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Introduction 
Every institution in Wales, which provides a health and social care service, has its own policies procedure and guided by relevant legislations, in which they must oblige with. Some of these legislations include the Wellbeing of Future Generations (Wales) 2015, and the Equality Act 2010. Considering the importance of these acts, this essay will examine and evaluate these legislations, as they have a direct impact upon the health, wellbeing and resilience of children and young people within Wales.  It will do that by analysing their function and evaluating their benefits and limitations upon the general wellbeing of children and young people and wider community in the United Kingdom, particularly Wales. 
Main body
Legislation 1: The Wellbeing of Future Generations (Wales) Act 2015
According to the (Welsh Government, 2021), The Wellbeing of Future Generations (Wales) Act 2015 aims to promote the long-term social economic, environment and cultural wellbeing of Wales which impacts children, young people, and the wider community. It aims to provide a long-term improvement on these areas, by requiring the public bodies in Wales which are listed in the act to work together, some of which include the local authorities, local health boards such as Swansea Bay University Health Board, and the Public Health Wales NHS Trust, (Public Health Wales, 2023). To ensure that this happens, this legislation has set out seven (7) well-being goals in which these public bodies must achieve, which according to the (Welsh Government, 2021) they include: 
· A prosperous Wales
· A resilient Wales
· A healthier Wales
· A more equal Wales
· A Wales of cohesive communities 
· A Wales of vibrant culture and thriving Welsh language 
· A globally responsible Wales
According to (Messhan and Sheard, 2020), Nikhil Seth is the Head of Sustainability Development for the United Nations stated that ‘What Wales is doing today, we hope the world will do tomorrow, action more than words is the hope for our future generations. This statement shows the importance that Wales has shown towards putting and creating appropriate approaches and brining legislations into place which tackles areas for the improvement which aim to protect the health and the wellbeing of the children and young people. The (Future Generations Commissioner for Wales, 2023) states that, the Welsh government acknowledge of the wider communities, which includes climate change, poverty and inability to find a job, hence the WFG act is vitally important as it aims to tackle these challenges by edifying some key principles, which includes the 7 above mentioned wellbeing goals, a sustainable development principle is about fulfilling all four aspect of the wellbeing which includes the economic, social, environmental and cultural by taking action to improve (Medvedev & Landhuis). This means that the WGF act requires the public bodies listed in the act to fulfil sustainable development assessments, when planning to develop and implement new policies, procedures, or strategies, (Shelton & Lee, 2019). 
This act also requires the public bodies to consult with stakeholders, in which it also includes the public, whenever they are conducting sustainable development assessments. This is a benefit as it provides transparency and participation, as well as it clearly demonstrates the progress made towards achieving the well-being goals. The wellbeing duty on the other hand states the development in which it includes, conducting a sustainable development in which the public bodies must set out wellbeing objectives and take all reasonable steps to meet those objectives, (Corbin et al., 2021)
Benefits: 
The wellbeing of Future Generations (Wales) Act 2015 contains many benefits, particularly regarding the health, wellbeing and resilience of children and young people living in Wales. This is because, as this essay has mentioned it above, the WFG act required the public bodies which are listed in the act, to work towards achieving the set goals to promote the social environmental, economic and cultural well-being of Wales, (Welsh Government, 2021). This is beneficial to children and young children in various ways, as (Senedd Business, 2015) emphasises, an improvement on these four areas of well-being can lead to a significant improvement of the general wellbeing of the wider community. For instance, an improvement on the economic aspect of the wellbeing can lead to wider opportunities for various jobs roles and occupations, which can have a direct impact on improving the general living standards for families, (Legislation.gov.uk, 2019). An improvement on the environmental aspects of the wellbeing which could be done by tackling climate change and improving recycling, it can help children, young people and wider communities by creating a cleaner environment and reducing air pollution, as this aids to promote a healthier environment reducing the risk of developing health conditions such as asthma, states an overview of systematic reviews carried out by (Rocoue et al., 2021).
Another significant benefit of this legislation is that it requires each of the public bodies to include participants of which it also involves children and young people, in their decision-making process, (Fitzgerald et al., 2016). This is considered as an advantage of this act because due to the requirements of the WFG act, children and young people can participate and have a say in important decisions which the public bosies may take, which have a direct impact on their lives. By being able to participate and have a say in the decision-making process, children and young people can help contribute towards ensuring that perspectives, ideas and needs thought and taken under consideration, (Oxford Biomedical Research Centre, 2023). 
Limitations: 
The Wellbeing of Future Generations (Wales) Act 2015 is a legislation which aims to make Wales more sustainable and equitable by setting out goals to improve the four areas of wellbeing, by involving the public bodies. However, while this legislation aims to achieve and accomplish these principles, there are some limitations and disadvantages to it to cogitate and acknowledge. 
The WFG act was brought into force on the 1st April 2016 after being passed by the Welsh Government in April 2015, (Future Policy.org, 2020). This is considered a limitation as the act is still rather new and untested, which means that the act has still not entirely proven how effective it can be to achieve the set goals, (BBC News, 2019). 
Also, this act depends on the public bodies listed in the act to respect, meet and fulfil the stated requirements, such as considering the impact of their decisions of future generation, (WCVA, 2023) This is considered a disadvantage as despite the objectives that the public bodies must achieve and meet, it is not ensured and guaranteed that every public body will make the necessary arrangements and take the necessary actions and measures to promote the wellbeing of the future generations, (University Health Board, 2023). 
Legislation 2: The Equality Act 2010  
According to (Government, United Kingdom (Gov.UK) 2015). The Equality Act 2010 is an Act of Parliament which replaced prior anti-discriminatory acts such as the Sex Discrimination Act 1975 and the Race Relations Act 1976 by including them all under one legislation. This act is an important legislation as it promotes equality by preventing discrimination under nine features, also known as the protected characteristics, (Stenhouse, 2021). The nine protected characteristics include disability, age, gender reassignment, pregnancy, maternity, marriage and civil partnership, religion and belief, race, sex, and sexual orientation, (Equal and Human Rights Commission, 2020).
This legislation prohibits discrimination of any individual with any of the above-mentioned characteristics in a wide range of institutions and places, including academic institutions/education, occupation/employment, as well as the provision of goods and services, (Lockwood et al., 2012). This legislation also requires the public bodies listed in the act to meet the needs and promote equality and prevent discrimination to those with the protected characteristics. 
According to (Citizen Advice, 2020), this legislation assorted types of discrimination, of which it includes: direct discrimination, indirect discrimination, harassment and victimisation. A direct discrimination is when one or a group of people due to one is treat unfairly or less favourably than another individual or a group of people due to one or more of the protected characteristics, (Anti-Discrimination New South Wales. 2021). An indirect discrimination occurs when a policy, procedure or practice applies to the same to everyone, but it has a negative impact on one or more due to a protected characteristic, states that (Aces, 2023). Harasment is the type of discrimination which involves violating the rights and dignity of one or a group of people, either physically or verbally, (U.S. Equal Employment Opportunity Commission, 2023). Victimisation is a type of discrimination which occurs when one individual or a group of people are subject to harm due to complaining about discrimination, (Citizen Advice, 2020)
Benefits: 
The Equality Act 2010 is a legalisation which prohibits discrimination and promotes equality, which leads to many benefits regarding the health, wellbeing is resilience of the children and young people within Wales and whole United Kingdom. This is because, by providing protection towards discrimination regarding the nine protected characteristics, it leads to a more inclusive and supportive surrounding for children and young people, (Sage Journals, 2017). For instance, an advantage the Equality Act 2010 is that it requires academic institutions such as schools, to make the necessary arrangements for children with special educational needs and disabilities, to ensure that they are not treated less favourably and are not put at risk of falls, or disadvantages, (Redley, 2019). Therefore, schools are obliged to make physical changes to its environment to prevent trips, falls, as well as install lifts for pupils with wheelchair for an easier access, if necessary, (GOV.UK, 2018). Also, schools in the United Kingdom including Wales must provide resources, support and additional time for students with learning difficulties such as dyslexia, to allow and provide an equal chance for succeeding, which in this way, also promote improvement to their general wellbeing and mental health, (Cambridge University Press, 2018). 
Another advantage of this act is that children and young people of any protected characteristics are entitled to have access to any healthcare service, (Social Care Institute for Excellence, 2010). This is because, this act requires every healthcare provider to ensure every child and young person who needs health care support is provided with the help they need. For instance, non-British children should be able to access health care same as the British children, without facing any type of discrimination, (Children’s Rights Alliance for England, 2023). This is an advantage as this act ensures that children and young people receive and have access to the health care that they need, promoting health and wellbeing to every child in the United Kingdom, despite any characteristics. 
Limitations: 
The Equality Acts 2010 is one of the legislations which protects people with a wide range of characteristics from different types of discrimination. However, like every other legislation, it does have its limitations regarding its role in promoting equality and preventing discrimination and impact its role in promoting health and wellbeing to children and young people in Wales. 
The types of discrimination that this act provides protection from include direct discrimination, indirect discrimination, harassment and victimisation. Direct discrimination includes being treated less favourably than an individual/s due to a certain personal characteristic, (Australian Human Right Commission, 2023). Indirect discrimination is when the policies and procedures that have been put in place treat everyone fairly, but are less fair to those with a certain protected characteristics under the Equality Act 2010, (Acas, 2012). Harassment includes offensive behaviours, which can humiliate and intimidate an individual, (U.S Equal Employment Opportunity Commission, 2023). Victimisation occurs when an individual gets discriminated against for reporting a case of discrimination, (Murray, 2021). 
However, a limitation of this legislation is that the above-mentioned types of discrimination are the only types of discrimination that this act protects individuals from. This means that this act does not cover other types of discrimination as well as all the protected characteristics such as discrimination against age and religion or belief, (Mind, 2023). 
In conclusion, children and young people in the United Kingdom including Wales are protected by certain legislations and acts including the Future Generations (Wales) Act 2015 and the Equality Act 2010. These acts are necessary as they promote and impact the security, health, wellbeing and resilience of children and young people in Wales. As this essay has discussed and evaluated, both acts have their advantages and limitations, which may impact the health and wellbeing of children and young people, however, the implementation and compliance is important as the health and wellbeing of children and young people may be at risk otherwise. 
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