[image: image1.png]




[image: image2.jpg]WHY DID WE CHOOSE
FABRIC2



Personal Development Plan.
Ella-Louise Tucker.

Student Number: 1902729.

[image: image3.jpg]



[image: image4.png]WA._*K@K@E,M

#CONTENTS. #





[image: image5.png]N Prifysgol Cymru
Y Drindod Dewi Sant
University of Wales

Trinity Saint David




Page 1: Title.
Page 2: Contents.

Page 3: Introduction.

Page 4: Professional Development Plan.

Page 5: References.

Page 6: Video Link (YouTube).

Page 7: Video References.

Introduction.

Professional Development, according to (Dictionary.cambridge.org, 2020), is the training that is given to managers and people working in professions to increase their knowledge and skills. In order to progress in any aspect of any job title, professional development is essential. Professional development consists of little things to things of which are broadened. For example, something as little as keeping up to date with training courses and using things such as job-shadowing, to things like renewing certificates and licences in order to keep up the position. When analysing professional development, it is extremely useful to rely on the basis of SMART objectives. SMART objectives, meaning the development process would be;
1. Specific

2. Measurable

3. Achievable 

4. Relevant 

5. Time bound. 

With the use of SMART objectives, it will be almost certain that the professional development will be direct and specific, with the ability to identify how it is going to be achieved. The use of smart objectives also allows attainability, the exact relevance and the capability of sticking to the correct time scale. 
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	NAME:
	Ella-Louise Tucker 
	STUDENT NUMBER:       
	1902729

	COVERING THE PERIOD FROM:
	24th September 2019. 
	TO:
	24th February 2019. 


	What do I want/need to learn?

(Specific & Relevant)
	What will I do to achieve this?

(Specific)
	What resources or support will I need?

(Achievable)
	What will my success criteria be?

(Measurable)
	Target dates for review and completion

(Timebound)

	I want to be able to Harvard reference correctly in order to complete assignments fully. 

	In order to do so I will use the online university Harvard referencing guide to broaden my understanding in preparation for future assignments. 
	In order to do this, I will need access to a laptop/ computer, internet access also and the university guide of which is on the UWTSD moodle page.  
	I will successfully be able to Harvard reference without the use of a guide. 
	I would like to be able to reference correctly by w/c/ February the 7th as that’s when most assignments are due. 

	After completing Rotters’ Locus of Control questionnaire, it is evident that I need to adapt more healthy behaviours, and understand that having a current external locus of control, I need to make changes to ensure an internal locus of control. 
According to the online interpersonal skills assessment, I have bad listening habits. Therefore, I would like to be able to listen better to others and their views and be more hooked on what they’re talking about. 

	In order to achieve an internal locus of control, I will start to focus more on the things I do and how they can affect myself and others as appose to thinking things happen that I cannot control. (For example, I have complete control over how well my assignments are completed, that is simply not a case of luck). 
In order to achieve this, I will use the website of which I took the assessment to do some reading on what exactly I need to do to turn it around. 
	In order to achieve what I desire, I will need to use Rotters Locus of Control to see the difference between an internal and external locus, and what I need to change. 
The support I will need is my laptop, internet access and the skills you need website. 
	I will successfully be able to hold an internal locus of control as appose to external.

I will be a good listener and I will connect more with others when they have something to say.  
	Id like to hold an internal locus of control by the time I work as a team again, of which is the 14th February. 
I would like to be able to do this as soon as possible. Today 56th February 2020). 

	In my online interpersonal skills assessment it was also evident that I need to work on my emotional intelligence. 

	In order to achieve this I will use both my better listening skills and interact more with others as appose to avoiding certain situations that make me feel uneasy. 
	Again, to achieve this I will need my laptop, internet access, and the website to read the interpersonal skills brief. 
	I will be not only a good listener, but I will have the ability to connect with others and not avoid situatuons where others may feel like they need to express their emotions, 
	I would also like to be able to do this asap as it’s a skill that’s amazing to have. Today, 5th February. 

	Again my interpersonal skills assessment it showed that my verbal communication is above average causing it to sometimes be to much. 

	I will make sure that I speak slowly and fluently at a reasonable tone to ensure others can hear me and understand me and also so others can say what they would like to say without feeling interrupted. 
	To achieve this I will lower my tone and let others speak, and listen as appose to speaking mostly. 
	In order to do this I will need a quiet environment and good communication and listening skills.
	I would like to achieve this also as soon as possible. From today onwards (5th February). 

	I need to work on my team work, as although I am confident and handle things adequately sometimes it is good to watch others to get ideas on what works for them not just myself. 
	In order to do this I will use my emotional intelligence and listening skills, and find out exactly the way others like to work. 
	In order to complete this, I will need to work as a team to establish the ideas. 
	My success criteria will be to successfully work as a team with no conflict, and the understanding of others. 
	I would like to do this by the next time I have to work as a team. (14th February 20202). 

	I need to keep up to date with my University work and assignments and not do things at the last minute. 
	In order to do this I will plan my time better and write a timetable giving me exact times and days to complete things. 
	I will need my time table/ plan to complete this. 
	My success criteria is to be able to work to a given time scale and complete things before absolutely necessary. 
	I would like to do this by the time my next assignment is due. (7th February 2020). 

	I need to give myself more motivation when in University and completing assignments. 
	In order to do this, I will attend all lectures and motivate myself to complete things to a higher standard. 
	In order to do this I will need my lectures, the university, and I will read up on student motivation and how to practice it correctly. 
	My success criteria will be when my overall grades start to improve and my attendance also, 
	I would like to do this as soon as possible. (today, 5th February 2020). 
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