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This document is for the proposal of approval of Collaborative Provision programmes. Programme Teams proposing new campus-based programmes for Home provision, Degree Apprenticeships, or Blended/Online programmes should complete the relevant forms for those proposals, available from QED.  
 	
[bookmark: _Hlk93401276]This document, along with the Programme Specification and all relevant appendices detailed on page 9 below, must be submitted for Draft Academic Approval to the QED in advance of any submission to Standing Panel. Proposing Programme Teams (involving representatives from the partner/proposed partner and the School supporting the proposal) must be ready to respond to any QED or Standing Panel commentary and required changes. 

If you are seeking validation of a new programme you will need to complete all sections and attach all relevant appendices. If you are seeking franchise approval you will need to complete all sections of the document and respond to the franchise-specific guidance asking for contextualisation around delivery of the programme. Again, all relevant appendices will need to be attached to the submission.


Guidance on using this form:
	Please delete the guidance notes (red) as you complete each section

	Complete this form by clicking to place an ‘x’ in the checklist boxes, like so ☒ 

	Use the light blue shaded boxes for free text detail
	Narrative here.

	Indicate any evidence that supports the commentary in the light blue shaded boxes
	Include references to evidence sources here





Approval of Collaborative Provision Programmes 
(Franchised and Validated)
	Name of partner/prospective partner:
	Gulf College Oman

	Type of partnership (i.e., validation/franchise):
	Franchise

	Programmed title(s) (including exit awards, pass and honours degrees):
	MSc Advanced Computer Science

	Mode of study (i.e., full time or part time/distance learning etc.):
	Full Time/Part Time

	Cardiff Metropolitan University School (e.g. Cardiff School of Management) and name of key academic link from that School supporting the proposal:
	Cardiff Metropolitan University
Cardiff School of Technologies
Dr Catherine Tryfona, Associate Dean Partnershsips

	Name and address of each campus at which approval is sought to run Cardiff Metropolitan University programme(s):
	Gulf College, Muscat, Sultanate of Oman




	Author(s) of this document:

	[bookmark: _Hlk90297122]Name(s) and email address(es) 
	Role(s): 
	Partner: 

	Rizwan Ahmad
	Programme Director
	Gulf College

	Name(s) and email address(es) 
	Role(s): 
	School(s): 

	Catherine Tryfona
	Associate Dean Partnershis
	Cardiff School of Technologies



	[bookmark: _Hlk93500239]Date submitted to QED
	Click or tap here to enter text.

	Date of Standing Panel  
	Click or tap here to enter text.




	1. Introduction and Rationale

	1.1 Historical background

	Gulf College is a private higher education institution in Muscat, Sultanate of Oman. It was established in 1990 and is licensed by the Minitry of Higher Education (MoHE) since 2004. The College provides a series of flexible admission pathways that recognise previous study and experience.

In 2014, the College moved into its new purpose-built campus in Mabela (Muscat). The campus has the following facilities: classrooms and lecture halls, assignment & information technology Labs, Auditorium (1000 seating capacity), a conference hall (100 seating capacity) a library spread over two floors, incubators for entrepreneurs, a coffee shop, a clinic, prayer hall (male & female), elevators and escalators, an outdoor Roman theatre, garden and landscaping, car park, restaurant (600 seating capacity), two gyms (male & female), an indoor sports stadium, a sports court and a playground.

Gulf College’s mission statement is: “Empower students to harness their highest potential through quality education which builds future competencies in a supportive learning environment.”

This will be Gulf College’s first MSc provision with Cardiff School of Technologies, representing an important opportunity for students to progress their education in computer science and to pursue successful careers in a market where there is a skills shortage.

	1.2 Existing relationship with Cardiff Metropolitan University

	In 2015, Cardiff Met signed a partnership agreement with Gulf College, Oman, to offer the University’s programmes in Muscat. Programmes were originally to be delivered from March 2015, but due to the local Ministry of Education requirements, the delivery of programmes only started in October, 2016. 

In September 2016, delegates from Cardiff Met attended a partner launch event at the Gulf College campus in Muscat. Miss Miss Barbara Wilding, CBE, QPM, Chancellor and then Chair of the Board of Governors, was among the delegation. Currently nearly 2000 students are enrolled onto Cardiff Met programmes, which include: BA Accounting and Finance, BA Business Economics, BA Marketing Management, BA Business and Management Studies, BSc Business Information Systems, BSc Computer Science and the MBA.

Cardiff Mets collaboration with Gulf College gives students a competitive advantage of following a UK qualification at both undergraduate and postgraduate level in Oman and is built upon a relationship that spans over two decades of welcoming students from Oman to its campuses in Cardiff. 

	1.3 Cultural context and national recognition requirements (if applicable).

	The MSc Advanced Computer Science programme will be delivered at Gulf College located at Muscat, Sultanate of Oman. The College is an existing partner of Cardiff Metropolitan University offering undergraduate and postgraduate programmes.

All programmes offered at Gulf College must have the approval of Ministry of Higher Education, Research and Innovation, Sultanate of Oman. The new programmes are submitted to the Ministry following a set process. The timescales for feedback/approval are set by the Ministry.

The College follows the guidelines on Covid 19 as given by the concerned authority of Sultanate of Oman. There is a gradual return to face to face teaching and learning.



	2. Academic and Management Structure

	Gulf College academic and management structure can be found here:
https://gulfcollege.edu.om/organisational-structure/

[image: Diagram

Description automatically generated]

Postraduate Studies Department will be responsible for managing the MSc Advanced Computer Science programme under the line management of Deputy Dean for Academic Affairs and Research.



	[bookmark: _Hlk90469694]3. Programme Information

	3.1 Proposed Programme/Pathway Title(s) (including nomenclature)  (including exit awards, pass and honours degrees):

	· MSc Advanced Computer Science
· PGDip Advanced Computer Science 
· PGCert Advanced Computer Science

	3.2 Relationship of Award to Cardiff Metropolitan Provision
Is the proposed partner/partner also planning to issue its own award/degree for the proposed programme(s)? If so, please provide more details on the relationship of that award with the proposed Cardiff Metropolitan University award (i.e. will one award be dependent on the other or otherwise?):

	MSc Advanced Computer Science degree certificate and transcript will be issued by Cardiff Metropolitan University.

	3.3 Location
The proposal’s location within and endorsement of the University’s Strategic Plan, the Student Engagement Strategy and School Plans

	Cardiff Metropolitan University colleagues from the School supporting the proposal will be able to help provide examples (such as widening access, income generation, internationalization)
The establishment of a postgraduate qualification at Gulf College Oman expands Cardiff School of Technology’s provision in the region and further cements our relationship with the institution. It is intended that the MSc in Advanced Computer Science will provide further opportunities for students in both Gulf College and Cardiff School of Technologies to collaborate, including through COIL (Collaborative Online Learning) opportunities. This is especially the case where there are shared modules. 

In establishing an MSc within the discipline of Computing, we are supporting our colleagues in Oman in expanding their provision, in addition to the existing MBA. 

Geographically, this new addition to our TNE portfolio helps further build our reputation in the region. 

More to follow

	3.4 Intakes
Anticipated month and year of first intake and anticipated first intake numbers

	
	Entry point
	Mode
	
	Anticipated number of students

	October

	Full time
Part time
Other
	☐
x
☐
	


30 - 40

	April
	Full time
Part time
Other
	x
☐
☐
	30 - 40

	Insert month of entry
	Full time
Part time
Other
	☐
☐
☐
	

	Insert month of entry
	Full time
Part time
Other
	☐
☐
☐
	


· Any additional entry points will be communicated to the University in advance.



	3.5 
Entry requirements for the programme(s)

	Applicants should have an Honours degree at least 2:2 or its equivalent in a relevant area e.g. Computing, Information Systems or an appropriate Engineering specialism.
Or
Applicants should have a Pass in Bachelor’s degree or its equivalent in a relevant area e.g., Computing, Information Systems or an appropriate Engineering specialism with 2 years of work experience
Or
Diploma in a relevant area e.g., Computing, Information Systems or an appropriate Engineering specialism with a minimum of 6 years of relevant work experience.

Applicants as and where required must also have to meet the entry conditions set by the Ministry of Higher Education, Research and Innovation, Sultanate of Oman. 

Relevance shall be determined by the Programme Director with reference to the applicant’s transcript, and, if required, via an interview.

Equivalence shall be determined by:

· International Office for applicants from outside the European Union.
· The Programme Director for applicants who present professional qualifications such as from 
The BCS. Such an applicant would be interviewed by the programme director to establish suitability.

Students whose first language is other than English will need to provide evidence of fluency to at least an IELTS 6.0 standard or equivalent.

Students with extant level 7 qualifications wishing to enter the course may apply on the basis of RPL for admission with Credit.  In such cases the regulations detailed in the Academic Handbook will apply and allows for a maximum RPL of 120 credits on a Master’s programme. In this case the remaining 60 credits would consist of the research methods module and the dissertation.




	3.6 
The date on which the proposal was approved by the Portfolio Development Committee (PDC) to progress to validation 

	Day/Month/Year   xx/xx/xxxx
Click or tap here to enter text. 



	3.7 
Market research for the programme and where appropriate (e.g. NVQs) information pertaining to relationships with industrial partners

	Whilst this is an internationally franchised programme, much of the market research for the programme has been conducted in the UK. CST intends to build on education and innovation strengths and close gaps identified in Tech Nation (2017) and the South West England and South East Wales Science and Innovation Audit (2016) which identified ‘world leading research strengths and innovative industrial capacity of South West England and South East Wales and the enormous potential of the region to prosper in the new knowledge economy and, indeed, to lead in digital innovation and advanced engineering’. With a strong track record in innovation and enterprise in digital, data and design technologies, Cardiff Met is ideally placed to play a pivotal role in driving this economic growth. 
 
Wales is the fastest-growing digital economy outside London, with Welsh Government providing significant support to help grow the sector via its 2016-2021 Programme for Government; from supporting businesses to fully exploit digital technologies, to increasing investment in ICT-based R&D support, to developing and expanding the digital and creative industries. Software development is part of a greater digital strategic priority for the Cardiff Capital Region. 
 
In developing the plans for the School, consideration has been given to the findings of the House of Lords Select Committee on Digital Skills (2015), the House of Commons Select Committee on Science & Technology (2016) and the House of Lords Select Committee on Communication (2017), in addition to the broader economic context shaping the emerging UK Industrial Strategy and the UK Digital Strategy. CST offers leading edge education, skills, research and innovation to meet the challenge of building an internationally competitive economy.

In the development of this programme, industrial partners have been consulted and have had direct input into the design of this course, along with the planning of its delivery. The CST Industrial Liaison Committee, which meets twice per year, provide valuable insight into the needs of employers regarding desired graduate attributes (technical and soft skils). Their working practices also inform our assessment strategies and content development. 

As part of this validation process, an industrial advisor has also been consulted to review the documentation to help ensure that this programme affords graduates with the necessary skills to pursue fruitful careers in Oman and in the wider world. 

The new MSc in Advanced Computer Science also contributes more widely to Oman’s long-term development plan for the enhancement of national technical capability (Vision 2040) (International Trade Administration, 2021). 


	Supporting Documentary Evidence  

	Please specify the Evidence appended and, if not appended, indicate where evidence can be found. links    
Appendix x – Industrial Advisor Report (to follow) 
International Trade Administraion (US) Oman – (link), 2021. 





	3.8 
If appropriate, detail any proposed delivery via blended or online learning

	Whilst it is anticipated that there will be some elements of technology-enhanced learning that will take place in the delivery of the MSc Advanced Computer Science, the principal mode of delivery will be on campus, through lectures and workshops. Some remote delivery of lectures or guest-talks may feature, along with online activities that will be accessed via Moodle. 

There is no intention at this time to deliver the course in a blended or online delivery mode. 

	Supporting Documentary Evidence  

	NA




	3.9 
COVID-19 and Contingency Planning

	The Covid 19 pandemic has shown decline, There is gradual return to the face to face teaching and learning following the guidelines of the concerned authority of Sultanate of Oman. Gulf College has been successfully delivering the teaching,learning and assessment activities since the start of Covid 19 pandemic during the year 2020. The College has effectively planned and used the platform(s) such as MS Teams and other electronic modes to manage the process of offering its undergraduate and postgraduate programmes. 

	Supporting Documentary Evidence

	The successful delivery of curriculum and conduct of assessments at Gulf College 
with appropriate contingency planning during this Covid 19 pandemic has been continuously reviewed by Cardiff Met Link Tutor and other members of the University managing the partnership. Several exam boards have been held during this period. University is aware about the management of programme delivery and assessments by Gulf College during this Covid 19 pandemic.  




	3.10 
Short courses
If appropriate, identify any modules that will be offered as short courses

	
There are no current plans for these modules, or any other content, to be offered as short courses at this time. There are no current plans for these modules, or any other content, to be offered as short courses at this time.
There are no current plans to deliver modules or any other content as short courses. 

	Supporting Documentary Evidence

	NA



	3.11 
Deviation
If the programme deviates from the academic regulations or curriculum parameters, please provide details of the proposed deviation and confirmation that the academic case for the deviation has been considered and approved by the Standing Panel

	As this is a franchise of CST’s current MSc programme, there are no proposed deviations from the current academic regulations or curriculum parameters. 

	Supporting Documentary Evidence  

	NA 





	3.12 
Assessment, Inclusion and Accessibility. 
Provide a description of the programme approach to inclusivity to include a summary of the alignment of the proposal to relevant curriculum principles and Cardiff Metropolitan University’s Student Engagement Strategy. 

	Cardiff School of Technologies strives to provide an inclusive environment for all learners, including working with our transnational education partners to ensure that the design and delivery of our curricula is inclusive. The assessment strategy of the School draws on a wide-range of assessment approaches, which allow students various opportunities to demonstrate their skills and competencies. The assessments that are deployed have been designed with a wide-range of learners in mind, recognizing the need for accessible assessments. CST is committed to working with colleagues in partner institutions, including Gulf College Oman, to ensure that all students benefit from the same standard of provision. It is proposed that shared assessment days will be held with our TNE partners where ideas for assessments and best-practice are shared with Cardiff-based academics so that there is a broadly consistent approach to assessment, whislt acknowledging and recognizing the need for consideration of cultural practice. 

As CST students, those in Gulf College, Oman, will enjoy access to many of the same learning materials and support services, including an extensive library of journal articles and e-texts through the Cardiff Met library. 

Gulf College has been successfully delivering a postgraduate programme in partnership with Cardiff Metropolitan University providing an all inclusive environment for students with university’s curriculum, assessment guidelines and best practices and will continue the same with the MSc Advanced Computer Science programme.



	Supporting Documentary Evidence

	Cardiff Metropolitan University through its Link Tutor and other partnership management staff has reviewed and observed the approach at Gulf College for inclusivity and its relevance to curriculum principles and Cardiff Metropolitan University’s Student Engagement Strategy.





	3.13 
Details of stakeholder feedback on the programme proposal and how this has informed the design of the proposal

	As part of this validation, both an external academic in the UK and an industrial advisor panel in Oman have been approached to provide feedback on the contents of this proposal.

	Supporting Documentary Evidence  

	Please specify the evidence appended and, if not appended, indicate where evidence can be found. Add any essential external links 
External Academic Review Report (Appendix xxx)
Industrial Advisor Report (Appendix xxx) 



	[bookmark: _Hlk90468095]3.14 
Outline a description of the approach to authentic learning including the arrangements for work-based or placement learning opportunities.  

	Where a placement or work-based learning element is not included in the programme, provide an overview of the approach to authentic assessment. 
There is no inclusion of work-based or placement learning opportunities within the MSc in Advanced Computer Science. Gulf College, however, have an active industrial advisory board, who inform teaching practice within the institution to help ensure that the students are equipped with the necessary skills and experiences to secure employment opportunities within the National context. Cardiff School of Technologies will work closely with our colleagues in Gulf College to ensure that industrial informed assessments strategies are adopted where appropriate and possible. This will be done in a way that mirrors, as far as is possible, the approach adopted domestically in Cardiff. 

An advisor from the Gulf College advisory board has also been appointed to scruitinise this validation paperwork.

	Supporting Documentary Evidence

	Appendix x – Industrial Advisor Report




	4. Quality Assurance

	As this is a franchised programme, colleagues in Gulf College, Oman will adhere to and undertake Cardiff Metropolitan University’s institutional approach to quality assurance, including the internal verification of assessments and marking, along with engagement with an independent external examination rocess and adherence to Cardiff Metropolitan University’s current Academic Regulations. Cardiff School of Technologies will work closely with colleagues in Oman to help ensure a consistent approach to assessment strategies and a sharing of best practice. This will be facilitated within CST by the Associate Dean – Partnerships, the Link Tutor and Field Group Chair. 

The Quality Assurance is also internally monitored within the institution and by the Ministry of Higher Education, Research and Innovation, Sultanate of Oman. There are institutional audits conducted by OAAAQA at regular intervals.


	Supporting Documentary Evidence

	Cardiff Metropolitan University has been effectively monitoring the QA process at Gulf College since the beginning of the partnership. Several Link Tutor and External Examiner reports are available with the University.  




	5. Assessment Strategy/Regulations

	The current process being adopted for the MBA studies will be followed for the MSc Advanced Computer Science. All assessment papers will have to be approved through the University. There is no amendment to programme assessment strategy. Turnitin software will be used as is being done currently for any plagiarism detection.

	Supporting Documentary Evidence

	IV2 forms with Cardiff Metropolitan University



	6. Student Journey and Student Engagement 

	Provide a description of the student journey through the Programme including the rationale linking learning outcomes, content, learning and teaching methodologies, and assessment strategies including feedback to students and the balance of assessment methods. 

	The current process being adopted for Cardiff Met’s postgraduate programme would be followed. Students upon enrolment would go through a comprehensive induction which would cover the  programme specifications, academic regulations, assessment strategies, student support services, teaching and learning and the Gulf College policies. The teaching, learning and assessment process would adhere to the programme spec. and module descriptors. Feedback on assessments as required would be available for students for every module.

	

	Same process will be followed as is being currently adopted for the MBA programme.

	[bookmark: _Hlk90031568]Please provide a brief summary of your institutional approach to student engagement.

	Gulf College follows the same approach as that at the University to mirror the student engagement. Students are continuously motivated to engage in learning. There are sessions during each module delivery to create awareness amongst students on independent learning. Students are given tasks to engage in this process and are monitored. Students are invited to various forums and programme review meetings to ensure students’ engagmenet is there in the QA process.



	Supporting Documentary Evidence

	Cardiff Metropolitan has monitored the student engagement process at Gulf College over the years. PRC minutes are available with the University. 



	7.Student Services

	Adequate and dedicated support services are available for HE students at the College and these include:

· Postgraduate Studies Department (activities will include maintaining contact with University for various services to ensure best practice and also for further higher education at Cardiff Metropolitan University)
· Induction
· Induction Pack for students with contact details of relevant student support staff
· Centre for Student Support (activities include guidance on accommodation/hostel facility)
· Centre for Admin and Finance for fee related matters and financial guidance.
· Centre for Academic Support which covers IT and Library services. Here, students will also get information and advice on Cardiff Metropolitan University website, Student Portal and VLE
· Academic Advising
· Tutors
· Co-curricular and extra-curricular activities
· Support for students with academic risk
· Electronic storage and printing services
· Electronic Learning Resources on Moodle
· Website/Portal with access to College policies
· Dedicated discussion rooms for students
· Classrooms
· IT Labs
· Wi-Fi services
· Photocopying
· Prayer Rooms
· Recreation
· Food outlets
· Medical Clinic
· Facilities for disabled students
· Indoor sports facilities
· Outdoor sports facility
· Maintenance and security services for the College campus
· Cleaning staff
· Parking

 

	Supporting Documentary Evidence

	Gulf College has been a partner institution of Cardiff Metropolitan University since several years now. The partnership management staff and MBA tutors from university have visited the College on several occasions and have seen the support and facilities for students.









	8.Staffing

	8.1 Table of Modules





	Programme
	MSc Advanced Computer Science


	Module
	Teaching Staff

	CIS7014 – End User Computing Risk Management
	Dr.Rowena Ocier Sibayan


	CIS7028 – Information Security
	Dr. Marwan Ibrahim Ahmad Alshar’e


	CIS7031 – Programming for Data Analysis
	Ms.Raziyeh  Moghaddas


	CIS7008 – Technology Project Management
	Dr. Ronald S. Cordova


	CIS7016 – Research Methods for Technology Dissertations
	Dr. Ronald S. Cordova


	CIS7030 – Geospatial Analysis
	Dr. Hazel C. Tagalog


	CIS7015 – Team Software Develoment Project
	Dr. Rolou Lyn R. Maata


	CIS7017 – Technology Dissertation
	Dr. Rolou Lyn R. Maata



	8.2  Administrative Support Services

	Postgraduate Studies Department will provide all administrative services starting from admission to exit/certification. 



	8.3  Staff Selection and Development

	Staff selection is done through a committee which works in coordination with the HR Centre. Recruitment is based on requirements. CVs are reviewed and shortlisted candidates are invited for interviews. New staff members go through an induction programme. In addition a mentor is appointed for new staff to guide and support them over a period six months. Continuous staff development sessions are conducted to update and reinforce policies, processes, regulations and a range of vital information and activities.





Checklist of Approval Documentation

This document, along with the relevant appendices detailed below, must be submitted for Draft Academic Approval to QED in advance of any submission to Standing Panel. 

Appendices

	Appendix A - Programme Specification
	√☐

	Appendix B - Module Descriptors
	√☐

	Appendix C - Staff CVs (using the University’s template)
	√☐

	Appendix D - Draft Programme Handbook (using the University’s template)
	√☐

	Appendix E - Student Services Questionnaire
	√☐

	Appendix F - Resource Questionnaire
	√☐

	Appendix G - Samples of Draft Advertising materials (if available)
	NA☐

	Appendix H - Draft Placement or Work Based Learning handbook to include details of the management, support and assessment principles involved (if applicable)
	NA☐

	Appendix I - Module Mapping (where proposals contain consideration of articulation from external programmes)
	NA☐

	Appendix J - New Partner/Campus Development Plan to be completed by the Cardiff Metropolitan University School (for new partnerships and campus approval only)
	NA☐




Please also use the checklist below to confirm that programme documentation for new proposals has been  submitted in line with the University’s expectations.

	Programme Documentation Checklist

	The programme specification must include identification of which modules cannot be compensated and state the method of calculating degree classifications (weighting 30% level 5 and 70% level 6 or 100% L6 unless it is a top-up award), or if deviation from this norm has been previously agreed by the Standing Panel. The number of re-assessment attempts (1 or 2) for the programme must also be included.

Programme Specification Appendices must include mapping exercises referred to in the programme specifications, for example:  
	☐


	Programme learning outcomes and modules;  
	☐

	Learning activities, assessment types and modules 
	☐

	EDGE and modules;  
	☐

	Programme and module learning outcomes to relevant benchmark statements (QAA subject benchmark statements, FHEQ qualification descriptors, Foundation Degree Qualification Benchmark, Apprenticeship Characteristics Statement, relevant PSRB requirements);  
	☐

	Employability enhancement and modules 
	☐

	Links between research and teaching  

Programme Specification Additional Appendices which expand on issues that are unique to the programme and are not adequately covered in the Academic Handbook, for example:  

	☐

	Assessment Strategy/Regulations – a School-wide or programme specific document;  
	☐

	Where student exchange and/or other forms of study away which might involve third party assessment, details of the management and supervision of such elements, and the methods by which both academic credit and marking/assessment levels will be assured with regards to those required by the University;  
	☐

	In the case of major projects or dissertations or similar, the arrangements for their selection, supervision and assessment. 
	☐

	Module Descriptors, which must include details of compensatable modules and indicative teaching hours. 
	☐

	Following Module Descriptor Guidance Vol 2 01 04A    
	☐

	N.B. The School should ensure in the case of a proposal where some of submission documents are in Welsh, that English translations are included.  
	☐
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