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Introduction
Objective and Importance
This reflective essay aims to explore the value of professional career development skills and how attending the Professional Career Development lectures has enhanced my understanding of these crucial skills. Throughout my academic journey, I have recognized the importance of continuous learning and personal growth. However, the lectures provided a structured framework to navigate the complexities of career development. Recognizing the ever-evolving job market, I believe acquiring these skills is vital for securing employment and thriving in a professional setting.
Framework: The Gibbs Reflective Cycle
To analyze my experience and learning outcomes, I will utilize the Gibbs Reflective Cycle as the guiding framework for this essay. According to Adeani, Febriani and Syafryadin (2020), Gibbs’ reflective cycle is a good framework to be used by the students in writing reflections.
Models for Reflection
Furthermore, I will explore the various models introduced during the lectures and how they can be applied to my career aspirations. These models include the SWOT Analysis for identifying Strengths, Weaknesses, Opportunities, and Threats; SMART goal setting to define clear and achievable objectives; the Johari Window for understanding oneself and others; the Personal Development Plan (PDP) for establishing a roadmap for professional growth; and finally, Learning Styles for optimizing my learning strategies. By critically reflecting on these models, I aim to gain a comprehensive understanding of my strengths and areas for improvement, leading to a well-defined career path.
Gibbs Reflective Cycle
Description: The Professional Career Development lectures offered a comprehensive exploration of essential skills for success in the job market. The sessions featured interactive activities and discussions on various topics including self-assessment, goal setting, and navigating the recruitment process.
Feelings: Initially, I approached the lectures with a mix of excitement and apprehension. While eager to gain new insights, I was unsure how readily applicable the skills would be.
Evaluation: The lectures were well-structured and engaging, providing a valuable foundation for professional development. However, some topics could have benefited from deeper exploration.
Analysis: The models introduced during the lectures (SWOT, SMART, Johari Window, PDP, Learning Styles) empowered me to analyze my strengths and weaknesses, establish clear career goals, and personalize my learning journey.
Conclusion: The lectures significantly enhanced my understanding of professional development skills. These skills are crucial for navigating the job market confidently and achieving long-term career aspirations.
Action Plan: Moving forward, I plan to utilize the learned models to create a comprehensive PDP, actively seek networking opportunities, and further refine my skills through online courses and workshops.
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Description: SWOT analysis is a strategic planning tool used to assess internal strengths and weaknesses (SW), and external opportunities and threats (OT) that can influence an individual's career development(Agarwal, Grassl and Pahl, 2012).
Application: During the Professional Career Development lectures, I conducted a personal SWOT analysis.
· Strengths: My strengths involve strong communication and interpersonal skills honed through leadership roles in student organizations. Additionally, my analytical skills and research experience gained through academic projects can be valuable assets.
· Weaknesses: Areas for improvement include public speaking skills, which I plan to address by participating in mock interview workshops.
· Opportunities: Networking events and online job boards present opportunities to connect with potential employers.
· Threats: The competitive job market and the potential for limited entry-level positions in my chosen field could pose some challenges.
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Description: SMART goals are specific, measurable, achievable, relevant, and time-bound objectives. Setting SMART goals ensures clarity and focus in achieving professional aspirations(Ogbeiwi, 2017).
Application: I utilized SMART goal setting to define clear career objectives.
· Example: One SMART goal I set is to "secure a summer internship in a marketing department by June 30th, 2024, by actively applying to at least 10 relevant positions advertised on job boards and company websites and refining my resume and cover letter to target specific job requirements." This goal is specific (marketing internship), measurable (secure by June 30th), achievable (10 applications), relevant to my career path, and time-bound (June 30th deadline).
Through these models, I gained valuable insights into my professional development journey.
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Description: The Johari Window model is a tool for self-awareness and understanding interpersonal relationships(Saxena, 2015). It visualizes four quadrants representing information known or unknown to both ourselves and others:
· Open Area (Known by Self and Others): This quadrant contains information readily shared and understood by both you and those around you. Examples could be your outgoing personality or strong communication skills.
· Blind Spot (Unknown by Self, Known by Others): This area represents aspects of ourselves that others perceive but we remain unaware of. Feedback from colleagues or friends can reveal these blind spots, such as a tendency to interrupt others or a lack of confidence in presentations.
· Hidden Area (Known by Self, Unknown by Others): This quadrant encompasses aspects we choose to keep private, such as personal hobbies or career aspirations not yet shared with colleagues.
· Unknown Area (Unknown by Self and Others): This final area represents our potential yet undiscovered skills and traits.
Application: The Johari Window helped me gain a deeper understanding of myself and how I interact with others. According to Osmanoğlu (2019), “Open area’s” being broad plays an important role in the individual’s developing. Reflecting on the model, I realized my open area includes strong teamwork skills, evident in past group projects. However, the lectures and peer feedback revealed a potential blind spot - my tendency to dominate discussions. This awareness will motivate me to actively listen and encourage others to participate.
Furthermore, I identified a hidden area - my passion for data analysis not yet shared in my professional network. By attending relevant workshops, I can explore this interest and potentially incorporate it into my career goals. The "Unknown Area" signifies areas for future growth according to Lowes(2020), which motivates me to continually seek new learning experiences.
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Description: A Personal Development Plan (PDP) is a roadmap that outlines your career goals, identifies skills you need to develop, and defines strategies to achieve those objectives(Zafar, 2020). It's a dynamic document that evolves as you progress in your professional journey.
Application: During the lectures, we were encouraged to create a PDP. My PDP includes the following:
· Goals: My long-term goal is to secure a position as a Marketing Manager within a technology company.
· Skills Development: To achieve this goal, I identified key skills needed, including advanced marketing analytics and project management expertise. My PDP outlines specific actions to develop these skills, such as enrolling in online courses or attending industry workshops.
· Timeline: The plan sets realistic deadlines for achieving milestones, such as completing a specific course by a certain date.
Progress: Since creating the PDP, I have already completed a foundational online course on marketing analytics. Additionally, I actively sought feedback during mock interviews to identify areas to improve my communication and presentation skills. These proactive steps demonstrate my commitment to continuous learning and development as outlined in my PDP.
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Description: Learning styles refer to the preferred ways individuals absorb and process information(Pashler et al., 2009). Common learning styles include visual, auditory, kinesthetic, and reading/writing preference(Cabual, 2021).
Application: Through self-assessment and reflection, I identified myself as a predominantly auditory learner. I find lectures, group discussions, and podcasts to be highly effective learning methods as they allow me to actively engage with the material.
Adapting Strategies: Recognizing my learning style, I have begun adapting my study strategies. Highlighting key points during lectures and creating audio recordings of class sessions allow me to revisit information and reinforce my understanding.
Furthermore, I have started participating in study groups, which cater to my auditory learning style by facilitating interactive discussions and knowledge exchange with peers.
By utilizing the Johari Window, PDP, and recognizing my learning style, I have gained valuable tools to guide my professional development journey. These insights will empower me to continue acquiring the skills and knowledge necessary to achieve my career aspirations.
Conclusion
This essay has explored the value of professional career development skills and the impact of the Professional Career Development lectures on my understanding. By utilizing the Gibbs Reflective Cycle, I examined my experience, identified areas for improvement, and explored the application of various models introduced during the lectures.
Impact on Employability: The lectures significantly enhanced my employability skills. Through models like SWOT analysis and SMART goal setting, I gained a deeper understanding of myself and established clear career objectives. The Johari Window model equipped me to recognize potential blind spots and refine my communication style. Furthermore, creating a Personal Development Plan provides a roadmap for ongoing learning and development.
Future Development: Moving forward, I plan to actively utilize the learned models to continually refine my skills. Seeking networking opportunities and participating in industry workshops will allow me to connect with professionals and gain practical experience. Additionally, I will prioritize continuous learning by enrolling in relevant online courses and attending conferences to stay updated on the latest industry trends.
The Professional Career Development lectures have increased my passion for professional development. I am confident that by applying the frameworks and strategies learned, I can actively shape my career path and achieve my long-term goals.
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