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Component Task 1) Academic skill writing.     
Student Name: Mojisola Blessing /Olawumi.     
Student Number: 2120467     
Lecturer Name: Efua Adams.    
Module code: BMSW4003_BIRM     
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1)  Abstract: 
This paper analyzes the effects of employee recognition, pay, and benefit on job satisfaction, in this cross-sectional study, survey responses from University students in the uk  ( n – 457) Malaysia ( n-3 47) and Vietnam (n -391) we’re   wrested Employee recognition, pay and benefits were found to have a significant impact on job, satisfaction, regardless of home country income level ( High, middle or low income ) and culture ( collectivist or individualist ) However the effect of benefit on the job  satisfaction on was significantly more important for us respondents than for respondents from uk and America.   
 we compared high school students’ performances in a tradition We comprehension, assess was rarely ring them to identify key information and draws references from single texts, and scenarios–based agreement ( SBA) requires them to integrate, evaluate and apply information across multiple sources, Both assessments focused on a non-academic ( topic, performance on the two assessments were wastrel correlated ( r – 0.57) but the SBA was more default ( study 1,n-342) The two assessment similarly depended on basic reading skills but diverted in the relation to academic knowledge was highly predictive of traditional comprehension, but less so for ABA, Topic knowledge was more predictive of traditional compression.
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2. Introduction: what is the most effective way to motivate staff, in the pandemic taught us how to motivate staff, covid 19 has had a huge impact on the way businesses operate, from social distancing to advance health and safety     
precautions.                                           2) Make your business a pleasant place to 
be? No one wants to stand around in a dingy, boring space for hours on end   
Having an aesthetically pleasing 
well.                                                                                   
3) Be a Respectful, Honest and supportive manager, This may seem like a no-brainer, but bad management is one of the top reasons employments run for the hills Things like respect, honest support and clear communication.                                 
4) offer employees good Pay and reward, people will stay in the company if they have a reason to do so if you want to keep your employee motivated it is worth starting an incentive program, A quarterly bonus, .private health care,  offering additional ions credentials ( Give them room to grow if your business is rapidly expanding, giving employee’s room to grow within the company is a huge motivator, share positive feedback ÷ it's great to be fulfilled by your work it's one of the key job satisfaction factors.                                                                                        
5) Recognize their achievement, sometimes all people want is some recognition for a job well done, if an employee has been putting in a lot to help out a colleague, do not hesitate to praise them.   
      
     
3. Research design: optimizing Staff Motivation, There are a number of assumed provisions staff expected to be in place so as to maintain even a baseline level of satisfaction let alone provide an environment where they are motivated) These include fair compensation ( e.g., Salary Plus incentives and adequate benefits (e.g. health insurance, etc, quality staff members know their worth and short changing them in this area is most often penny wise and pound foolish on the part of management,  Staff members expect to be compensated in a matter that is written in a range for a given position but they also expect to be compensated in a manner that is consistent with their own unique training.                        Basic workplace Expectations to motivate Staff: 1) Fair Compensation provided 2) Adequate benefits provided; 3) Job Security related to performance: 4) Safe Job Conditions: 5) Fair policies / procedures,    
     
     
     
     
	3.1. 	Research Question: Motivated Approaches to optimize the workplace   
Environment.                                                                                  1) Basic   
workplace expectation in places 2) utilize incentive – based compensation 3) 
provide staff with necessary tools 4) Manager demonstrate appropriate interpersonal behaviors 5) Manager lead by positive examples 6) Relationships and organization characterized by open communication, motivational Approaches to optimize the position, Hire right,   
Responsibilities clearly delinated, clear feed back provided on progress outcomes on regular basic, utilize participative management, provide staff flexibility in workplace / schedules, position) Assuming the environment requirement are in place, perhaps the most important positional are in place, perhaps, the most important positional component toward creating a motivated staff member is hiring the right individual in the first place.   
      
     
    
	3.2. 	Method: Recognition and awards, Employee recognition that works clingy ventrice,   
Berrett – Koehler publishes, 2003                                           how is it that companies spend billions on recognition programme, yet most employees feel unrecognized? Here Cindy ventrice Zeroes, in on what trust make employees feel valued and lays out proven recognition tactics that will provide a genuine, lasting boost for your Business this second editions features new examples from innovative companies like Best Buy, Cisco systems and Google, as well as detailing how to provide recognition in increasingly virtual workplace, An employee reward and recognition process  1) Reward and recognition systems for individual employee remain one of the controversial are management’s previous, Discussions on the aspect of quality management, although recognizing its importance, often attribute the failure of the system to the method of implementation, The company has made several attempts to develop a process of employee reward and recognition with little success and the various system lost their prestige among employees Through the company's Quality committee a New process for employee reward and recognition based on an unbiased assessment by the manager, fellow employee and internal customers has been developed.    
   
  	3.3.    Conclusion : working conditions of the educational institute is very important, .in  Addition     Facility retentions and employability are very crucial in this regard, in the current study, the aims of the author is to study the impact of working conditions on quality education in Indonesia in the presence of medication of facility retention and employability for this purpose, data was collected from educational institutes is very important, in addition faculty retention, and employability are very crucial in the regard, in the impact of working conditions on quality education in Indonesia in the presences of radiation of faculty retention and employability,. The rapidly changing literacy environment in which large amounts of information become easily accessible, in many different forms poses new demands on people's reading comprehension ability, Today, people read in a variety of scenarios to achieve curtains’  goals, and they process information from multiple sources to acquire knowledge and the apply it to  New situation, our comparison of student’s performance on a traditional reading, text reading. comprehension test illustrates the varying demands underlying reading comprehension test illustrates the varying demands, skills and knowledge, while the role of basic reading skills remains largely the same in the two types of comprehension.
  	3.4.      
     
     
     
  	3.5.  Ethical Considerations: Additional holiday ) The features will report successful searches for disconfirming evidence – economic anomalies, As suggested by Thomas Kuhn, an e economic anomaly is a result inconsistent with the economics paradigm, is a result inconsistent the economics paradigm, Economics is distinguished from other social sciences by assuming that agents have stable, well – defined preferences and make rational choices consistent with preferences in markets that eventually, clear Academic events for this study academic events are defined as exam days of report card distribution, state testing time, and last day of classes before exam, Holi the days for this study will include Halloween, day after the town Halloween parade, days before and After vacations breaking(Thanksgiving Break, winter break and spring Break ) valentine. 
     
     
     
· Results and Discussion :  The goal of study 2 was to examine the similarities and differences between the traditional comprehension assessment and SBA, by examining how performance on each assessment was related to basic reading skills, but they diverged on how each. Was related to academic knowledge was stronger in traditional reading, comprehension whereas the effect. Of topic ( non – academic) knowledge was stronger in SBA, Traditional reading comprehension assessment, was related to basic reading skills, but they diverged on how each was related to academic knowledge was stronger in traditional reading comprehension, where as the effect of topic ( non – academic ) knowledge was stronger in SBA, Traditional reading comprehension was highly correlated to academic knowledge (r – 0.70) and in fact, multiple regression results showed that academic knowledge tasks, and those who know more in general often achieve better comprehension ( especially for traditional reading ) knowledge on the specific reading topic may become more important in scenario style reading, environments, knowing the level, students prior topic knowledge will help understand their comprehension performance in modern scenario – based multiple text reading.
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