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[bookmark: _Toc170135474]COURSEWORK 1 
[bookmark: _Toc170135475]Introduction
The process of reflection is essential because it allows individuals to evaluate their past, consider their experiences, and gain valuable knowledge about how they should behave in the future (‌Hcpc UK, 2024). According to Chang (2019, p. 100), it is possible to improve oneself and one’s career through reflective practice by finding influencing elements, performing performance analysis, intellectual, theoretical, and emotional analysis and making decisions. However, professional career development skills (PDP) are the aptitudes and qualities that qualify graduates for employment in the future. Together with transferrable soft skills like problem-solving, cooperation, leadership, and communication, this also includes technical abilities. Considering the constantly evolving nature of professions and positions, it is imperative to get a diverse range of business skills to progress in one’s career (Indeed Career Guide, 2021).
Based on the above facts, this reflective report aims to show my understanding and learning of significant skills through the enrolment in professional career development module. Using Gibbs’ reflective model (1988), every module will include an overview of implementation, an awareness assessment, an analysis of contributing factors, an assessment of achievements and challenges, a summary of important lessons learned, and the establishment of an action plan for further development (Figure 1).
[image: ]
Figure 1: Gibbs’ Reflective Cycle (Gibbs, 1988)
[bookmark: _Toc170135476]Week 1  
Considering the description stage, the PDP module’s first session’s content was educational and useful for anyone searching for work in human resources (HR). Learning about concepts that would help me advance in my career, such as Specific, Measurable, Achievable, Relevant and Time-bound (SMART) goals and growth mindset theory, made it simpler for me to process every aspect I would need to show an HR function. Following the research of Latham (2020, p. 20), I was able to consider how one could study adjust more successfully to changes in the future because of self-reflection. The ability to think quantitatively and specifically about goals helped me to stay focused on learning the most critical skills, such as talent acquisition strategies, employment law compliance, and certification in personnel administration to pursue my career as an HR assistant.
I felt that performing exercises like the strengths, Weaknesses, Opportunities and Threats (SWOT) analysis provided me with a strong awareness that I could use to constantly assess my suitability for this kind of employment. In technical areas, I found strengths in confessing while learning, which is essential in duties like managing staff or hiring new employees. In communications and relationships, I found confidence in the potential I could stand for. However, I also acknowledged the weaknesses in technical skills which could negatively affect my responsibilities in future for recruiting and keeping employees in future. My ability to show clear, attainable goals has helped me in my thoughtful preparation of how to become certified for work as an HR assistant. 
Purposeful self-improvement goals included the requirement to investigate professional qualification pathways. Following the research of Jacot et al. (2019, p. 300), motivation for tasks related to continuous learning was increased when I experienced fewer serious problems with people who were comparable and shared similar aims. My involvement provided me with the chance to investigate my potential contributions to HR from a developmental standpoint. I have concluded that I need to embrace progress rather than perceive it as a barrier to continue forward, stay on this predetermined course, and improve my ability to reach the benchmarks that will enable my vision to be realised. It seems clear that using analytical techniques will consistently enhance and direct my future study in this field.


[bookmark: _Toc170135477]Week 2 
This module’s second session strengthened my justification for working in the human resources division. Concerning the description stage, the Johari Window model, learning preferences, and personality assessment activities were informative. Using the Visual, Aural, Kinesthetic, Read and Write (VARK) and Honey-Mumford models to analyse my learning preferences and personality, I found how to apply this to my work. Following the research of Dantas and Cunha (2020, p. 100017), through these learnings, I feel that I will be able to guide others appropriately because I will know that a healthy mix of theory and practice is suitable for me. Conversely, the Johari Window helped the recognition of my blind spots and other hidden self-beliefs, which are critical in this intensely relational position.
There were certain difficulties in implementing and categorising the theoretical ideas. However, I was able to understand it with the instructor’s helped the group’s discussion. My understanding of frameworks was improved by the teaching team’s use of examples and linkages between abstract ideas and practical applications. Assignments also required taking these variables and unclear characteristics into account to assess for any gaps in the services provided. Integrating the research of Mamajanova (2020, p. 567), through the group presentations, I and the other participants were able to find further hidden preconceptions or a lack of social skills that could prevent me from meeting various client needs if I wanted to work as a HR assistant. 
Furthermore, using Gibbs’ reflective cycle support structured reflection journal appeared like an effective way to continuously improve my professional development as I will be able to reflect on my HR practices using this reflective model as an HR in future. In the future, action planning combined with the long-term application of psychological tools will enhance the correct perspective needed to survive in this ever-changing world. However, as per Gibbs (1988), to enhance this evolutionary learning process, it is helpful to consistently apply reflective best practices, such as Gibbs’ stages.
[bookmark: _Toc170135478]Week 3 
There was more time this week to make an argument for transitioning to human resource management. Following the research of Rakowska and de Juana-Espinosa (2021, p. 669), employers’ fundamental competencies or employability skills, which were the focus of this analysis, revealed transferable abilities like leadership and communication within situational flexibility that may be used to advance organisational teams. But to prepare individuals for the best profession possible, it also needs to be acknowledged that structured training based on frameworks for lifetime learning is necessary. When it comes to creating SMART goals, I would like to use my enhanced qualifications to secure employment as an HR assistant in five years. The SWOT analysis also revealed that although technical skills may need support in the form of technical training to execute administrative skills like compensation and data processing, interpersonal skills are strengths. 
According to Guerra-Báez (2019, p.e186464), university modules help students develop their competencies in the classroom and on assignments; however, to address some of the inadequacies, more organised added sessions that combine theory and practice would enhance the learning process. My preparation for career opportunities will derive from taking an internship in addition to other qualifying courses in employment law, recruitment, and related disciplines. Considering HR’s emphasis on people, the preferred learning methods results proved that learning was experiential and collaborative which are ideal qualities for the field. 
Furthermore, the Yorke and Knight (2004) employability paradigm highlighted achievement through a step-by-step pathway, classifying changing knowledge, abilities, and experience in an organised manner. However, peer mentoring and training were required due to difficulties in integrating theory. Future assessments of the enhanced knowledge and skill development outlined in the PDP will be conducted through the scheduled reflection and the development program. For example, biweekly communication checks, outline the improved presentation skills needed in this developing field.
[bookmark: _Toc170135479]Week 4 
This week was useful in understanding how to intentionally develop personal branding that aligns with the intention to be an effective HR assistant. Following the research of Marin and Nilă (2021, p. 100174), learning how to apply the science of personal branding to advance one’s career and align oneself with key competencies interested me. To work as an HR assistant in a major company during the next three years is an example of a SMART goal that has been made. In this sense, my goals are to earn a professional certification in HR management and gain nine months of relevant internship experience. Interpersonal qualities and dependability were strengths, while a lack of technical experience and specialisation was a weakness, according to a SWOT analysis.
The findings of the Kolb and Honey and Mumford learning style questionnaires, which showed a preference for the activist, practical, and reflective learning modes, supported the learning. The most beneficial environments for these inclinations to develop are those found in academic curricula, combined with practical organisational tasks and leadership training. According to Hardjati and Febrianita (2019, p. 3192), because HR support positions require interpersonal skills, it is important to get these essential employability skills, which include problem-solving, communication, and teamwork. Through Toastmasters events involving public speaking in various workplace contexts, my specific PDP aims to improve communication skills. This relates to learning styles and helps to resolve the technical issue of rapidly integrating sophisticated frameworks as planned. 
Gawel (2019, p. 11) showed that Maslow’s hierarchy of needs is the theory that attracted me the most out of all of them because it centres on the importance and needs of people, which is essential for HR positions and career goal alignment. By keeping a methodically organised evaluation, this strategy helps to structure the progression focal areas. However, I felt that taking part in the curriculum that addressed self-promotion concerning employment was right for my goals. 
[bookmark: _Toc170135480]Week 5 
This week helped expand my understanding of employment opportunities and how to highlight natural abilities in application materials. Following the research of Abbas et al. (2022, p. 243), comparing various resumes and cover letters showed how to advance in HR by matching abilities with employment opportunities. Using Gibbs’ reflective approach (1988), it was helpful to examine the existing knowledge and find the areas that need further practice by developing sample applications based on the learned rules. Examining the preferred narrative style and the transferable accomplishments developed an admiration for gradually producing an authentic narrative. In addition, taking part in courses that covered recruiting procedures helped me understand how to conduct corporate culture research and how culture promotes reflection.
Certainly, weaknesses like insufficient exposure were balanced by the motivation to take part in internship activities because of the implementation of SMART goals and SWOT analyses. Integrating the research of ‌Hcpc UK (2024), the experiential preferences were completed by reflecting on contextual information and real-world leadership experiences, like the Honey and Mumford questionnaires. It is analysed that cognitive flexibility and empathy should be developed in terms of interpersonal effectiveness, adaptability, and initiative which are essential competencies of the HR profession. However, reflecting was difficult to transform the suggested theories into practical, easily measured plans. 
While the explanations provided by instructors helped me understand the models better, there continued to be an opportunity for improvement in terms of my ability to apply various concepts to the process of self-development. The SMART goals and associated PDPs were divided into precise, quantifiable tasks with due dates and success criteria to provide a more realistic sense of progress. Following the research of Chang (2019, p. 95), the implementation process can be continued by supporting a record of the steps taken to achieve the predetermined goals and aims. Participating in this course typically helped me develop an authentic awareness of self with guiding principles that align well with the path of employment as an HR assistant. The development of the abilities needed to do goals is encouraged by the support of a comprehensive evaluation of exposed learning and systematic self-assessment (Appendix 1).
[bookmark: _Toc170135481]Conclusion
In conclusion, taking part in this five-week professional development module helped me obtain an important perspective on how my career aim of being an HR assistant is progressing. Every step along the way, I was able to evaluate the most important things I had learned and find areas that still needed development by using Gibbs’ reflective framework. Aspects including career psychology, entrepreneurship, and personal branding were examined while taking into consideration my goals, interests, and strengths. An organised approach was aided using SMART goals and comprehensive PDPs with standardised assignments. Despite notable integration issues, an engaging learning process that required me to engage with a reflection aligns well with my determination. However, upholding structured reflective techniques will be essential to preserving the abilities that I gained from this training, which will allow me to move forward and continue to be successful in my HR profession.
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[bookmark: _Toc170135484]SMART Goal 1
Secure an interview for a 3-month internship in a reputable HR department by the end of December 2024
S
· Obtain real-world HR experience
M
· 3 months complete internship
A
· Focusses application process
R
· Various similar roles are available in the marketplace
T
Apply from August- October 2024

[bookmark: _Toc170135485]PDP 1: Application Process
Objective
Submit 5 relevant applications per week
Tasks
· Research companies each Monday and Tuesday
· Drat Curriculum Vitae (CV)/Cover letter each Wednesday and Thursday
· Submission of applications on Friday

[bookmark: _Toc170135486]SMART Goal 2
Develop presentations evaluating learning theories to enhance public speaking capabilities by June 2025
[bookmark: _Toc170135487]PDP 2 
Objective 
Present 5- minute speech monthly
Tasks
· Research presentations
· Create 10 slides presentation
· Practice presentation by end of month
[bookmark: _Toc170135488]COURSEWORK 2
Company Overview
Farmers Edge is a world-class, renowned company around of precision agriculture, showed in 2005 by Wade Barnes and Curtis MacKinnon in Winnipeg, Manitoba, Canada. The goal of the company is to deliver right and reliable technologies to the farmers of the world for the transformation of their businesses into economical and eco-friendly ones. Farmers Edge focuses on farmers as its clients, while it has good worldwide coverage, and the company offers its services in North and South America, Europe, Australia, and Asia regions that play a significant role in agricultural production. This company is focused primarily on the AgTech niche, which in turn specialises in software products for farmers and farm management. FarmCommand is the main product of Farmers Edge, and it is a platform that amalgamates data from varous sources, such as satellite imagery, weather information, soil samples, and analytical tools. This empowers the farmer to manage the affairs of his or her farm by making the right decisions and adopting precision agriculture to do so. 
Currently, one of the technologies used by Farmers Edge is VRT, which lets farmers control the application of seeds, fertilisers, and pesticides to the extent of field requirements. This practice is extremely useful as it ensures that inputs have been utilised appropriately together with the production received to reduce environmental effects on farming. One cannot help but see that by using its products, Farmers Edge is contributing to the achievement of the goal of sustainable agriculture. Through the software, farmers are given the means with which to better control the input expenses, and therefore the company is contributing to bringing down the carbon footprint of farming. 
Farmers Edge has also obtained a lot of funds for research and development, whereby it works hand in hand with research institutions, universities, and technological partners to order to produce innovative solutions that will help overcome the challenges that crop production faces in modern farming. Along with its technological solutions, Farmers Edge heavily focuses on agronomic advice, which helps farmers understand the analysed data and make the right decisions on their farms. Its training programmes and technical supports ensure that the farmers, efficiently and in a sustainable manner, include the output of the companies’ digital solutions. Being aware of the necessity of cooperation, Farmers Edge interacts with other significant players, governments, and agricultural associations to support the proper policies on sustainable agriculture and farming societies internationally. Thus, by cooperating with such partners, the company strives to promote the use of sustainable farming methods and support international sustainability goals. 
Automating farming has seen many agricultural technology firms being developed, and among the best firms is Farmers Edge, which offers a range of digital agriculture products. Due to these principles, the company has strong credibility as a partner in the transition of the agricultural sector in the country. As much as the global community is faced with issues of food insecurity and environmental management, Farmers Edge stands as one of the bedrocks of digital agriculture, where farmers are equipped with the technology requisites for profitability and sustainability in their operations.
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Curriculum Vitae (CV)
Ileana Ionita
33 Usk Street, Newport
Phone: 07789564152

Professional Summary: 
Highly motivated and technically proficient professional with a background in Mathematics and Computer Science, complemented by practical experience in agronomy and animal husbandry. Skilled in implementing sustainable farming practices and optimising farm operations. Skilled in the use of data and analytics to devise comprehensive management solutions that, among other things, enhance the yield and quality of crops, promote animals’ well-being, and sustain the soil’s productivity overall. Being ready to optimise their abilities within the framework of a complex position within Farmers Edge to enhance digital agriculture and take part in the creation of effective, environmentally friendly farming methods. Eager to promote the position of the company by executing the mission to advance sustainable agriculture transformation by applying precision technologies in practice.
Key Skills:
· Proficient in agricultural operations management and precision farming technologies.
· Strong understanding of agronomic principles, crop management, and soil health.
· Experienced in animal husbandry practices and livestock management.
· Data analysis and interpretation skills to derive actionable insights for farm optimisation.
· Effective communication, team leadership, and problem-solving abilities.
· Ability to pest and disease management strategies.
· Competence in budget development and resource allocation.
· Experience with agricultural software and digital platforms.
· Skills in training and supporting farmers on precision agriculture tools.
· Proficient in record-keeping systems for livestock and crop management.
· Ability to implement and check health and safety protocols.
· Strong organizational and multitasking abilities.
· Customer service excellence and relationship building.
Education:
Dumitru Dumitrescu Technological High School
· Mathematics Computer Science
· Graduation Year-2004
Work Experience:
Farm Manager Green Pastures Farm, Newport
June 2015 – Present
· Managed day-to-day operations of a 300-acre sustainable farm, overseeing crop cultivation and livestock management.
Agronomy Duties:
· Implemented precision agriculture techniques, including soil sampling and Variable Rate Technology (VRT), resulting in a 15% increase in crop yield.
· Conducted crop planning, planting, and harvesting activities, ensuring best use of resources.
· Monitored crop health through regular field inspections and data analysis, implementing pest and disease management strategies.
· Animal Husbandry Duties:
· Managed the care and welfare of livestock, including feeding, breeding, and health monitoring.
· Developed and kept animal health records, ensuring compliance with veterinary guidelines.
· Implemented rotational grazing systems to support pasture health and productivity.
· Led a team of 10 farm workers, providing training and guidance to ensure adherence to sustainable farming practices and ambitious standards of animal welfare.
· Developed and managed farm budgets, achieving a 10% reduction in operational costs through efficient resource allocation.

References: 
Available upon request.

Cover Letter
Ileana Ionita
33 Usk Street
Newport
Phone: 07789564152
Email: ionitaileana1985@yahoo.com
Date: 20/06/2024
Farmers Edge Inc.
Box 7, 9th Floor, 360 Main Street
Winnipeg, Manitoba, R3C 3S3
Canada

Dear Sir/Madam,
Please find attached my resume for the Precision Agriculture Specialist’s position at Farmers Edge. Having the background knowledge in mathematics as well as computer science and especially the experience I have gained in the technical field of agriculture, especially in the agronomical and animal production sectors, I believe I will be an asset to your creative team. 
My university education has developed my ability to think critically, which enables me to solve issues arising from data as well as implement precision farming principles. Based on the knowledge I got at Dumitru Dumitrescu Technological High School, I gained solid ground in mathematical modelling and programming, which are important to harnessing digital technologies in agriculture. 
In my earlier organisations, I have also implemented sustainable farming to improve crop yield and animal breeding. For instance, when I was a farm manager at Green Pastures Farm, I was able to develop and implement some interventions that led to an increase in yield of 15 percent by implementing precision agriculture such as soil sampling and variable rate technology (VRT). Also, I ensured that the operational costs were reduced by 10% through the proper usage of resources and farming techniques. 
While working at Fresh Fields Agricultural Services Ltd., I was involved in soil sampling and analysis, and advice was given as to nutrient management and the improvement of soil status. Regarding to precision agriculture, I helped in the installation of technologies and in creating and sharing a crop management plan with the farmers, thereby increasing the yield and quality of the crops. The knowledge also entails offering farmers’ education on the utilisation of precision agriculture equipment and other practices that could be implemented to enhance farming. 
When working at Harvest Supplies, I performed as a store manager, overseeing the inventory and increasing customer satisfaction with an individual approach. It further exposed me to customer service and the different requirements of clients with an inclination towards agriculture. 
I am especially interested in the strategy of Farmers Edge to transform agriculture through innovations such as Farm Command and VRT. It also helps that I know your company is committed to sustainability and that our approach to innovation is compatible. Here, I am ready to use my agronomy and animal husbandry ability as well as my data analytics experience to further your goal doing more for digital agriculture and farmers. 
That is why I want to be part of your team dedicated to the Farmers Edge: this company’s vision of innovative agricultural tools appeals to me. I do think that you will find that my background and experience will help me be that person to help support the initiatives that you will be implementing. I have a certain passion for sustainable agriculture and innovations and am eager to help Farmers Edge with further success. 
Enclosed, please find a copy of my resume, which gives more information about myself and my achievements. Thank you for affording me the chance to describe how I can utilise Farmers Edge’s requirements to help me as an employee. I would like to thank you for sparing your time to review my application. I am very much looking forward to speaking with you soon and am excited to explain how I may be useful in your organisation. 

Yours sincerely,
Ileana Ionita
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