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In this reflective account, I will be using Gibbs’ (1988) model of reflection. 
Description  
I developed a new curriculum titled ‘Childcare Legal Practitioner Course’ which was designed for qualified Solicitors to enhance their professional development and skills which were not only applicable for the workplace setting, but transferable outside of the workplace. The course was targeted at newly qualified Solicitors or Solicitors who have expertise in another area and wanted to broaden their knowledge in this specialism. The aim was to ensure that childcare practitioners are well-equipped to work in this specialism. My curriculum was shared with peers by way of a blind peer review process and constructive feedback was provided on my curriculum model. In addition, I was provided with three peers’ curriculum proposals and I then provided feedback on each.  
Feelings 
I wanted to develop a curriculum that I believe I would have benefitted from had it been in existence. I was excited about designing this curriculum and wanted this course to excite and influence students on their potential as successful practitioners. From my perspective, this curriculum would have assisted me in my development as a practitioner as from experience, since University, there has been no opportunity for participating in mock legal meetings and hearings, and having that breadth of experience before being thrown in and having to attend meetings with little knowledge and understanding of how these work in practice, only theoretically. 
When tasked with giving feedback on my peers curricula, I was nervous and displayed characteristics of imposter syndrome. 
Imposter syndrome” refers to individuals’ feelings of not being as capable or adequate…common symptoms include feelings of phoniness, self-doubt’ (Brems et al., 1994, p183-184). 
I felt as though I did not have the ‘right’ to evaluate my peers work, which they have worked hard on. 
However, I was open to receiving feedback from my peers as I believe it is an insightful learning practice to obtain other perspectives and I was pleasantly surprised with the feedback obtained. I found it extremely useful that peers picked up on matters that I overlooked. 
Evaluation 
When assessing the curriculum design task, I found it enjoyable as I liked the concept of designing a curriculum that I believe was innovative to the legal profession and found the proposal an exciting development in this area. 
In respect of obtaining feedback from peers, I found this experience worthwhile. Feedback from peers on my curriculum was well-received and this can be supported by Gresham-Dolby (2021) who says
When a colleague or student completes a challenging or impressive task, acknowledgement or congratulations from colleagues, mentors, or preceptors can be helpful. (Gresham-Dolby, 2021, p131)
Receiving feedback from peers was extremely beneficial to help consider what areas I need to improve on in the future. I also found that receiving feedback from peers shortly after the assignment deadline was important as the curriculum design task was still fresh in my mind and detailed feedback has enabled me to consider what I can do to improve and gave me reassurance that the rationale for my curriculum was worthy. This is supported by Duckworth & Clarke who said ‘Great quality, comprehensive, timely feedback is a very important factor in driving student learning forward’. (Duckworth & Clarke, 2013, p145)
A negative experience would be the initial thought of giving feedback to peers on their curricula’s as I felt as though I was ‘not actually qualified’ to do so and this is a common characteristic of imposter syndrome. (Gresham-Dolby, 2021, p130). However, on reflection, giving constructive feedback to my peers was a worthwhile learning experience as marking and providing feedback to students will inevitably be a role in teaching practice.  I believe it is of assistance to individuals to identify areas which they need to improve on and manage feedback sensitively. 
Analysis 
Considering Dewey’s (2019) theory of ‘we learn by doing’ allows me to understand why I found the feedback tasks beneficial to my practice. By undertaking such tasks I have learnt that whilst it may feel unpleasant to pass comment on student’s work, it is to accept that this will be one of my roles in practice. Race (2020) supports this and says 
assessment should link as far is reasonably practicable to the sorts of activities which students may expect to meet in the wider world of employment (Race, 2020, p48) 
I have learnt to accept that I am worthy of providing feedback and have acknowledged that feedback does not have to be critical, it can be constructive and respectful with the purpose to help students improve their work in the future. This can be linked to the UK Professional Standards Framework (UKPSF, 2023) as Professional Values V1 says that you should respect individual learners and diverse groups of learners. 
Moreover, by peer assessing curricula’s, it enabled me to consider and assess what was missing in my own work and what I appeared to do well. This task allowed me to self-regulate. ‘The more peer assessment they do, the better the understanding will become and they will be better able to evaluate their own work.’ (Mathew, 2020, p5) 
The feedback from my peers was well-received and I believe this went well as peers provided their feedback in ‘adult state’ as illustrated by Berne’s Transactional Analysis. Berne (1958) suggested that if communication takes place from adult state, we are more likely to be respectful and listen fully to others. I support this theory as I fully took on board the feedback received as it was constructive as opposed to critical. This can be linked to Professional Standards as A3 Areas of Activity say ‘assess and give feedback for learning’ (UKPSF, 2023). It is acknowledged that I have learned from this experience, I accept the suggestions made by my peers and I would make these modifications to improve my curriculum. 
I believe that my curriculum proposal had pleasant feedback as my rationale was well-thought out and my peers appreciated the underlying reasons for my curriculum. I have learnt about the importance of curriculum design and when undertaking the design task, I was able to recognise what I value as important in my area of practice and what I believe would be beneficial to other practitioners. Gibbs and Simpson (2005) say that ‘feedback helps enhance the ability of students to audit their own work and their judgment of their own abilities’ and I would agree with this statement as I have been reassured that the rationale and reasoning for designing my chosen curriculum was outlined well and this has built my confidence. This is also supported by Kelly (2009) who stated 
The practice of education cannot be a mechanical, largely mindless activity; it requires constant decisions and judgements by the teacher, and these he or she cannot make properly without fully appreciating and accepting the underlying rationale of any activity. (Kelly, 2009, p15) 
This links to Professional Standards as A1 is the ‘design and plan learning activities and/or programmes’ (UKPSF, 2023). I designed the curriculum for students to learn and enhance their knowledge, skills and competencies to support them to be the best practitioner they can be. 
Conclusion
Upon reflection, the constructive feedback received from my peers has been valuable to develop my practice going forward and allowed me to consider the errors I have made and how I would correct these. Whilst I was delighted with the peer feedback obtained, I acknowledge that I could have been more meticulous in the detail of my curriculum design. The majority of the modifications outlined in the peer review process are agreed and I would implement these without hesitation to ensure effective curriculum design. The only modification that would not be accepted is the online method of delivery of the course and the reason for this is that the case studies, mock meetings and field trips would not be as effective online. One of the reasons for designing this course was to overcome the disadvantages to Solicitors that the Coronavirus pandemic brought such as attending meetings online as now all meetings are face-to-face and those who qualified in that time frame, such as myself almost felt de-skilled and out of place when returning face-to-face as we did not have the experience beforehand and I wanted to ensure that the students had a real-life experience to be able to deal with such scenarios in the work environment. 
However, I would incorporate changes such as including resources where applicable such as PowerPoints so that the materials can be viewed to support the lesson plan. Furthermore, I would reduce the amount of lecture time and introduce case-based exercises early on so that students are engaging actively from an early stage. Additionally, I would ensure that the teaching strategies and assessment were clearly identified in the scheme of work to ensure it is clear how the students were going to learn. 
Action Plan 
This action plan will detail what I will achieve to develop my own professional development. 

	Target
	Specific
	Measurable
	Achievable
	Relevant
	Time
	Professional standards

	1.Enhance the detail in schemes of work.



	I will ensure that I fully incorporate the suggested feedback such as including a more detailed scheme of work and lesson plans outlining which teaching and assessment strategies will be used and reducing lecture time and incorporating more case studies and mock scenarios earlier in the programme where applicable.
	This should take place when designing lesson plans and any future curriculums. 
	This will be achievable as part of my commitment to developing myself as a practitioner. 
	This is relevant as it plays an important role in developing myself as a practitioner. 
	This will be ongoing and undertaken if I am involved in curriculum design in the future. 

	The professional standard relating to this is A4 (UKPSF, 2023)
‘support and guide learners’. I believe that by being meticulous in the detail will aid students and guide them in their learning to develop as competent and successful practitioners. 


	2. Incorporate resources into lesson plans.
	I will ensure that I incorporate relevant materials when lesson planning and designing any future curriculums to support learners. 
	This should take place in advance my sessions with students and materials should be made available to students to assist them in their learning. 
	This will be achievable as part of my commitment to developing myself as a competent  practitioner. 
	This is relevant as I am currently undertaking my teaching hours. 
	This will be ongoing. 
	The professional standard relating to this is A1 (UKPSF, 2023)
‘design and plan learning activities and/or programmes’. I will ensure that I plan effectively and include all relevant resources so students have access to these to support their learning. 
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Appendices:

I peer reviewed curricula’s numbered 4, 7 and 10.

Curriculum Number 4

Peer Review Feedback

Curriculum number: 4 

A clear justification has been provided for the proposed curriculum with an appropriate target audience.
	There is a clear rationale for the proposed curriculum, it is well thought out and focuses on the benefits for the students for the future i.e. transferable skills such as critical thinking and active attitudes towards technologies to help students in the changing job market. This curriculum considers enhancing both professional and personal development. 




The aims and objectives for the curriculum are appropriate for the topic and learning group
	The aims and objectives are appropriate for the topic and the cohort. The aims and objectives of the module are set out both in the curriculum proposal and set out in the lesson plans and accompanying resources reiterating what is expected of the students. 




The proposed curriculum has a suitable structure for the needs of the topic and the cohort.
	The curriculum has a suitable structure and it is thorough. It is good that there is a mixture of both formative and summative assessment and that the students’ knowledge and progress will be assessed throughout the module and that feedback will be provided to students. 




Where appropriate, there was consideration given to relevant professional standards/benchmarking statements in the design of the curriculum.
	There has been consideration given to professional standards in the curriculum design and in the scheme of work and the specific professional standards have been appropriately addressed, although I cannot see that they have not been referenced (UKPSF). 

As we are in Wales and this is a module at a Welsh University, consideration could have been given to the Well-being of Future Generations (Wales) Act 2015. 




Comments on the scheme of work that was designed.
	The lesson plans and supporting materials (power point slides) are very thorough and the detail is very good. 

The lesson plan has been broken down into particular tasks, lecture slides and the exact timings which is very good and will assist the educators in keeping to timings and ensuring the lesson runs smoothly. 





Anything else that you would like to comment on?
	The curriculum proposal is structured well.

It would be useful to know who the educators are for the curriculum. Are they individuals with experience in this field? What can the educators bring to the course? 

It would be beneficial to know if there is a cost. 

There could have been reference to inclusion/diversity of the cohort and what the educators would do to promote this.  





Curriculum Number 7 

Peer Review Feedback

Curriculum number: 7 

A clear justification has been provided for the proposed curriculum with an appropriate target audience.
	There is a clear rationale for the proposed curriculum. Wider reading has been undertaken to support the rationale and give explanation as to why this course is justified. The target audience is appropriate, whilst it is targeted at 16-20 year olds, there is the option for others to attend if it is of interest to them. There is consideration of inclusivity with regards to the time of the course taking place at 6pm enabling students/individuals to finish work or college and attend the course.  

It would be useful to know when the course is proposed to start and whether it will be running more than once.  



The aims and objectives for the curriculum are appropriate for the topic and learning group
	The aims and objectives are suitable for the topic and the learning group. The aims and objectives are set out in the curriculum proposal, the lesson plans and reiterated in the power point slides so it is clear what is expected of students. 




The proposed curriculum has a suitable structure for the needs of the topic and the cohort.
	The curriculum structure is put together well. The course has a good variety of topics for the cohort. The course has logical progression and there is a combination of both formative and summative assessment. It is pleasing to note that safeguarding will be addressed at the very start of the course, at the beginning and throughout each session for potentially sensitive issues.




Where appropriate, there was consideration given to relevant professional standards/benchmarking statements in the design of the curriculum.
	There has been consideration of professional standards in the design of the curriculum and these standards have been further expanded upon in the lesson plans. There is thorough explanation of each criteria in detail in the lesson plans and how the professional standards for further education are being met in each session. There is appropriate reference to the Well-being of Future Generations (Wales) Act 2015. 




Comments on the scheme of work that was designed.
	The scheme of work is clearly set out and there is detail of the aims, objectives, activities, resources and assessment strategy for each lesson week by week. The detail is good and there appears to be logical progression each week. 

The power point slides are appropriate for the course and the content is clear and concise.

The lesson plans are presented well and timings have been broken down appropriately. 





Anything else that you would like to comment on?
	It would be beneficial to know who is teaching the course. Do they have expertise in this field? 

It would be useful to know if there is a cost to this course, and if so, how much does it cost and what are the funding options?

It would be helpful to know if this is a one off course or will it be running regularly? When is it expected to start? 




Curriculum Number 10 


Peer Review Feedback

Curriculum number: 10

A clear justification has been provided for the proposed curriculum with an appropriate target audience.
	There is clear justification for the proposed curriculum. It is evident that wider reading has been undertaken enabling there to be thorough explanation of the rationale for this course. The writer has advised when the curriculum will be implemented, who the students are and where the curriculum will take place. However, it would be beneficial to know who the educators are and what experience and expertise they have in this field. 




The aims and objectives for the curriculum are appropriate for the topic and learning group
	The aims and objectives are appropriate for the topic, they are set out well in the curriculum design, the lesson plans and in the power point slides and this makes the students aware of what they should expect to learn. 




The proposed curriculum has a suitable structure for the needs of the topic and the cohort.
	The curriculum design has an appropriate structure. The timetable highlights a good variety of topics, the teaching strategies that will be used, the resources required and provides detail of the assessment strategies and how both formative and summative assessment is implemented.  




Where appropriate, there was consideration given to relevant professional standards/benchmarking statements in the design of the curriculum.
	There is appropriate reference to the professional standards for Higher Education (UKPSF) and how these are applied in the curriculum design. The professional standards are set out in thorough detail in both the curriculum design and in the lesson plans. Wider reading has been undertaken to support these statements. 

As the curriculum is designed for a Welsh University, it may have been beneficial to make reference to the Well-being of Future Generations (Wales) Act 2015. 




Comments on the scheme of work that was designed.
	The timetable is set out neatly and with good detail with regards to the teaching strategies that will be applied and the resources that will be required. 

The power point slides appear to be appropriate for this module, the content is concise. 

The lesson plans are designed well and the timings are broken down appropriately for each activity/task enabling the educators to keep to times to ensure the lesson does not run over or under.





Anything else that you would like to comment on?
	It would be valuable to know who the educators will be delivering the course and what experience they have.







