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Professional Practice: Principles and Contexts of Work with Young People
In this essay, I will be discussing the principles, values and characteristics which underpin youth work, and I will be demonstrating what I know and understand about youth work from my own experiences while considering youth work in varied contexts, meaning different places that youth work can happen. To help support my knowledge I will be doing wider reading and linking to the Youth Work National Occupational Standards (YW NOS). 
Firstly, what is youth work? Youth work is an informal as well as non-formal, but primarily own to be non-formal, education that focuses on young people, aged 11-25 years old but that age range is not the same everywhere. Now the question lies at, what is informal and non-formal education? That’s very simple, informal education has no structure, it’s based on each individual’s daily life and tasks and can happen anywhere, anytime. On the other hand, non-formal education is structured, planned, and facilitated.

In the YW NOS is states clear principles, purposes and values set for what youth work is about and what youth workers should strive to achieve, the most important value must be that youth work is about providing a safe space for young people to develop physically, holistically, and emotionally through experiences and youth workers that provide correct support for individual young people. 
Another key value is youth work is based on voluntary engagement from young people and it should always start with where the young person is at with their skills and development and from there youth workers can support further development in skills and responsibility. And youth workers should always encourage young people’s understanding, knowledge, attitudes and values to make constructive use of their skills, resources and time.
As The National Youth Agency points out…
… “Youth work treats young people with respect, valuing differences and promoting the acceptance and understanding of others. It is underpinned by the principles and celebrates diversity and interdependence.”
This links into the principle which says young people should be empowered because if youth workers are respectful and accepting, young people will become more confident and empowered to share their views on the youth world and their struggles with the world. “Young people have the Right to access to youth work through a medium of Welsh” is another key value which strives for equality; it doesn’t matter what race, sex, gender, sexual identification, language, religion, disability, age, background, or personal circumstances and as youth workers should help young people understand and exercise their Rights, especially on equality.
 In certain circumstances young people have responsibilities placed on them, responsibilities they may not understand, our role as youth workers is to “help them address those responsibilities and requirements” Youth Work in Wales review group (2022). Most youth contexts are group and activity based; this is to “encourage opportunities for all young people in order that they may fulfil their potential” and it allows young people to make friends and create positive relationships.
The five pillars of youth work in Wales are a way of narrowing down the most important aspect of youth work, it’s a value base. The first one being, educative. Youth work is about allowing young people to be able to learn things that they’ll need in the future, and it also is “a means of contributing to society as members of groups and communities” everywhere. (Youth Work in Wales, 2022)
The next pillar is, expressive. This meaning, giving young people several different opportunities and some may come across as challenging. To express their thoughts, feelings, experiences, knowledge, and ideas and to gain understanding of who they are or who they want to be in their future. (Youth Work in Wales, 2022)
The third pillar is participative which it to encourage young people to work together and “share responsibility in the opportunities, learning processes and decision-making structures which will affect them as well as other peoples and environments.” The next pillar is similar, is inclusion, youth work should teach and enable young people to learn that everyone should be included and developing knowledge in relation to different identities and disabilities, cultures, languages and most importantly respecting others decisions that they may have their own reasons for. Inclusion is a very big part of youth work, typically any youth worker that plans an activity makes sure that everyone can join in and is able to attend the session too. (Youth Work in Wales, 2022)
Lastly, the last pillar is, empowering. This is the big one, all youth workers strive towards the same goal and that’s to equip young people with skills enabling them to be exercising their rights. All young people should know their rights and be able to include them in their everyday life as well as respect the rights of others, this helps the community become closer. Young people, usually suddenly, get placed under pressure and lots of responsibility, youth workers are there to support young people in letting them know what their new responsibilities in the community are and how to act on them. (Youth Work in Wales, 2022)
To finish off, you may be thinking, so where can youth work happens? And this is the best part, it can happen mostly anywhere. For example, youth clubs, sports or art clubs, faith and uniformed groups, schools, community venues, health centres, youth offending service, Barnardo’s, multi-agency projects, and units like the women’s groups or LGBTQ+ groups and many more. 
In conclusion, youth work is inclusive to anyone ages 11- 25 and is about providing the correct support so young people can win at life and contribute to their communities, it teaches young people without them even realising yet being so effective and the fact it can happen in so many places allows it to be accessible and allows young people to build fantastic relationships among themselves as well as with their youth workers. 
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