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There has been a significant change in the way we work and the work environment. Technological, socioeconomic, and industrial advances have profoundly impacted organizations, in order to adapt to this rapidly evolving landscape, organizations must have employees who are dedicated to excelling in technical and professional skills, embracing emerging technologies, demonstrating self-motivation, and actively engaging in their work [1]
Employers need reliable, responsible workers who can solve problems and who have the social skills and attitudes to work together with other workers. Creativity, once a trait avoided by employers who used a cookie cutter system, is now prized among employers who are trying to create the empowered, high-performance ,workforce needed for competitiveness in today’s marketplace. Employees with these skills are in demand and are considered valuable human capital assets to companies [2] 
[image: Essential Skills for 21st century]
Students need to be able to communicate effectively both verbally and in writing, able to analyse complex information, evaluate evidence, and develop logical and well-reasoned arguments, to work effectively in teams, respecting diverse viewpoints and contributing their own unique skills [3].
To deal with this challenge, a detailed and data-driven understanding of future skills demand is needed, which will be required in the future labour market as well as the supply of skills that are expected to be available, to meet these challenges of seeking the future skills needed in the labour market, which, according to some research, are currently scarce, it is necessary to avoid side effects in our society [4].
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