the abuse that he received from her was racially motivated.

 As the male did not want to take further action, it was decided that no further action was going to be taken and that the incident was to be logged in case further incidents were to arise.

In conclusion, I believe that I dealt with the incident to the best of my abilities and was able to use my interpersonal skills to communicate with the victim to identify the best course of action for the victim. The victim was given the best possible support regarding this incident and was given the confidence that he would be safeguarded from further incidents, due to enhanced service given and regular patrols from the neighbourhood policing team. 

Word count: 1550
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


A particular incident that I like to refer to is one whereby a female had reported to the police that her ex-partner had damaged her vehicle’s rear window by throwing a jar of pickles through it and proceeded to write “SLAG” on her front windscreen using tomato sauce. Due to the nature of this call, officers were dispatched in two teams of two officers.

Throughout this essay, I will be referring to the National Decision Model (NDM) to reflect upon how it was used to resolve this incident. The first part of the NDM is the gathering of information and intelligence which was used to assess the call report and understand the reason for the call.

The next stage of the NDM was to assess the threat and risk and to develop a working strategy. Due to the nature of this call, it appeared as if the suspect could be aggressive and dangerous and as such it was decided that two teams of two officers were to attend this call. This allowed us to have an adequate number of officers in case the incident turned hostile.

Upon arrival at the address, officers were greeted by a male who claimed to be a neutral friend of both the victim and the suspect and explained that the suspect was in his mother’s house. The suspect was a family friend of this male and would commonly go to his mother’s house to chat and socialise. 

It was decided that my colleague and I would approach the suspect to find out what’s happened from him whilst our other two colleagues would speak to the victim to find out what happened from her. At this point, the risk of the situation was increased as the number of officers dealing with the potentially aggressive suspect were reduced by two. To my luck I was in attendance with a taser trained officer but remained on high alert in case the situation escalated.

Upon locating the suspect, he appeared to be calm and compliant with me. I opened the conversation with the male by asking how he was, to build rapport with him to which he responded positively by saying “YES, I’M NOT TOO BAD THANK YOU”. The suspect was a white, British male that spoke English as his first language and as such there did not initially appear to be any language, culture, or ethnicity related issues. 

After opening the lines of communication with the suspect, I explained that we were here following a report of criminal damage whereby his ex’s car had been vandalised. The extent to the damage of this car was not yet witnessed by us and so we had to refer upon the initial call that was reported to the police. 

The suspect explained to officers that he was responsible for damaging his ex-partner’s vehicle and that he did it out of frustration since his ex-partner recently broke up with him. The suspect’s admission to the offence was recorded on my body worn camera and an Electronic Pocket Notebook (EPNB) entry which was later transcribed to an official police update on the software NICHE. 

The next stage of the NDM was to consider the powers and policies that could be used throughout this incident. The suspect admitted that he caused the damage to his ex-partner’s vehicle, which is an offence under Section 1(1) Criminal Damage Act 1971 and as such could be arrest under Section 24(3) Police and Criminal Evidence Act 1984. 

It also occurred to me at this stage that the suspect may also have something in his possession that could’ve been used to commit the offence, and as such I decided to search the suspect under Section 1 Police and Criminal Evidence Act 1984. I used GOWISELY to aid me throughout the search. I explained to the suspect that he was being detained for the purpose of the stop search to which he compliantly replied, “NO WORRIES, DO WHAT YOU HAVE TO DO”. 

I explained to the male that the grounds for the search were to find an object used to cause damage to his ex-partner’s vehicle and the object that I was looking for could be anything that could cause damage, such as a hammer. I then identified myself to the suspect and told him that I worked out of FAIRWATER POLICE STATION. I explained to the suspect that he is entitled to a receipt of the search and that the powers I was using were Section 1 Police and Criminal Evidence Act 1984. 

The male remained compliant throughout the stop search and I found no items that related to the offence. The male had a mobile phone in his possession, that I considered to be of evidential value as it could’ve had messages that were sent to his ex-partner on it. I made the decision to seize the phone under Section 19 Police and Criminal Evidence Act 1984 – General Power of Seizure to preserve any potential evidence. 

My colleagues who went to speak to the victim were able to get her perspective of what happened, to which she explained that the suspect was aggressive and that she felt scared to be around the suspect due to his aggression. At this point, I began to evaluate the next stage of the NDM which was to identify my options and contingencies. I concluded that my only option was to arrest the suspect as he committed an offence of criminal damage. Due the suspects aggression, I deemed it a necessary option to arrest the suspect as to prevent any altercations with the victim and to safeguard her from any potential future incidents. 

The male was arrested and escorted to custody where his detention was authorised by the custody sergeant. The victim was made aware of the suspect’s arrest and a victim statement was taken from her which detailed the incident that took place. Crucial information was obtained and documented onto the victim statement which outlined what the suspect said and did throughout the incident and how the victim felt before and after the incident. This statement is important as it could be used as evidence should this incident go to court.

I believe that the way I conducted myself throughout this incident was good as I was able to communicate effectively with the suspect, which in turn prevented the situation from escalating. I was able to identify the options that I could’ve taken and explained them clearly to the suspect. I was able to dynamically assess the situation to identify any potential risks and stayed on guard throughout the incident. The suspect remained compliant with me throughout the incident, and I believe that this is partly a reflection on how well I adapted to the situation.

I believe that I was able to remain professional throughout the incident and gave the victim the best possible support that she needed. The support that the victim received ensured that she would be safeguarded from further incidents, which in turn gave the victim the confidence to feel safe in her own home.

Keeping victims safe and providing the best possible support is at the heart of what we do. I believe that with the continued support that we provide to victims throughout incidents like this one, the police would be able to build strong relationship with communities. 

It is important to remain transparent throughout incidents like this. Maintaining transparency ensures that people are aware of the action’s officers are going to follow, which will in turn build a level of trust between the police and the people we serve, whether they are the victims or the suspects. 

Finally, it is crucial to remain impartial throughout the investigation process as to ensure that the decision-making process is fair and objective. Though the police are victim focused, it is still important to treat the suspect with respect and give them the opportunity to give their side of the story. This allows officers to build trust with the suspect which could lead to the suspect being more compliant. 

In conclusion, I believe that I was able to use my decision-making skills to the best of my abilities by adapting this to the National Decision Model. I was able to identify my options and contingencies and take action to deal with the incident to the best of my abilities. This ensured that the victim had to best possible support and was safeguarded from further incidents. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Gaining confidence in myself and with the actions that I take within my role as a police constable.


	
This will gradually be achieved and intend to complete this goal and attending several different incidents and taking the lead on each incident.





	
My trainer and colleagues would be able to assist with identifying areas of improvement but the only person that can support with improving my confidence is myself as explained in previous statement.
	
2-4 weeks

	
Gain a better understanding of the roles of a constable.











	
This will be achieved by learning key/vital aspects of the role of a constable including legislation. I will also gain a greater insight into the role of a constable whilst learning on the job.
	
My trainer and colleagues would be able to assist with developing my knowledge whilst dealing with different incidents.





	
1-2 weeks to learn and develop an understanding of key aspects of the role of a constable such as legislation.

2-3 weeks to gain further insight of the role of a constable whilst learning on the job.

	
Developing efficiency when updating incidents.



	
This will be achieved overtime as my experience in the role strengthens. 



	
Though this is purely down to me to develop, my trainers and colleagues may be able to give advice regarding this matter.
	
1-2 weeks.
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  Llewis Healan  (Learner - Electronic signature or type name)
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