
 [bookmark: _Hlk85923160]Sarah Elizabeth Holborn            2107845     ECEY4002/C
BRIEFING PAPER FOR REFLECTIVE PRACTICE
INTRODUCTION
This paper is to help us understand what reflection practice is and explains the significance of it and how it facilitates professional development in the Early Years workforce. Firstly, reflection. In order gain understanding and press forward, is a process by which a person evaluates their own actions, according to Aubrey, (2019), which makes us think about how we work. Gasper. M. (2015) states that reflective practice is where the professional continually assesses the emotional and practical circumstances around them as they engage, talk and listen to people. He goes on to say that by using the reflection process, the Professional is continuously examining what they hear, feel and say, then sharing their insights. According to Paige-Smith. A (2011) Reflective practice is an essential requirement of working with young children and to be able to expand their professional development, early years practitioners need to reflect in a variety of ways. One is by observing children closely to encourage their learning and development. Other ways to reflect within the workplace includes using case studies and scenarios, shadowing colleagues and participating in discussion, states Brock (2014). 
WHO SHOULD REFLECT?
According to Paige-Smith. A, (2010) reflective practice in the early years, is anyone who is involved with young children’s development and learning, including teachers and their support staff, school nurses, pediatricians, Education Psychologists, play workers to name a few states CWDC (2010). The intention of reflective practice is to provide for children and their families a more first-class experience, states Hallet (2013). Even children reflect in the Early Years setting as its a continuous provision and has the environment that helps all children do various activities. For example, using sand pits and water play and various other experiments helps them to reflect on what they’ve done resulting in them developing and challenging themselves.                                            
HOW IT CAN BE USEFUL
 Edwards, (2021) suggests that it is useful to reflect and starts when we evaluate situations carefully, where we assess, looking at what the process was and then weigh up what has gone well or wrong and how we could improve, reviewing the situation where we question who benefits by doing it that way. Reflecting on what has gone wrong, what needs improving and why, what can stay and how to meet any needs if required. She goes on to say how leaders and managers are key in encouraging a culture of reflective practice in the setting by using Questions that encourage us to pause and reflect. For example, asking the child ‘what would happen if…?’ This improves the experience and learning of children and ensures that all feel their views are valued.
THEORISTS THAT SUPPORT REFLECTION
A theorist named Donald Schon According to Wilson (2016) inspired the approach of ‘reflection in action’ in reflective practice, which he believed that this method of problem-solving required professionals to ‘think on their feet’, and that they required a feel for the right action which accumulates through having experience. Naturally using their knowledge to bring into action in a current situation. ‘Reflection on action’ was inspired by Schon too which implies, after an incident or event occurs, the use of reflection is to be explored, possibly by writing up a reflective log or discussing it with your workmates for example. According to Aubrey (2019), Schon also recognized that practitioners have what is called as ‘tacit’ knowledge and devised the term, ‘knowing in action’, where practitioners have built up knowledge through having so much experience. It is a natural process which only develops through having them and can be classed as having intuition.  Wilson (2016) goes on to explain how another theorist called John Dewey examined the connection between reflective thinking and learning. His core beliefs centered around child led learning and using observation by watching events unfold. He wanted there to be a clear opportunity to review the events after. Dewey felt that reflection was based upon observation and deciding carefully from the experience, states Aubrey (2019). Tovey (2013) tells us Friedrich Froebel is a theorist who pioneered the approach where children, through being nurtured by practitioners should grow and evolve at their own pace by developing and learning through talk, play and independence. Tovey goes on to state that Froebel believed that a child shots awing independence was not insufficient in that he thought by children being more aware of their own learning, they would develop in a more self-reflective way. This is known as metacognition which means ‘thinking about your own thinking’.

MODELS IN THE REFLECTIVE CYCLE
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WHAT IS A MODEL OF REFLECTION?
It is a framework of reflection that guides individuals through the thinking process and helps them analyze what is currently and previously been done and what has been learned and experienced from it. They help individuals gain understanding of their own thinking and learning strategies according to Kate brush what is.com (2020) who goes on to explain about Graham Gibbs reflective cycle. It’s a framework that helps to make individuals reflect on their experience by encouraging them to evaluate their feelings and how they have impacted the situation and to help analyze what they have learned. It can help practitioners by helping them to reflect on what went wrong or well and how they could do better in the future.
The Reflective cycle concept by David Kolb is a framework based on individuals learning through practical experience, which then encourages them to reflect on it and to evaluate the feelings and insights after. His theory of experimental learning suggests that people learn best this way by having experiences first-hand. By applying this for example, teachers can give the child a chance to improve the quality of the child’s learning when they understand their preference states Aubrey (2019). 
Brock, A (2014) suggests that Kolb’s and Gibb’s model demonstrates the forming of new thinking skills that can be achieved and applied in new situations through displaying observation and reflection in practice. Brock suggests that Gibbs model may be more beneficial as the six-stage plan to follow is easier as it allows the person to go through the whole process and then develop future actions.
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HOW WE CAN INTRODUCE REFLECTION TO AN EARLY YEAR’S SETTING
Gov.Wales, Foundation Phase Framework (2015) states that for the Foundation Phase in Wales, there are seven core areas. Knowledge and understanding of the world, physical, creative, social, math’s, Welsh language and language, literacy and communication development. By implementing these core skills in primary schools, it encourages children aged three to seven to use their creative imagination which makes an imaginative learning setting, allowing a more enjoyable experience whilst learning through play. The way in which children learn is by them participating in experimental activities which combines their learning and helps them be able to solve problems. It helps to enhance their development by giving them the chance to get inspired as they are involved with their own learning. The web site goes on to state, through reflecting, it can help them to develop a deeper understanding as in the curriculum framework brings the holistic approach to the development of children. The pedagogy thinking can be applied through this approach of learning and can be used to highlight positive, reflective approaches to analyze what works best for children, suggests Lindon (2016). A theorist, Reggio reflects this holistic framework as he believed that children being able to develop and express themselves through play was vital which gave teachers the opportunity to observe the children which then resulted in them having a connection with the parents. As interaction goes between them a bond is created and so teachers can then reflect and adapt, if need be, to build on the child’s interests through play, states Day nurseries (2021).

 THROUGH OBSERVATION 
Observation supports self-reflective practice in the foundation phase as we get the information from watching and listening in the early years setting. According to a Welsh Assembly Government document (2008,) after observing the child, it enables the practitioner to gather and develop evidence, share any ideas with other members of the practice as children have various needs so they need to assess accordingly, communicate with the parents to let any issues known and then to discuss and develop any plans.

THROUGH COMMUNICATION
A key aspect of effective communication in an early year’s setting is the relationship between the professionals, practitioners and parents. From the start, everyone’s views and experiences need to be heard and applied in an honest and open way states Dunhill (2010) and goes on say that as communication skills are known for being verbal nonverbal, adapting the style is needed to be able to meet the needs and abilities by focusing on tone and pitch, language, eye contact and posture. A relationship that’s trusting with children and parents needs to be developed by communicating effectively by listening and understanding which results in positive relationships in the setting. As children are constantly listening and asking questions, the Foundation Phase setting allows children to use metacognition as learning through play helps them to reflect and analyze how they think, essentially helping them develop their own self awareness which in turn helps them to become more independent in learning.
 
THROUGH BEING INCLUSIVE
Paige-smith (2010) states that inclusion acknowledges that people have different attributes that make them all unique, and they have the right to participate of their own accord without discrimination. By listening effectively, respecting diversity, developing relationships, observing and using teamwork, inclusion encourages people to reflect on these views and their responses to them and states that by supporting children within an inclusion setting creates learning opportunities between both the adult and child. When involved in good teamwork, practitioners are more successful, eager and assured in the setting.

PRACTICAL EXAMPLES OF REFLECTIVE PRACTICE
In order to express on a personal level and to and write down any thoughts and experiences to reflect on, a practitioner could write in a reflective diary according to Bolton, (2014). To be able to reflect on pupil’s progress in class, teachers need to document work like drawings or any writing material according to Paige-Smith (2010).
 SUMMARY
Being reflective is an important mindset to have anyway, but whilst researching for this briefing paper it has made me realize how effective it is in an early year setting and how it fits into my role working in a school, I always get the children to reflect when they have mis-behaved on the yard at lunchtime, by having a discussion and then resolving the matter.
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