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Regarding the process of career development, this is defined as the interaction between psychological, sociological, economic, physical and random factors, which form the sequence of individual positions, professions or careers that the person pursues throughout life. Career development is an element of a person's development, as is his entire life cycle and influence on the individual as a whole. Career development includes the concept of the person's own self, family life, as well as aspects of the environment and the cultural environment in which one lives. (Ettinger, 1996 г.)
Career development reflects the individually defined needs and goals related to the stages of life and activities that influence the choice of career and subsequently the achievement of goals.
Career development is a continuous process of learning, following some flexible steps related to self-discovery, exploring employment opportunities, making decisions and setting goals.
The career development process also includes elements such as creative thinking, innovation or a proactive attitude towards work and life. the ability of a person to change his thinking and actions in a new way. The key concepts are commitment, energy and new opportunities. They are viewed from a different perspective, focused on the active individual looking for new career opportunities, rather than the passive person in the social game of career development.
This report aims to define and clarify the concepts of career development, personal development plan, as well as some tools and instruments for analysis and assessment of the circumstances of the individual in order to establish his current condition and visualize goals in the near and long term.

Personal skills audit: 
SWOT Analysis – this is a powerful tool to do analyses on organizations and even people whatever need it and it helps to find out what is the situation and what needs to be done in order to take full advantage from the given qualities of the organization or the person. (SWOT analysis - Wikipedia, 2021) This is my SWOT analysis regarding my industry – Plumbing.


	STRENGTHS
	WEAKNESSES

	Attention to work
Understanding the problems
Competence
Focusing on problems
Honesty
Good teamwork

	Insufficient qualification
Lack of experience
Superior experience of competitors
Poor material base
Difficult access to resources and clients

	OPPORTUNITIES
	THREATS

	Growing market
Development of technologies and innovations
Quality of the offered services
Weak competition
High demand for plumbing services

	Emergence of new competitors
Price competition
New products and services of competitors
Financial instability
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What is a personal development plan and why do we need it?
There is no guaranteed path to success. What works for one person may not work for another. However, we have a much better chance of achieving our goals if we can define what they are and plan how we intend to achieve them. Creating an individual action plan means that our personal development plan is right for us. (Personal development planning - Wikipedia, 2021)
A personal development plan is a written action plan specifically designed to help us achieve the best results on our own in the areas we want. By constructing pdp we can set our own goals and find the best way to achieve them.
The process of creating a personal development plan will help us become aware of the skills we possess. It will also help us identify and acquire the skills needed to progress towards our goals. An effective personal development plan should be an active document that is reviewed regularly to ensure that it is up-to-date, relevant and realistic.
To create your personal development plan, we need to answer the following three questions:
1. Where am I now?
2. Where do I want to be?
3. How can I get there?
These questions are designed to encourage thinking and thinking about the direction we want to go. They also allow us to consider our own situation before deciding how to act.






	Objectives:
What are my goals? 
	Success Criteria
How will I recognize success?
	Actions
What measures I must take? 
	Implementation
How will I apply my new skills?  

	I want to have a better life – work balance. 
	If I get qualified as a plumber, it will become possible to me to start my own business and to be my own boss.
	I must find and enrol to a plumbing course.
	I will need to advertise my business in social media, I will need a business name, and cards.

	Finishing my business degree
	Finishing my business education will help me improve my qualities in life
	I need to graduate level 4 just to have some basic skills on how to deal with my business.

	After graduating the education, I will implement the diploma into my CV, and I will have a better claim after. 
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“Successful and unsuccessful people do not differ significantly in their abilities. They differ in their desire to reach their potential.” (John Maxwell)
But how to find a good plumber and what professional qualities should he have?
● The good Plumber reacts quickly in case of emergency repairs and accidents.
● A good plumber eliminates the problem in the long run.
Listening and learning are key factors. We live in an ever-changing world. What was new yesterday is obsolete today and will be replaced tomorrow.
Being a professionally adaptable person is undeniably important. This is even one of the most important skills today. The business context is constantly changing. New requirements, new ways of doing business, new skills are required every day and for everyone.
What qualities do you need to be successful?
Confidence and willingness to learn. Flexibility, motivation, and good communication. Good teamwork, honesty, responsibility, and professionalism. Professionalism is related to a person's ability to perform their work productively and in accordance with what is necessary and expected. Effective teamwork is the path to success.
"You will not grow up if you do not try to do something beyond what you already know to perfection." (Ralph Emerson) 
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I am going to tell you about my learning outcomes during this module and will try to assess the concepts we discussed, and how they helped me to grow professionally. (Williams, 2013)
Description: The professional career development module is the most interesting module regarding career and personal development. This module taught me how to put myself in a different and more successful way in pursuing career development in my chosen industry thru few useful tools which I learned in this course, and which helped me figure out what skill of main to develop and what to leave behind, and also how I can improve them. For that I am going to use a new technique called SMART goals. 
SMART goals are a tool for self-improvement. It is a set of letters, each of which has a meaning: (Lawlor, 2012)
S- Specific- What do I want to achieve? 
M- Measurable- How am I going to track the termination? 
A- Achievable- How can I reach my goal? 
R- Realistic- What should do to achieve my goal on possible way?
T- Timely- Should be done on time. The time should not overtake me. 

Career development is a series of activities undertaken by a person to achieve the desired favorable development in his career.
The whole career development process can combine different activities and events from professional life:
• acquisition of new knowledge and skills
• fulfillment of various and varied work duties
• change of position in the same company
• starting work with another employer
• and / or starting your own business
Career development is directly related to the goals that everyone sets. It begins with a self-assessment of his interests and abilities, which are then compared with the available options to occupy the desired positions.
He continues to acquire the skills necessary for his chosen career path.
Finally, after acquiring the desired competence, one should apply them effectively in order to achieve the set career goals. 
Career development can be led by the employer company through its organizational development process, or by the employee himself - through self-improvement activities undertaken by him or through training programs, in-house academies, and a professional development process.
This is done by conducting a purposeful periodic self-assessment of one's own knowledge and skills and improving those of them that are necessary but still missing or not well developed. 
This is usually achieved by attending seminars, trainings or even starting a new education on your own.
 Career development goes through several stages:
   -Study
   - Establishment and effectiveness
   - Stagnation
   - Loss of interest
   - Withdrawal 
The research phase is a stage of self-examination and election-making.
At this stage a person forms his attitude to work. This stage is characterized by unconsciousness and confusion because you still do not know what your strengths and weaknesses. You want to learn more about yourself and make a conscious effort to do so.
   The stage of establishment and efficiency is when a person starts looking for and finding his first job. During this stage you feel the need for new challenging opportunities in your work, where you can use some of your special competencies and strive for creativity and innovation. 
During the Stagnation stage, productivity begins to decline. This is the stage when the employee tries to keep his technical knowledge and skills up to date, as well as to develop skills for training others. He may decide to abruptly change his career path and start a whole new job that requires completely new skills.
Staying productive at work after many years of service is the main challenge at this stage. 
The Loss of Interest stage is usually enjoyable, because here the employee is neither trying to learn new things nor trying to improve his performance. As a result, their interest in work gradually diminishes and shifts to other areas, such as family and hobbies. 
The decline is the last stage of career development, in which a person begins to plan his retirement and retirement. This stage is difficult for everyone, but it is probably the most difficult for those who only a few years ago had high achievements and achieved steady success in the earlier stages. They come out of the spotlight and must give up a major component of their identity. And this is extremely difficult. 
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This work aiming to reveal the importance of personal career development in someone’s life span, and to show the ways and tools to improve it such as SWOT analysis, PDP - personal development plan, Johari window, SMART tool, and many other ways. How to present ourselves properly at job interviews in terms of the Increased competition, economic and health crises, digitalization, and globalization have changed people's perceptions of their own careers. It is no longer prestigious to start working in a local factory, for example, and retire, working all your life in the same position and for the same employer. Whereas years ago, it was important to demonstrate resilience in order to gain security, today no one has the illusion that they have it, and they want to be true only to their own understandings and desires.
In this situation, it is important to be aware of two things: what exactly we want and what the reality is. And then just find their intersection.
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