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A Reflective Account on My Micro Teach.

On the evening of the 27th of November 2023, I presented my first micro-teach. I taught five fellow students a 30-minute lesson on Climate change. 
Climate change is a broad subject, and I decided to focus on fresh imported produce and waste for this lesson.
I have chosen to follow the Gibbs reflective model, which helped me reflect on how I felt during my micro-teach and how I can improve in future teaching.
Gibbs (1988, p.49) created a cycle of support techniques to improve learning. A process to improve teaching development by analysing how you feel during the experience, the positives and negatives and what can be improved for future growth by linking theory and practice through the engagement of a cycle of 6 stages.
The 6 stages are:
· A description of what happened.
· Feelings and Reactions
· An evaluation of the negatives and positives.
· An analysis of the situation
· Conclusion – what's been learnt.
· Action plan – what to do differently for the future.

I was second in the class to teach, and although I felt confident about the topic I wanted to discuss and had prepared and practised, as it was my first-time teaching, the unknown made me feel slightly nervous and anxious. When it was my time to face the class and present my subject, I felt confident as I set up the computer to access the resources I needed to start the lesson. Although I felt confident at that moment, I felt anxious as soon as the lecture began. I was worried I would speak too quickly and finish the lesson early. My strategy was to continuously interact with all learners by discussing the subject to ensure full engagement and interest were maintained. I reinforced this interest by stating statistics, adding related images, and asking questions to assess and measure students' learning progress. I ended the lesson with a WWF calculator that enables individuals to measure, manage and control their carbon footprint imprint. I feel this worked well within the class; students took part and interacted as a team, stating they thought it had raised awareness and was interesting to know the facts the lesson and calculator provided.
I feel my teaching strategy to maintain interest worked well with how I drip-fed each slide into the next. Pictures added interest and added a clearer view of the topic being discussed.
I feel my teaching delivery style was delivered well in how all students were interested and engaged, and I felt the lesson had gone well; although, I did worry the lesson had ended in a shorter time than planned. However, I think I conducted myself in a professional manner and completed the lesson. Although I could improve, I feel there was positive feedback, and I fully agree with the feedback given by my observer.

The feedback related to how I demonstrated an enthusiastic attitude and a passion for the topic I presented. However, I need to slow down and not overload information when speaking to ensure each learner fully processes the information being shared
in future lessons. 
To improve my teaching strategy, I will avoid using light colours on a dark background on my content, as this can cause more work for people with visual impairments. Instead, I will deliver my content with more awareness in the future by including a more suitable and inviting background for people with not only visual impairment but also dyslexia and learning difficulties. 
A valid point from the feedback was also mentioned: do not overload PowerPoint slides. Instead, in future, I will display my content in bullet points and explain each point by discussing the topic with the learners and adding speaker notes for my reference. This will help maintain my focus and make it easier to stay on track. Also, learners need to read the content displayed before moving on.  

I will close future lessons by introducing a quiz, which has worked effectively; however, I will allow more time for learners to ask questions about what's been established. I will also introduce a fun online team-building quiz, such as 'Kahoot' to measure students' learning and ensure the study's objective is achieved. Using various teaching styles and strategies will establish the best teaching method by demonstrating how the class responds and how learning improves. 

Through more experience teaching, I will hopefully gain confidence and deliver a more successful lesson to become a good teacher with excellent teaching professional practices. I also felt that by watching other students give their micro-teach and observing other lessons, I would continue to gain experience and learn new strategies for how others teach, engage, and interact with learners within the class.

I followed the professional standards for further education teachers and work-based learning practitioners in Wales. To:
· Utilise a range of teaching strategies and promote a positive attitude towards learning.
· Promoting diversity and opportunity and treating all learners equally and fairly.
· Promote the importance of the Welsh culture through the delivery of a subject.
· Listening and responding positively to others' views and always Behaving professionally.
· Maintain and update knowledge and the best teaching and assessment strategy by participating in professional development activities, ensuring learners are updated with the latest knowledge to continue improving.
· Plan and deliver effective teaching and learning.
· Support learners in identifying their goals by setting challenging work tasks to enable learners to achieve their full potential.

Professional standards can be used for many positives, such as a framework of progression, a benchmarking tool and a strategy for training and improving teaching and learning. Providing a professional lesson includes demonstrating commitment and support to learners and ensuring learners are taught in a safe environment by using the relevant policies. (Professional standards for further education teachers and work-based learning practitioners in Wales, 2017).

The overall feedback was positive, with helpful feedback to learn from; this includes identifying clear professional standards I aim to work towards in my sessions.             

Action Plan for Future Professional Development. 
The action plan will be followed to have goals in place to work towards a future of professional development.
Future teaching development can be improved by following a SMART framework action plan:  
Specific - The objective of the goal and why.
Measurable – How will I know the outcome has been achieved?
Attainable – How will the goal be achieved? What actions are needed?
Relevant – How does the objective align with the role of a teacher?
Time Bound – Timeline for achieving the objective.

These goals can not only improve teaching strategies but can help improve and support students' progress throughout their professional development. (Develop Good Habits, 2020).

Action plan for my future, for example, by being more specific and setting a date to achieve my goal – of becoming a qualified teacher. Self-reflection will allow me to become more measurable from the information I will learn. I will achieve my goal by improving my teaching strategies through confidence and practice. The objectives align and are relevant as I will be working towards becoming a better teacher. Time frame end date for achieving the grade of a qualified teacher.
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