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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).

Since qualifying as a social worker, I have developed strengths in communication, resilience and relationship-building with young people. These skills have been essential in supporting adolescents through challenging transitions and maintaining positive engagement. I have learned to adapt my approach to meet individual needs, which has helped build trust and rapport with young people who often present with complex emotional and behavioural challenges. However, through reflective practice and supervision, I have identified areas where my experience is limited and where further development would be beneficial. I will use Jasper’s Reflective Model (ERA cycle), which incorporates the stages of Experience, Reflection, and Action (Jasper, 2013), to critically evaluate my progress and identify future developmental needs in line with the Social Care Wales (SCW) learning outcomes.
Over the past year, I have gained confidence in statutory visits, Child Looked After reviews, wellbeing assessments, and supporting young people into semi-independent placements. I have worked effectively with external agencies and used supervision to address challenges such as tenancy breaches and risk management. These experiences have strengthened my ability to manage risk and maintain professional boundaries. However, I recognise gaps in my experience, particularly in placements with parents, using family networks for safety planning and Section 47 investigations. Developing these skills is essential for supporting young people’s transition to adulthood and managing complex safeguarding situations.
I have had minimal involvement in cases where young people return to live with parents. This is significant in my team, as many young people seek reunification at 1 18 and in some cases before they reach 18. On reflection, I feel uncertain about assessing parental capacity and ensuring safety when reunification occurs. Research highlights that successful placements with parents depend on thorough risk assessment and ongoing support (NSPCC, 2019). I recognise that without a strong understanding of these processes, I may not be able to provide the level of analysis required to safeguard young people effectively. To address this, I will shadow colleagues who are managing reunification cases to understand the assessment process and intervention planning. I will review literature on reunification and parental capacity assessments to inform evidence-based practice (SCIE, 2023). I will also ensure that I utilise my supervision sessions to reflect on learning and discuss how to apply theory to practice. This development will strengthen my ability to apply analysis in assessments, ensuring interventions are informed by evidence and tailored to individual needs.
While I have engaged families in care planning, I want to build skills in using family networks for safety planning. I recognise that involving extended family can reduce placement breakdown and improve outcomes. However, I need confidence in facilitating family group conferences and mapping networks (BASW, 2023). Without these skills, opportunities for collaborative planning may be missed, which could impact the stability of placements and the young person’s sense of belonging. To develop this area, I will attend training specific to family group conferencing and network mapping. I will utilise my monthly supervision sessions to reflect on cases where family involvement was limited and explore strategies for improvement. I will then apply learning by introducing family network mapping in relevant cases. This will enhance collaborative working with young people, their carers and professionals, promoting shared responsibility and sustainable support plans.
During my first year in practice, I did not have the opportunity to lead any Section 47 investigations, which means my experience in this area remains limited. As a result, I feel apprehensive about managing complex safeguarding situations. Observing experienced practitioners will enable me to understand thresholds, decision-making, and multi-agency coordination (Social Care Wales, 2025). Developing confidence in this area is essential for managing high-risk cases effectively and ensuring that safeguarding procedures are followed rigorously. To build competence, I will accompany experienced social workers during investigations to learn best practice. I will complete safeguarding courses to build theoretical knowledge. Using reflective discussions in supervision will also enable me to consolidate my learning and develop confidence in applying professional judgement. This will prepare me for high-risk cases requiring sound judgement and effective intervention in increasingly challenging and complex situations.
Supervision will provide space to reflect on experiences, identify learning and plan next steps. Training will give me practical tools and theoretical frameworks, while research will ensure interventions are evidence-based. For example, reviewing reunification studies will inform assessments and family group conferencing training will strengthen collaborative planning. These approaches will help integrate theory with practice and support a holistic safeguarding approach. I will also use reflective journals to capture learning from shadowing and training to monitor progress and identify further development needs. Using Jasper’s Reflective Model (ERA cycle) has helped me identify key areas for growth and plan targeted actions. Over the next 12 months, I will focus on placements with parents, family network engagement and Section 47 investigations. Through supervision, training and research, I aim to build confidence and competence, ensuring my practice aligns with SCW learning outcomes and supports positive outcomes for young people.

Words: 821



Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

Using Jasper's Reflective Model (ERA Cycle) (Jasper, 2013), I have reflected on the learning needs identified in Part A and evaluated the extent to which these have been achieved. This reflection has enabled me to consider my progress and identify future learning needs that will support my transition from a newly qualified social worker to an experienced practitioner.
One learning need identified in Part A was strengthening my ability to apply analysis in assessment to inform interventions, particularly in relation to reunification with parents or family members. Through supervision, case discussions and observing experienced colleagues, I have developed a greater understanding of the complexities involved in assessing parental capacity and balancing young people's wishes with safeguarding responsibilities. Reflecting on my practice, I recognise that I initially lacked confidence in analysing family dynamics and assessing long-term risks. However, engaging with research and supervision has strengthened my analytical skills and highlighted the importance of evidence-informed practice when making recommendations (NSPCC, 2019; SCIE, 2023). Although I now feel more confident in contributing to these assessments, I recognise that my experience remains limited. To continue my development, I need further opportunities to undertake complex parenting assessments independently and use supervision to critically evaluate my decision-making.
A second learning need related to collaborative working with young people, families and partner agencies. Since identifying this area for development, I have become increasingly aware of the benefits of relationship-based practice and involving support networks in planning and intervention. Working alongside professionals from education, health and housing has strengthened my understanding of effective partnership working and its impact on outcomes for young people. However, reflection has highlighted that my opportunities to engage directly with families have been limited due to my caseload predominantly consisting of Unaccompanied Asylum-Seeking Children (UASC). Many of these young people have limited or no contact with family members, reducing opportunities to develop family-centred practice. Whilst this has enabled me to gain valuable experience supporting young people through complex transitions and immigration-related challenges, it has also highlighted a gap in my experience of facilitating family involvement in assessments and care planning. Through training, supervision and research, I have become more aware of the importance of family engagement where appropriate (BASW, 2023). As a result, improving my skills in family meetings, family network mapping and restorative approaches remains a key area for development. I plan to seek opportunities to shadow colleagues and undertake relevant training to strengthen my confidence in this aspect of practice.
The final learning need involved developing confidence in intervention and professional judgement in increasingly complex safeguarding situations. Throughout the year, I have participated in safeguarding discussions, risk management meetings and multi-agency decision-making processes. In addition, I have had the opportunity to lead a small number of Section 47 investigations. Reflecting on these experiences, I recognise a significant increase in my confidence and understanding of safeguarding procedures, threshold decision-making and professional accountability. Training has strengthened my theoretical knowledge, while supervision has enabled me to critically reflect on decision-making and challenge assumptions. However, although I have gained valuable experience, I remain aware that my exposure to complex safeguarding enquiries is still relatively limited. Social Care Wales (2025) highlights the importance of critical reflection and professional judgement when working in complex situations. Consequently, I need continued exposure to safeguarding investigations, strategy discussions and complex risk assessments to further develop my competence and confidence. Ongoing training and reflective supervision will remain central to this process.
Overall, I have made meaningful progress in relation to the learning needs identified in Part A through supervision, research, training and practice experience. Supervision has been particularly valuable in supporting critical reflection and linking theory to practice, which aligns with Jasper's (2013) view of reflection as a tool for professional growth. Whilst my confidence and knowledge have developed, I recognise that becoming an experienced practitioner requires continual learning. Moving forward, I aim to further develop my skills in advanced risk assessment, trauma-informed practice, court work and leadership. Through ongoing professional development, I will continue to strengthen my practice and improve outcomes for young people and families in line with the expectations of Social Care Wales (2025).
Words: 685


	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

Feedback from young people has consistently highlighted my reliability, approachable nature and willingness to listen. Several young people have commented that they feel comfortable talking to me and are able to raise concerns openly. On occasion, young people have declined the support of an advocate, explaining that they already feel listened to and heard through their relationship with me. Reflecting on this feedback has reinforced the importance of relationship-based practice, trust and meaningful participation. It has encouraged me to continue developing my communication skills and ensuring young people's voices remain central to decision-making and future professional development.

Words: 97
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