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Introduction.

The definition on what personal and professional career development is a strategy for individuals to understand and prepare their knowledge and capabilities, look at where you aim to be and what you look at achieving within your personal and professional career.
Professional development is a combination of career and personal development which merges your development when targeting a future career. (Career smart, 2020)
Definitions - Self-awareness 
After carrying out research I have realised that self-awareness is built around various attributes such as being able to recognise my own strengths and weaknesses and that by understanding these I can utilise and understand my own and other people's strengths and weaknesses.
Meredith Betz (2021) stated there are two distinct types of self-awareness the first being public self-awareness and the second being private self-awareness and the differences are with public self-awareness this is how you come across to others and private self-awareness is having the ability to look at how I approach my own feelings and thoughts.
In this report I will be using the following models and theories to conclude my personal development report/plan.
SMART
SWOT
Maslow
Johari
4 C
Vark
Honey & Mumford


Main Findings
A SMART goal is a tool that assists with the setting up of a specific target, SMART stands for Specific, Measurable, Achievable, Realistic and Timely. Using all of these will help concentrate on your specific goal. (CFI, 2022)
My personal smart goal is as follows:
Specific: 
My goal is to expand and continue running my current caravan, campervan and motorhome service and repair business. i am aiming to have several employees and an established premises from where i can continue to expand my business.
Measurable: 
There is numerous different courses I will be required to complete to be able to continue servicing and carrying out gas safety checks on leisure vehicles.
Achievable:
By carrying out all the above courses and keeping up to date with any changes and regulations will help me achieve my goal
Realistic:
The leisure industry is rapidly expanding this opens job and business opportunities all over the country and considering my previous work experience and my love of camping it is the ideal opportunity for myself. 
Time-bound: I am aiming to build and establish this business within 12-18 months using the first six month to build up customer relations and advertise as much as possible.
my personal reasons for wanting to continue and set up this business is to make a better life for myself and my immediate family, I want my children to have a good life without any financial worries. Looking at Maslow's hierarchy of needs, Saul Mcloed (2022) is a phycological theory consisting of five levels of human being requirements as seen in the pyramid presentation. I can see that I have completed the first few stages and feel by following my SMART goal I will be able to concur the pyramid and complete my goal.

Will Kenton (2021) states that Swot stands for strengths, weaknesses, opportunities, and threats, As a result, a swot analysis will be used to investigate those four areas of a firm.
 A swot analysis will help us make the most of the talents we already have and reduce the risks of failure. This completely disregards any potential dangers.
 As a result, we are able to expand our opportunities to compete in a specific market.
this is my S.W.O.T analysis:
Strengths.	Previous experience.	excellent Customer service skills.	Fast learner.	Hard working.	Family guidance.	Weaknesses.	Time management.	Lack of computer skills.	Presentation skills.
Opportunities.	finish this business management course.	carry out refresher courses.	Upgrade work van.	Threats.	Education.	Cost.	Time management in relation to completing courses.


A T.O.W.S matrix, in addition to a S.W.O.T analysis, requires us to evaluate our threats and weaknesses and transform them into strengths and opportunities. 
 Strengths to opportunities.
 Using my strength as a hard worker, I will be able to ensure that I finish enough work to upgrade my work van, preventing any unwelcome breakdowns.
 Weakness to opportunity:
 I am currently enrolled in a business management programme at the University of Wales Trinity Saint David, which is teaching me a lot about company management in general as well as progressing with my fundamental computer abilities.
Strengths to threat:
 I will use my ambition to look past the cost of everything for now, to avoid becoming overwhelmed, and to ensure that I work hard enough and earn enough money to cover all of the courses.
 Weakness to threat:
 I presently have all of the qualifications required to advance in the leisure business, with the exception of one especially crucial one, which I was unable to complete owing to a lack of time to complete the five-day course. Working on my time management will assist me in changing this and completing the course.
Skills audit:
Employability Skills are the 'transferable skills' that an individual requires in order to be 'employable.' Employers frequently describe a set of abilities that they expect from an employee, in addition to solid technical understanding and subject knowledge.
These are the talents they believe will best prepare the employee to perform their job to the best of their abilities.
Employability is determined by your knowledge, skills, and attitudes, as well as how you use and show those assets to employers. (stemnet, 2022)
Referring back to my SWOT analysis above I have come to the understanding that I am lacking basic computer and time management skills which I will require to proceed with my goal of running my own business, using joharis window I have managed to understand how to develop my skills better and to turn my negativity into positive actions.
The Johari Window is a model that aids in the understanding of our interactions with ourselves and others.
 Two American psychologists, Joseph Luft and Harry Ingram, proposed the concept in the 1950s to characterise the many levels of consciousness that occur during communication. Because "Johari" is a combination of their two first names, it's easy to remember the model's name. (upskillcoach, 2022)



Learning styles:
Throughout my learning journey, I've looked at a variety of learning questionnaires. Into the outset of my research, I looked at Honey and Mumford's learning style theory (1986), (Watson,2019), which states that people learn in different ways, which are categorised into four categories:
 Activist:
 These are people who learn best via experience, who prefer to participate and try new things for themselves, who perform best as part of a team, and who thrive under pressure and when confronted with new challenges.
 Reflectors:
 These are people who prefer to fully comprehend a subject from all angles before getting involved or making a decision. They learn best by supervising activities, listening, and being given time to prepare.
Theorist:
 These are people who appreciate learning about the theory behind everything; they function best when given structure; they can put their personal sentiments aside when making decisions and look at everything from all angles; they enjoy enquiring and acquiring information.
 Pragmatist:
 These are people who appreciate applying their knowledge to a situation, as well as practising and putting their knowledge into practise. These people learn best by solving problems and receiving feedback; they rarely talk about their ideas and prefer to apply them to an activity.
After completing the questionnaire's, I discovered that I fall into the reflector and pragmatist categories, which are two separate types of learners who both apply to my learning style. I like to collect as much detail as possible and put it to use in my work. In most circumstances, I like to have someone with substantial expertise overseeing and providing guidance and input.

After that, I went on to look at and fill out the Vark learning style questionnaire. Vark is a set of four learning models. (Kendra Cherry, 2019)
 Visual:
 We learn visually when we use films, photos, and maps to help us interpret information.
 Aural:
 When aural learners listen to other people's perspectives, attend lectures, and participate in group meetings, they learn more effectively.
 Read/Write:
 Reading, taking thorough notes, and studying essays help read/write learners learn more efficiently.
 Kinesthetic:
 Working with a hands-on approach helps kinesthetic learners learn more effectively.
 I discovered that my favourite learning style is kinesthetic after completing this vark learning styles quiz. I agree with the results of the test because I believe I learn best by doing things.

Personal development plan:
According to reed website (2022) a Personal Development Plan is a written record of self-reflection and progress that also serves as a detailed action plan for achieving academic, personal, or career-related objectives.
 It works by allowing you to establish your goals, recognise your strengths and weaknesses, and identify the need for improvement. It's usually created at work or while studying (with guidance from your manager or tutor), and it works by allowing you to establish your goals, recognise your strengths and weaknesses, and identify the need for improvement.
 The plan comprises of your own personalised actions that will help you attain your goals, and the objectives are set depending on the areas you'd like to work on.
￼objective￼	￼actions￼	￼blockers￼	￼support￼	￼Knowing when it is achieved￼
￼Computer skills.￼	￼Finish my course on skills for the workplace￼	￼Very little computer skills￼	￼Family and my lecturers￼	￼Confident using a computer.￼
￼Managing my time.￼	￼Making use of a diary ￼	￼Having never used a diary prior to now￼	￼Using alarms and reminders.￼	￼When it becomes a habit to look and utilise my diary￼


Conclusion 
To conclude my findings in this report I have found that I need to manage my time a lot better than i have done so before and I also need to learn and work on my computer skills, to do this I will watch as many tutorial videos online showing me how to use computers and build up my basic i.t skills as well as attending my university lectures and asking the staff at the university for assistance and guidance on this.
To achieve my personal smart goal I will continue to use the various theorists models such as vark, honey and mumford, joharis and maslow to help me understand were I need to improve and what I need to do to improve all my skills I require.
Using honey and mumford I found that I drop into the reflector and pragmatist catagory, which are two separate types of learners of which both apply to myself. I like to gather as much information as possible to use within my workings.
.
References
https://www.betterup.com/blog/what-is-self-awareness
https://careersmart.org.uk/your-career/career-development/professional-development
https://corporatefinanceinstitute.com/resources/knowledge/other/smart-goal/
https://www.simplypsychology.org/maslow.html
https://www.investopedia.com/terms/s/swot.asp
https://www.verywellmind.com/vark-learning-styles-2795156#:~:text=The%20VARK%20model%20of%20learning,in%20the%201970s%20and%201980s.
https://www.exeter.ac.uk/students/ambassadors/HESTEM/resources/General/STEMNET%20Employability%20skills%20guide.pdf
https://www.theclassroom.com/honey-mumford-learning-style-theory-10038576.html
https://upskillcoach.com/blog/what-is-the-johari-window/
https://www.reed.co.uk/career-advice/personal-development-planning-what-you-need-to-know/

Appendices










4

image3.png
Not known by self

Known by others





image.jpg
Scoring chart

Question a category

o
o
2
< ®
o
2
H
ﬁ

le N | =
%Hﬁ -
HH

\‘H
)%

i 7
Iﬁ

\OI

III%II
<

—
HI
I

—
@

w

HH
Hﬁ

—
D

Calculating your scores:

Count the number of each of the VARK letters you have circled to get your score for each VAI

category

Total number of V's circled =
Total number of A's circled =
Total number of R's circled =
Total number of K's circled = \

Your scores will give an indication of your preference for some of the different ways of learn
ie: v - by Visual Study Strategies

A - by Aural Study Strategies

R - by Read/Werite Study Strategies

K - by Kinesthetic Study Strategies

Use the information sheets provided which give advice on how you may improve Yy

e also find the information on the website www.vark-learn.com .
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