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In this assignment, i will reflect on what I learnt in my lectures within the university where I had to use so many different learning tools which will support me in many ways.
Recently I have joined University of Wales Trinity Saint David. This university has given me full of opportunities that will help me get better for business career, it's also an amazing and helpful University, where I believe my skills would improve drastically. I believe joining this University and attending lectures will allow me to have a clear business path for myself.
Employability skills is what I am studying right now, and I know that employability skills give people the information to increase their ideal career path within many different type of business work fields. Every content is needed to be adaptable so that the student or person can find interest in different type of work/business related subjects. I have learnt many new things during this semester such as learning about Johari window, SWOT analysis, growth mindset, hollands career theory, Reflection, Myers Briggs indicator, Maslow hierarchy and ikigai. Some of the subjects that I have stated, I still find some of the subjects quite confusing, yet I am devoted to study more since they are very interesting.
In my first lecture I have learned about using the swot analysis which is a planning tool that aims at highlighting a business or projects opportunities, weakness and threats. I wasn't too sure, using the swot analysis but the more I learned about it the more I find it interesting since I tend to find new subjects more entertaining, I only find it interesting when i have enough knowledge to start talking about it openly yet freely without having to feel as if I am falling behind. As the method, Swot analysis is very useful it allows to help companies discover their strengths and weaknesses, it also shows to the companies/us where to put their efforts if a business is succeeding at marketing. “These are also other factors that, if not managed properly, could have an impact on a business's success.” (Indeed, Editorial Team. (2023) Though this tool may have threats and weaknesses, its still reliable since you can plan out the pros and cons with in a business before it occurs.

In my second lecture we have learned about ikigai, ikigai is a Japanese concept that means a reason for being, for example, this approach combines four key aspects of life, what you enjoy, what you excel at, what the world wants and What you can get provided for. The idea of this concept is that when these four elements come together, you will have a feeling of accomplishment and purpose in life, which is referred to as ikigai. As I said ikigai will make you feel that you accomplished something which will make your business more successful as you are motivated by using ikigai you will  also see you will become more creative .I think that ikigai is great as it will inspire people to discover what they really want and to live with purpose and joy it will also benefit  your bonds with your team if you can focus on the here and now and become more conscious of your own and other people's emotions, thoughts and behaviours  but on the other hand I also think ikigai isn't the best because it may not always be  practical , what I mean is it can be unrealistic as plenty of Indvidual's cannot simply turn their hobby or interests into a way to make a living, and may find them self-locked in a career path that does not match up with ikigai. “In an organisation, ikigai can be helpful to all people. Managers can use it to improve their interactions with people throughout the business, reflect on themselves, and discover their purpose in the workplace.” Channell (2023) I think that this is true because this method is well know with a lot of people and has helped people with different types of positions with in the business field.

Also, in one of my other lectures we learnt about Myers Briggs indicator which I have done a personality test for. Myers briggs indicator is a self-report questionnaire used for identifying an individual's preferences, strengths, and personality type. The purpose of the test was for helping people understand the differences in personality throughout the general population. The test can help individuals understand their strengths and blind spots as well as how they may be different from others, I think that The Myers-Briggs test is an excellent resource to use in my opinion because it can help you arrange individuals into positions that best suit their skills and abilities. Also, I completed the exam in class, and the results revealed that I am an introvert (IN), which I was unaware of however, the test helped me discover areas for improvement because as an introvert I like working in smaller groups but now that I know, I can attempt working in larger groups.   “Myers  Briggss  well-liked  because it accomplishes its goal of making people's lives better and more self-aware. Instead of measuring performance, it assesses the basic personality traits that define our similarities, differences, and individuality.”. The Myers-Briggs Company (2024) I agree because it truly highlights the variety of personalities that people have, which is beneficial because for instance in the business world we may all offer outstanding, unique ideas that aren't the same simply because we all have distinct personalities.

Additionally, in my lectures we learned about the Maslow hierarchy, Maslow hierarchy is a five-tiered  framework for understanding the reasons behind behaviour by humans. These involve self-actualization, esteem, safety, love and belonging, and physiological needs. Which will allow you to spend more time doing the things that inspire your people and less time wondering about what motivates them. Also Maslow maintains that, as shown in figure 3, individuals attempt to satisfy their needs in a predictable hierarchy which Maslow's Hierarchy of Needs can be used to demonstrate how to help employees achieve the highest degrees of personal development, which will help businesses succeed financially and achieve excellence but  However, Maslow may not be as high as suggested because some people's requirements might not be met, which keeps them from concentrating on more pressing issues. Maslow also believed that meeting needs at all five levels leads to a happy being. “Maslow's hierarchy makes it evident that if the basic, lower-tier needs are not met, a person will find it difficult to advance to higher levels and may even fall back when their primary needs are in danger”. Strick ( 2022.) I agree with this statement for instance if you are struggling with money, it will be harder to stay motivated and achieve your higher goals.

I have also learned about growth mindset /fixed mindset in one of my lectures.A growth mindset is the way someone views themselves is known as their growth mindset. Maintaining a growth mindset involves understanding that simple abilities may be improved thanks to commitment, effort, and hard work, which could improve performance and intellect. It creates a culture of innovation for example if you are working in business and you ran out of ideas  it can be difficult to think differently and generate new ideas but on the other hand a  growth mindset encourages the growth of new ideas, which can help your company stand out from other businesses and establish a reputation in the marketplace. Which I think is amazing to have a growth mindset as it will help you and your company in many ways. A fixed mindset is the idea that skills are natural and cannot be changed. This way of thinking causes people to see success or failure as a reflection of innate ability, which frequently prevents personal development. People with a fixed mindset are more likely to push themselves, think they are capable of more, and develop into stronger, more resilient, and more imaginative problem solvers. Also, a fixed mindset person might make people more at ease with routine and less likely to take unnecessary chances. They might also feel more confident and less self-conscious because they are more assured of their skills. “People with a growth mentality are more likely to be effective leaders because they are less focused with their own flaws and view the potential in others. Growth-minded leaders think that people can change and develop, which results in a more optimistic perspective and wiser choices.” Wolfe, ( 2024.)
              “The fixed mindset mentality views intelligence as a muscle that will strengthen with continued use. Additionally, it places a greater value on the learning process than the final product”. Pilat and Sekoul (2023)

            Lastly I have learned about reflection .Reflection is a reflective learning typically involves reviewing something from the past, such as an idea or experience, and evaluating it carefully. Reflection can help students learn from their past experiences and transform surface learning into deep learning by examining both good and failed aspects of an experience. Reflection allows you to acknowledge and appreciate good experiences as well as more effectively identify areas for practice and service quality improvement. In addition, it might be helpful in processing and learning from more difficult events that you have experienced. I think that using reflection will benefit you to stay on track and wont be doing the same mistakes that you have done before! “Reflection can have positive impacts for your service users, your colleagues, your practice and your health and wellbeing.” HCPC (2021) I agree with this statement because i have my self reflected a lot of time and it has helped me a lot of many ways such as not doing the same mistakes.

               Overall, I believe that every lecture I've attended has taught me a lot of skills that I didn't even know existed. For instance, using SWOT analysis has taught me a lot because, before doing it, I wasn't sure what I truly wanted to do with my life, and I didn't know what my weaknesses were or how to overcome them. I now see the value of using a variety of learning tools and how they can help you.
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