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Why are employability skills is important?

Employability skills is really important both for people looking for an employment opportunities and to all the employers looking to recruit talented and experienced people to work with their company. (Ref) https://study.sagepub.com/Morgan . And for those who wants to build a career in the future or get a job in a higher position and to develop the employability skills therefor, the process of your personal development and learning should be continuous and you should continue throughout your whole life. Because you will make mistakes  whether it’s big or some small ones and some might be painful one but learning from those mistakes will make you more stronger and you will be humble enough to recognise when you are making them is important. In life we all make mistakes but we all learn from our mistakes but even knowing that making mistakes is not always going to be good thing but we sometimes keep repeating same mistakes it’s not a good thing, we should be able to learn from that and try not to do mistakes in the future and avoid them because sometimes one mistake can ruin your rest of the life and this is why we need to use our critical thinking, digital competency, emotional intelligence and resilience these are the most important things you will need to be learning in university to get a degree and be able to adapt and learn new skills, new experience and meeting people who you have never met before that could help everyone to develop their own personal development and to do that you have to do team work, presenting a presentation front a class to get confidence and communication is really important for getting a knowledge and to know what things need to be done and make the effort with the team you are going to work with and ask them open and close questions to get idea so everyone knows what everyone is doing, what their tasks is or when is the deadline and get a colleague to give you feedback in how you did to build confidence so that everyone can feel comfortable around each other and get to know their personality for e.g. who you are working with , what’s their ambitions for the future  which will help you develop more skills for the future to make you more confident and talkative for meeting new people and getting to know them whether for your business partner, staff  or your work colleagues which makes your relationship better and a good understanding between you and others around you.







Have employability skills changed in the last decade? If so, how? 


Employability skills has changed in the last decade because now we are in 21st century and so many things have changed in a better way, now employability skills is needed mostly everywhere, the recruiters expect people to be more professional, know their time management, use their critical thinking and be able to lead others and work as a team in the workplaces and employability skills is usually known for your work performance at workplaces and the work experience you have had in your previous workplaces and you know what you are doing while working with other workers or by telling people who works for your company what their tasks is and when does it needs to be done by, you need to know how to manage the workplaces so that it makes easier for everyone and also you must have a good relationship with your colleagues and staff. But employability skills is still needed and it will in the future because now some workplaces is really competitive lately due to new technologies that has changed everything for businesses and so on, technology has been a really good effective for learning and development for the companies or workplaces because technology is fast and convenience for the customers and it saves time, for the people who doesn’t have time to shop in store and that makes easier for those customers to use new technology which helps them to shop online on their websites by saving more time rather than going in to store to purchase something which takes more time by queueing up in the line for minutes or could take up hours but where as seen on purchase online no need to queue up or anything just add to your basket what you like and purchase it and they will deliver straight to your door. Technology development has been a good impact for the work industry lately and it is important to learn how to use technology now because in the future there might be new technologies that you will be using in workplaces pretty much for everything and it will help everyone to keep up to date with technology because in the future it might change and could be difficult for those who don’t know how to use technologies which could end up losing your job in workplaces or might find it hard to use it.


Are the top 5 employability skills the same as a decade ago?

I think the top 5 employability skills are the same as a decade ago but changed slightly and the workplaces are more strict about who they are recruiting for their workplaces and to know if they are capable of doing the job and they need to know if the person is reliable to work within the company because the employability skills is needed in workplaces now more than before and it is important to have a employability skills because the labour market is intensely competitive, and employers are looking for people who are flexible, take the initiative and have the ability to undertake a variety of tasks in different environments. As of company, stress, lack of compensation for work, career advancement, etc. As technology continues to increase efficiency and turn more work to automation, it’s likely that job changes will become more commonplace.




What has caused this change?

It has caused this changed because the employees wants the best for their company or workplaces, who they can trust and depend on so that the employees knows what their staff or colleagues are doing in their work place and have the full knowledge to work within the environment and they know how to run the company or leadings people if they are doing wrong in the work place so it’s always best to hire someone who have experiences and the candidate with employability skills which could help the company or workplaces to grow and teach others the right way of working. Let’s say if they hired someone who have no skills or experience at all how would they be able to manage the environment around them if they don’t know their selfs how to do it then that would a bad disappointment for the company because if the person doesn’t know anything there’s no need to hire such people who can’t manage the workplaces it will make everyone else job difficult too.
Employability skills are core skills and traits needed in nearly every job. These are the general skills that make someone desirable to an organisation. Hiring employers almost always look for employees with these skills.

Employability skills are sometimes called foundational skills or job-readiness skills. They are the soft skills that allow you to work well with others, apply your knowledge to solve problems and fit into any work environment. They also include the professional skills that enable you to be successful in the workplace. These are also seen as transferable skills because you can apply them to a job in any industry.

 

All employers look for job candidates with strong communication skills. These refer to one’s ability to convey information clearly to others. Employers want employees with strong written, verbal, and nonverbal communication skills. Part of being a strong communicator also they includes that being a good listener; employees need to be able to understand the questions and concerns of their clients and listen to their employer’s directions.

Main important skills are: 

Written Communication
Oral Communication
Interpersonal Skills
Active Listening
Attentive


People who have had some work experiences and relevant skills. The use of internet for recruitment also widens the potential pool of recruits with required specific competencies that lead to individuals gaining and retaining fulfilling work. To understand of the skills and knowledge you will need to know your values with those of your work organisation. And to develop a professionally you will need to know whether is inside or outside organisation, 




Does this mean that employability skills aren’t as important as they once were?

Employability skills is still important as it was before because Employability skills, therefore, is not just about getting a job, it is about a broader set of skills and attributes that will enable a graduate to be successful throughout their working life.

Studying at university can give you a good advantages in your future career development, For a start, you will be able to apply for a jobs that you wanted to do and have done your degree for, which requires that you must be a graduate, and the subject you studied or the grade you achieved may be relevant to some employers. However, even if you have a first class degree and a relevant subject for the career you want, you will most likely be competing against others who have the same or similar academic qualifications. Therefore, it’s your employability skills, the qualifications that you have for e.g.mix of skills, abilities and personal qualities, that will make you stand out from the other candidates and you get selected depending on your skills.

The world of work changes very quickly. Your career is likely to have many different job roles and the  employers even if you stay in the same job it is really likely to change its qualities over the time. Therefore, employability skills are useful as they are transferable you can adapt them to whichever situation you find yourself in.
From Learning through a variety of a different particular order for accomplishing for e.g. going through your academic studies, through your work experience and through volunteering lots of places which can be added to your Cv and gives you a well-rounded education.


If you make an effort to involved in the whole student experience, you will get more from your time at university.  This includes engaging in your academic studies, extra-curricular and co-curricular activities, volunteering and work experience.

Employability is not something that can be easily ignored. Thinking about your employability from an early stage is likely to increase the chance that you will be successful in your chosen career and you won’t regret it when you going to have your dream job you really wanted to do.











What employability skills does an employer expect to see?


Employers expect and employee to have these important skills to get a job in a workplace.

Such as:

communication
teamwork
problem solving
initiative and enterprise
planning and organising
self-management
learning
technology.

communications it’s really important at work place communication means being clear about what you mean and what you want to achieve when you talk or write. It involves listening what others are trying to say and being able to understand where someone else is coming from. Communication also includes your body language you use during having a conversation to someone, therefore, it’s formal and indicates that you are listening carefully and understand. And if you want to improve and develop your communication and listening skills you can do by writing your assignments and reports as part of your studies or making presentations as part of your class, working in customer service communicating with customers face to face or on the phone and be formal while you are talking and be aware how you hold your body position.

Teamwork means being able to get along with the people you work with. It involves working together to achieve a shared goal. You can develop and improve your teamwork skills by doing a group assignments as part of your studies, thinking about how can you work better with your colleagues at workplace or working for a volunteering  community organisation to get experience and skills.

Problem solving means finding solutions when you’re faced with difficulties. It involves being able to use a logical process to figure things out. ways you can develop and improve your problem-solving skills by Dealing with customers complaints at your place, you can talk to your friends and family about how they solved the problems they faced or doing a study course which helps you learn how to solve problems 


Initiative and enterprise mean looking for things that need to be done and doing them without being asked. This can also involve thinking creatively to make improvements to the way things are done. Examples of improving your initiative and enterprise skills is approaching organisation and business about work placements or internships or making changes to the way to a group you belong to does things and finished the task before someone tells you to be done by. 


Planning and organising mean working out what you need to do, and how you'll do it. Planning and organising involve things like developing project timelines and meeting deadlines. Things to improve and develop your skills is to do by developing a study timetable and sticking to it traveling by yourself overseas or managing your time around your workplace, study and family commitment.

Self-management is being able to do your job without someone having to check up on you all the time and finishing your work before the deadline by staying up to date with work, therefore, telling other people to make sure things get done on time and you can improve and develop your skills by doing work experience placement or internship asking for new responsibilities at work or developing a study schedule and sticking to it.

Learning is about wanting to understand new things and picking them up quickly. It also involves taking on new tasks and being able to adapt to change. To develop and improve learning you can take short course online or researching skills and courses you would like to do.

Technology skills mean being able to use a computer for word processing, using spreadsheets and sending email, or knowing how to use office equipment like a photocopier.

They also involve using social media, working with design or video editing software or knowing programming languages. Other technology skills related to hardware, like knowing how to use , a cash register, a camera or a recording studio.
ways to develop to improve your technology skills is doing a short course, asking for extra training at work or finding out what technology will is used in the job you want and how’s its used and making your day to day life list of all the technologies that you are already using.

These are the employability skills that I have listed above such as experiences, qualities and skills that all employers are looking for as a candidate when recruiting for their company and make sure to highlight your skills in your cover letter to stand out when applying for jobs.
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