                                                                        Abstract						From previous literature, it has been highlighted that personality plays a large role affecting our daily lives. How it affects us is up for debate. This study looked to utilize a thematic analysis of 3 groups of 4 individuals' transcriptions to breakdown their lived experience of all their unique personalities.  			


Introduction Personality plays a large role in everyday life, every decision, reaction or compulsion can be partly attributed to each and everybody ‘s dynamic personality. (Ormel et al., 2017) Early theories such as Freud’s psychoanalytic model of personality including Id (instincts), Ego (reality) and Superego (morality) believed that a lot of human personality was hidden within the sub conscious. (Peters, 2021) Psychoanalysts postulated that within the sub conscious there was a conflict going on, some believed that conflict could have arisen from traumatic experiences still affecting them without knowing it. (Kernberg, 2008). 			Other psychological theories like Maslow’s hierarchy of needs proposed that a human needs these five specific things present in their lives. A hierarchy of physiological needs, safety needs, love, self-esteem and topped by self-actualization. Self-actualization is the precipice as Maslow believed a person's goal is to grow and realize one's potential. (Benson & Dundis, 2003)													One aspect personality affects us is our emotional processing. Research has shown that neurotic traits effect people more negatively. (Komulainen et al., 2014), (Rosellini et al., 2011) Although neuroticism can be paired with positive coping strategy it can have many benefits like strong organizational skills, discipline and conscientiousness. (Dougherty et al., 2019) 

Method
 
Participants
 
The participants for this study were selected through purposive sampling to ensure the inclusion of individuals with relevant experiences related to the research questions. A total of 12 participants, four in each of the three focus groups, comprising six males and six females ranging from 22 to 47 years of age, were recruited. All participants worked in office jobs in West Wales and responded to a request following a post outlining the study on LinkedIn. Participation was voluntary, and informed consent was obtained before data collection. 
 
Data Collection and Materials 
 
Data were collected through three focus groups via semi-structured questions, which allowed for flexibility while maintaining a focus on key topics. Three central areas of focus guided the discussions: the effect of dominant traits on their work and relationships, how they handle stress or challenges and an exploration of the strategies or practices used to balance or enhance their dominant traits. The focus groups, which lasted approximately 45 minutes, were conducted in a location convenient for participants and audio-recorded with their permission. 
 
Data Analysis
Data were analysed using Braun and Clarke’s (2006) thematic analysis, following the six-step process:
 
Familiarization with the Data: Read and re-read the data to understand its meaning. Note initial ideas and potential patterns.
Generating Initial Codes: Identify and organise meaningful features of the data by systematically coding it and highlighting interesting sections. Generate codes that capture significant features of the data and apply them across the entire dataset.
Searching for Themes: Group codes into broader patterns or themes. Collate codes into potential themes. Look for relationships between codes and broader themes. Gather all relevant data for each theme.
Reviewing Themes: Refine themes by checking how well they capture the dataset. Review all coded data for each theme to ensure coherence. Split, merge, or discard themes that are not useful or coherent. Revisit the dataset to ensure no important information is missed.
Defining and Naming Themes: Clearly define what each theme represents. Create a detailed analysis of each theme. Consider how themes relate to each other and the research question. Develop concise, informative names for each theme.
 
Ethical Considerations
Ethical approval for this study was obtained from the psychology discipline ethics board. Participants were assured of confidentiality, and pseudonyms were used in all documentation. Data were securely stored, and participants retained the right to withdraw from the study at any time without penalty.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Table 1 
Looking at the effects of personality on daily life with supporting quotes.


	Main Theme
	Sub-theme
	Quote

	Control


















Spontaneous 



















Internalization















	Organization





Negative aspects of perfectionism











Curiosity







Explorative











Isolation








Lacking emotion



	“I keep detailed to do lists and schedules” P1

“I rely heavily on planning and structure in my life” P2

“I like to minimize uncertainty and avoid surprises. Surprise equals meltdown” P2

“I can sometimes be over perfectionist, which means spending time ensuring everything is just right, even when it is not necessary” P4


“I like to go outside the box and often go with what feels right” P2

“I’m always looking for new and exciting relationships” P2

“My openness makes me eager to explore new ideas and methods in my studies” P4

“Finding a new perspective often helps me solve the problem creatively” P1




“I work best in quiet, solitary environments where I can think deeply” P1

“I make a conscious effort to schedule quiet time for myself” P4

“Those who don’t know me well may perceive me as aloof or distant” P1

“I believe in finding logical solutions and sometimes need to remind myself to consider the emotional aspect” P2





	
	
	




Results
The results of the thematic analysis suggest that each of the participants' personality traits carries with it strengths and weaknesses. Each side of the personality spectrum is covered by from consequences of wanting too much control to being too spontaneous and losing discipline within work. 

Personality impacts on working life.
A common theme among participants was the need for control coming representing itself in a strong desire for organization, strict deadlines and negative effects on their work life balance. “I keep detailed to do lists and schedules” P1. A small glimpse highlighting how organization is played out to keep on top of life. Then another participant said “I rely heavily on planning and structure in my life” P2. This statement reinforces how structure and planning is paramount in maintaining order. 								Opposite of order is chaos, in this sense chaos is abstracted as stress within this analysis. Stress evokes strong emotional responses in how it affects the participants. “I like to minimize uncertainty and avoid surprises. Surprise equals meltdown” P2. This quote exacerbates the role of control in their lives as it is a psychological barrier against potential uncertainty. The participants describe their response to surprises as a “meltdown” delineating how catastrophic a loss of control is to them. 

Introversion traits effects on relationships
A common theme in the transcript were introversion traits like, internalization, deeper connection over many shallow ones and a perceived lack of emotion from peripheral individuals. “I work best in quiet, solitary environments where I can think deeply” P1. Emily expresses her likeness for isolation, which can cause a reflexive response from co-workers impeding relationships. Emily distinguishes her thought process which again can influence resulting relationships as depth of thought requires patience which is an increasingly rare asset. 													Further in the transcript Emily says “Those who don’t know me well may perceive me as aloof or distant” P1. Emily is expressing her experiences of interactions with people and how she is perceived. Being depicted as “aloof” or “distant” could be interpreted as harmful towards Emily and could even be a reason for her insular nature. 				Being perceived as aloof or having a lack of emotion are not typically desirable traits within relationships. Group 2 participant John states “I believe in finding logical solutions and sometimes need to remind myself to consider the emotional aspect” P2. John may not be as introverted as Emily, yet his logical nature yields similar emotional characteristics suggesting he may have similar interactions. The final part of the quote shows him reflecting on past experiences to remedy possible previous ill encounters. 

Discussion
The findings from this study have highlighted everyone's unique trials that accompany their varying personalities. Whether they are staying on top of their tasks, emotionally distant or desire social cohesion to their own detriment. Previous literature proposes that the findings of this study are congruent with past literature as personality is a key moderator in human experience. (Françoys Gagné, 2020) 						At the precipice of Maslow’s Hierarchy of needs is self-actualization (Baiden et al., 2018). To attain self-actualization, one needs to attain a healthy level of control. (Rojas et al., 2023) Self-control has positive effects yet too much has reverse effects. (Wiese et al., 2017) Other have disputed that self-control has no bell-curve peak as individuals with higher levels of self-control are seen to lead happier lives. (Hofmann et al., 2013) A sign for unhealthy levels of control is when individuals work life balance favors one side heavily, this case work. (Stajkovic & Stajkovic, 2024) Some philosophers even believe that self-control or free will is an illusion and the desire for control is a direct contradiction to the purpose of a human's life. (Lopez, 2021), (Baumeister, 2024). 												A strong desire for control is also linked with perfectionism. (Hewitt et al., 2003) Negative effects of perfectionism in athletes result in low self-esteem, anxiety (Maltby & Day, 2001), depression (Jackman et al., 2017) and eating disorders. (Madigan et al., 2017) Further research has found that perfectionism is bidirectional, with perfectionism being a trigger for anxiety as well as anxiety triggering perfectionist behaviors like high levels of self-criticism. (Dobos et al., 2021) Both maladaptive and adaptive perfectionism have been linked to self-efficacy. (He & Ding, 2025) However, certain studies found similar results when studying each form of perfectionism. Consequently, leading to questions about methodology, which measurement tool was used, gender bias or age all affect these studies. (Smith et al., 2017)	A study on cultural intelligence found that the largest predictor of intelligence was curiosity. Secondly, curiosity is also linked to legislative traits. (Saini, n.d., 2018) 	
Conclusion
To conclude, the challenges everyone faces are vast and unique to themselves. A strength for one can be a weakness for another. For introverted individuals it could be that others perceive them to be awkward or unsociable, more extroverted people found that they needed to give others more time and space and to be more self-aware. To help individuals make positive adaptations in their personalities, interventions, team building exercises or one to one’s can alleviate some of the negative aspects of individuals personalities.
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