The distinctiveness of church schools – a list

SECTION A -  ETHOS

· The School’s Mission Statement or Statement of Aims clearly demonstrates the Anglican foundation of the school.

· The school brochure and all other public documents clearly demonstrate that you are a church school.

· The school noticeboard and letterhead show that you are a church school.

· Visitors to the school can identify that you are a church school by your use of the display space in your entrance hall.

· The school is seen as a welcoming place by visitors.

· All staff, parents, pupils and governors are aware that your school is a Church School.

· Symbols, artefacts or displays around the school clearly speak of your Christian links.

· Your Ethos Statement or Mission Statement is on display and is acknowledged as important

· Your Ethos Statement  (Mission Statement) is the basis for all other policies  -especially whole school policies such as Behaviour or Equal Opportunities.

· Staffing and staff development policies reflect the ethos of the school.

· The school is a happy environment in which to work, and in which people feel positive and valued. 

· Staff and governors positively promote the Christian ethos of the school.

· It is clear from the general “feel” of the school that it is a Christian establishment.

· The relationships within the school and with the wider community reflect Christian values i.e.

· Children & children

· Adults & adults

· Children & adults

· (including all staff, parents & governors).

· Voluntary Aided schools have a category in their Admissions Policy for children from Christian families who choose a church school.

· The school buildings and grounds are well cared for and demonstrate a concern for the environment.

· Strong and active links with the parish church(es) are in place (with both clergy and laity)..

· Strong links with the Diocese are in place through training and advisory support and participation in Diocesan events.

· The school is part of the life of the local church e.g represented in the church magazine and on PCC agenda; prayed for in church (and church prayed for in school); occasionally joining the church for special Sunday acts of worship: regularly using the church for special school services.  

SECTION B  CURRICULUM & COLLECTIVE WORSHIP 

· The school has an allocated resources budget for the denominational areas of school life.

· The Section 23 Action Plan is an active part of the Governors’ Agenda 
· The quality of collective worship in the school is of a high standard.

· Local clergy and other local Christians have an input into the planning and delivery of collective worship.

· The governors support and monitor collective worship in the school on a regular basis.

· Collective worship is strongly based on Christian beliefs and values, and makes use of the Anglican tradition, particularly the cycle of Christian festivals.

· The school fully meets the legal requirements for collective worship and gives it a high priority.

· The school holds Eucharists for staff and pupils and/or teaches about the Eucharist as part of its RE Syllabus.

· The local community, including parents, joins the school for some acts of collective worship.

· The school provides excellent RE teaching and learning opportunities.

· The school follows the County Agreed Syllabus, but takes special account in its planning of the school’s Christian foundation.

· RE is a special concern of the governors and figures regularly at curriculum committee meetings and as part of foundation governor visits.

· The teaching of the RE curriculum supports the Christian ethos of the school and fosters links with the local church communities.

· Christian beliefs and values underpin the PSHE and sex education programmes

· The school offers good and supportive provision for pupils with special education needs.

· The school offers good and supportive provision for more able pupils.

