Professional career development
(BWSW4005_BIRM)
Tanwera Siddique
Student number: 1915623
Lecturer: - Charles Nimoh

Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?
Different mental health problems can affect people in different ways such as mood disorders, anxiety disorders, schizophrenia and personality disorders often overlap with drug or alcohol addiction. 1 in 6 people are experience mental health problems in the workplace is also explores thoughts, feelings, and behaviours, and seeks to improve an individual's well-being. This can affect in many ways such as depressive symptoms, loss of hope and anxiety. These symptoms can affect and individual’s behaviour and work moral in the workplace. Therefore, it is important to disclose any mental health illnesses to employers especially when working with members of the public as there may be a chance that you can come across vulnerable individuals (Newton et al, 2019). 

Some individuals may feel embarrassed or scared to disclose their mental health needs as there is a negative stigma surrounding people working with public who also suffer from mental health (Bjaastad et al, 2019).this stigma can effect in individuals relationship with their colleagues which in turn will negatively affect their health and work. In all job people have the right to disclose and illnesses they chose, however individuals need to be fit for practice when working with vulnerable members of the public. When workplaces are aware of mental health conditions or special needs of their employees, they can place support and guidance in place to help aid their employees to the best possible outcome. By ensuring that the employees are supported their service users may also benefit. It is vital for a workplace to balance the rights of an individual as well as their past. Similarly to disclosing criminal behaviour when working with member of the public some may argue that it is also important to disclose health conditions that may affect service users (Lamb and Weinberger,2017). 
A negative mental health status can affect an individual work. Anxiety and stress are major mental health factors that can impact and individual and their ability to work to their best ability. If an individual is unable to carry out their task in supporting and coming across members of the public, this may negatively impact the service users. Employers can also work around their employees who have disclosed mental health illnesses, such as putting in place substitutes in place to help their employees to avoid sick leave and ensure that both their service users and employees benefit. By disclosing mental health statuses and receiving help, this can improve job satisfaction and work moral, which in turn will help individual’s mental health status by increasing their social aspects (Cosgrave et al, 2018). 
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