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Do the mountains speak for themselves in outdoor education?

Chair - Menna Pritchard

Lead - Liz Hawker

1st responder - Sam Johnston

Appologies - Alex Tapper, Jodie Bett 

Chair - Welcome, introductions to Liz and Sam (Background on the two to highlight reasons for his views etc)

Lead - Outline on possible topics. First thoughts on the phrase, reflection time alone, enjoying being outdoors. She tried to pin down what is meant. Berry and Hodgson continuum, extremes as mountains and facilitation. James characterised learning. Qs about reflection and how it comes about. Liz believes facilitators should be neutral (Brown argues against this). Priest and Gass’ ideas on facilitation. Higgins support of facilitation, maximise powerful learning potential of the setting. Krouwel & Williams, serendipitous learning - learning happens despite lack of facilitation, on solos. 

Does the age of our group impact how much facilitation needed?

Liz’s view. Facilitation and the mountains input on learning. Importance of self-reflection. Learning should be relaxed to gain maximum from the experience.

1st Responder - Extreme view. Loynes indigenous learning style. Instructors not to give ‘life-skills’. Collin Beard quote likening experience to making love. 

Do bad experiences speak for themselves?

Measurability issues. Parents, politicians want evidence of development. 

Outdoor learning should be judged on its own as an intrinsic value

Structure of a classroom

Is it important to measure? Learning should be evident e.g. confidence

Teachers have to lesson plan. How can aims and objectives be if we will all take different learning away from the experience? Shouldn’t have to verbalise everything you experience. 

Higgins use the real world (outdoor environment) as an advantage to our learning. 

We all passionate about outdoor experiences. Why do people want to learn outdoors? We shouldn’t have to worry about providing 

Shouldn’t the experience be up to the individual, how can we say we are going to give someone a good experience?

Our need for passion. How do we transfer meaning from peak experiences into life? We need to create good experiences for people.

What if they don’t know how to recognise learning from experiences?

Does age of clients impact amount of facilitation

Instructors to promote peak experience

Beams, Higgins and Nichol quote - an authentic learning context. The ‘best’ experience should come naturally

Adventure alternative - we need to promote peak experiences

Facilitators role to notice and observe events rather than create the experiences. Both can then learn from it. 

Williams - facilitator as part of the group - Equal learning experience. Are we in a position to think we can influence someones experience? Is it about how the facilitator words Qs etc...shouldn’t be about passing judgement. Allow people to think for themselves and Q carefully in a neutral way. 

Don’t conceptualise their experience for them

Isn’t it necessary to steer or guide where the learning is going?

We shouldn’t try to mould what experiences they should be having. 

Curriculum system w/outdoor education has one aim - jobs. Its not about holistic development. Agenda of education process is to create jobs. Objectives need to be identified in advance and able to measure - this is what the public want. The ideal of a facilitator is no longer as popular, on its way out. 

Can front loading inhibit experience? Can it improve it? 

Importance of an experience might not have an instant impact. Believes in facilitation, let individuals find things out for themselves. 

Kolbs learning cycle, continual learning. 

Is that the better way to do it? Wanting to know people’s opinions

Clarifying what he means. Let the students decide early on what they want to be learning - very self-directed. 

Learning outcomes from child’s perspective are different from what they ‘should’ be learning

e.g. End of residential questionnaire, evidencing impact. Flaws with this approach. Develop a programme out of the individuals motivation and experience therefore. Teacher becomes facilitator. Links with point on evidence and learning becoming evident later in life. Hall & Hall ‘sleeper effect’ people become conscious of changes in attitudes and behaviours up to 12 months after event. Research into impact of outdoor experiences (up to 6 years later). THEY said it had an impact with no influence from Williams.evidence to show 20 year retrospective from a study, THEIR words not the researchers. Do we need to have identified outcomes at point of experience or do we recognise that it can take time for people to become consciously aware of evidence of learning. 

Just the experience can’t give clients the opportunity to recognise transferable skills

Agrees with Beth. Coopers 6 values, one is cooperation. Sets outdoors apart from curriculum because of less competition. 

Long term studies. Acquisition of knowledge, they want to learn when young and an instructor can provide this. Maslow’s hierarchy of needs, later in life will recognise learning. 

Even with front loading will people still learn the other skills?

Gender, age different groups require different styles. Havens planning is of huge importance due to planning for specific clients. 

Discussion focus

Willingness to learn. Talks from own experience. The mountains can speak for themselves if your willing to benefit.

Do you think willingness are motivation are something we can influence?

Giving the kids control over their experience can increase motivation. 

School is a product of our society. The way an experience is presented gives young people responsibility. Play based learning experiences are ideal for children therefore they will be more motivated and willing to learn from their experiences. 

Do you think Welsh curriculum is better than English? 

Tutor draws upon many world-leading learning approaches. Talk of scandinavian approaches. PISA records

Choice, allows children to gain the most from their learning. Motor skill acquisition

Imposing your own agenda. 

Climbing higher next steps

Channeling developing individuals rather than a nation. 

Inclusion. Why does Wales tackle this and not England? 

WAG introduced in 1999 - focus on education. Politicians able to take own control. Wanting to do things differently, but also different is better. Wales is smaller therefore easier to change things due to lower population. PE isn’t assessed in the same way as other curriculum subject. Assessed against physical competencies not intellectual. 

All for mass participation - doesn’t think it would work in England due to dense population.

Wales as an experiment in curriculum?

Scotland has its own curriculum. 

Less availability for outdoor education in England. 

Only discussed a few topics. Does anyone have anything else specific to discuss?

Importance of recognition that when there is some form of facilitated experience there is an organised experience on behalf of other people. The fact that it is a shared learning experience is rarely recognised. Failure from teachers etc and in literature, to recognise their own learning. Therefore it will become a more shared learning experience. 

Higgins ‘prism’. Takes confidence and trust of facilitator.

Thinks it is wrong that the teacher is fully responsible for everyones learning.

Work within your remit but play out of it. 

Facilitator having skills as an instructor to allow own learning but jump in where needed. 

Links to last weeks discussion - “if instructors are skilled enough”. What has this degree emphasised for me? Instruction, reflection, interpersonal skills?

Differences between our degree and others

This degree gives us the ability to gain MORE than hard skills. 

Conflict between academic/technical. Its up to us as individuals to identify where we stand in this debate.

Views of centre instructors, from our degree come reflective practitioners. 

Using the mountains as a tool

Clarifies point

Are we suited to teach different types of groups?

A meaningful/important experience - what makes it this? Difference in development between before and after the experience. Importance of self-reflection. 

Do we act as our own facilitators?

Most powerful experiences can happen without a facilitator. When experiences can emerge. 

Social idea that people see OE as a tool. Arnie Ness sees outdoors as a friend (documentary).

Telling them what they’ve learnt can disempower the experience. 

Mortlock - one of the most important contributor to OEd. Differences between his books - learning can occur when the quality of the experience is matched by the quality of reflection. 

Unknown experiences allow for more quality experiences. 

What is a bad experience?

Contexulise a bad experience. Reflection has allowed for the ‘bad’ to become ‘good’

All experiences are ‘good’

Do good experiences not need reflection?

We learn a lot from the big negative experiences. Can we learn this much from positive experiences?

If we learn more from ‘bad’ experieinces, should we therefore as instructors provide negative experiences?

Holistic experiences

Educational status quo too focused on immediate impact of experiences. 

Can we develop the outdoors to become more holistic

Willingness to learn

Importance of being an adaptive leader, striving for excellence

There is no yes or no for this topic. Work with the group you’ve got. The facilitator needs to be able to recognise. 

Highlighting the importance of adaptability and flexibility. 

