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Observation Work Placement 

The placement that I attended was an all-inclusive youth theatre, where there was no need for auditions, a particular body shape or be able to sing. Around the area there is nothing like it as majority of the group have special requirements in order to join, This goes against Article 23 (The United Nations Convention on the Rights of the Child, n.d.) where every child with disability have the right to join any association and have the right to live a normal, independent life. However Westerhoff (2012) question’s this case with wonder if the children and young people will have faith in the future adults they are let down by so many of them also there are many requirements for joining groups most of which young people found they are unable to participate in. 

I observed a group of young people for the age of 11-16 in a theatre group. They learnt skills such as vocal warm up’s, posture of a performer and character building. It was an eye opener to see how many young people who participated and wanted to join in as there was nothing else in the area that was inclusive for all young people no matter the ability. It was a positive outcome to see the difference between week 1 and week 2 and how the confidence of the young people had changed and developed. Having confidence in doing something increasing participation in education by developing preparation for the workforce and increasing the success of young people and adults all rely on breaking down the barriers and obstacles that stand in the way of fostering effective learning and development (Norman and Hyland, 2003). 

I choose to observe this particular group of young people in this particular setting as from a young age, participating in something such as a theatre group helped gain confidence as well as make new friends (Dickinson and Hutchinson 2019) . It was also a therapy to be able to leave the worst at the door and enter as a character and a new person, Pavlicevic., O’Neil., Powell., Jones and Sampathianaki (2014) back agree with this as by having a way of escaping and being a character there are  therapeutic aims to be able to deal with things, development of building a character and someone who can face challenges, change; and working in ‘goal-oriented’ way knowing to be able to achieve the finial goal there must need to do all these steps first. 

I choose to observe a particular young person who caught my eye with the confidence and self-determination that was brought when they entered the theatre, there was a character built instantly. This could have been the young person having a disability and the new setting made the change, but the progression of the young person was a growth and could see the self-esteem within the young person. 

A lot was learnt through this experience and many things were taken from this. It was a benefit to go and see how young people take to a new project and how the participation grew with in week, with young people convincing friends to come and encouraging them to join in. A key research topic in the social sciences is the mechanisms by which groups come together, recruit new members and evolve over time: political movements, professional associations and religious denominations all offer basic examples of such communities (Youniss, and Smollar,1987).
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Risk Assessment 

According to Rausand (2012) a risk assessment is a document that is drawn up by a member of the organisation outlining the risks that could occur while in practice. A risk assessment utilises these risks by finding ways to overcome them. For any legal event a risk assessment has to be drawn up in case of an accident, this doesn’t only over the organisation but the members of public who are using the building. A risk assessment has been created for my place of work in order to protect myself, the young people and the organisation.

Company Name: Youth Theatre 	Date: 15/02/2021	Location: Memorial Hall 	 Assessed by who: Eve Robinson

	Risk
	Who’s at risk
	Description of the risk
	L, M, H
Before
	Steps taken
	L, M, H
After
	Assessed by
	By when

	Slips and trips 

	Young people and staff

	Injury could occur if they slip or trip while dancing and rehearsing 

	M
	Everyone has a 2-meter space around them to ensure no one falls over each other or trips up 

	L
	A Member of staff
	The first session 

	Paper cut 

	Young People
	A papercut could happen when young people or staff turn the pages of the script
	H
	putting little tabs on the end of each page, so it's easier to turn the page, or encouraging all young people to put their words in a Polly pocket 

	L
	A Member of staff
	When scripts are given out 

	Jamming fingers in door 

	Young people and Staff

	Not realising the strength of the door or the door closing without intentions as the doors are heavy for fire and security reasons 

	M
	safety caps are being put on the doors to mind little fingers as well as making sure all doors are open enough to walk through when only the theatre performers are in 

	L
	The Facilities / Health and safety Officer 
	Before the first session 

	Little fingers in plug sockets 

	Young people

	Young people who are curious about what's going on in the sound box

	M
	The sound box is o limits and therefore they will be breaking the rules of the theatre 

	L
	A Member of staff along with the young people’s rules 
	In the initial meeting 

	Door to the outside easy open from inside 

	Young people

	Young people who'd like to know what the button does not realising where it leads to 

	M
	All young people under the age of 12 will be escorted out to the bathroom to make sure no-one goes near the door to press the button. At the end of the session a member of staff will lead all the young people to their parent / guardian 

	L
	A member of staff
	In the initial meeting, everything will be explained to the young people 
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Profile of the community 

The aim of this community profile is to create a picture of a small local area in South Wales, taking into account statistical information and youth opinions, hopes and desires. 
In order to get a sense of the community I asked a group of young people between the ages of 15 and 16 to draw the community they lived in now, and when they were 10, due to confidentiality the young people did not let me include their drawings in the portfolio however, they allowed to me make notes of what changes had been made over the years through a table, which was made up from what was there then they were 10, now they are 16 and what they would like. (Appendix 1). This was to identify the differences in the last 6 years. This was to be able to see if they had noticed a change in the last few years.  

Equality of opportunity and valuing diversity 
In order for me to collect any data for this profile I sought informed consent from the parents and the youth themselves. I endeavoured to treat all persons involved with respect and consideration and urged other to do the same (Waiton, 2008, pp. 5-6). 
As it was only asking the young people to tell me their favourite things about the area and if they’d like to change anything about the area, they were more than happy to answer as it let them have a voice on their community. 

Methods, Subject and Context 
The operation included one group work discussions with a mixed aged group between 16-25, One of the group work tasks was spent creating a map of the area, and for them to mark their favourite areas of the village and what they benefited from being there. The group was mixed, by age, gender and ability this provided a more accurate outcome. I also discovered that one of the young people didn’t already live in the village and another who’d recently moved into the area, for this I had a different outlook of the community as the young people saw it differently.  




Geography 
[image: Map
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Figure 2


The Wider Community

Burry Port has a population of about 4,226 in 2018 with the number increasing on a yearly basis. It has been recognised as one of Wales lowest proportion of welsh speakers. There is on average 517 young people in the town (figure 3) with 290 of those being male (figure 4) and 227 of those being female (figure 5). There are 4 schools that are in the town 2 of which are English where the other two are welsh. The population is ever growing in Burry Port with the older generation as a location to submerge in tranquillity and relaxation as a hot spot for many retired. 
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Welsh Index Multi Deprivation (WIMD)
Centred on fine-grained geography for lower Super Production Areas, WIMD 2014 (LSOAs). The 2014 WIMD is collected from eight domains, Income, Jobs, Health, Education, Housing, Access to Services, Physical Environment and Community Safety. In Carmarthenshire there are 112 lower super output areas. Burry Port is separated into 3 areas: Burry Port Central, Burry Port South and Burry Port Suburbs. The table in appendix 3 shows the levels of deprivation in Burry Port.

Previous Youth Work

At the time the research was taken there was a global pandemic where there was no youth projects open for the young people to be able to go to (appendix 4). However being in an area with a high population of young people as well as a train station of central location, the area has been targeted for youth gatherings. Evidence then claims that there is a need for more youth projects and youth clubs in the area after many gatherings of young people are reported (Harries, 2020) (appendix 5). After questioning the young people many said that there is very little to do in the area and when meeting friends down the harbour everyone assumes trouble is going to be caused. Research has been made through the area of Burry Port and no youth work has been done in the past. There is only one youth club that is running in Burry Port which is located in the welsh Secondary school. (appendix 6).

Joined up Working

Joined up working is a collaboration across organisational boundaries to address shared problems, which is becoming increasingly prevalent in the public sector, where organisations work to address shared issues and deliver customer-focused public services effectively (Taylor and Wright, 2004). 
Working in partnership with many community-based organisations are the local Pembrey and Burry Port Town Council who offer a range of community grants as well as offering a range of help and guidance in order to build a more cohesive and resilient community. They have joined up with CBSA in order to provide food packages for the area as well as working with local churches and local events, encouraging volunteering opportunities for all (appendix 7). 

Facilities and Infrastructure

The area of Burry Port offers a variety of facilities, from venues for concerts to halls, bowling greens and the copper works. One of the latest projects that’s being undertaken Is the infrastructure of the local parks, funded by the national lottery grants, a substantial amount of money is being put into the upgrade of the infrastructure of the area with development taking over a year to complete. 
A main focal point of burry Port is the infrastructure of the harbour. The harbour being one of the key features and at the heart of the town is self has been developed over the last 185 years, opening in 1836, it was a busy harbour with ships delivering coal to the parishes of Pembrey. The Coal was transported along the canal by horse drawn boats, this then was stopped at 1866. The canal system was then replaced the the railway, continuing to do this until 1984 after the war had damaged much of the harbour was unable for use of commercial ships (appendix 7)

Bilingualism and Heritage

Being recognised as an area with the lowest welsh speakers in wales this can be over-ridden by the heritage of the area. From the development and the history of the harbour to the 1895 fire of Burry Port where the heart of the town caught fire (appendix 9 ). Another landmark in Burry Port was the Adelphi Cinema which was one of the most modern cinemas of its time in 1937 with a capacity with 900 seats (appendix 10). From Adelphi cinema, Twm’s cinema was then established however, this cinema was as established as Adelphi as the building was made from tin which caused a lot of disruption and noise but also breakdowns where very common, however despite the disruptions it entertained the area for many years and closed in the early 1930’s (appendix 11 ). Another landmark that is popular in the area is the Ashburnham tin plate works, being situated on the right side of the harbour it was in business making tin with the lasterst equipemtn until the early 1890’s this was then developed into Parson’s pickles where’s products are sold worldwide (appendix 12). 

One of the most famous and  known all around the world with contact in South America is the landing of Emilia Earhart. Emilia was the first woman who crossed the Atlantic by air. There are 2 monuments in honour of Emilia in the town one of which is on the sea front where she first stepped along with another opposite the memorial gardens, where flowers grown yearly to decorate and honour her landing. Her crew and her then stayed in the Ashburnham hotel before travelling again. Not only was this a remarkable day for Burry Port, but also for Emilia Being the first woman to cross the Atlantic in a sea plane (appendix 13).  



Estimating Development need

With the population of the town growing and the developments of many housing estates and the tourism industry growing, the need in the area is for more business’ that can accommodate the population such as food shops, and supermarkets. Having only 1 main shop and 2 mini shops, 2020 has shown the desperate needs that the town is in need of. Another thing that is in need of the development of the town is a community centre where young people, children, adults can afford to join in with activities as well as hold small events that bring the community together rather than having the divide of the town. However, with the development in areas growing many residents in the area would not want to have many more developments in the area as it being a historical and well known area, having a development will ruing the more scenic views and would disembark on the natural beauty of it all. 
	A development that is needed in the community is the events that bring the community together and that everyone can participate in. the number of events that had to be cancelled, postponed or adapted due to the restrictions of covid-19 can be found in (appendix 14 ) where a guideline of events that should have happened, what did happen and how the advertising was restricted as current guidelines stopped gatherings and large events. 

Conclusion 

Many things have been learned about the situation of the young people within the community of Burry Port. How their personalities have adapted to living by the beach, their likes and dislikes, about their learning styles and their norms. It was become apparent that almost all the young people have benefited living in a town which is located next to a beach. The benefits of sea air have been recognised by many a researcher that the benefits to both mental and physical health and it has had a positive impact when asking the young people especially during the climate of covid-19 (Triguero-Mas, Dadvand, Cirach, Martínez, Medina, Mompart, Basagaña, Gražulevičienė and Nieuwenhuijsen (2015) and Mutz and Müller (2015) where restrictions of having to stay indoors or in your local area for exercise having a beach and the holiday vibes benefited them all in a way of relaxing while being at home. It has been learned that positive outcomes can be gained from participating in groups and being apart of a community like Burry Port. There is a positive outcome to groups active involvement in planning, monitoring and evaluating work which impacts the outcome of how the community works and develops. All research was found from Business publications and Pembrey and Burry Port Town Council (no date) and History society (no date)
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Case Study 
For this case study I will be focusing on two individual young people both of which are from different sides of the train track, this meaning one from the wealthier side in comparison to the more disadvantage.  The focus group was made up of a member of the youth theatre and 2 young people who both lived in the area who were discussing and introducing myself to the area of Burry Port where discussions were made about the area and the benefits to the area the disadvantages and what can be made better. Ravenscroft (2000) argued that no matter what side of an area you live in there is no difference it’s the perception of people and how they have been brought up to think in that way. For the purpose of this their names will be changed for confidentiality reasons and therefor I will be referring to Harold and Claire 

Both young people are the same age, of 16 and both attended the same secondary school. Harold is the youngest of three children, from a wealthier family where his family have worked hard through multiple businesses to earn their way of living and have several houses around the town including a holiday home on the harbour. (Appendix 15) Claire is also the youngest of three children however, live a completely different life in comparison to Harold. Claire lives in the furthest end of the town in a small 2 bed terrace rented house, she shares a bedroom with both older sisters, they also have 2 cats, both parents lost their job due to redundancy and because of this has had an impact on their mental health which they have chosen to turn to alcohol in hopes it would solve their problems. This has had an impact on Claire in more ways than one, she has seen the negative side to alcohol as her father becomes very aggressive towards her mother which has caused many family arguments. Claire has hopes of becoming a Nurse and following the footsteps of her grandmother. 	
	Harold on the other hand is a straight A student who has dream of becoming a lawyer following the male bloodline of his family, he currently volunteers his extra time in the foodbank working with families who are at a disadvantage in comparison to him. Harold parents separated many years ago but this hasn’t had an effect on his up brining as it has let him have many more opportunities. Harold’s hobbies including playing football for the local football team, (appendinx 16) and riding his bike along the costal path (appendinx17). His interests lie in family politics and domestic cases. He usually spends his evenings participating in family debates where they create scenario’s ready for his future.  Claire has rather a quiet life apart from attending the theatre group she does not do anything apart from helping her elderly neighbour cut the grass every month, she likes to be isolated from everyone as she doesn’t like where she lives and doesn’t want her friends knowing where she lives. He interests lie in drawing, she draws portraits of her family members and cats. She hopes to peruse her dream of art alongside nursing where she can draw to make the patients feel better. 
	When finding more about them I asked the young people if they were people who would experiment by underage drinking and smoking. Claire of the young people said no, which was a surprising due to her upbringing, a majority of young people who are brought up in the house of alcohol, drugs and cigarettes are more likely to turn to them (Valentine, Holloway, Knell and Jayne 2008). Whereas Harold said he would do whatever his friends would do and they would all encourage each other, if one wanted to smoke then they all would to fit in and to feel cool rather being left out or pushed aside. Caruso, Epley, Bazerman (2006) explains that when young people are interested in something they will join as many groups as they possibly can to have the most out of it however, this isn’t always the benefit of it and being in less groups is better for your health and stability is what more young people need rather than the empowerment of being in several groups. This gave me initiative to put Rose’s theory into practice. 	
Rose who imagined the circle of life being a clock. (appendix 18), 9 minutes of your life were spent in educating and the other 51 minutes were spent in the community (Williams, 2019). This made the young people think if their area had enough to entertain and cover them within that space or are more things needed in the area. It made them think a lot and we came to the conclusion that they needed more in the area in order to get the young people off the streets but also gives them a sense of ownership.  
The outcome of the case study is that no matter how you were brought up if you have plenty of money or came from a poorer upbringing how you spend your teenage, young adult life is a judgement that is based on yours only. I researched some information (appendix 19), for Claire on nursing and where she could achieve her dreams.
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Reflective Account’s

These reflective accounts will use Gibbs’ reflective cycle in order to create a reflective account of my journey in a youth theatre, and the transition of being in one location before the events of Covid-19 to the imbalance and aftereffects in a new location, with how the change has been made and the effect’s it has had not only on my personal experiences but the experiences of the young people.

Reflective Account 1 – Spotlight’s Stage School

Description

I choose a youth theatre that I volunteered in; I also ran it as part of a project in a local community centre (appendinx 20). This was the initial meeting after the latest show, and therefore we were discussing the positives of the show and threw some ideas around about what we’d like the next show to be. Many ideas where thrown away and a variety of songs where mentioned. According to Pityonak (2006) the importance of feeling a belonging in a group is important and the involvement from the individual will increase as well as the involvement of the leader in the young person’s favourability. Not only is the feeling of belonging important but the ownership each young person flourishes when they find something that they can grasp and shape their own way. 
In a democratic country, people are involved in decision-making at all levels, especially at the local level. It takes time and practice to develop the trust and competence to participate. As a result, the number of opportunities for children to participate could steadily increase. With the development of children's rights, there is a growing appreciation of children's ability to speak for themselves. Unfortunately, though children and youths engage in various ways around the world, it is often exploitative or frivolous (Hart, 1992).

Feelings
Due to the situation many focus where on the main cast and the ones who were not apart or had as much of a role felt left out. I saw this being someone who wasn’t fully invested in the project and was more of a back seat, this was a personal but also a feeling put by the organisers. I felt that there were favourites in the group and everyone else was left to their own devises and more of an afterthought. The strengths in the group where that all the young people where local and where able to commit to being a part of something and would turn up on the weekly basis, however the negative side to this was that being local they were known around the area and when it came to doing things like preforming, they wouldn’t be as confident. Clark and Summers (1982) researched that almost 2 million adolescents aged 16 to 19 are unemployed and another 600,000 have dropped out of school and are neither employed nor seeking jobs with just about 60% of all teens are working with having something like a youth theatre give’s the young people the motivation and stability of being in a setting as well as the dynamics of group working. 

Evaluation 
Things went well but I know there could have gone a lot better if there was more inclusiveness. From experience I found that practically the boys lost interest easier than the girls, Gurian (2010) explored this in detail and how boys would lose interest in things and their ability to absorb knowledge is at a smaller amount than girls. This isn’t the case for all boys but for those who come from a small village where the young people are dominated by the elderly. Other members wouldn’t understand that if they did something that would include them, they would join in, but being more of a back seat volunteer I saw it more clear than being on the front line. A back sear volunteer according to Hybels (2009) is where you sit back rather than being in the front, the backseat is usually the most observant and the quietest one where they can listen, watch and notice the bits where other may miss out.  

Analysis
I think if the group decided to meet again it would have to be different and the approach to the young people would have to be made differently as well the difference to this is that the young people who usually attended, would come on a different day as well to a youth club, and where as youth club is more of a volunteer participation, Spotlights Stage school was a structured group and the young people would find it hard to balance both as well as keeping the boundaries. The things could have helped if a male volunteer was with us who could see the other side to the boys and be able to have a different view on it, as being a female dominated group with a majority of female young people who overpowered the male’s this did not only put the young male’s at a disadvantage but it also influenced their reactions as they would push the boundaries more being male. According to Folkman, Lazarus, Pimley and Novacek (1987) the age difference between both male and female could have an influence on how the young people reacted to the situation due to male’s reacting in a more confident way and female’s having a more sensitive attitude towards situations (smart and Sandon, 2003). The only hindrance I would say was that to many close bonds where formed which had an influence on the outcome, however, many a researcher have outlined the importance of relationships in young people how trust, friendship and stability is earned.

Conclusion
I learned that young people enjoy having fun and singing and dancing however, when it’s not a serious stage school they’d rather enjoy and sing songs they know and enjoy rather than intense shows that they don’t enjoy or have no interest in. I could have stepped in and expressed how I felt about it all. I could have been an advocate for the young people and spoke on their behalf which could have had an impact on any decision’s that hadn’t yet been made however, this I know wouldn’t have worked as I had a backseat, and my views were not valued as much. Due to being a backseat volunteer in this case i built relationships with the young people as I was approachable and could see from a different perspective and more from the young people’s perspective rather than as a youth leader. 

Action plan 
Due to changes the group closed and recommenced in a different location with a different set of young people who no one knew. This was one of the best things to come to the group as the young people where all new which meant no bonds where formed and everything started from the beginning. However, one suggestion to this new group would be to not form relationships in a way where the boundaries over stepped and the difference between a friend and a youth worker to someone who could be walked over.
	Another suggestion that could be done is to have a contract with the young people where they have the involvement of making rules and what they would like, which could be useful making them feel apart of something and can be changed easier and adapted if they are not working. 
Reflective Account 2 – The Change 


Description
Previously I was in spotlights stage school which was based in Penygroes. Due to personal circumstances we had to make the change and move location. The new location is now in Burry Port. This was a huge change to me as well as the family moving from everything and starting again with a new group of young people in a new area and a new village. McLeod and Yates (2006) identify how the process of change is beneficial for all from young to old as the process of changes makes you see the needs and wants in life and what benefits you are moving to from the past. However, Woodman and Wyn (2014) argue that change can be a good thing but when change happens later on in life it can have a negative outcome as the comfort of before and the simplistic of life changes drastically and makes the whole process an experience, of mind making decisions along with unrealistic outcomes. 
	In the change I evaluated that being in the new location there would need to a renewal of policies. Due to the new group being adopted by the Town Council there was an easier way to be able to change the policies as the policies were covered by them. The Polices that will need to be followed are safeguarding, Online, as well as health and safety and the 2010 to 2015 government policy: young people. 

Feelings
As much as I loved the idea of moving to a new location and starting fresh with a group of new young people, there was also the thought of dread in the back of my mind. Previously there was a comfort barrier, I knew the young people and they knew me however, I had to step up and make the change. Stallard (no date) educates us on the importance of change and movement in life and that it is very normal to feel actious and scared when moving to a new location. It’s the way your mind enters a new location and makes room for the new and exciting that that are going to happen. 

Evaluation 
As the world stands now it is a complex environment and the need to adjust and change is constantly changing, therefore the change of the group’s location and the change of personal circumstances was inevitably going to be hard. However, the change was successful, and the start of the new group was able to begin and the collaboration of both myself and a new location was able to commence. The change was successful due to having the positive attitude from the young people and from the area, as pre covid-19 a discussion was in the local secondary school with a mixture of 11–17-year old’s and what they wanted in their area and a stage school was mentioned, not knowing within a couple of weeks a project of the kind was going to start (appendinx 21) . 
 To be able to evaluate it on a larger scale the easiest way was to step back and to evaluate it from another point of view. I had to evaluate it from the perspective of the young people and how me coming into their area setting up a new venture was going to benefit not only them but myself and the community. 
Evaluating from the perspective of a theorist a view that would need to be looked at are ACE’S. Despite the fact that Adverse Childhood Experiences (ACEs) have been related to increased health issues and risk behaviours in adults, there have been no research on the correlation between ACEs and adults' feelings about their early childhood attachments, loss, and trauma experiences (Murphy, Steele, Dube, bate, Bonuck, Meissner, Goldman and Steele 2014). This has an effect on the young people and how they react to being in a group. From this, comes the Nature v Nuture debate by Lippa (2005) does the young people have a negative or a positive outcome depending on the way they were brought up. 

Analysis
I think due to the circumstances to set up a new group was a good idea as it brought a new group of young people together who can work together to achieve something over the uncertain times. It was also a hard decision to make as it was if anyone would turn up or if anyone would want to participate. A contingency plan was made to be able to fall back on, if no one turned up or there were a small amount we would have collected permission from all parents and done a live video on the social media stream for the young people to be able to see what it was about and to be able to come and join in.
I had to analyse my circumstances and if I could give the young people what they would hope from this group. I also had to analyse the situation and how I would be able to deliver the sessions as all possible venues where closed, and therefore had to use zoom to be able to deliver the sessions online. A full analysis had to be done with safeguarding now being online and not knowing where the young people are or who was behind them (Cohn-Gordon, Damaskinos, Cordova, Reitz, Strahs, Obenshain, Pearce, and Papagiannis 2020).
  
Conclusion

I learned that young people need something like this in the area to be able to focus and enjoy despite everything going on right now. I also learned that even with everything going on I had to out the young people first and had to make sure my first priority was their priority. With the closure of schools, It was an easy option to be able to deliver something however, due to WIFI and home locations the lag and the deliverance of it was hard to put up with. I researched to the NSPCC (2020) to be able to refresh my knowledge on safeguarding and to ensure all members of the youth theatre faculty where aware and were happy (appendix 22) . We also had to make sure that permission was given for the young people’s email addresses to be given to receive the script and songs to be able to practice, all where blind carbon copied into the email addresses where kept confidentiality (Song, Klein, Yan, Catallozzi, Wang, Heitel, Kaseeska, Gorzkowski, and Santelli 2019). A what’s app group was created for all the parents to be able to communicate and ask questions, no young person was aloud in the group due to being underage and confidentiality. 

Action plan 
Action plan from now will be to find a way to deliver the service in an excellent manor as well as being able to teach skills and character building. The next steps now will to be able to build up on the character building to be able to get the young people to learn and develop their performance skills to be able to expand on their knowledge. From this the young people will be given parts from the show that will be in rehearsal to be able to find the best parts for them and the most appropriate parts for them.  








Reflective Account 3 – Youth Theatre 

Description

Previously I was in spotlights stage school which was based in Penygroes. Due to personal circumstances we had to make the change and move location. The new location is now in Burry Port. Burry Port has a larger population and more of a community feel to be able to build something and move from one location to another. The young people where more inviting and wanted something new to come into their community. We advertised the new group with leaflets to school where they could have a visual invite to what was going to be starting as many previously have over promised but under achieved and due to this the young people have lost the hope for something to begin for them. The importance of this according to Loader (2007) keeping promises and delivering what you plan to helps maintain a healthy and stable relationship between both young people and children as they form a trust barrier with you instead of always being let down. Even though we started before the lockdown started it then had to come to a closure because of lockdown and we were unsure when things would be the same or if we could re-open any time soon. 

Feelings

It was a very good feeling starting with a new group of young people and being able start fresh and work on something that will inevitable be more successful due to the turn out and the stamina these young people have to gain more confidence and have something to build their character on. Going into something with a positive attitude influences and passes on from you to the young people. 

Evaluation 

The objective in the area was to start a theatre group that was all inclusive where all young people were welcomed and could join into their own strengths. No one was told they could not join as according to the equality act 2010 everyone is entitled to join into any activity no matter, race, disability or sex. Due to having a mixture of young people some of which who have a disability let the young people mix with different young people and could see that everyone was different, and how every young person learns in a different way, this also helps the young persons who have disability mix with other young people and make new friends. 
The aim is to get the young people involved in a theatre group where they can express them self’s in a way that is different from when they are in a school setting, but also it encourages every young person to have a go and get involved as many young people are excluded due to abilities and looks in the theatre world and by having an inclusive group where all young people are accepted brings everyone together rather than segregating the able bodies to the non-able bodies. 

Analysis
Things went really well considering this was the first time anything had ever been done in this area and the number of children and young people that turned up. There was a good mixture of both boys and girls, this made it easier to be able to include everybody, and it was interesting to have so many young people turn up to something rather than having to advertise for months and only have a handful of children turn up; The difference between Penygroes and Burry Port is that according to Policy Research and Information Section, January (2019), Penygroes is classed as a rural area, which is at a smaller scale than Burry Port which is recognised as a town with a higher population. However, analysing the data Penygroes has a larger scale of young people where as Burry Port has a larger scale of elderly which doesn’t justify why more younger people are attending in Burry Port  
Conclusion
I learned that young people need something like this in the area to be able to focus and enjoy despite everything going on right now. I also learned that everyone can enjoy if you give them the opportunity to express them self. Being inclusive is a big part in the world today and including everyone from all area’s and capabilities has an impact on all young people’s mental health as well as general health. 
	Participation doesn’t always need to be on the stage preforming it can also be creating props, painting and decorating; Sound and engineering all is participation at the individuals strengths. The 5 pillars of youth work (2019) outline the importance of participative where encouraging and supporting young people is needed to be able to help them express themselves which is inclusiveness for all young people this gives them empowerment for future aspirations. 
These are more important for young people with a disability, the equal opportunities act 2010 emphasises the opportunities each individual get be them living with a disability or an able-bodied person. Due to a majority of the young people being under the age of 18 they also come under the rights of the child which covers and entitles them to a voice of their own. I learned that if young people enjoy what there doing they will encourage others to join and having a variety and a mix of young people is beneficial to both young people and leaders.

Action plan
 
The action plan for the next time is to be able to practise the songs that they have been going over and develop the way the letters are pronounced and that everyone finishes on the same note. This will help the young people learn the importance of the letter definition and the structure of words. Due to being online the dance moves are going to be harder to do and due to not having as much room to be able to see everyone is going to be an impossible task, because of this we decided to leave the dance moves and focus on the singing and active where the can sit down and when normality is back with opening of halls, schools and non-essential activities where the dancing can be focused and perfected. 
	With lockdown restrictions stopping the young people meeting in person a task that we created was to re word an old song to fit the current climate which was a song dedicated to the NHS heroes, and due to one of the young people in the group using sign language as a form of communicating it was a way for the other members to communicate in a way that she would feel comfortable (Nelson, White and Grewe, 2012).  Many deaf students rely on sign language interpretation for help, but little was known until recently about how and how well deaf students learned through interpreting (Marschark, Leigh, Sapere, Burnham, Convertino, Stinson, Knoors,vVervloed and Noble 2006) .







Reflective Account 4 – Youth Theatre 2 

Description
Previously was all about the move to Burry Port and the new location of the youth theatre and many good things came from the movement of it all, this helped the process move very smooth. From last many things have happened and the way the young people have taken to us as a new family, and a new project have benefitted them in many ways (Mevsim, Guldal, Gunvar, Saygin,and Kuruoglu 2009).  Having a new project that has been adopted by the local town council benefits not only the young people but the town council as well, as it open’s a world of grants, opportunities, and publicity for both sides. The town council have benefited from it in a way that the young people are recognised by them as an importance and research suggest that many communities with a variety of young people are left out, because they are not valued as much everyone else in the community (Holland, Reynolds and Weller, 2007). The young people have benefitted as it gives them something in the community to do but also gives something back in a form or entertainment. Entertainment according to Feuer (1977) is one of the keyways to give back to someone as it shows how hard work and dedication can be a form of persistence and the skills of learning. 

Feelings
It was a strange feeling starting everything again but in a completely new environment where you were welcomed into the community as someone who had always lived there and only positives where to be said about you. Rego, Sousa, Marques and Cunha (2012) emphasis that when your with someone who is positive towards you the whole mood and vibe changes and the performance is better. On the other hand it was also actious knowing that these young people depend on you to deliver a service that had previously worked but was an unsure if it would have worked here. 
 
Evaluation
The objective was to teach the young people a production of Joseph and the amazing technicolour Dreamcoat for the production to be in October 2021, due to current guidelines the unsureness of if we are able to put the production on is able to happen. We had previously put the production on with spotlighs with very limited cast, with hopes of having a bigger cast. We gave the young people the option to say if they didn’t like the idea but all the young people where intrigued with what we are going to do with them and how the show has a variety of music that all will enjoy. 
	The purpose of this is for the young people to work on a project that they would enjoy and put there own take on it rather than be told what they can and cant do as if they would in school. They had free reign on how things are going to be done what sort of dance moves are going to be used and if they’d like to change anything. As mentioned previously we casted the young people but they had full control if they would like to change the part, if they didn’t want to sing on their own or not. 
Analysis
Things went really well considering this was the first time anything had ever been done in this area and the number of children and young people that where interested in doing the production. There was a good mixture of both boys and girls, this made it easier to be able to include everybody and it meant that everyone could have a part that they wanted to and there was plenty to go around with more that could be added because of the production. 
Conclusion
I learned that young people need something like this in the area to be able to focus and enjoy despite everything going on right now. I also learned that everyone could enjoy if you give them the opportunity to express them self. Being inclusive is a big part in the world today and including everyone from all areas and capabilities has an impact on all young people’s mental health as well as general health. 
	The young people’s reaction to doing a production and doing something fun, entertaining and colourful with the current times was something they all look forward to and could put a positive spin on it and how they could make it more about them, but also bring the community back together with everything that’s gone on where they could all enjoy something new and fun at the end.

Action Plan
The action plan for the next time is to evaluate the youth theatre on the young people and personal and how it has affected everyone’s ability start something new with hopes of an end to everything. It’s also a chance to reflect on how the young people and I have delt with the change and have been able to adapt to being online.
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Reflective Account 5 – Personal feelings 

Description
Being online hasn’t affected my ability to communicate in person as much as I thought it would have. Being in lockdown since last March and having to move everything online from being in person was a big shock to the system. Research says that moving everything online has put the world at an advantage as technology has adapted to the situation instead of the other way round (Wheeler, YEoMAnS, and WHEElER, 2008). 
Research has indicated that a high percentage of young people has lost all knowledge of being able to communicate without being online, as it has been an impact in everyone’s lives over the last year (Jacobson, 2009). The new normal is moving online as many companies, schools and councils have seen how much easier it is to call a meeting where everyone can attend from their own office without the cost of travelling and the unnecessary outlay’s where the new normal of being online is the way forward. However, there are many downsides of being online as Juvonen and Gross (2008) predict that the more things that happen online the increase of cyber bulling there is going to be especially in the younger generation who think it’s ‘cool’ and the right thing to do, without knowing the dangers. Where this is where charities like NSPCC (2021) come in and explain to children and young people up to the age of 18 the dangers of the internet and the importance of confidentiality.

Feeling’s
It’s a strange feeling being online all the time and having gone from being able to meet everyone in person and having the feeling of belonging and being able to communicate in person to having nothing and only being able to meet online. Being in the more privileged percentage of the world I feel that I have taken having the internet and the technological devices for granted and that I am able to access the internet rather than using it for the need of it. I’ve also realised that the number of the older generations who are unable to have access to the internet and have missed out on so much has made me feel in some way uncomfortable that im taking something for granted where as others a struggling and un able to see anyone. 
Seeing the turn out to our youth theatre and the number of young people who have devices in their house I think the young people have enjoyed and prefer being online one year on. At the beginning it was a new thing and people were unsure of what they can and cannot do and where not sure how it was going to work where now they have seen that it will work and have seen benefits to it. However, as government research shows that between 35%-40% of children and young people are living in the poverty line and are unable to afford the luxuries of the internet let alone the devices that are needed to access the internet. 

Evaluation
The purpose to being online during the pandemic was to keep as much of the normality of normal school, activity, family life as normal, and the end was in the distance and no one knew when it was going to come to an end and keeping a routine especially for young people on the autistic spectrum who like the routine was an import and key feature when moving to online and keeping the routine for all young people (Jaswal, Dinishak, Stephan and Akhtar 2020).  We as a group had many purposes to keep the youth theatre on going throughout lockdown online was to keep in touch with the young people and to have the sense of being a part of something, and that the young people felt that they could come and have an hour of enjoyment and the main purpose of it was that the young people didn’t feel left out and didn’t feel abandoned over this period of time. Dewar and Thomas (2012) emphasise the importance of feeling secure and wanted rather than being abandoned with in a setting location. Mire (no date) emphasise that girls tend to feel abandonment first before males as the hormones released by women are the instinct of attachment and security. Another purpose as to why we carried the youth theatre on through the lockdown was to have involvement through the town and for them to have someone to be able to talk to as 1% of our young people are home schooled and due to the lockdown, the only communication with other young people was when they were a part of the youth theatre and therefore the purpose to carrying on the youth theatre was to be able to include them in something and be a part of something. There are many objectives to being online and the reason that the youth theatre was able to 


Analysis
Things went really well considering this was the first time I had met these young people and done something anything like this online. There was a good mixture of both boys and girls, which made it a lo easer to have a chat otherwise you see some people get left out, everyone was interested in talking. 

Conclusion
Many things went well due to the situation and because of the technology it was an easy way to be able to communicate and keep in touch with the young people, but it also was a way for the young people explore a new programme on their phone a programme that they might not have used before and learning new things this helped the young people learn new things that they might not have learnt, if we hadn’t had to go online. However, there are many positives but there are also many negatives and one of our biggest issues that we faced being online was the problem of being online and being online with many others in the area caused several WIFI disruptions which was something everyone had to deal with and majority of the time it was fine but it was something we had to put up with, as many other groups would face the same problems. If I had to do it all over again, I wouldn’t change anything as everything we did as a group was because we had a promise to the young people that we woukd support them and be there for them through the pandemic. Wagner (2012) emphasise the importance of putting young people first, as they are the ones who are going to change to world, they are the next generation hence why it is very important to put them first as every young person will learn the good you did and pass it on to what they do in the future. 
 
Action Plan
The next step is going to look at the effect of covid-19 on the young people, have they benefitted from not being in education or has their ability to work in a classroom setting decreased. What are the changes they made in their life to balance the schoolwork and social life? Seeing from an adult’s point of view of the privileged and under privileged young people have who has had the biggest impact and has the young people recognised the impact and if they have; is it a benefit to them. If a global pandemic happened again would they change anything they did or where they happy with their outcome. 



Reflective Account 6 – The effect of COVID-19 on the young people  

Description
No one ever thought that a virus that started in china would travel all around the world in a matter of months causing so many deaths and unexcepted lockdowns. However, the biggest effect the lockdown has had is on the young people as there is. no research for evidence it has been there are many resources in supporting this, with many young people having missed the last days of school, first days in a new school, university life and many other things due to a virus. The effects are irreversible as none of these things can be re done (Van Inwagen, 2012). Many people may argue that it has effected everyone and how the older generation have suffered the most due to being in family isolation of not being able to see family members, conversely many argue as well by saying as many elderly have lived through a war they know the importance of young people keeping the connection as many thing can be lost (Valenzuela, Santos-Lozano, Lista, Serra-Rexach, Emanuele and Lucia, 2020). 
	With lockdown and not being able to go to school or visit friends one of the biggest divides this has caused is between the privileged and underprivileged. Having moved online learning online many young people do not have access to the internet. In 2018-2019 a survey was produced asking how many people access to the internet had 98% of families who lived in wales had access to the internet and the other 2% did not, however having access to the internet doesn’t always mean you have the means or access to a computer (gov.uk 2019) . Several young people have seen the divide in one young person having multiple devices such as an Ipad, laptop, phone whereas others are having to share one computer between more than one sibling, with the question whose education is the most important? Due to this the education of young people have been affected.  

Feeling’s
While waiting for all the young people to join our zoom calls we would have a generic conversation of school and online learning, the young people had a mixture of emotions about the online learning and being online made them more aware of how simple and easy life can be with technology. It came to realisation that with a simple click everyone can view one person’s screen and how learning can be done when you’re at home, which is a future negotiation where if young people miss school, should it be live for easy catch up’s rather than struggling. Being online has affected everyone differently and more importantly it has expanded the young people’s knowledge and understanding on the world around us and how one incident can change everything. Observing from an adult’s perspective towards the young people I have realised that the younger generation (4-10) have adapted to the technology better than anticipated by many of the parents and guardians of the younger people. The future of technology will be in their lifetime in comparison to the young peoples.  The Donaldson report (2015) outlines the success of technology and how the digital era is going to take over the next generation, he structures the report in a way where he outlines and emphasises the importance of technology in the future. The youth theatre then provides this non-technology hour in their life where they have no technology to distracts them and because of this everyone benefits from them. Having the youth theatre online during lockdown has helped so many young people become more confident in them self’s and put them self forward being in a small group rather than a classroom setting of 30 young people.

Evaluation 
The young people have benefitted by being online in many ways and have seen a change in how things can now be done if an occurrence is going to occur again. They have seen that no matter what happens we can still be connected and see everyone and everything. The young people have benefitted by being online in more ways than one, they have still been able to see each other, friends and family in one place been able to talk and have conversations without it being a lifetime since we last saw them. However, the more underprivileged young people they have lost a lot more communication and friends when as they have not been able to keep up with the latest trends and had zoom calls which not only does it affect those emotionally but also mentally as the feeling of belonging isn’t there anymore. The youth theatre has benefitted by being online in many ways. One of those have been the number of young people who turned up to the sessions. Being a free online as class has helped everyone, with the struggles of money during a pandemic no one is able to lose any extra money than need be and by making a free all-inclusive class it has encouraged many young people to join and take part. 


Analysis
With everything gone on so far everyone has benefitted but there have also been some downsides to the pandemic, this has been something I haven’t been able to sort myself as it was out of my control, however I personally tried in many ways to help and support the young people. I was there when in need and if a family was in need, I assisted in any way I could. This not only helped me and build my confidence up in connecting with the young people, but it also helped me form relationships with my new community and get to know the area in a time where everyone needed each other to work together. 

Conclusion
To conclude I personally feel that the young people have benefitted extremely well being online with everything going on and being in a circle of going round and round with no end. They have all grown up and learnt that they need to do to be able to help themselves for the future as there was no end to when we were going back to the new normal. 

Action Plan 
In realistic no one really knows what is going to happen when we are going to go back to normal or what the new normal is and therefore, we have to just keep going how we are. The young people have adapted to things in such a successful way for those we have started school or college this is how they know it to be and going back to how it used to be will be a surprise and a shock to the system. Personally we should applaud and thank the young people for adapting to the situation and carrying on doing what they do even with everything being upside down. 









Reflective Account 7 – A comparison

Description
Using a Venn diagram in order to compare both spotlights stage school and Pembrey and Burry Port town council youth theatre. This will help me by outlining the differences and if they have similarities 
Spotlights Stage school

Youth Theatre 


· A variety of young people from the age of 4-18 
· Online classes were held
· Community supported project with adoption from the town council 
· Funding and grants available from the government because of the adoption. 
· Fundraising to go along side grants for better equipment and costumes. 
· Supported from surrounding areas not only the local town 
· Small amount of young people who attended 
· Based in a rural area 
· Self-supported no funding available to help support the group 
· Was able to meet in person 
· Depended on young people turning up and supporting the group
· Fundraising was a part of the process i.e show
· Wasn’t supported by the local community 


· For the young people to have an all-inclusive theatre group
· To produce a show/series of musicals for the enjoyment of the town.
·  To bring a community together   













Feeling’s
Looking at the Venn diagram and how the intentions for both theatres’ where to include every young person in the area and for them to have an active involvement. Comparing spotlights which was based in Penygroes to the Burry Port youth theatre it shows how being based in a town rather than a rural area has an impact on the participation of the young people and how much more it is supported by local government and organisations. Where I was brought up in Penygoes living in the area everyone seems to support everything and a community felt extremely close to each other. However, moving from the area after being a part of it for so many years you could see the active difference in another community spirits compare to your own. There was an instant form of a community where everyone was welcomed and where I used to be a part of a community there was a different feel to it in total and there was nothing in the way of this community making everyone feel welcome and involved. Being a part of a new community made everything feel much better in the sense that you wouldn’t have to try everything you possibly had to make something successful whereas you walked into this new community and everything seemed to work and was supported by many people. 

Evaluation 
In regard to both areas, I find that even though they have a very similar popularity, and the number of young people is greater in Penygroes than what they are in Burry Port the nurture of the young people in Burry Port are far greater and a lot more accommodating than the young people in Penygroes. This isn’t always the case as the number of crimes relate to young people are grater in Burry Port than Penygroes, but the young People are more welcoming in Burry Port than Penygroes which doesn’t add up when you evaluate the big picture, but that is how the young people are. 

Analysis
A difference that has occurred is the culture of people in the areas. Culture doesn’t always mean religion but the nature of people. This being found that the people in Burry Port are far more accommodating to each other and the young people, if something is needed to be done then they will find a way to do it for everyone to be able to benefit whereas the young people in Penygroes are left to their own devices and nothing gets done, but a lot of complaining when trouble is caused.  

Conclusion
To conclude starting a youth theatre in Burry Port has been a lot better for the town the area and of course myself. I found that I have gained a lot more from being in that area that what I did when I was in Penygroes. I found that being in a town has helped my confidence in working with young people grow and being in an unknown location it has helped me expand my knowledge in different areas and how different areas approach young people and if they approach them with confidence and in a meaning full manner rather than leaving them up their own devices and then complaining that they are causing trouble in the area. 

Action Plan 
From here I will be working forwards and towards bigger areas and bigger towns with more young people rather that going backwards into smaller areas. It has encouraged me to work more in towns and cities where there is more of a problem with young people and what they get up to rather than working with young people in small areas that have nothing to do but, they don’t let anything come in to the area for them. 



























Reflective Account 8 – Moving Forward to the future  

Description
With lockdown slowly easing more and more things are starting to return and go back to normal thus meaning we will be able to meet the stage school back in person and because normality has been going on, online we will be able to jump straight into it which will be enjoyable for both myself, the leaders but most importantly the young people, the whole process will be better for them especially for the young people who haven’t met us in person because of the lockdown everything will be a lot easier ad more normal. No one knows if we will go back into a lockdown and if we do for how long this time, this is the unanswered question as no one knows what is going to happen. It will be hard building relationships and trust again as everyone will have to in a way start all over again and work on it. however, many researchers found that if young people can trust you online they are more likely to trust you in person, as it’s a lost harder to get out of situation online than it is in person.

Feeling’s
It’s going to be a very strange feeling that we’ve been hidden for so long and that we had many rules to follow no one knew what was going to happen, therefore it’s going to be a feeling that can’t be described due to the nature of everything. On the other hand, it’s also going to be a feeling that will bring joy and excitement to everyone as the feeling of being able to see everyone in person is something we’ve all longed for and knowing within a few weeks we could be back to the new normal and back doing what we all enjoy but most importantly building relationships up again with these young people. 

Evaluation 
The objective will be to brake things in slowly, starting the young people off with small exercises as there will still be rules and regulations in place that we would need to follow. However, with the young people being back in school and colleges the young people will be able to do activates that lets them work together, the only downfall with meeting is if they will allow signing indoors which being a youth theatre will have an impact on what we can and cannot do. In this case the purpose will be to listen to the music and focus on the dance routines where we can build up on those as we have been unable to on zoom and when we need to do some singing, we have a zoom session to be able to build up on the singing. The purpose for this will be for when we are able to sing indoors again there will only be a case of putting the singing and dancing together as they would have been done, just at separate times. 

Analysis
Everything that is done in burry port is done to suit everyone and the changes that are going to be made in the future are to reduce dynamics between different groups of people. The future will also depend on the young people but los the government guidelines and how they work together to support and help eachother.

Conclusion
Concluding everything, for both myself and the young people the being able to go back to meeting in person is something that will be a moment we cannot wait for, as being a year without being able to meet with the young people not only have has had an effect on them being separated from being in a close community group but also the relationships, they have built with us will have to be rebuilt and the trust that will need to be gained. A lesson we have all learnt from this is that we can still carry on that we can still make a youth theatre work even if we are separated by a pandemic. 

Action Plan 
There are going to be changes for the youth theatre that are going to include things for both us and the young people. These changes are going to make a difference to how we run things from now on and If we are going to carry on with the youth theatre it is something that we are going to have to follow. The first thing to do is to follow advice from the government guidelines and hold a session with the young people outlining what we have to do coinciding with what the government have outlined. This will help both us as leaders and the young people build a stronger relationship by communicating and discussing the steps forward. 
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Critical reflective Account 

This critical reflective account will critically reflect on the work plan below, outlining the key action steps that will be taken with the youth theatre I will be following Kolb’s reflective cycle as I find it would suit the kind of steps that have been taken. This is evaluating if what I have planned for the young people would be effective or if I would need to adapt. 


	Key Action steps
	Timeline
	Expected outcome
	Data, source and evaluation, methodology
	Person’s responsible
	Comments

	Goal 1
	

	Teach the young people the basics of sign language in order to co-inside with a song written for the NHS
	Break the song up into sections which will take between 3 and 6 weeks
	For the young people to pick up the signs quick but in need of making adjustments 
	Evaluate how the situation is after each session and if the young people are able to pick up the signs then move on or re assess the situation and if need be, taking it back a week 
	Lead vocalist who is assigned sign language co-ordinator. 
	

	Goal 2
	

	Learn songs for the choir repertoire from musicals chose to from the young people, and a Disney playlist for the younger of the young people. 
	Over a period of 6 months, choose a set of songs from a musical and create a repertoire of those for when needing to perform.  
	The young people will have the choice of what song’s they want to sign and from what musical they would like to sing. Therefore, an expectation of excellence would be an outcome. 
	Evaluate each song choice and the maturity of the nature. Adjust anything that is necessary and if they need a new repertoire if the songs are unsuitable. 
	The young people to choose the songs and then then myself finding words and music. 
	Musical Options 
· Sound of music 
· Wicked
· Les Misérables 
· Hamilton 
· The Prom

	Goal 3
	

	Cast and rehearse the musical, Joseph and the amazing technicolour Dreamcoat. 
	Over the next 12-18 months depending on the current situation and restrictions 
	With breaking the script down into sections, and being able to focus on a certain part for a decent length of time, the script would be next to perfect. 
	After asking all the young people who is confident to sing on their own and if they would like a part in the production, cast the show as according and work on small bits, and if need to change the cast around to suit the young people. 
	The leader of youth theatre.
	



Concrete experience
Having the expertise to be able to be able to work with young people is a challenge in itself, but to have the confidence and expertise to be able to work with young people in a theatre environment is a completely different challenge. As there are many aspects in theatre performance and having the confidence to put a character on to be able to act as a different person comes as a mastered skill that comes with experience. Having several years’ experience has made a difference in how I can now preform and give back to the young people. Creating a work plan helps myself and others plan ahead of what we are going to need to be doing in the coming weeks, not also does it help us, it gives the young people a clear outline for what we are going to be achieving in the next few weeks. However, this isn’t always a good thing as occurrences can occur causing an obstruction to things which delays and sets us back on the work plan. 

Reflective observation 
Reflecting on my experience from previous youth theatres in co-ordination to the youth theatre now having a workplan has worked for those who are in need to guidance and organisation. Having a work plan helped with our young people who have autism. As people who are on the autistic disorder spectrum like a routine and knowing what is going to happen when, they are not as comfortable and get worried with change however, with the inevitable happening and not knowing when change is going to happen being open and honest to them explain to them in clear easy understanding way helps. 

Abstract conceptualization 
Learning from the experience I have come to the conclusion that working with a work plan that follows a simple structure has worked effectively and simple not only for myself and the other leaders but for many others such as the young people in the group. As having something to follow has been an easy way to know what we are going to be doing and what is coming up in the next few weeks. However, the young people have made many enquiries about not having a plan to be able to be spontaneous and change things up a little bit for it not to be as structured as what a school setting would be. They would like it to be a structure but not following a plan for them to be able to be free to have fun and enjoy themselves more. 
Active experimentation  
I tried the plan out for a month to see if we could follow. I then took a month off to see the difference and if the plan was needed. When the plan was in action it was followed to the point of not going back but also it was followed to the exact thing that was needed to be done for the young people. As much as this worked and it was a benefit to everyone knowing what we were going to do and that there was a structure to the routine and no matter what came up or of there was an inconvenient we were able to still follow the plan and carry on. However, a major impact that affect us was that the time scale where short and because they were short, we felt that we didn’t have any room for change and being in a routing and a structure made it a lot harder to be able move a add a week extra onto a few of the goals. 
	A month without the plan gave us many ideas to try and change things around. Even though we still kept to a form of a structure of being able to focus on one thing at a time it didn’t seem to be rushed to be able to finish it by a certain time. It worked much better, and the young people found that they could be more spontaneous this is meant by if they had, had enough of rehearsing a particular song or doing rehearsals for the show, we would stop and just have a sing to any song that they would like to sing to meaning we could have break and be more relaxed than if we were following a structure. It also gave us more free time to be able to try new things and experiment with different things to see what would work and what wouldn’t work. 
	To conclude I have found that using the work plan has helped in many ways, not only did it make things easier for us as leaders but for the young people to be able to understand and follow a semi structure. The semi structure enabled us to change things at a minute notice without hesitation but also it let me take charge in a way where I could advocate over the young people and could negotiate doing something else like a different musical because the majority of the young people would prefer to do the choice I submitted rather than someone else’s because the nature and enjoyment of the songs.  


Summary of own learning 
To summaries my own learning through the process of being with Pembrey and Burry Port Town Council Theatre group I personally learned more while being in lockdown and having to go digitally than in person. Many reasons could be because of this. One of those reasons are that I found myself being more confident online what I was in person. My strengths lie with technology and I found that being online I could use my technology skills better and use them to my own advantages. However, a weakness of mine was that I was unable to advocate on behalf of the young people if they had a problem as it was very hard to be able to build relationships and trust with the young people through the computer screen. 
I was made more aware that certain tasks can be stressful to different people and that everyone approaches things differently and can face things with a different approach. I found that the younger ones found it harder to read the song lyrics and there was a variety of reading levels whereas the older ones where stronger with reading but where weaker when it came to acting and being a character as they were more self-conscience and more aware of their surrounds than the younger ones 
Working with young people has taught me that there is much to learn and experience, and that the role of youth service, along with community support, plays an important role in their transition to adulthood, and that there are need for more opportunities in this area that will certainly improve their  learning and development, no also that but it will help myself as a future youth worker understand and develop my knowledge further.
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PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Line Manager and Fieldwork Supervisor at the outset of the Placement 
	Student
	Eve Robinson

	Line Manager
	Louise Robinson

	Placement
	Pembrey and Burry Port Town Council Youth Theatre

	Date 
	21/3/2021



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (LSIS, 2012) and the Principles and Purposes Document (WAG, 2013).

	Line manager’s opening comments about the placement – exactly what type of work will the placement involve? 

	
To assist with supervision
To work with groups of young people to encourage them to be confident and to break down any barriers they have with performing
Assist the young people with learning lines and routines etc





	Student initial comments about the Placement. 

	

To join in with assisting the leader to teach and develop the young people’s confidence in preforming











PROFESSIONAL DEVELOPMENT PLAN

Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

	
	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (2013) (Educative, Expressive, Participative, Inclusive, Empowering).
	2. Facilitate the personal, social and educational development of young people
	3. Promote inclusion, equality and young people’s interests and wellbeing
	4. Work with young people and others
	5.Develop youth work strategy and practice
	6. Develop, lead and manage self and others

	What do you need to learn?
	I will need to learn how the 5 pillars of youth work will come into practice of the youth theatre and how important each one of them are in relation to the activity of the youth theatre. 

	The personal and social development are an important skill in youth work and having young people learn a skill that is not educational in the sense of school but educational in the sense of a non-structured approach of learning new skills and social development. 

	To understand why having an all-inclusive youth theatre in a town is important to the area as well as ensuring equality and the interests of young people are being met at the same time 
	The importance of including young people in making decisions and working with them to create something that they have contributed and enjoyed taking part in. 
	How, putting Principles and Purposes of Youth Work in Wales (2013) into practise to be able to develop youth work within the youth theatre.
	How to develop my leaderships skills and manage my time with young people giving each individual my time and appreciation. 

	Activities you will learn from (how will you learn, what will you learn from)
	I will read the Principles and Purposes of Youth Work in Wales (2013) and form my own activities where I correspond to each of the pillars to ensure that I cover each of the 5 pillars. 



	We will create a dance activity teaching the young people a routine to a song of their choice for us to learn each individual’s needs and strengths through dance. 
	Advertising an all-inclusive youth theatre will promote all young people, of all abilities which then will be used to their strengths finding something that each young person can use to their advantage. 
	Hold a focus group where the young people can work with us and discuss what they like and don’t like and how they would like to go about doing certain activities. 
	Following the Principles and Purposes of Youth Work in Wales (2013) I will produce an activity that includes the pillars for me to be able to develop my youth work and put strategies together to help develop my  future practice. 
	I will create an activity of a young person’s choice where I will develop the young people through my management. I will take lead on the project to ensure that there is power however, I will need assistance to ensure the running of activity chosen is effective. 



	Student
	Eve Robinson

	Supervisor
	Louise Robinson

	Date
	21/03/2021



LINE MANAGER’S FINAL REPORT (continued)
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
80%


	Facilitate the personal, social and educational development of young people

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
90%


	Promote inclusion, equality and young people’s interests and wellbeing

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
90%


	Work with young people and others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
90%



	Develop youth work strategy and practice

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
80%



	Develop, lead and manage others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
70%





LINE MANAGER’S FINAL REPORT (continued)
	How has the student developed during the placement?

	
Eve has grown in confidence working with the young people and has settled in with the weekly routine. 
Eve gets involved in the planning, and setting up and closing up each week.
When sessions had to change to be on zoom, Eve has helped the young people to feel at ease and to get used to the new way of working. 







	What are your suggestions for further professional development?  

	
For further development, It would benefit Eve to get involved with more projects that cover a wider range of young people so that she would have a greater opportunity to run projects within the groups.





	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Yes, Pass

	
No, Fail

	Line Manager’s Provision Grade for the Student (%)

	85%

	Further Comments  

	
Eve is an asset to the group and she enables us to focus more on the groups that need the extra attention by looking after groups especially the young people who may need a but of additional help.












	Signed Line Manager 
	

	Signed Student
	

	Date
	



PLACEMENT PROVIDER EVALUATION REPORT  
To be completed by the fieldwork placement provider
The University of Wales Trinity Saint David would be grateful to receive your comments:

	Name of Placement Organisation

	


	Name of Student

	

	How appropriate was the information you received from the institution in advance of the Placement?

	









	Do you have any comments you would like to make about the Placement?




	











	Do you have any recommendations for future placements?


	







	Name: 
Signed:
Date:

	

	Contact Telephone No:

Email address:
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MA Youth and Community Work Programme
Module SJYW7014
Practice Interview, 5TH March 2021

Eve Audrey Robinson

Due to the conditions and restrictions imposed as a result of the pandemic, the practice interview has taken the place of the traditional visiting tutor report.
The interview focused on an example from Eve’s practice, a stage school, ‘Spotlight’ and the roles Eve played within the project in working with young people. 
Eve was able to describe the roles she took on in working with the young people, supporting the development of scripts, songs and the preparation of shows for the public.  The project put on musicals and as a result the young people involved developed character and confidence.  The project offered a drama project which complemented and was very different to that on offer in school.  Spotlight was more enjoyable and the staff worked hard to make the sessions fun for young people.
Non formal learning principles were adopted where possible, including the programme beginning with a consultation with young people, to identify their ‘favourite’ musicals, Disney, choir songs, play songs and also the young people were consulted in a relaxing manner and enabled to take part as much or as little as they wanted.  Eve was able to explore the need to find a balance in project ideas between the staff and young people.
Eve recounted how the project session cost £3.50 for a two and a half hour session and was open to all young people.  Nobody was forced to do anything they weren’t happy to do.  The projects offered young people lots of choice as to what they wanted to do.
The project sought to be inclusive to young people with a disability, giving all young people the opportunity to mix and to express themselves freely.  The project also offered young people the chance to develop friendships where everyone learned.  This learning was varied and included for example the use of sig language.  The project also offered young people lots of opportunities for community interaction.
The young people involved were between 7-16 years and during that their times with the project it was evident to Eve that there was a great deal of individual development.  Development in relation to sign language, character building, confidence building and appreciating difference.
Eve was able to explore that the young people learned more than in school due to the non formal approach of the project.
The main area for development for Eve is how she is able to identify and discuss how her work is influenced by the theory and policy relevant to the work.  This is a facet of her studies that needs to be strengthened considerably.
Provisional Grade: 55%
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FIELDWORK PRACTICE SUPERVISION CONTRACT

	Practicalities
	







	For example - timing, frequency, place, what are reasonable interruptions.
	

	Boundaries
	

	What can be discussed, what cannot, confidentiality, how will gossip be dealt with.
	

	Working together
	

	Sharing expectations, what the focus of the relationship will be hopes and fears, the ethos of the supervision. 
	

	Session Format
	

	What will each session be like?  Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts?
	

	Organisational & Professional context
	

	Expectations, fitness to practise, responsibilities on supervisor and supervisee, professional and ethical boundary discussions. 
	



Signed (supervisee) 					Date: 			

Signed (supervisor)						Date: 


Supervision Recording Format 1

	SUPERVISION RECORDING

	DATE: 08/02/2021

	TIME: 12pm 

	PEOPLE PRESENT: Eve Robinson + Cindy Hunt 

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS

	1. Welcoming 
2. Where I did/ am doing my placement 
3. What I did during my placement 
4. Where am I based
5. Why did I choose that specific placement 
6.

	NOTES/ ACTION OF EACH ITEM

	1. Introducing Myself and Cindy to each other. Having not have met before we introduced each other to ourselves and discussed the fieldwork contract tthat we would have to follow. 
2. I had to explain to Cindy where I am currently doing my placement and the change of location from Penygroes to Burry Port and why we had to do the change 
3. What I would do on my placement, and why I would do It. what I gained out of every session being with the young people, what did I learn
4. I explained to Cindy where I am based which is now in Burry Port. I explained where in Burry Port it is situated and why we choose to do it Burry Port.
5. I choose to do my placement in the youth theatre I explained why I did it there and that the reason I did it there was because I was an organisation that I had set up with other family members and therefore many opportunities that I could take part in, it also gave me the confidence to be able to help and encourage young people to be able to pursue their enjoyment of music, drama and theatre work. 
6. 

	PROBLEMS ENCOUNTERED 

	
…………….


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Having supervision is extremely effective and I have learnt a lot from Cindy who has helped me see things from a different view when reflecting and how I can in cooperate theory and practice into my day to day work.  







	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	
Is Gibbs the most effective reflective cycle to be following? 



	DATE OF NEXT MEETING:22/2/2021

	SIGNED:

	STUDENT EARobinson

	SUPERVISOR








































Supervision Recording Format 2

	SUPERVISION RECORDING

	DATE: 08/02/2021

	TIME: 12-1

	PEOPLE PRESENT: Eve Robinson + Cindy Hunt 

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS

	1. Supervision 2
2. The change 
3. The change a between Penygroes spotlights and Burry Port youth theatre 
4. how is having someone adopt the theatre going to benefit us
5. Why did we change 
6. Ace’s

	NOTES/ ACTION OF EACH ITEM

	1. outlining the change that was made between Penygroes and Burry Port and how the change was done, and how successful was it done, during an uncertain time. 
2. The local town council of Pembrey and Burry Port adopted the youth theatre as a project for young people in the area. This has then benefitted everyone in the way that there is more funding available for both the theatre and the Council.   
3. the change was made for personal, family reasons that are confidential however it was done with thought and precision. All of the process was thought out and mapped out in detail for it to be able to run smoothly and effectively for everyone. 
4. because it was a new set up relationships had to be built with the young people. Because of this consideration’s had to be made through ACEs of the young people and their situations. 
5.

6.

	PROBLEMS ENCOUNTERED 

	




	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Having supervision is extremely effective and I have learnt a lot from Cindy who has helped me see things from a different view when reflecting and how I can in cooperate theory and practice into my day to day work.  




	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	
Linking theory into practice and how effective is it going to work.  



	DATE OF NEXT MEETING: 22/2/2021

	SIGNED:

	STUDENT EARobinson

	SUPERVISOR










































Supervision Recording Format 3

	SUPERVISION RECORDING

	DATE:22.2.2021

	TIME:12:15-1:00

	PEOPLE PRESENT: Eve Robinson and Cindy Hunt

	DURATION OF THE MEETING: 45 Mins

	AGENDA/ DISCUSSION POINTS

	1. The start of the change 
2. Advertising
3. The possibility of lockdown
4.
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. due to family scenarios we had to focus on the change of location and measure the benefits to moving to a town from a village, not only a small village but from a rural area.
2. The advertising process took the longest, this was trying to get in contact with the school to be able to pass a message on and to advertise the group. To start of the advertising there was posters and facebook posts being created to advertise the group.  
3. With the government discussing a potential of a lockdown we had to make sure we put things in place for the young people and for us if we do go into a lockdown. 
4.
5.

6.

	PROBLEMS ENCOUNTERED 

	




	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Having supervision is extremely effective and I have learnt a lot from Cindy who has helped me see things from a different view when reflecting and how I can in cooperate theory and practice into my day to day work.  









	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	
Due to other commitments there had to combine for than one supervision into 1.  



	DATE OF NEXT MEETING: 8/3/2021

	SIGNED:

	STUDENT EARobinson

	SUPERVISOR






































Supervision Recording Format 4

	SUPERVISION RECORDING

	DATE: 22/2/2021

	TIME:12:15- 1:00

	PEOPLE PRESENT: 45 Mins

	DURATION OF THE MEETING: Eve Robinson + Cindy Hunt

	AGENDA/ DISCUSSION POINTS

	1.The benefits of Burry Port
2. The benefits to the young people having a theatre group 
3. Casting the Young People 
4.
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. With the big move been from Penygroes to Burry Port it was time to discuss the benefits of Burry Port in comparison to Penygroes and how successful the change has been and if we would have done it any differently. The answer to that is no we wouldn’t have changed it or moved to a different location. 
2. How is having a youth theatre in Burry Port a benefit to the young people and if it was something that was needed in the area more than a want in the area and who has benefitted the most.
3. With the young people settled in the youth theatre it was time to briefly cast the young people in a way where they could have a sense of what characters there are in the show and who plays what with the different types of music e.g. country and western, line dancing and pop. 
4.
5.

6.

	PROBLEMS ENCOUNTERED 

	




	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	

Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Having supervision is extremely effective and I have learnt a lot from Cindy who has helped me see things from a different view when reflecting and how I can in cooperate theory and practice into my day to day work.  




	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	
If what I’ve have written is too much and if im outing enough theory in? 



	DATE OF NEXT MEETING: 8/3/2021

	SIGNED:

	STUDENT EARobinson

	SUPERVISOR










































Supervision Recording Format 5

	SUPERVISION RECORDING

	DATE:8/3/2021

	TIME: 12:15-1:00

	PEOPLE PRESENT: Eve Robinson + Cindy Hunt

	DURATION OF THE MEETING: 45 Mins

	AGENDA/ DISCUSSION POINTS

	1. A personal approach 
2. Communication with others 
3. Charities
4. The new normal 
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. Having a personal approach and a personal outlook on everything that has happened so far.
2. Has my communication with other been effected with not being able to go and meet people or have I become more confident in myself to talk to other people as well as demonstrating effective youth work.
3. advocating different charities that can help the young people in finding the advantages and disadvantages on being online from a non-educational point of view
4. Discovering what is the new normal and what can be done to broaden the new normal in the community.  
5.

6.

	PROBLEMS ENCOUNTERED 

	




	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Having supervision is extremely effective and I have learnt a lot from Cindy who has helped me see things from a different view when reflecting and how I can in cooperate theory and practice into my day to day work.  








	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	




	DATE OF NEXT MEETING:22/3/2021

	SIGNED:

	STUDENT EARobinson

	SUPERVISOR










































Supervision Recording Format 6

	SUPERVISION RECORDING

	DATE:8/3/2021

	TIME: 12:15-1:00

	PEOPLE PRESENT: Eve Robinson+ Cindy Hunt

	DURATION OF THE MEETING: 45 Mins

	AGENDA/ DISCUSSION POINTS

	1. the effects of Covid-19 on the young people 
2. the effects on the privileged and the under privileged 
3.  is there a social divide?
4.
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. having a look on a broad scale on the covid effects on the young people, how they have affected them and in what way. Having a look of we can outline the difference between before covid and after, if there has been anything we could have prevented as youth workers.
2. with everything moving to online one of the biggest divides in the social community is the privileged and non-privileged young people. This being the one who can afford the devices and how that has had an impact on their schooling, social activity and general day to day life. 
3. Having moved everything online has there now created a social divide in the privileged and non-privileged community and if so how is this going to affect the young people when they go back to the new normal and if anything is going tto make a difference in this. 
4.
5.

6.

	PROBLEMS ENCOUNTERED 

	

N/A



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	

Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Having supervision is extremely effective and I have learnt a lot from Cindy who has helped me see things from a different view when reflecting and how I can in cooperate theory and practice into my day to day work.  


	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	
Finding the balance between privileged and non-privileged young people. And how to support this in a sensitive way. 



	DATE OF NEXT MEETING:22/3/2021

	SIGNED:

	STUDENT EARobinson 

	SUPERVISOR









































Supervision Recording Format 7 

	SUPERVISION RECORDING

	DATE:22/3/2021

	TIME:12:15-1:30

	PEOPLE PRESENT: Eve Robinson

	DURATION OF THE MEETING: 1 hour 15 mins

	AGENDA/ DISCUSSION POINTS

	1. Comparing the youth theatre in Burry Port to Penygroes 
2. using a Venn diagram to have a clear view of the differences.  
3. why is there a difference. Am I the only one seeing the difference? 
4.
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. With being in Burry Port a year now with a majority of it being spent online a comparison was made by myself and the other leaders between Penygroes and Burry Port to see if the decision we made was the right decision was made and if so why did we only decide now to make the change?
2. For the comparison a Venn diagram was made to be able to have a clear view of the comparison. Each side had the theatre groups with the middle having the similarities. There should be a clear view on which youth theatre is more successful and going to be more beneficial in the long run. 
3. There is not an obvious answer as to why we have a difference between the both as they both include doing something for the community with the young people in the area. Many people might not be able to see the difference. Between them, but I find having have experienced both sides and having have been in the different areas I have seen the difference between them both. 
4.
5.

6.

	PROBLEMS ENCOUNTERED 

	N/A





	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Having supervision is extremely effective and I have learnt a lot from Cindy who has helped me see things from a different view when reflecting and how I can in cooperate theory and practice into my day to day work.  



	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	
Finalising the last supervision 



	DATE OF NEXT MEETING: End of supervision 

	SIGNED:

	STUDENT EARobinson

	SUPERVISOR










































Supervision Recording Format

	SUPERVISION RECORDING

	DATE:22/3/2021

	TIME: 12:15-1:30

	PEOPLE PRESENT: Eve Robinson + Cindy Hunt

	DURATION OF THE MEETING: 1 hour 15 mins

	AGENDA/ DISCUSSION POINTS

	1. Future goals
2. Has this changed anything 
3. The feeling of the change in the future 
4. Relationships being re-built 
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. Has the future got anything that has needed to be changed from now and if so why is it going to change; having to follow government restrictions and holding a meeting with the young people outlining what we have to do now and why. Letting them understand that the rules are not from us and we have to follow the guidelines to be able to proceed with the youth theatre. 
2. In theory we are hoping that this doesn’t change anything but due to the nature of things we are going to have to adapt it and change how we now approach and do things. This is something that will need to be evaluated when we are back in person as we are unsure of what’s going on. 
3. It’s a feeling that is going to be different and it’s something we are going to have to get used to if we want to carry on. There will be a feeling of relief when we do go back to normal as it will be something we have all wanted for such a long time and we were unable to meet for majority of the time the group was set up. 
4. We are going to have to build the relationships between us and the young people back up as they have been lost to a certain extent and because of this lockdown, however we will gain their trust and relationship back when holding a discussion between us and the young people to be able to evaluate the steps we are going to need to take to carry on. 
5.

6.

	PROBLEMS ENCOUNTERED 

	
N/A



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Having supervision is extremely effective and I have learnt a lot from Cindy who has helped me see things from a different view when reflecting and how I can in cooperate theory and practice into my day to day work.  




	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	




	DATE OF NEXT MEETING: End of supervision 

	SIGNED: earobinson

	STUDENT

	SUPERVISOR
































FIELDWORK SUPERVISOR’S FINAL REPORT
This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations and make reference to the Table above. 

	How did the student use supervision and respond to feedback?

	



	To what extent did the student seek challenging situations, and how were these worked with?

	



	To what extent did the student show enthusiasm, commitment, creativity and innovation?

	



	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others?

	



	How did the student articulate her/his own beliefs and values and relate them to the work?

	



	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	



	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker?

	


	Provisional grade for supervision (%).

	





	Signed Supervisor 
	

	Signed Student
	

	Date
	





MA Youth and Community Work

ETS Endorsed










Component 5








1601122
Eve Audrey Robinson
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Youth and Community Work Programme

National Occupational Standards for Youth Work (LSIS, 2012) Checklist

Name: Eve Robinson

Date: 22/3/2021

Placement:	Pembrey and Burry Port Town Council Youth Theatre 

Description of the group: a youth theatre 

Line manager: Louise Robinson

Supervisor: Cindy Hunt

Visiting tutor: Darrel Williams

This document is a checklist to be used by students when compiling evidence for assessment.  The line manager is required to sign the final page to confirm that each standard has been met.  It is the responsibility of the student to ensure that each standard has been met and that the evidence for that is included within the portfolio.  This evidence will be checked during observations and at the final assessment.

















This checklist must be printed out, completed and included at the front of the portfolio of evidence.


	Key Area A: Work with young people and others

 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW01
	Initiate, build and maintain purposeful relationships with young people

	X
	25

	YW02 

	Assist young people to express and to realise their goals

	X
	9

	YW03 

	Engage with communities to promote the interests and contributions of young people

	X
	46

	YW04 
	Develop productive working relationships with colleagues and stakeholders to support youth
work

	X
	22

	No. 32
	Lead and motivate volunteers (SFT MV D2)

	X
	26




	


Key Area B: Facilitate the personal, social and educational development of young people


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW05
	Enable young people to use their learning to enhance their future development

	X
	28

	YW06
	Enable young people to work in groups

	X
	55

	YW07
	Encourage young people to broaden their horizons to be effective citizens

	X
	36

	YW08
	Support young people to identify and achieve aims

	X
	26

	YW09
	Support young people in their understanding of risk and challenge

	X
	25

	YW10
	Facilitate young people’s empowerment through their active involvement in youth work

	X
	25

	YW11
	Plan, prepare and facilitate activities with young people

	X
	55

	YW12
	Work with young people to manage resources for youth work activities

	
	

	YW13
	Support young people in evaluating the impact of youth work activities

	X
	26

	YW14
	Facilitate young people’s exploration of their values and beliefs

	X
	25

	YW15
	Advocate on behalf of young people and enable them to represent themselves to others

	X
	30

	YW16
	Enable young people to access information to make decisions
	X
	26







	
Key Area C: Promote inclusion, equity and young people’s interests and wellbeing 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW17
	Work with young people in promoting their rights

	X
	28

	YW18
	Explore with young people their wellbeing
	X
	26

	YW19
	Work with young people to safeguard their own welfare

	X
	25

	YW20
	Embed organisational policy for the protection and safeguarding of young people

	X
	31

	No. 33
	Promote equality of opportunity and diversity and inclusion in your area of
responsibility (Management and leadership NOS B11)
	X
	34

	YW21
	Develop a culture and systems that promote inclusion and value diversity

	X
	34

	YW22
	Ensure that youth work activities comply with legal, regulatory and ethical requirements

	X
	34



 

















	
FUNCTIONAL AREA D: Develop Youth Work Strategy and Practice

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW23
	Investigate the needs of young people and the community in relation to youth work

	X
	17

	YW24
	Evaluate and prioritise organisational requirements for youth work activities

	X
	58

	YW25
	Influence and develop youth work strategies

	X
	28

	YW26
	Identify and secure funding and resources for youth work

	X
	31,37,73

	YW27
	Facilitate and engage young people in the strategic development and delivery of youth work

	X
	59

	YW28
	Work in partnership with agencies to improve opportunities for young people

	X
	20

	No. 34
	Develop structures, systems and procedures to support volunteering
(Managing Volunteers NOS A3)
	X
	20

	YW29
	Monitor and evaluate the quality of youth work activities

	X
	20

















	
FUNCTIONAL AREA E: Develop, lead and manage  self and others

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW30
	Work as an effective and reflective youth work practitioner
	X
	45

	YW31
	Provide youth work support to other workers
	X
	47

	No. 32
	Involve, motivate and support volunteers (Managing Volunteers UKWH B2)
	X
	35

	No. 33
	Promote equality of opportunity and diversity in your area of responsibility (Management and leadership NOS B11)
	X
	34

	No. 34
	Develop structures, systems and procedures to support volunteering (Managing Volunteers A3)
	X
	20

	No. 35
	Manage your own resources and professional development (Management and leadership A2)
	X
	54

	No. 36
	Provide leadership for your team (Management and leadership B5)
	X
	57

	No. 37
	Allocate and check work in your team (Management and leadership D5)
	X
	58

	No. 38
	Recruit, select and keep colleagues (Management and leadership D3)
	X
	36

	No. 39
	Provide learning opportunities for colleagues (Management and leadership D7)
	X
	36

	No. 40
	Make sure your own actions reduce risks to health and safety (Health and Safety HSS1)
	X
	12

	No. 41
	Ensure health and safety requirements are met in your area of responsibility (Management and
leadership E6)
	X
	12





SIGNED STUDENT	EARobinson		DATE 22/3/2021


SIGNED LINE MANAGER				DATE





















Appendix 
Appendix 1 – outlining the differences table 

This table shows what the young people had when they were 10 what they have no 6 years on being 16 and what they would like in the future to help develop their community in a way they can enjoy but also feel like they belong in the community rather than being forgotten aboutWhat we need


· Hub’s
· Community Centre
· Youth Clubs for all ages
· Non- sport related activities
· Rainbows, brownies and Guides
· Youth engagement workers
Now that I am 16


· The train station to hang around in 
· Covid 
· Harbour 
· Sports activities e.g., football, rugby 
· Youth theatre 
When I was 10


· Youth clubs 
· Parks to play in 
· After school clubs 
· No covid 
· Could play on the streets
· Brownies and Guides
· Football + rugby 
· Ballet 
· Gymnastics 
 


Appendix 2 – The Train station 
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Wiki (2020)




The broad gauge South Wales Railway opened it on October 11, 1852, when it extended its line from Landore (Swansea) to Carmarthen.  In 1863, the South Wales Railway and the Great Western Railway merged, and in 1872, the broad gauge was replaced by standard gauge.  The Great Western Railway signal box, which opened in 1907, is in charge of train movements. 
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The development of the harbour has been over the last 80+ years and is now in its final development with drenching hopefully being finished by the summer of 2021.






















[image: A picture containing text, old, screenshot

Description automatically generated]
[image: Diagram

Description automatically generated with medium confidence]






[image: A picture containing diagram

Description automatically generated][image: Diagram

Description automatically generated][image: A picture containing table

Description automatically generated]Pembrey and Burry Port town council (no date)
Hannah Edwards (2019)

Appendix 4 – The deprivation table of Burry Port. 


	LSOA
	OVERALL
INDEX
	INCOME
	EMPLOYMENT
	HEALTH
	EDUCATION
	ACCESS TO SERVICES
	COMMUNITY
SAFETY
	PYHYSCAL
ENVIROMENT
	HOUSIING

	Burry Port Central
	769
	45
	508
	17
	439
	20
	1009
	71
	907
	48
	1771
	110
	1069
	38
	1558
	96
	1270
	73

	Burry Port South
	479
	19
	549
	22
	335
	13
	880
	55
	431
	16
	597
	60
	412
	12
	663
	37
	850
	47

	Burry  Port Suburbs 
	1379
	99
	1178
	76
	877
	50
	1403
	98
	1403
	94
	929
	78
	1641
	85
	1311
	83
	1581
	101


LSOAs ranked 1-112 (Carmarthenshire), 1-1909 (Wales) 

Appendix 5 – The mass gatherings of young people of summer 2020 during the COVID-19 Pandemic 
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Appendix 6 – The Youth Club that’s being held by the Rotary Club Pembrey and Burry Port rotary club (2018)
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Description automatically generated]Appendix 7 – the working partnerships with CBSA – food forward and meals on wheel 
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Pembrey and Burry Port town council (2020)























	CBSA (2021)
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Description automatically generated]Appendix 8 – The industrial history Pembrey and Burry Port town council (no date)










































Appendix 9 – The big fire 
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Pembrey and Burry Port town council (no date)
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Pembrey and Burry Port town council (no date)
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Appendix 12 – Parson’s Pickles
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Appendix 13 – Emilia Earhart Pembrey and Burry Port town council (no date)
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Appendix 14 – Event Dates 

Blue – Adjustments made for COVID-!9 		Green – Panned pre COVID-19
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Pembrey and Burry Port town council (2020)


































Appendix 16– Harbour Holiday Homes 
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Appendix 17 – Burry Port Football
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WIKI (2016)
























Appendix 18 – Welsh Costal Path 
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Appendix 19 – Rose’s Clock Theory  
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Williams (2019)


Appendix 20 – Nursing degree – Swansea 
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Swansea University 2020

Appendix 21 – Spotlights Poster 
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Penygroes Community Centre (2018)

Appendix 22 – Youth theatre poster 
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Pembrey and Burry Port town council (no date)


Appendix 23 – NSPCC Safeguarding 
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NSPCC (2021)

APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  


SECTION A: About You (Principal Researcher)

	Full Name:
	Eve Audrey Robinson

	Tick all boxes which apply:

	Member of staff:
	☐	Student:
	☒	Honorary research fellow:
	☐


	Faculty/School/Centre:
	MA Youth and Community Work 

	Campus:
	Carmarthen

	E-mail address:
	1601122@student.uwtsd.ac.uk

	Contact Telephone Number:
	07495483383

	For students:

	Student Number:
	1601122
	Undergraduate
	☐
	Programme of Study:
	MA Youth and Community Work ETS endorsed 
	Taught Postgraduate
	☒
	Director of Studies/Supervisor:
	Darrel Williams 
	Research
	☐


SECTION B: Approval for Research Activity

	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒	NO
	☐
	     
	Date

	If Yes, please indicate source of approval (and date where known):
	Research Degrees Committee
	☐	

	
	Faculty Research Committee
	☐	

	
	Other - Part of the fieldwork Module 

	☒	Feb 2021


Approval in principle must be obtained from the relevant source prior to seeking ethical approval.

SECTION C:  External Ethical Guidance Materials

	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	UWTSD Research Ethics & Integrity Code of Practice 
	☒
	UWTSD research Data Management Policy 
	☒

	Code of Occupational Ethics for Youth Service in Wales
National Occupational Standards (NOS)
British Educational Research Association  
	☒




SECTION D: External Collaborative Research Activity

	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person:

	Institution
	

	Contact person name
	

	Contact person e-mail address
	



Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	If Yes, please attach a copy of any final approval (or interim approval) from the organisation




SECTION E: Details of Research Activity

	Indicative title:
	Professional Practice – Fieldwork 1 SJYW7014

	Proposed start date:
	October 2018
	Proposed end date:
	March 2021

	Purpose of research activity (including aims and objectives)
Outline the purpose, aims and objectives of the research activity, including key research questions. Show briefly how existing research has informed the proposed activity and explain what the research activity will add and how it addresses an area of importance. (Maximum 300 words)

	To engage in a process of research to understand the developmental needs of young people through a community profile and a case study 


(this box should expand as you type)

	Proposed methods
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. (Maximum 600 words)

	In order to collect data I will be using a community profile which will be desk based research, I will be researching into the area. A case study will be needed and for this I will be using a form of observation of the young people which will help me write a case study based on the young people. If needed a focus group will be set up which will help me ask the young people about the area for my community profile. An interview might be used to interview the young people and the residents of the area to be able to find out some information of the area.
(this box should expand as you type)



	Location of research activity
Identify all locations where research activity will take place.

	Burry Port memorial hall 
Burry Port town

(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural sensitivities or vulnerabilities of participants.

	

(this box should expand as you type)




SECTION F: Scope of Research Activity

	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☒
	☐

	Use of interviews?
	☒
	☐

	Use of diaries?
	☒
	☐

	Participant observation with their knowledge?
	☒
	☐

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☒
	☐

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box



	☐
	☐



If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants

	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☐
	☒

	Vulnerable adults?
	☐
	☒

	Children under 18?
	☒
	☐

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify):


	☐
	☐



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	There will be a maximum of 10 young people from the age of 11-16. Each young person will be identified as a letter e.g. participant a etc, Each young person will have a discussion with myself outlining what I am doing and the purpose of the research. A consent and assent form will be given to each individual for themselves and a parent/guardian giving them permission to take part in the voluntary work.  

this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☒
	☐
	☐

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	If the research is observational, will you ask participants for their consent to being observed?
	☒
	☐
	☐

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)





	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	If YES to any question, please provide full details 

	


(this box should expand as you type)





SECTION H: Anticipated Risks

	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

Yes                               ☒
 No                                   ☐


	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Emotional distress could be a risk to participants as I will be observing the young people and creating a focus group that could upset the young people. 

(this box should expand as you type)

	

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	Helplines will be available for NSPCC, Samaritans, Mind 
a councillor’s details will be available if a young person would like any information, and for the safety of my self and others a first aider will be available. 

(this box should expand as you type)

	

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Personal safety as I will be in a room on my own with the young people. 

(this box should expand as you type)

	

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	If a young person doesn’t like or agree with the research they could sew the university.

(this box should expand as you type)

	

	Adverse outcomes
List measures put in place to limit any adverse effects or outcomes of research activity where appropriate. Include any emergency protocols. 

	Helplines will be available for NSPCC, Samaritans, Mind 
a councillor’s details will be available if a young person would like any information, and for the safety of my self and others a first aider will be available. 
A mobile phone will be available in case of an emergency and a glass window will ensure if a problem occurs the outside can see in. 

(this box should expand as you type)







	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	


YES
	


NO
	


N/A

	Has a DBS certificate been obtained?
	☒
	☐
	☐




SECTION I: Feedback, Consent and Confidentiality

	Feedback
What feedback will be provided to participants, how will this be done and when? 

	
When I finish my findings I will share my results with you and you have the option to change or opt out before I publish.

 (this box should expand as you type)

	

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded.

	
I will be gaining consent for everything. There will be an information sheet at the beginning of the questionnaire explain in detail everything. 

 (this box should expand as you type)

	

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	Confidentiality is going to be taken into consideration, for this all names will be changed and all area locations will be changed.


(this box should expand as you type)






SECTION J: Data Protection and Storage

In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	
	YES
	NO

	Does the research activity involve personal data (as defined by the Data Protection Act)?
“personal data” means data which relate to a living individual who can be identified—
(a) from those data, or
(b) from those data and other information which is in the possession of, or is likely to come into the possession of, the data controller, and includes any expression of opinion about the individual and any indication of the intentions of the data controller or any other person in respect of the individual.
	☒
	☐

	If YES, provide a description of the data and explain why this data needs to be collected:

	
(this box should expand as you type)

	

	Does it involve sensitive personal data (as defined by the Data Protection Act)?
“Sensitive personal data” means personal data consisting of information as to –
(a) the racial or ethnic origin of the data subject,
(b) his political opinions,
(c ) his religious beliefs or other beliefs of a similar nature,
(d) whether he is a member of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) his physical or mental health or condition,
(f) his sexual life,
(g) the commission or alleged commission by him of any offence, or
(h) any proceedings for any offence committed or alleged to have been committed by him, the disposal of such proceedings or the sentence of any court in such proceedings.
	☐
	☒

	If YES, provide a description of the data and explain why this data needs to be collected:

	
(this box should expand as you type)



	Will the research activity involve storing personal data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☒
	☐

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☒
	☐

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure data confidentiality, including details of password protection, encryption and anonymisation:

	All data that will be kept will be on a locked computer with only access to myself, after all data has been used and published everything will be destroyed for confidentiality purposes. 



(this box should expand as you type)


	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the Data Protection Act (and/or any international equivalent):

	




(this box should expand as you type)



	List all who will have access to the data generated by the research activity:

	Myself being the principle of research
Examiners on request 


(this box should expand as you type)

	

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	Myself being the principle of research



(this box should expand as you type)

	

	Give details of data storage arrangements, including where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
You'll want to secure your documents from wear and tear, sunshine, and spills while storing them in a safe. Plastic page slips are one way to do this. File papers in a binder or box after placing them in a plastic sleeve. After that, you can put the binder inside your safe. Each piece of paper should be contained inside its own plastic page. No data will be achieved as once it has been used there will be no need to keep. Once the document has been published all data will be kept for a month and then shredded and burnt to reduce anyone being able to locate anything. 

(this box should expand as you type)




SECTION K: Declaration

	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice

	Signature of applicant: EARobinson
	
	Date:
	19/3/2021



For students:
	Director of Studies/Supervisor:
	Darrel Williams 

	Signature:
	


	Date:
	



For staff:
	Head of School/Assistant Dean:
	

	Signature:
	


	Date:
	




Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☒
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☒
	
I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)


	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Head of School.




	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.



STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

This form is available electronically from the Academic Office web pages: http://www.uwtsd.ac.uk/academic-office/

The percentage of young people that
live in Burry Port  


Male	Female	290	227	

Percentage of young people - Male


10 to 14	15 to 19	20 to 24	120	110	60	

Percentage of young people - Female 


10 to 14	15 to 19	20 to 24	140	80	75	
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SPOTLIGHT'S
STAGE SCHOOL



GOT WHAT IT TAKES TO TAKE CENTER STAGE?



E V E R Y  T H U R S D A Y
J U N I O R S  ( 4 - 9 ) -   4 : 3 0 - 6 : 0 0 P M  £ 3



S E N E I O R S  ( 1 0 - 1 6 )  -  6 : 0 0  -  8 : 3 0 P M  £ 4



F O R  M O R E  I M N F O R M A T I O N  C O N T A C T  
F A C E B O O K  -  P E N Y G R O E S  C O M M U N I T Y  C E N T R E  
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Safeguarding children and child protection

All organisations that work with or come into contact with children should have safeguarding policies and procedures to ensure
that every child, regardless of their age, disability, gender reassignment, race, religion or belief, sex, or sexual orientation, has a
right to equal protection from harm.

Setting up and following good safeguarding policies and procedures means children are safe from adults and other children who
might pose a risk. This includes voluntary and community organisations, faith groups, private sector providers, as well as schools,
hospitals and sports clubs.

What is safeguarding?

Safeguarding is the action that is taken to promote the welfare of children and protect them from harm.
Safeguarding means:

« protecting children from abuse and maltreatment

« preventing harm to children’s health or development

« ensuring children grow up with the provision of safe and effective care

« taking action to enable all children and young people to have the best outcomes.

Child protection is part of the safeguarding process. It focuses on protecting individual children identified as suffering or likely to
suffer significant harm. This includes child protection procedures which detail how to respond to concerns about a child.
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Assessing the risks
Use the exercises to
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they might face.

Identifying leaders
Decide who is going to
be your nominated child
protection lead and
understand their role.

Writing a child
protection and
safeguarding policy
statement

Make sure you have

a written policy for

child protection and
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everything it needs to.

Writing procedures
Create procedures to
help everyone in your
group or organisation
respond appropriately
to child protection and
safeguarding concerns.

Selecting the right
staff and volunteers
Make sure you have the
best people working or
volunteering for your group
or organisation, and that
they are safe to work with
children and young people.

Introductory guide to safeguarding and child protection for the voluntary and community sector

Getting informed and
staying up to date

Make sure everyone in your
organisation has up-to-
date knowledge of child
protection issues.

Getting support
Make sure your
child protection and
safeguarding measures
have support from the
highest level in your
organisation.

Setting a code of
behaviour

Write a code of behaviour
for your group or
organisation so that

everyone knows what is
expected of them.

Making sure your
child protection
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arrangements are
effective

Put checks and reviews
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assess how well your group’s
safeguarding and child
protection arrangements
are working.
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INSTRUCTIONS



ASSESSMENT STAGE: Complete section A1; Identify hazards and assign pre and post likelihood
and consequence scores (using a 3x3 or 5x5 matrix) in section A2. Control Measures to reduce
risks can then be added.



MONITORING STAGE: Complete section M1; Score Control Measures in section M2 using a scale of
0-10 (10 being complete compliance); State further actions required in section M3.



Risk matrix 5x5



Assessor Paul Mann



Assessment date 25/03/2021



Reviewed by Paul Mann



Reviewed date 25/03/2021



Monitoring frequency Every 1 year



Next review due 26/03/2021



Monitoring notes



General Health and Safety
© 2019 T100 Risk Manager [6.1]



Section A1 - Assessment Information



Reference / title RA-GHAS-5 BPMH General



Location Burry Port Memorial Hall



Org group Facilities and Assets



Activity / item / area General Use



Person(s) at risk Contractors, Employees, Public, Visitors



Contract description Occupancy



Contract site Building



Section M1 - Monitoring Information



Monitored by



Monitoring date



Checked by



Location / Org group



Section A2 & M2 - Risk / Control Measures



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Asbestos



Description (e.g. who might be harmed and how):
Maintenance staff and Contractors may disturb asbestos
when drilling, hammering or sanding.



Likelihood Consequence Total



3 4 12



Likelihood Consequence Total



2 2 4



Control Measure Score



All staff and contractors made aware of asbestos surveys.



Asbestos surveys carried out in all relevant buildings.



Specific risk assessments completed on work to buildings where exposure is suspected.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Burns from hot water and heating system



Description (e.g. who might be harmed and how):
Staff , contractors, volunteers and visitors



Likelihood Consequence Total



4 4 16



Likelihood Consequence Total



2 4 8



Control Measure Score



Warning notices displayed.



Induction and briefing to users and staff to warn of burns



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Electric shock



Description (e.g. who might be harmed and how):
High voltage present on site. ONLY authorized
staff/contractors/volunteers to enter designated area



Likelihood Consequence Total



5 5 25



Likelihood Consequence Total



1 2 2



Control Measure Score



All equipment purchased to required standard and CE marked.



All portable electrical equipment listed and tested by competent person.



Electric shock notices posted.



Fixed electrical installation and fittings in good condition.



Fixed electrical system regularly inspected by competent person and records kept.



Only trained and competent persons allowed to work on electrical systems.



Visual electrical checks completed on a regular basis.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Falling



Description (e.g. who might be harmed and how):
Stage users



Likelihood Consequence Total



4 4 16



Likelihood Consequence Total



2 2 4



Control Measure Score



Adequate levels of lighting provided.



Stairs in good condition.



Unauthorized use of the stage is prohibited



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Fire / flammable atmosphere



Description (e.g. who might be harmed and how):
Staff, users and visitors. Kitchen facilities are high risk and
training/supervision should be carried out for all who use
them.



Likelihood Consequence Total



3 5 15



Likelihood Consequence Total



2 3 6



Control Measure Score



All fire exits signed and kept clear.



All fire extinguishers checked and tested.



Emergency evacution drills carried out on regular basis and recorded.



Emergency lighting tested regularly at least every 6 months.



T100 Risk Manager - Risk Assessment: [RA-GHAS-5] BPMH General Page 1 of 2     











image2.emf



Control Measure Score



Fire alarm routinely tested and maintained.



Fire inspections and checklists completed on a regular basis.



Fire risk assessments completed.



Fire training provided at induction for all employees.



Fire wardens and fire marshals appointed and trained in their roles.



Good housekeeping practices are identified and maintained.



Limited combustible materials stocked.



Suitable fire extinguishers in place.



Visitor control system in operation.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Handling



Description (e.g. who might be harmed and how):
Staff and facility users



Likelihood Consequence Total



2 4 8



Likelihood Consequence Total



2 2 4



Control Measure Score



All personnel trained in manual handling techniques.



Good housekeeping standards mantained.



Items that require manual handling stored at waist height.



Manual handling risk assessment to be completed on all tasks.



Two man/Multiperson lifting encouraged where necessary.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Heating / ventilation



Description (e.g. who might be harmed and how):
All



Likelihood Consequence Total



2 4 8



Likelihood Consequence Total



2 2 4



Control Measure Score



Air conditioning systems provided and maintained in workplaces.



All windows are openable.



Local heating provided for employees.



Reasonable temperatures (above 16 degrees celsius) maintained in workplaces.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Lone working



Description (e.g. who might be harmed and how):
Staff



Likelihood Consequence Total



2 4 8



Likelihood Consequence Total



2 2 4



Control Measure Score



Emergency systems / arrangements in place.



Periodic visits made by supervisors.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Tripping / slipping



Description (e.g. who might be harmed and how):
All



Likelihood Consequence Total



2 4 8



Likelihood Consequence Total



2 1 2



Control Measure Score



Floor coverings maintained in good condition.



Floors clear and clean.



Floors in good condition.



Floors, corridors, walkways and means of access and egress kept clear of obstacles.



Safety sampling inspection carried out.



Evaluation / score %



Section M3 - Further Actions Required



Description Assignee(s) Due Date Completed Date
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Burvy Port, Harbour - and the Great, coal Rush

Burry Port Harbour wasoffcal-
Iy opened in 1836 and was
designed by S Joseph Banks.a
oted marineenginger. The very
first vssel tobe admitted nto
the new outer tidal harbour was
the Ninus'of Scarborough of
about 300 tons.A large cromd
gathered a the harbour o cele-
brate her arial. The main
export wasanthvacte coal from
the Guendraeth Valey collires,
along it steam or soft coal.
from rumber of mines in
Pembrey Parish.

1twas brought by horsedrawn
cana brges, many o which were:
capabe of caying up 1020 ons
of coal long the cana o the
docks.Tis went onunl 1856,
when the canal vas dosed Some.
ofthese barge can stlbeseen
o th sid o the st pe.

Harbwr Porth Tywyn ~
rhuthr mawr y Glo
Roedd laver o alyam ansawdd
uchely
wendrathyn
ol ac ermuyn ate y gl
efryddhuyd gany
Mhen-bre yn ynta yna Porth
i, e leoladu el

eledigaéth dydan
sossol yweddotydy potn

Onits arial t th docks, thecosl.
s discharged from th brges
intotams which were tped o

054 ening uryFrt st Dok 1654

crnked ntathe witing boats
Conl s ks sackd inbaskets
on the quayside and then placed
i wheslartons for loading nto
vesels - quite an rduous skl
From 1669 coal was trasported
o Burry Por Dock by il on the
newdy opened Bury Port and
Gurendraeth Raibay which
eplaced the canal system.

East Dock
Land was bought by the Bury Pt
Harbour Company (o proide space
for a new st dock. It vas
designed o hve water-tight gates
orlocks sothat berthed vesels
‘wouldbe loting ihi the dock.
ths ensbing the oading and s
chargingof cargoss to continue
thoughout the dayight hoursire-
spacive of th state o the tide.
Tipping machinryfor loadng
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The Harbours ———

2.7km/1.7miles
(negligible elevation gain) -
| difficulty EASY.
Start at Board 2 - this s the site
of the station of the BPGVR.
Head towards the harbour
taking care when crossing the
roundabout.
Go'to board 3 - where you are
stood was amarshalling yard for
coal wagons prior to loading on
the waiting ships.
Cross the bridge to board 4 -
you willsee the hexagonal floor
plan of the Customs House that
stood at the end of the pier.
Cross the next bridge to board
5 -Part of the tinplate works are
still used as a factory today and
are about 280m west of this
board.
Head south towards the
harbour defences and board 6 -
the shifting sands and tidal
range combine to make
the Burry inlet a difficult
place for a harbour to
operate.
Head west through the
dunes towards
Pembrey harbour and
board 7 - the large
in-filled flushing
reservoir can still be
seenin the shape of
the open grassed
area to the north of
the harbour.

From here you can continue
‘west towards Pembrey Country
Parkand see boards 8and 9
(about 8.5km round trip back to
here) OR follow the
embankment northwards and
then along the route of the old
canal/railway back to the
harbour as shown on the map.
(2km) OR return the way you

came.
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Goleudy Porth Tywyn, Sir Gaerfyrddin
Burry Port Lighthouse, Carmarthenshire

Adeiladwyd rhwng 1830 ac 1836 i warchod yr harbwr allforio glo,
Built between 1830 and 1836 to protect the harbour from

which coal was exported.
51.6775°N, 4.2512°W
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6. Burry Port Harbour

Initially known as Pembrey New Harbour, it was built to accommodate
larger ships than could the nearby Pembrey harbour. The new harbour had
a large scouring reservoirand a floating dock to allow bigger vessels to
load coal. This was the east dock which was fitted with gates to maintain a
depth of water at low tide.
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Police said they received calls from concerned members of the public and sent community

support officers to the scene at around 8.45pm.

While Burry Port is not currently subject to local coronavirus restrictions like Llanelli, there is
still a requirement for people to engage in social distancing and outdoor gatherings are only
permitted - until Friday’s fire-breaker lockdown - in groups of a maximum of 30.

Police have confirmed that they sent the youths home and removed alcohol from their
possession, but they did not issue any fixed penalty notices for coronavirus regulation

breaches.

Get stories like this straight to your inbox with our newsletters.

B The harbour at Burry Port (Image: www.adrianwhitephotography.co.uk)

A spokeswoman for Dyfed-Powys Police said: “Police received two calls from members of the
public on Saturday evening reporting youths at the beach in Burry Port.

“Police Community Support Officers attended and dispersed over 40 youths. A substantial
amount of alcohol was confiscated and disposed of and the youths were advised to leave the
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NEWS

Home | Brexit | Coronavirus | UK | World | Business | Politics | Tech | Science | Health | Family & Education

Wales | Wales Politics | Wales Business | North West | North East | Mid | South West | South East | Cymru | Local News

Burry Port mass gathering concern Top Stories
prompts police patrols UK marks one year since st

coronavirus lockdown
© 29 August 2020 A minute's silence will be held at midday
as part of a national day of reflection for
. 126,000 deaths.

© 14 minutes ago

Covid victims remembered as death rate
falls

© 3 hours ago

£5,000 fine for trips abroad in new
Covid law

© 50 minutes ago

Features

TWITTER | KIDWELLY & BURRY PORT POLICE

How Iceland clamped down to conquer

Police used legal powers to disperse a crowd in the town on Wednesday 5
coronavirus

Police are stepping up patrols amid concern a second mass gathering of
young people is being planned over the bank holiday weekend.

Dyfed-Powys Police moved a crowd of 200 who gathered in Burry Port, near
Llanelli, on Wednesday.

Insp Dawn Fencott-Price said the concern was "it could result in a repeat of the
A o STAY | PROTECT | SAVE
anti-social behaviour". HOME " THE NHS " LIVES

She said the force was working with British Transport Police to stop them
descending on the area by train.

One year of lockdowns across the UK

"We are doing everything we can to stop this activity," she said.

AstraZeneca

é Heddlu Llanelli | LIanelli Police 1" 4
@DPPLIanelli
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YS6OLION A CHOLEGAV schools and colleges.
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Young Musicians Competition
Young Chef Competition

GWOBRWYO ARWEINWYR IFANC ROTARI Youth Speaks Competition
DIWRNOD ALLAN I BLANT Rotary Youth Leadership Awards
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Pen-Bre a Phorth Tywyn
Pembrey and Burry Port &
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MEALS ON WHEELS
Pryd ar Glud

Available to anyone from the Pembrey or Burry Port areas that need a ittle extra
support or are Senior Citizens

Home cooked Hot Meal delivered straight
to your door by volunteers

Prif gwrs / Main Meals £4 per person
Prif gwrs a phwdin / Main meal & Desert £5 per person
free delivery to any Pembrey and Burry Port postcode

ludiant yn rhad ac am ddim i unrhyw god post Penbre a Phorth Tywyn

PLEASE CONTACT 01554 834346 OR EMAIL
loise.robinson@ pembreyburryport tc.gov.uk

'Meals All allergies and Food intolerances catered for
lease ensure you have made these clear when,
OnWheels 3 vy
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¥ Ganotan diody Oweibredu Burry Port

Centre for Bullding Social Action

Join Y Fasged Siopa’s Food Forward Club
Are you finding your diet lacks healthy, nutritious food?

We are not a foodbank - we offer a membership scheme, where for
just £1 a year your household can join and get access to affordable,
fresh & nutritious food.

Collaborating with Fareshare and Pembrey and Burry
Port Town Council, as well as working with local
communities, organisations and businesses, Food
Forward Burry Port is a Lottery funded project which
will support residents in your area.
Food Boxes
« for £3.50 per week we will provide a bag of food with a variety of fresh
and ambient produce to the value of approximately £15 - £20
* We can't guarantee what will be in each box, but the emphasis will be on
fresh or great value products every time.

You don’t need a referral - we can help give you access to fresh, low
cost food.

Call Ceinwen on 07958 649932, or email clloyd@cbsa.org.uk

o— Pty
CRONFA

7 Fareshare oo {—@GVMUNEDOL

L PeymiomP COMMUNITY
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1895 Fire at, Burry Port,

On a sunday evening in October
1895 a serious fire broke out in
Burry Port.As a result four busi-
ness promises were gutted and
severely damaged to the extent
of three thousand pounds.

the heart of
inMeR )

’s ironmongers shop and
spread to three adjoining
premises, The fire caused chaos
and confusion on the street and it
seemed as if the entire community

Damaged buidingsafer 1695
firein Bury Port

had gathered around the
fiery furmace.

Shorly after 800pm that evening,
the ratle of horses' hooves could
be heard cor
after the
their engine rattled up in fine style
o the cheer of onlookers. The
speed at which they ar

soon was worthy of all
they had only taken seventeen
minutes to cover the four mile
tance from Lanelly to Burry

On arrival, under the direction of
Capt. Scott, the Uanelly engine.

 creating a spectacu-
lor sight that could be seen for
miles around, even as far as Sandy
Bridge, anelly.

It must be noted that 116 years
1895, a horse draw fire
from Uanelly took justsev-
enteen minutes t0 get to the cen-
e of Burry Port. Quite an
achievement when, now over a
century late, it takes a fire tender
fifteen minutes to gt to our
town centre.

It seems very lte progess has
been achieved in response times
over the last 100 years ~ just two
minutes difference between horse
drawn and modern day vehicles!
What progress!
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Former Adelphi cinema, Burry Port,

The Adelphi Cinema was opened
in October 1937, with a seating
capacity for over 900, and was
one of the most modern and
luxurious cinemas of its time,
unequalled in the whole of
South Wales.
The Cinema had 2 large stage, with
dressing rooms and facilities, which
were easily adapted for use as a
heatre or Music Hall, as it was in
was also used as a
t period of

its heyday, The Adelphi drew
large crowds from Pembrey, Burry
Port and the surrounding areas,
including the Gwendracth Valley. It
was 50 popular, especially at week-
ends, that long queues formed on
both sides of the main entrance,
waiting for the doors to open.

The owner and Manager was pipe
smoking Mr, Labor Dennis, who
was always to be seen in the foyer,
greeting patrons at each perform-
ance. He was a very sociable and

It was the most popular venue for
courting couples in the area, and,
o doubt, The Adelphi will always
hold fond memories for many
local residents.

Sadly, after 22 years, The Adelphi
closed in May 1959 and was
demolished in 1972/3. The site on
which it once proudly stood is now
used as a car-park, located South
of the railway line, a few yards
West of the bus interchange in
Seaview Terrace.
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Twws cinema

There was another Cinemain heay tin faling on the i roof - entetained the towns people for
Burry Port before the Adelphi,  this sgain.disnpted the perorm- many years

Known as Tws Cinema.This  anc fom time o time. Unlortunately. it closed it doors
was openedin 1920 and was a  Seating was i the form ofong. i the earty 19305 and vas
cormugated tinsheet structure,  wooden benches that werenot  demolshed in 1953 Where it once
situated in Stepney Road,oppo-  very com/ortable. Sometimes, stood is nowa grased area o the
site Burry Port School yord. splintrs were 3 probem when  juntionof Pencoed Road and.

This cnema had a ot of character  patrons were asked o push over,  Stepney Road
but breakdows were common at 1o make mr room.

most prformances. Another pob-  Despte these hiccups, Twr's

lem vas the destering sound of  Cinema was hugely popular and
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About Us

BRES

Food Safety
| cerrieicareo ] History
Many people ask why the company uses Laugharne Castle as part
orton Socier, of its corporate identity?
) Going back to a time at the end of WWII there was very little
pno"“o opportunity of employment in Les Parsons’s home town of

Laugharne on the West Wales coast. Les returned home after

having served in India in1947 to this quiet backwater community
Vacancies alon?‘side the Taf estuary. It was about that time that the famous

welsh poet Dylan Thomas was writing his works (which included
Leslie A. Parsons & Sd#der Milk Wood) where Dylan had also written about the ‘web-

(Burry Port) Ltd. footed cockle women of Laugharne’. The local productive shellfish
Ashburnham Works, beds had been a source of employment for local people for

Burry Port, generations but the tasty molluscs at that time were only available
Carmarthenshire. on the coastal fringes of the U.K in a fresh form. People would
SA16 OET generally sprinkle the fresh shellfish with vinegar to add flavour
Wales, UK. efore eating them. Les recognised an opportunity to try bottling

them in vinegar to preserve and extend the shelf-life of the
T: +44 1554 833351 product and so be able to sell cockles and mussels further afield.
44 1554 833858 This led to the start of Parsons Pickles and being the success that
sales@parsonspickles; important employment was created for a number of people
in this tranquil and beautiful part of West Wales.

The original factory was part of an old mill alongside the estuary
within a stones throw of Laugharne Castle and the castle has been
used ever since by the company as part of its corporate image.
Sadly for Laugharne however, the company out-grew it's founding
home in 1954 and for commercial reasons was forced to move to a
new location in Burry Port where it was able to broaden its range
of products and where it has remained ever since.

Profile

Parsons Pickles produces a range of quality traditional pickles
together with its popular and well established laverbread and
shellfish products which you can buy online. The company has the
distinction of being the only British manufacturer of pickled cockles
and mussels with all other brands presently having to be imported.

The company employs 25 full time employees at its base in Burry
Port and delivers its products direct to customers all over the UK
and Ireland. These products are sold through a wide variety of
outlets which range from some of the larger supermarkets to the
local public house.

All production is carried out from its operating base at Burry Port
which because of its shellfish processing activities operates to the
high quality standards that it is expected to have for its EU
Shellfish accreditation. The company also as part of its quality
control procedures operates to British Retail Consortium Standards
who are the leading authority on food safety accreditation and the
premises is audited and inspected on a regular basis.

Modern technology plays an important part in the production of
Parsons products which are produced using many of its authentic
and original recipes ensuring the continuation of the company’s
long standing reputation for quality and perfection.
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Have you been to Burry Port lately? Do you need a holiday or short break? If you do, Rent Blue
Harbour, this splendid 5 star coastal cottage by the Quay. This fantastic property is exquisitely
decorated and has a charming, welcoming atmosphere. You'll fall in love with Blue Harbour
from the moment you first step in the door.

The charming terraced property overlooks the quay and open grassed areas which lead to the
village. It has a lovely seating area at the front where you can have alfresco meals or watch
over the children as they play. The rental has 3 light and airy bedrooms which sleep six people
and is ideal for a large families or friends travelling together. You'll love staying at this coastal
location in Carmarthenshire which is within easy reach of the beach, pubs, shops, and local
attractions.

Itis located on the Millennium Coastal Path, a 22 kilometre cycleway and walkway on the
south coast of Carmarthenshire. The path attracts walking and cycling enthusiasts from far
and wide with its safe paths and trails. If you prefer water sports, head over to the gorgeous
sandy beach which is only 3 minutes by foot. Burry Ports beach is a popular attraction for
families, couples, and water sports enthusiasts.

There is a vibrant harbour which is a hive of activity that offers boat rides. Keen golfers will
love the towns golf course which offers all year round sport. If you want to visit the nearby
areas, take a day trip to Pembrey which is located close by sample all the things it has to offer.
The town has a racing track, stunning beach, and a country park with a dry ski slope. If you love
to shop, Carmarthen wont disappoint. Located 16 miles from Burry Port, the town is filled
with excellent shops where you can buy a memento to take home.

Enjoy a Relaxing Holiday with Your Family or Friends in Carmarthenshire

The rental has been equipped with everything you need for a spectacular holiday. It has a cosy
sitting room with an electric fire to ensure you stay warm in cold weather. Gather around the
fire and share stories with your loved ones or simply relax. The living room has a TV with
Freeview where you can watch sports or enjoy your favourite program. If you want to prepare
asnack or cook scrumptious meals, there is well-equipped kitchen meant just for that. The
kitchen has a large dining table where you can sit with your family or friends and share meals.
An enclosed garden is located at the back where you can have meals as you take in the
beautiful surroundings. Three beautifully furnished bedrooms which offer a lovely space to
relax in. You will love the spacious and immaculate rooms which make your nights as enjoyable
as your days, a double bedroom, a twin room, and an en-suite, super king-size double room
with TV. The super king-size double can be converted to a twin upon request. The cottage has
a basin and WC on the ground floor and a bathroom with bath, shower, basin, and WC on the
second floor.

Sample Top-quality Amenities ,these include:
Gas and central heating
Fuel and power (inclusive)
2TVs with Freeview

DVD

CD/radio

Electric fire in sitting room
Electric oven

Microwave

Freezer

Fridge

Gas hob
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Porth Tywyn Suburbs A.F.C.

Porth Tywyn Suburbs A.F.C Porth Tywyn Suburbs Association Football
s Club

(Crown Park Suburbs AFC) are a Founded 1921

Welsh football club from the village Ground | Crown Park

(home of Seaside)

of Burry Port near Llanelli in
Chairman = Andrew Hall

Carmarthenshire. Formed in 1921, Carmarthenshire League

Largm Division Two

they have played in the Welsh

Carmarthenshire League

Football League reaching the top 2018-19 | [uicion Two, 11th

flight, Division One (Tier 2 of the
Welsh Football Pyramid).["! They currently play in the Carmarthenshire
League.

The club has also been known as Garden Suburbs F.C.
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