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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Yasmin Evans
1908285

	Proposed Supervisor’s name:
	Karen Eaton Thomas/ Charlotte Greenway




	Suggested Research Title/Area: (between 10-15 words and must reflect the essence of your proposed research question, study design and study population and should be more specific than a broad topic area).

An investigation into the effects of using or not using the whistleblowing policy on staff and resident’s well-being in care homes.  





	Please state the aim and rationale of your study:

The aim of this research is to explore issues concerning whistle blowing policies in residential care homes. It will examine the impact on the wellbeing of both staff and residents in situations where the policy has been carried or not carried out. 
.


Please state the main research question(s):

1. To find out the effects on individuals that use the whistle blowing policy in a care home setting.


2.To find out why some people choose not to use the whistle blowing policy.


3.To consider the knock-on impact of both of the above on the well being of residents






 







	What theory and empirical research evidence supports your research question? (Please provide a brief review of relevant psychological literature and theory and a minimum of eight references).
 
There is lots of research regarding the whistle blowing policy (Mesmer-Magnus & Viswesvaran, 2005, Vandekerckhove & Lewis, 2012). 


Research has shown that staff have been reluctant to whistle blow for fear of bullying or other intimidating behaviour (Near & Miceli, 1986, Barnet, 1992).  However, others have argued that those who use the policy are disgruntled employees whose aim is to discredit other employees or their organisation (Barnet,1992). This research will consider this alongside any negative impacts on residents that may be caused by staff feeling undermined.
.
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Methodological Details

	Please describe the intended participant group – including anticipated numbers, target population, and any specific inclusion/exclusion criteria:  

 Up to 10 participants will be used, they will all be employees in care homes. All participants will be over the age of eighteen. They will be informed that their participation will be entirely voluntary. 

There will be no exclusion criteria. The only inclusion criteria are that they are currently employed as a carer in a care home.










	Please describe the anticipated design (e.g., Qualitative/quantitative, between/within-subjects, mixed design, regression, focus groups, interviews, experimental, questionnaire, etc.):

The study will involve a qualitative   non-experimental design.  Semi-structured interviews will be carried out to gain full responses from the participants.








If relevant, include details of the…

· IV(S) and number of levels:

· DV(s): 






	What materials/measures are you planning to use for data collection? (E.g., questionnaires, tests/tasks, interview schedules, auditory/visual stimuli, computer programme, etc. Be as detailed as possible here - what specific topics/measures/scales/instruments will you be using and what will you do with this data?)

 Semi-structured interviews will be used in order to get full responses from all participants.  This is a useful technique as it will allow for follow on questions where necessary (Adams, 2015).













	Please describe the study procedure (what will your participant have to do from start to finish? It should be clear from this how you are actually planning to carry out your study, and what will happen to participants):

Approximately 10 participants will be chosen from employees in two care homes based in St Clears. 
Participants will firstly be given an information sheet that explains the research and why it is being carried out., then they will complete a consent form.
Interviews will be face to face and one to one 
Interviews will be arranged at suitable times at participants’ place of work It is anticipated that each interview will not last longer than 40 mins.
All interviews will be recorded and transcribed afterwards by the researcher.
Once all interviews have been completed the study will conclude and participants will be debriefed.
















	Please describe the data you will obtain and how it will be analysed (e.g., test or questionnaire scores calculated as a mean and analysed quantitatively, recorded verbal reports analysed qualitatively, etc.):






If relevant, what statistical test will you use and how will your data be analysed through this test (e.g., two-way ANOVA, Multiple Regression, Chi Square, etc.):


N/A




If relevant, what qualitative analysis will be used (e.g., IPA, Thematic analysis, etc.):  

Data collected from the interviews will be analysed using a thematic analysis approach. (Braun & Clarke, 2006).  Using thematic analysis in psychology Virginia Braun and Victoria Clarke.









	Appendix (not included as part of the 1,000 words but must still be completed)
1. Attach any questionnaires/materials to the end of this proposal as an appendix. 

2. Ethics: Describe the main ethical issues of your study and explain how you will address them here (Refer to the BPS ethical guidelines and address all issues not just informed consent. Please note all students will need to complete a full ethics form, which must be approved prior to any data collection commencing).
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