Fellowship
Supporting Statement Template

	Your Name

	David Bebbington

	Institution/organisation/other

	WAVDA/UWTSD

	Job Title

	Academy Director (Quality)

	Email address

	d.bebbington@uwtsd.ac.uk

	Your Fellowship Status (if appropriate)

	FHEA

	Relationship to Applicant

	Academy Director

	How long have you worked with the applicant (insert dates)

	Sept 2021 - present

	




Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.


                                                                              
 Date: 6th Feb 2024
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Supporting Statement

Please provide your statement to support the applicant’s submission for Fellow in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
In completing this supporting statement you are confirming that you have read the Guidance for referees. In addition to Descriptor 2 criteria, as a guide, it is important that you comment on the following in your supporting statement: 
· your own experience of the applicant’s recent HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on examples from this;
· any good or innovative practice and/or contribution to developments by the applicant in teaching and/or supporting learning within his/her discipline as appropriate;
· your perspective on the practical examples provided within the application to illustrate the requirements of Fellow.
Two sides of A4 will normally be sufficient for this category of Fellowship.
	
Ben Davis has been a member of the MA Advanced Vocal Studies and BMus Vocal Performance team at WAVDA since Sept 2021. He has engaged with students at levels 4-7 and in a number of different capacities as a professional Director, as Module Leader, Lecturer and tutor in a range of capacities (as described in his submission). 

I have worked closely with Ben as Academy Director, and as Programme Manager for the Vocal programmes. Ben is an accomplished professional, a researcher and academic that brings real-world knowledge, experience, networks, and experiences to the classroom transforming learning for the students. Ben has worked on modules such as ADPA7003 Operatic Repertoire & Performance, ADPA5019 Presenting Performance and ADPA6000 Independent Project. His experience as a practitioner and academic has enabled him to undertake module leadership, and with that he has had autonomy in shaping the curriculum within the scope of the validated modules, as well as assessing and feeding back to students.

I have observed Ben’s approach to delivery on a number of occasions, and in my capacity as Academy Director (Quality), I monitor various aspects of the programmes in WAVDA. Ben is a thoughtful, nurturing facilitator who looks for ways to engage all students in a given group, responds and adapts to feedback and refreshes his approach accordingly. The groups that he works with in the BMus Vocal Performance are culturally diverse (the Vocal programmes typically attract international students) and has significant numbers of students with differing learning needs. Alongside this, given the physical nature of the discipline, Ben is continually adaptable where students require ‘vocal rest’ and need to move their sessions online through MS Teams for example.

Ben’s digital skills enable him to create engaging learning materials for sessions and his timely preparation means that materials are ready for students as required and in an accessible format. A significant amount of reflection on teaching practice is undertaken in order to deliver materials and shape sessions around the needs of the members of the group. I have observed positive learning experiences for students in interactive presentations emphasizing the synthesis between theory and practice in ADPA5019 Presenting Performance sessions. The design of Ben’s classes in this module facilitated interactive learning through didactic moments of audio-visual presentation, seminar style discussion and then opportunities to experiment with the concepts in performance contexts – this was all designed within a 2.5hr session. As a peer observer, it is clear to see evidence of Ben’s personal teaching philosophies exemplified in these particular sessions, but as a Programme Manager it is particularly welcome because it typifies the ethos of the BMus Vocal Performance which takes a holistic view of ‘Vocal Performance’ which we believe to be one of the programme’s USPs.

The examples Ben provides within his submission that are of particular note are: 

· Commitment to personal development and integration of his research activities directly within his teaching (Practice-based PhD, Cardiff University research networks for example). This is of particular impact in his development of ADPA6000 Independent Project module in the 2023-24 year.

· Integration of his professional practice within teaching and the opportunities that has presented for students to engage in observations (contemporary opera, Bhekizizwe).

· Integration of Feedback into all of his sessions in a manner that fosters a strong feed-forward culture in the modules. It is clear that formative feedback is embedded within all of his sessions in a way that supports and directs students to improve. 

· Ben describes a ‘continuous assessment’ in his submission with regard to ADPA5019 Presenting Performance, the BMus programme does not summatively assess students using a continuous assessment method, but it is clear that Ben is reflecting on his own continuous real-time assessment of student motivation and progress to adapt his delivery for the students benefit.

I have no doubt that Ben evidences the requirements of Descriptor 2 of the UK Professional Standards Framework within his activities as a Lecturer at WAVDA and I fully endorse his application.


David Bebbington BMus (Hons), PGCert, MA, DipLCM, FLCM, FHEA.
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