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Introduction

Collaborative concerned with

knowledge, problem solving and teamwork.

learning  is sharing
It is about support, collaboration and building of
collective understanding,

Global business requires collaborative learning, where
collaboration is central across cultutres, nations and online
platforms.

This presentation will discuss its advantages, limitations,
and its application to professional business practice,

especially in the current globalized work environment
(McKay & Sridharan, 2024).
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What Is Collaborative Learning?

* Collaborative learning refers to the act of people working
together towards a common objective.

* It is based on dialogue, collaboration, and collective
problem solving,

* In contrast to personal learning, knowledge is constructed
in interaction and understanding;

* In Dbusiness education, it 1s indicative of how

organizations operate and equips learners with real-world
teamwork and organizational behaviour focusing on

individual and overall success (Yang, 2023).




Benefit 1: Knowledge Sharing and Deeper
Understanding

* Collaborative learning fosters knowledge
exchange and deeper understanding;

* It encourages learners to engage in active
learning rather than passive reception.

* Group discussions help students approach
complex topics from various angles.

* This shared knowledge promotes a deeper
understanding  and  challenges  existing
assumptions, leading to more comprehensive

learning and critical thinking (Zhou et al,
2025).
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Benefit 2: Communication
and Teamwork Skills

* Collaborative learning improves negotiation, listening and
communication skills.

* Students train in expressing their thoughts and reacting to
feedback.

* They are taught to handle confrontation and disagreement,
which is a major aspect in working places.

* These are the skills necessary in teamwork in both your

professional practice and when working with teams in the
global business world (Keramati & Gillies, 2021).




Benefit 3: Critical
Thinking and (RITICAL
Problem-Solving ImNI(lNG

teams are able to view complex issues in various

perspectives. FWHEH 'Thmszﬂ 5n|l.l'|'1n'|'1

* 'This 1s essential in the business world where people
have to think together to find solutions to complex
problems and make decisions (Bach & Thiel, 2024).

* collaboration challenges learners to build a

comparison of perspectives and analyse evidence.
* It develops problem-solving and critical thinking
skills.

* Group work gives rise to various contribution, and




Collaborative Learning in Global
Business

* The global business demands cross-cultural, cross-
country and cross-digital work.

* The concept of collaborative learning makes
individuals ready to operate in a multicultural team.

* It raises the awareness of the world, creating an
insight into cultural dissimilarities and manners of
communication.

* Digital collaboration tools help to work with the
team  effectively  regardless of  geographic
boundaries, which is an important skill of modern
businesses (Reyes & Meneses, 2024).




Limitations and Challenges of
Collaborative Learning

* Inequality in participation would be a barrier to
effective collaboration.

* Different communication styles and cultural barriers
can result in misunderstandings.

* Problems with time management and general workload
disparities can result in frustration.

* Collaboration in global teams can be affected by digital

barriers including lack of access to technology (Wei et
al., 2024).




How to Make Collaborative Learning ;
More Effective

How to Make Collaborative Learning More Effective

5, 1 Qe @) Lot 38t ki & Pty * Establish clear roles and responsibilities of
ada esponsibilities ommunication Rules = - - igital Tools
2222 @ 80 0 22 O00o = each of the team members.

S Hm * Set shared goals and  establish
s communication rules early.
* Participation should be encouraged and
everybody should contribute equally.
* Be proficient with computer-based devices
to boost teamwork, particularly in
international teams (Zhou et al., 2025).




Critical Evaluation

KITABOO

* Collaborative learning encourages sharing of
knowledge and critical thinking.

* It 1s bound to succeed through structure, active
participation and good communication (McKay &

Sridharan, 2024). ’ SR
* The cultural and digital barriers are key challenges yﬁﬁ s %
that must be overcome in global business so as to lEAKN‘NG »
toil effectively as a team.
* Collaborative learning is made successful through — A N

proper management (Shin et al., 2022).




Conclusion

Collaborative learning is essential to business learning
and international business practice.

It builds competencies such as teamwork, leadership
and communication.

Despite challenges, its benefits outweigh the limitations
when managed effectively.

Collaborative learning equips students with professional
practice and global teamwork.
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