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	Introduction
	A team, according to Wageman, Gardner, and Mortensen (2012), is a stable group of persons who work together towards a common goal.



Main Body
Gibbs reflective model

Description
As a Level 4, Term 3, student on the Business Management programme, I had to prepare a group presentation together with four of my colleagues as a part of our second assessment for the module Introducing the Modern Workplace.

I have experienced academic group work previously on our Term 2, and I had a group already formed but three of us considered that one of our team members wasn’t the best fit, judging our first experience so we have decided to regroup.

It was my role as the leader of the team to communicate that to the person and also to invite another colleague to join. 


Feelings
I would say that it wasn’t an easy thing to do, but it needed to be done because for the first group assessment we had together, he send his part of the work on the last day and also incomplete, and with no references, so in order to submit a good work, I have redone his work and ended up working for two people instead because I felt it was my responsibility to cover for him ang get a good mark for my colleagues and myself. 

As per Cottrell (2021), the advantage of a proper self-management of the emotional side is a good teamwork.

This time, I didn’t want to have to go through the same last moment anxiety so I have asked another colleague to join, knowing he will be bringing a different level of involvement, and I have considered that to be important, even more now that is a class presentation.

The task we had to fulfil was to critically investigate an UK organisation and each one of us would cover a different part of the research and presentation.

I have written the five topics we had to cover for the task on small pieces of paper and we randomly chose them so there won’t be any discussions about who has been assigned what. 

Once we had the topics, we started to brainstorm in order to choose the company we will be writing about. We all had in mind that it needed to be a large company with a lot of information available to the public so that our research can be fruitfully.

I have felt at ease seeing the communication we all had, and the number of questions were asked from the very beginning which for me was a sign of good cooperation.

After our weekend conversations at university when attending the classes, and also the WhatsApp group conversations, seeing the level of interest my colleagues had in finding the right sources and in finishing their work as soon as possible so we can put everything together as a whole, I have realised that regrouping was the right thing to do.

All five topics have been written in a timely manner and with respect for the extra time needed to link them all and obtain the final version to be submitted.


Evaluation
I think all my colleagues would agree that the written part was the easiest and that we were all being nervous about the actual class presentation, different levels of nervousness, but still a shared feeling. 

In Term 2, we kind of experienced the class PowerPoint presentation, individually, but not to its fullest because it happened online, and it is a huge difference, in terms of exposure, from sitting in front of the computer to standing in front of the class.

I must say, we are very lucky to have a good chemistry in our class, and that our colleagues are being supportive.


Analysis
When the presentation day arrived, one of my colleagues was extremely anxious about speaking in public and presenting her work and I didn’t know how else to help her than to encourage her, tell her that is no difference than when she speaks to us our colleagues, and ask her to practice her speech with me, as Emden and Becker (2016) recommends that when rehearsing before a presentation to imagine that a friend is sitting in the back and to concentrate on speaking to that friend while ignoring the other people.

Everyone was busy getting ready for their five minutes time to present and reading everything again and again, and it felt like there was a cloud of tension above our heads.

Our 25 minutes presentation went well, and I am proud of my team for all the efforts they have put in and for overcoming their fear of speaking in public, but I feel like it could have gone even better if we would have had exercised as a group before. 


Conclusion
In retrospect, I would choose the same colleagues to share this collaborative experience with, but I would try to get them to allow some extra time to practicing our presentation skills as a group.

	I should have been more assertive by advising them to exercise the presentation together and this might have provided the opportunity to discuss strategies for dealing with the nerves. 

	I personally know that I could have used the group preparation because when I find myself in situations where I become the focus of attention as I have to address an audience, I experience a wave of emotions and anxiety.



	Action Plan
	In future, I will ensure to insist to my colleagues on the beneficial side of the practice, even though I know how little time we all have to spare. 

	I believe we could all benefit attending the presentation skills workshops at university, and the practice sessions.

This experience has made me realise that I need to gain more confidence with presenting and addressing my presentation skills will be the right step towards achieving that.

We should all cultivate our public speaking skills as the need for them is on the rise in the professional life, and as Verderber, Sellnow and Verderber (2011) state, effective public speaking also brings effectiveness in other communication situations.
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