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Introduction – 
In this report I will be discussing my PDP (personal development plan) of my chosen job and what requirements I need to enable me to be successful in the future. I will be talking about long-term and short-term routes that might obstruct me whilst I am trying to grow my career. To add to this, I will be contemplating over the last 10 weeks studying professional career development and how it has boosted my knowledge on how to be successful in my career. My chosen job is a social worker that helps adults with disabilities.  

Chosen job – social worker that helps adults with disabilities 

Skills and knowledge – highlighted
To begin with, to become a successful social worker working with adults with disabilities you need to have skills and some experiences. In a social worker sector, these are some of the skills you will require when you are working. You will need to be patient when a crisis appears. This is because as a professional you need to be calm it is your responsibility to deflate the situation without causing any more problems. You will need strong observation this is to see what work needs doing within your job role. Keeping things private and confidential unless someone is in danger then you can raise a concern. Good communication (verbal and nonverbal) is a very important one as having this skill it can also build up the trust you and your client have. Listening is vital as the client should have reassurance their voice is being heard. The clients need motivation constantly by doing this it will make them feel like they are achieving their goals. If they hear the correct praises, it will push them to do even better leaving a positive impact on them. Last but not least, good management keeping on top of things as being a social worker you will have more than 1 case to be dealing with, so it is necessary to manage your time correctly and getting your job done without any mistakes. Social workers are very compassionate and caring for their clients. They take high accountability of their job going above and beyond achieving their goals. Social workers have immaculate understanding, and they also increase their knowledge by asking for feedback from another experienced social worker such as improvements and feedback on your current skills. Social workers work with a wide range of people coming from all sorts of background. They must be fully educated of a client’s background and beliefs before accepting their case. By being respectful to their needs and having a compassion to learn new things.

(Koprowska, 2020) says there is a lot of information when studying social work this is linked in this report as it explains the importance of communication when working as a social worker. 





PDP (personal development plan)

	Current study
	Study goals 
	How am I going to achieve that? 
	What obstacles might get in my way?
	Review – improvements and how well am I doing?

	Level 4 health and social care qualification 
	Level 5 health and social care qualification  
	Attending all my lectures 
Listening 
Focusing 
	Family emergencies 
Traffic whilst arriving
	Nearly finishing January 2023

	
	Level 6 health and social care qualification 
	Taking notes 
Arriving on time
Being well prepared
	Lack of knowledge 
Easily distracted
	Pending

	
	Level 7 qualification – masters 
	Staying motivated
Having a positive attitude 
	Unexpected illness
Time off university 
	Pending 



To start off with currently being a health care assistant it is similar of being a social worker working with adults with disabilities. I have a great working experience. My communication skills (verbal and nonverbal) have grown even better trying my best to understand what is needed to satisfy those in need. As working with adults with disabilities, it could be overwhelming to try and express your thoughts and feelings which therefore it is important to be a good listener and making them feel as comfortable as possible. I always ensure my clients are happy and satisfied with the service I provide before moving on to the next. This is vital to make sure your client does not require anything else and does not feel neglected leaving them with a smile on their face. 
Qualifications – to become a professional social worker, you will need a professional social work qualification such as (MA, BA, BSc, in social work) you can also have a diploma in social work or CQSW (certificate qualification of social work this might require to some companies they might be looking for a HCPC registration which is technology that stores all the information if they have reached their standards after completing the social work training. 
Salary – this could vary depending on if you’re a newly social worker or have been working for a long time. Starting rate £25,000 - £34,000. All this could change if you’re working through NHS or separate companies. 
Strength and weakness – having clients trust and knowing they depend their whole life on you could be shocking. This could be a positive thing and negative. It is positive as your trying your best to achieve their goals also it is a negative thing as you might be taking on too much work. Some of the weaknesses as a social worker working with adults with disabilities is making hasty decisions on the spot then explaining as to why you have made that choice. A good strength in this job role is being creative as they might enjoy working with you if you’re making it fun. 
Motivation – becoming a successful professional social worker you must be positive about your day. Every day comes with a new story and different cases that you must deal with professionally. As a social worker it is your duty to ensure certain tasks are done correctly without making a mistake due to lack of motivation. These adults with disabilities lay their whole life to a social worker, which they can make a positive change. 
(Fisher, 2009) has said social worker managers motivate their employees every day to ensure they provide the best service they possibly can as they have taken accountability of these vulnerable adults with disabilities.


Gibbs reflective cycle – 
Description 
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Conclusion 

Analysis
Evaluation 
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Analysing and evaluating my experience on this module in the format Gibbs reflective cycle
 
· Description – in this module I have learnt a lot of information such as creating a PDP (personal development plan) this is a table that is broken down into pieces on how I can achieve my goals that I have set myself. I have developed the skills and knowledge when working effectively. What requirements I need to succeed in my future. Preparing me for the outside life of education when I do go for a job interview. Gaining the experience to get accepted with in a job. 

· Feelings – studying this module it has boost my confidence. I have figured out what my strength and weaknesses are and how I can improve them for future references. 

· Evaluation – this module has been important to me as it will help me outside of education. I got a better understanding of what to do and not to do when reaching for my goals. 

· Analysis – in each lecture I have attended I have analysed well and been taking notes to help me in my assignments. I paid careful attention when the lecturer was delivering these lectures. 

· Conclusion – over all it was a positive ending I have taken a lot of information and developed it in my own understanding. I could also educate another person if they were to ask me for help. I really enjoyed this experience as it has helped me for life. 

· Action plan - having these mock interviews and preparing myself for a job has helped me boost my confidence. One of my weaknesses was that I get easily distracted but by planning a PDP (personal development plan) I have broken it down individually what I can do to avoid getting distracted and by focusing on my goal even more. I will not let one mistake ruin what I have got planned for me personally. 



Using the Gibbs reflective cycle, it has 6 stages which are broken down into headings. I have used this to explain my experience on professional career development. This is something I can take away and use it. I have used some sources from the library or google scholar to gain more knowledge. I know what my rights at work is as I didn’t before I joined the course.
(University of Cumbria, 2020) this source links back to the Gibbs reflective cycle as it has 6 stages explaining how you felt during this experience. 

Whilst doing the open book assessment I felt like I was under pressure, but I know I had enough time to tackle it and submit it on time. I stayed calm and did the best as I could do. From this experience I have learnt to stay calm whilst working under pressure. No one could speak in this assessment which made me focus even more as my weakness is I get distracted easily. 


Having this mock interview, it has boosted my confidence a lot as I was not too sure what to expect during this experience, I get a bigger picture of what questions will I be expecting when attending a real interview. it has made me realise asking the employer questions is fine without having to worry. You should feel comfortable in the environment that you’re taking your interview in. I was nervous but it was a positive experience which now I can reflect on and work on for the future.

The employment legislation is a very important one to me as I did not know what my rights were was an employee. Some of the rights I have learnt from this module are getting the national minimum wage, work no more then 48 hours per week but it is up to me if I would like to work more per week, should be treated the same as everyone else no matter if they have a higher job role then me. I am also entitled to 28 days of holiday. This part of the module has had a great impact on me as I have more knowledge of my employment legislation. I should also feel protected from my employee if I was getting discrimination appropriate action should be taken to avoid problems escalating. 
(GOV.UK, 2012) this source elaborates the correct actions and the legislation as an employee. This is linked in this report as a lot of people do not know their rights and there are websites and links out there to help them have a clear understanding also it could help to boost their knowledge. 

Self-awareness is a sensitive topic. Some people are more cautious about it as some might not be. There are 4 types of levels of consciousness which are the following. Unconsciousness which means not responding to anyone. Consciousness which is finding the public diverting. Self-awareness is having a clear understanding about yourself your ins and outs. Meta self-awareness which means knowing that another person is aware. There are tools out there such as personality tests, learner tests this is to show how you are as a person. You can take these tests and work on it to better yourself for the future. There is no wrong or right answer when doing this. It is to make you feel better about yourself. 
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