	What do I already know / What have I learnt so far? 501 words

	What do I want to develop? 

	Objective
	Actions (How will I achieve this objective/what needs to be done?)
	Resources (What support and resources are needed to achieve this objective?)
	Target date for achieving objective
	Success criteria (How will I know I have achieved this goal; how will I review this?)

	Complete my degree course at UWTSD
	To make sure that this objective is completed I will attend University for the next two years, making sure that I complete all assignments to the best of my abilities, making sure that I use my study time wisely for research and reading and handing all assignments in on time.
	To complete this objective, I will be using resources provided by the University and lecturers, using my prior knowledge, and understanding of the topics, and making sure that all research that I do involves relevant resources. 
If I need any support, I will contact my lecturers and if needed members of staff within student services. 
	I would like to have completed this by July 2025. 



	Once I have completed my degree, I should be receiving my results in July 2025. Hopefully, I will have passed the course, and I will be allowed to graduate with everyone on the course. 
I will be happy with any grade that I receive if I pass and complete the course. 

	Complete Level 3 CAMAU Welsh Training
	Completing this objective will consist of; using the online course that CAMAU provide, making sure I understand the information that is provided and finding ways that I can implement the language into my job role daily. 
	The resources that I will be using are the online training course that CAMAU provides, using my prior knowledge and understanding of the Welsh language if I need any further support, I will be in contact with the team at CAMAU or I will speak to a Welsh-speaking member of staff within my setting. Available at: https://learnwelsh.cymru/work-welsh/camau/
	I would like to complete this course by December 2023.
I have spoken to the team at CAMAU, they will be releasing level 3 at the end of October 2023. 



	Once I have completed this course, I will receive an email containing a certificate as proof of completion. 
During the course I will make sure that I am completing it to the best of my abilities, and if there is anything that I am unsure of to make sure that I go back over it. 

	Build my confidence in presenting and talking in front of others
	To achieve this, I feel that I would need to communicate more within lectures. To do this I will need to put forward my views and opinions more often. I will also need to take part in more group work or presenting assignments to be able to gain more confidence. 
	I would do research to find ways in which I could try and gain more confidence. I would also keep pushing myself to talk more in front of others. 
	I would like to have achieved this by the end of July 2025, by the time I am completing the course. This will mean that I am able to implement it into my job more. 
	I will know that I have achieved this once I am able to confidently talk in front of others to present my work. 
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	What is reflection and reflective practice? 
Reflective practice is a cycle where practitioners should be continually monitoring, evaluating and revising how they practice. This can help practitioners reflect on their teaching methods for the day, week or month and figure out what worked well and what could have been improved. Practitioners may initially try and teach in one way hoping that it will suit all children, then may have to reflect and think about what they can do to adapt their teaching for all children. (Colwell, J. 2019). 
Edwards. H (No Date) talks about the emphasis on a higher need for efficient and more regular reflective practice. This can allow for there to be a greater understanding from everyone within the setting concerning the provision followed and identifying the strengths and weaknesses within. Doing this can allow for an accurate evaluation of the provision throughout the setting.

	Why is reflective practice important to EY practice?
Reflective practice is an important part of practice for everyone within the Early Years sector. Not only will it benefit the practitioners themselves to advance and develop their teaching skills, but it will also benefit the children within their classes. 
Through practitioners reflecting on their practice, allows them to; make sure that all children’s needs are being met, that all children have access to suitable resources to support learning, and that their work challenges them allowing the children to learn and making sure that the practice that the practitioners provide benefits the children as well as their parents. (PACEY, 2016). 


The theory of reflective practice:
Two prominent theorists are mentioned when researching reflective practice: John Dewey (1933) and Donald Schön (1991). 
Dewey (1933) could not stress the importance of reflective thought, as he believed it was significant in allowing practitioners to learn through experiences. Dewey believed that once reflective thought had begun, it would enable practitioners to see the issues within the experience and reflect on what they could do to improve. This is referred to as “felt difficulty”. Dewey put forward that when reflecting on a previous experience, practitioners should always produce questions relating to the experience and, finally, what actions could have been taken to have had a different outcome (Iriss, 2017). 
The four stages of Kolb's learning cycles allowed him to create his experiential learning theory. This theory relates to the internal cognitive process of learners. The learning cycle consists of a four-step learning process: concrete learning (feeling) – the learner being able to depend on being open-minded, ability to adapt to change and being dependable on feelings, rather than a methodical approach. Reflective observation (watching) – understanding ideas from a different point of view, having careful judgement and creating an opinion on the foundations of thoughts and feelings. Abstract conceptualisation (thinking) learners use logical approaches, ideas and theories instead of their thoughts and feelings to gain an understanding. This is done by planning and building ideas to solve issues. Finally, active experimentation (doing) is the stage where learners can experiment through an active learning experience; this should be done by taking a practical approach instead of an observational approach (Structural Learning, 2022). 
Schön’s (1983) reflection within the learning process allowed him to identify two types of reflection, reflection in action and reflection on action. These were created to help practitioners contrast reflection upon what happened during an event and reflection after the event has taken place (University of Hull, 2023).
Schön believed that professional growth only began once a professional began to view experiences with a critical mindset and start doubting their actions. Doubting experiences allows for questions to be formed and for the experiences to be seen as having problems, allowing the practitioner to adjust the experience in hopes that it can be improved for the next time (Wilson, G. 2021). 
He described reflection in action as ‘thinking on our feet’, the practitioner being able to change and adapt the experience whilst it is happening. Then describing reflection on action as looking back on an experience and thinking about what happened, why it might have happened and what they could have done for the outcome to be different. Reflection on action is also connected to a practitioner's reflective writing when they reflect upon their experiences and evaluate what could have been done differently (Iriss, No Date). 
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Analysis of models – compare/contrast/pros/cons. 
Kolb believed that learning was a never-ending cycle, continually starting the cycle over again once an experience has been completed. This allowing for an experience to be had, then being able to learn and adapt from the experience itself. The learning cycle is a 4-step cycle, beginning on the Concrete Experience stage this allows for reflection upon feelings experienced from doing or seeing something. Next, would-be Reflective Observation, reflecting upon what had been experienced and thinking why and what happened. Then the cycle would move onto Abstract Conceptualisation, thinking about what has been learnt and whether the experience can be adapted, or a new experience being created. Finally, Active Experimentation, being able to put new and old experiences into practice and seeing if they work. This then leading to start the learning cycle over again. (Begerpen be, 2020) 
During research of Kolb’s model it has shown some pros and cons of the model itself, an example of these are; A pro of the model would be that it can help the practitioner and the children to learn and understand what way of learning is best for each child, secondly that it is a flexible learning cycle and it can be applied to a range of different subjects or job roles, for example, business studies and nursing. Cons of the model would be, that not every child may be able to adapt to using this learning cycle as they may be set in one way of learning, this then leading to the practitioner having to adapt in the way that they apply the model. Secondly, the practitioner would need to have a good understanding of the model to be able to implement it into daily practice. 
Gibbs (1988) reflective cycle is a 6-step cycle that allows practitioners to reflect upon their experiences. It helps practitioners reflect on what went well and what could have been done better and create an action plan to improve where needed. The model is split into two sections, step 1-3 focussing on what has happened, and step 4-6 focussing on how the experience can be improved. The model was designed initially for experiences that would be repeated. However, it is now also used for one-time-only experiences also.  
Through researching Gibbs’ (1988) reflective cycle, it has shown the model's pros and cons. Some of the pros are that the model allows the person to learn over time; it is not expected to be learnt quickly, allowing over time to gain a more detailed and balanced judgement. Also, the model is straightforward and uncomplicated to understand, allowing the reader to have a straightforward understanding of how the reflection needs to take place. However, there are also some cons when looking at the model; for example, some people may need help comprehending and talking about their feelings to others. This would mean that the first section would be challenging to complete. It is a reactive model that reflects on what the experience was like instead of being a proactive model. If it were a proactive model, this would allow the practitioner to see the issue and correct it before the experience has happened (Expert Programme Management, 2019). 
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Professional practice is the commitment of Early Years professionals and how they cater for children and young people's education and needs in collaboration with other educators and other professionals that help the community. *ADD MORE HERE* (UNIVERSITY OF LIMERICK) 
*VALUES 

*COMMUNICATION 
Communication is possibly the most vital skill that is required of a professional. To work in the Early Years sector, it is vital that all practitioners should have mastered the skill of effective communication. Effective communication is a two-way process, whether this be between children, parents, carers or outside agencies working in the community. However, this communication will only be effective if there is trust and that they feel comfortable to be able to take part, only then will it be effective communication. Communication is not just about talking it also has to do with body posture, the way we speak, context and the overall effectiveness of listening (Dunhill et al., 2009, p. 20).
The use of effective communication will be beneficial in many areas in the Early Years. It is a collaborative process that can be used by two or more people at once, allowing them to communicate thoughts, feelings, views, opinions and any vital information that may need to be passed on (The National Archives, 2009). 
Raising Children (2023) states that children learn about themselves and the world around them through relationships with parents, family members and carers. This is because relationships allow children to express themselves and give them the confidence to laugh, ask questions, cry, want to have a cuddle or want to answer a question. 
*SAFEGUARDING
*MULTI-AGENCY WORKING 
Multi-agency working refers to various services, agencies and teams of professionals across the county, that work together to provide services for children, young people and their families. This is where more than two services, teams or agencies simultaneously work with the same family. Often, practitioners and settings will work alongside other professionals to help support children and their families to the best of their abilities. (Baker. B et al. 2012)
In Wales, there is a programme called Families First, a Team Around the Family (TAF) that helps bring together a range of professionals to support families and ensure their needs are met. Professionals that are within the TAF are health professionals, health professionals, school nurses, social services, well-being professionals, family learning providers, PCSO, housing services and schools (Welsh Government, 2013). 
*OBSERVATION AND PLANNING 
^PLANNING IN THE MOMENT 
UNCRC
The United Nations Convention on the Rights of the Child (UNCRC) is a statement of all children and young people's rights, and it is an important agreement signed by a range of countries that have agreed to protect the rights of children and young people. These rights apply to anyone under the age of 18 years old no matter gender, race, colour, language or disability. It is in place to ensure that children can grow up in a spirit of peace, freedom, tolerance, dignity, equality and solidarity.  (Together, 2023). 
The four key principles of the UNCRC, are Non-Discrimination, Best interest of the children, The right to survival and development and The views of the child. 
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