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Describe and explore ONE of the following theories: Feminism, Marxism or Social constructionism. 
The historical context which is related to Feminism by considering the impact the suffrage movement had on Britain in the 19th Century (Jenainati, 2007). Within this movement the suffrages were fighting for ‘the right to vote, cooperative rather than family-based childcare, equal pay for women and family allowances for all children’ (Jenainati, 2007). In society, today the Feminist movement is still relevant, as women do not have equal pay in all professions to men (National Organization for Women, 2018). Also, there are family allowances for all children but there is an age limit restricting this and it also becomes complicated because once a child is over sixteen the parent or carer of that child must claim this benefit to receive it (Department for Work & Pensions, 2016). The ideology of ‘Feminism’ has several definitions because individuals within society can interpret the phrase in alternative and different ways. One example of a definition is ‘the belief that women should be allowed the same rights, power and opportunities as men’ (Cambridge University Press, 2018). This suggests that those who are feminists believe that every member of society should be treated equally (Chambers, 2013).  An alternative interpretation is that ‘the true definition of Feminism is to have equal standards for all people regardless of gender’ (Montgomery, 2016). This conveys that the various Feminists’ definitions are very similar and all have one goal, to have gender equality throughout society (United Nations, no date). However, the previous definition has been ‘misconstrued through popular icons in the field of Feminism today’ (Montgomery, 2016). With this ideology in mind, (Montgomery, 2016) believes that ‘feminists should rename their movement to the more appropriate term of egalitarianism.’ Critics may argue that this phrase is more appropriate than the term Feminism because ‘if an individual is an egalitarian, they are automatically a Feminist as well, because egalitarians believe in gender equality’ (Affinity, 2017). However, as there are many different groups of feminists such as the Radical Feminists, they would not consider themselves to be equalitarian, because a small number of Radical Feminists have the extreme view point that they should not live or be around men (The Baffler, 2018). 
[bookmark: _Hlk510694145]Radical Feminists would consider themselves to be ‘globally oppressed by men as a biological class’ (Radfem Collective, no date). ‘Male power is constructed and maintained through institutional and cultural practices that aim to bolster male superiority through the reinforcement of female inferiority’ (Radfem Collective, no date). This indicates that Radial Feminists believe that men use their biological sex to gain power and influence in every institution that they are a part of, which conveys unfair sexism according to the Radical Feminists (The Stanford Encyclopaedia of Philosophy, 2016). Furthermore, Radical Feminists have very strong opinions on several topics; they have many ‘core principles,’ for example, society is led by the patriarchy (Radical Feminism U K, no date). This ‘means a hierarchical society run by men for men’s benefit, with men on top of the social system and women on the bottom’ (Radical Feminism UK, no date). Another principle Radical Feminists poses, is their view on sex roles or gender roles which are the way men and women conform to a certain character within society (Lorber, no date). The Sex Discrimination Act 1975 supports the view of Radical Feminists as their core principles are :
‘to render unlawful certain kinds of sex discrimination and discrimination on the ground of marriage and establish a Commission with the function of working towards the elimination of such discrimination and promoting equality of opportunity between men and women’ (Legislation.gov.uk, no date). 
This conveys that under this piece of legislation, Radical Feminists should be protected and if discriminated against, then this is illegal and they can contact the authorities about this matter (Weiss, et al, 1996). To critically analyse Radical Feminists when they protest, they believe in ‘marches to strikes, smashing windows of pornography shops, flour-bombing beauty pageants, letter-writing campaigns and ‘die-ins’ in Downing Street’ (Sisterhood and After Research Team, 2013). These types of protests indicate that Radical Feminists can become violent, when they are fighting against certain movements that they do not agree with and this leads to them being arrested or cautioned by the authorities to maintain peace on the streets (Mann, 1998). Radical Feminists also have very opinionated views and they interpret sex roles or gender roles to be that ‘women are socialised into behaving in submissive and passive ways in relation to men and to value men more than themselves and other women’ (Radical Feminism UK, no date). Critics may argue that the Radical Feminists are interpreting these roles incorrectly because since the 19th Century, societal roles are changing; many individuals do not conform to their perceived ‘gender role’ that once traditionally was apparent (Boudet, no date). However, some people do conform and use sex roles or gender roles which conveys that the Radical Feminist point of view can be correct but only in some cases (Suter, et al, 2006). 
[bookmark: _Hlk511483383]Liberal Feminists differ from Radical Feminists as they believe that ‘women and men should be treated as equals’ (Feminist Theory, no date). The main issues Liberal Feminists fight against are: ‘reproductive and abortion rights, sexual harassment, voting rights, education, affordable childcare and affordable health care’ (Feminist Theory, no date). This conveys that each of the Feminists’ movements do have similar beliefs and values however, the way that they interpret themselves being treated within society and by men is completely different depending on the exact Feminist movement that they consider themselves to be a part of (Academy Publisher, 2011). Liberal Feminists try to solve their main issues by trying to promote a non-sexist socialization to children’ (Feminist Theory, no date). This can be controlled by an individual’s family because they are the main agency of socialisation for children throughout their lives (Maccoby, 1992). An example of parents using this process can be made through a family ensuring that they do not give their child gender based toys that have been portrayed through the media to only be suitable for one gender (WordPress, 2018). Liberal Feminists believe this could alter the way that children think from a young age because their views and opinions are formed through the primary socialisation that they receive from their family (Browne, no date). This could have long-term benefits to the Feminists movement because if that child did not conform to gender roles then they could influence those around them at an older age to believe in equality throughout society within all institutions (The Stanford Encyclopaedia of Philosophy, 2016). Therefore, Liberal Feminists’ ‘main aims do have some similarities with the problems that Radical Feminists are trying to change’ (Freeman, 2001). However, the initial principle of Radical Feminists and Liberal Feminists are completely different because Radical Feminists’ believe that men ‘oppress women’ whereas Liberal Feminists have the view point that men and women should be entirely equal within society (Stanford Encyclopaedia of Philosophy, 2009). Also, under the legislation of the Equal Pay and Equality Act 2010, Liberal Feminists have found that equal pay is not given to everyone in the workplace and under this Act ‘anyone classed as employed regardless of their level, or contract type can make an equal pay claim’ (In Brief.co.uk, no date). This conveys that under this piece of legislation everyone is entitled to equal pay, but this is not the case in many institutions. Therefore, those who do not receive an equal amount of pay to their co-worker, can claim that their rights have not been supported (EuroPound, 2018). However, there are many reasons why people do not receive equal pay, this is not only because of gender. Although, the amount of experience and qualifications an individual has and also women and men taking maternity and paternity leave, are some of the main factors to why both genders do not receive equal pay (Striking Women- Rights and Responsibilities, no date).  
Postmodern Feminism is ‘associated with the work of Judith Butler’ (Ratliff, 2006). ‘Postmodern Feminism is the modern branch of Feminism that strives for equality for all genders’ (IAC Publishing, 2018). This conveys that the majority of Feminists have very similar views regarding equality (Brunell, et al, 2018). However, this type of Feminism has been modernised to fit into current society and to be a part of the changing laws and legislation that are currently standing within parliament (The Institute of Historical Research, 2008). For example, ‘the Equality Act 2010 protects people from discrimination in the workplace and in wider society’ (GOV.UK, 2015). Therefore, under this Act Postmodernist Feminists are protected from discrimination as they may experience sexism in the workplace (GOV.UK, no date). This can be shown through wages for men and women not being equal in all professions (HM Government, no date). This conveys that the Postmodernist Feminist viewpoint is accurate because men and women are not treated equally within all institutions that they are a member of (Stanford Encyclopaedia of Philosophy, 2016). Postmodernism ‘also refers to a more general sense of radical change in the ways of thinking we have inherited from the eighteenth- century European Enlightenment (Jackson, S. et al, 1998). An alternative view of some critics believes that ‘women is ‘other’ but say that this is actually an advantage because of the possibilities that being outside of the male-dominated world has’ (Sharp, no date). This suggests that some people may view Postmodernist Feminists as ‘other’ which conveys that they are labelled as different to the opposing sex (Scribd, Inc, 2018). This can then affect the self-esteem of the Postmodernist Feminists are they are being stereotyped by this view of them (Academia, 2018). However, this view could be seen as extreme, that everyone within society will view Postmodernist Feminists to be advantaged by being alienated by a male-dominated society (Russ, 1985). 
[bookmark: _Hlk511820382]Furthermore, Marxist Feminists have the view that within contemporary society individuals are ‘exploited’ by the people above them in class position. Karl Marx defined two main positions in society which were the bourgeoisie, who are the upper class and the proletariats that are known as the underclass (Encyclopaedia of Marxism, no date).  This expression of class led to the unfair treating of the lower class within society (Slaughter, 1975). Therefore, this suggests that within the Marxist Feminist movement, gender is not the only problem, it is also the way in which individuals are treated regarding their class (International Socialist Organization, 2013). Engels (1884) also held the view that ‘Marxist Feminism focuses on the dismantling of capitalism to liberate women’ (LinkedIn Corporation, 2018). This conveys that society uses the means of production to exploit women and for the Bourgeoisie to make a profit from giving women especially low wages in order to consume as much profit as possible (Muñoz, et al, 2000). This can be supported by the fact that in some professions women do not earn the same amount as men (Full Fact.org, 2017). For example, ‘the pay gap for the category journalists, newspaper and periodical editors, which includes broadcast journalists, is 7.1%’ (BBC, 2018). Additionally, another example of this practice is ‘the Office for National Statistics goes on to point out, 63.9 per cent of the gap cannot be explained, and suggests that the analysis would benefit from information on family structures, education and career breaks’ (Equal Pay Portal, 2018). The Human Rights Act (1998) would support Marxist Feminists because within this movement ‘it lets you defend your rights in UK courts and compels public organisations- including the Government, police and local councils to treat everyone equally, with fairness, dignity and respect’ (Liberty Human Rights, no date). This conveys that under this Act all members of society are entitled to fight for justice, for example, if there was a protest and a Feminist was arrested then they could use the Human Rights Act (1998) to express and support their view to be heard (Mind, 2015). Some critics of Feminists may suggest that the Human Rights Act 1998 is supportive of all Feminists but also those who do not consider themselves to be a Feminist (Nash, 2002). Therefore, the Human Rights Act 1998 is showing equality towards every individual which is positive, to achieve a fair society for everyone to be a part of and to live within (Mind, 2013). Some critics may argue that Marxist Feminists are viewing society unfairly because it has changed considerably since the suffrage movement in the 1920’s. For example, the introduction of the ‘contraceptive pill, abortion rights, access to divorce and changes in attitudes towards sex and pregnancy outside marriage’ (International Socialism, 2018). This suggests that women have been given more choice and freedom towards their personal lives (Murray, 2011). However, still in contemporary society ‘two thirds of those trying to survive on the minimum wage are women and the average gender pay gap across society is 18 percent for full-time work’ (International Socialism, 2018). This illustrates that women are still being treated unfairly in the workplace and even with the Equality Act 2010 and the Equal Pay Act 1970 that the government introduced; their policies are not being completely enforced. This suggests that government policies are not always listened to by all establishments that have a difference in pay for men and women (CIPD, 2018). 
[bookmark: _Hlk511915012]Within contemporary society today, Feminists are still protesting for women’s rights, but also being advocates for those who cannot voice their own opinion or be heard by government (Sisterhood and After Research Team, 2013). For example, ‘marches took place nationwide in opposition to newly elected US President Donald Trump’ (Buncombe, et al, 2018). This is a Feminist issue as President Donald Trump has very strong and extreme views about women. Feminists have made several protests against him because of the extreme opinions that he possesses (Cohen, 2017). Another example of modern day protesting by Feminists include in Spain, women decided to desert ‘paid and unpaid labour to take part in the country’s first nationwide feminist strike’ (Oppenheim, 2018). This event took place on ‘International Women’s Day’ which conveys that Feminist strongly believed in doing this and they thought that it would ‘draw attention to domestic violence, sexual discrimination and the gender pay gap, which has substantially disrupted the country's train network’ (Oppenheim, 2018). This is a clear example of Feminists actively fighting for their rights, protesting against institutions that they do not believe are being used for something that they do not think is correct within society (University of Cambridge, 2018). Finally, ‘2018 marks the 100th anniversary of women’s enfranchisement in the UK’ (Hall, 2018). This conveys that ‘the 1918 Representation of the People Act was passed a century ago, granting some British women the right to vote for the first time in history’ (Hall, 2018). This suggests that within one hundred years the Feminist movement has created a massive impact towards women’s rights and their position within society, which is very positive (Grochala, 2016).
To summarize, the Feminist movement has had a very powerful impact on the lives of not only women but other surrounding issues like the gender pay gap and the differences in pay in the workplace when someone takes maternity or paternity leave (The Fawcett Society, 2017). Feminists have also helped those who do not receive the same amount of money for an occupation because of the qualifications that they possess or the lack of experience that they have (Stamarski, et al, 2015). This is an incessant problem within the work place that Feminists protest against (Quartz, no date). However, even with the Equality Act 2010 and the Equal Pay Act 1970 not everyone is receiving the correct amount for their occupation (Equal Pay Portal, 2017). This is not completely negative, as Feminists have raised awareness to those who have this problem and have informed them on how to solve it. For example, contacting the government to make a claim against this continuing (Davtyan-Gevorgyan, 2016). The Feminist movement is also made up of many different subcultures of Feminists, most of them believe that gender equality is how society should run (Stanford Encyclopaedia of Philosophy, 2016). However, there are Feminists like Radical Feminists who possess the view that women are treated inferior to men, to help men achieve their goals and oppress women (Ghorfati, et al, 2015). Although, equality is the main objective for all Feminists, as they believe that equality and diversity is the way in which society should develop. They should be empowered and their protesting has made a positive impact towards women and has helped women to find equality throughout society (Jass, 2013). 
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