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The term employability skill refers to the skills or a set of skills that is acquired by an individual over the years of expertise and enrich him as a skilled individual. These skills contribute to the individual’s ability to become eligible for a particular work or functioning while being operational in competitive market. These skills are always transferable which gives the provision of developing these in the course of life at any point of time. Different employer asks for varying skills but in all cases the basic remains almost same that includes well developed knowledge, technical skills and soft skills in their best achievable forms (Conrad, 2012).
On being employed with an organization an individual gets termed as an employee. The more an employee is acquitted with the knowledge in his or her respective field of work, the more suited they become for their work. This assignment of preparing a written report on the employability skills takes into account various research findings and other scholarly works on the related topic and analyses them so that skills to be developed can be understood and the universal criteria for being employed can be developed along with the required credibility post the proper judgment of perspectives with which an employee is presented by the employer in an organization (Husain, 2010).
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Employment refers to the human resource of a community that contributes to the human resource of a company when duly employed. No random individual can be employed with random organization. If proper and definite skills which are relatively associated with the work are found o be present, only then can a person be recruited by fulfilling the job criteria. Employability becomes more viable when it is accompanied by positive attitude towards work and knowledge. However, the utilizing of those skills also proves the credibility of an employee. The following essay touches upon all these areas for the better understanding of the concept of employability skills (Lewin, 2011). 
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As mentioned earlier, different employers might set up and present different selection criteria for recruitment but the diversity is simply in one or two areas. Despite this difference, individuals who aim at becoming employed in an organization should develop several skills which are basic to employability. In the following references of scholarly works with regard to specific skills are described for analyzing the feasibility that employees should be concerned with.
Communication and Interpersonal Skills
Among all skills this is the most important and most basic one also. Effective communication helps in delivering ideas and also explaining what one has to convey via any format- be it written or spoken. This must be this much effective that chances of confusion are nullified. I find communication skill important in this regard that it is required in both understanding and delivering the organizational objectives which in turn makes my performance more successful as I move in that direction as an employee (Donnelly, 2015).
Pavord and Donnelly published a report on their findings in 2015 indicating that communication should be performed three ways- with self, with the partnership individuals and also with the ones from whom feedbacks are probable to be received. Thus the complete skill of communication will be achieved. This also refers to the concept that communication is not only speaking one way, but listening also (Pavord, 2015). 
Problem Solving Skills
After communication skills, the second most important skill is the skill of solving problems that may arise at any point of time while working in an organization. This skill is the one that would enable an individual to understand a problem more properly by breaking it down into smaller issues after identifying the reasons that might have contributed towards the occurrence of the problem and finally search for potential solutions to it. Problems are always at a risk of developing while performing any work. But the policy that I follow is keeping my focus unchanged and targeting at solving the problem keeping my temperament and attitude in control so that I am not left behind on this issue and lose the race.
The Chron website of small businesses highlights the work of Tara Duggan where she opines that the context of problem solving is roughly categorized into four segments-
Identifying the problem such as negative feedbacks or complaints from regular customers, fallout between manager and suppliers due to misunderstanding, poor communication among workers leading to unfavourable situations etc. this helps in isolation of the related facts (Hall, 2011).
Proposing solution is the next step as acquired by experiences of previous situations or knowledge so that the employees are allowed to effectively handles the adversities with wise decisions
Evaluation of the proposition is next which would help in understanding whether the proposition was feasible enough
Implementation would follow in the final step so that an assessment of the complete situation can be done along with the probability that f similar situations arise in future it can be dealt with equally successfully and effectively (Elliot, 2011).
Using Initiative & Being Self-Motivated
This skill is largely dependent to be developed by the employee himself or herself as this is acquired by the innovative nature present in an individual and also the ability to put those innovative ideas into application and reality in order to make them efficient and effective. Self motivation is by name and character a personal trait that allows an employee to work on his own before being instructed. But here lies the caution also as working before instruction may also cause problems (Zimmerman, 2012). 
Schunk and Zimmerman edited in 2012 a publication of book in which they said that highly motivated individuals show more attention and remain more focused during an ongoing leaning process than those who are poorly motivated. Employers always prefer such highly motivated employees (Schunk, 2012).
Organizational Skills
As the name suggests, organizational skill always refers to working in a methodical and organized way. The plans that an employee formulate must be such that the meet the targets and maintain timeframes or deadlines. This would also need monitoring to ensure that the timeframe set prior to the work is met and the work is performed well within the deadline. Thus the work performed is more efficiently done and the employer is enriched with personal as well as professional development. Such a skill if found in an employee is always sought put for as such employees thrive to meet the deadline and finish works well before time while meeting the criteria completely.
Angie Gentry in her article published in the Chron website of small businesses states that while we are concerned about the organizational skills, time is saved a lot and stress is reduced to a great extent. If such skill is absent, then performance becomes haphazard and tasks get piled up without timely functioning and effectiveness of work is lost completely. These are never preferred by any employer (Narode, 2013).
Teamwork Skills
While working in any organization, teamwork becomes an inevitable part. A prospective employee must be able to teamwork with other workers as that would ensure effective and efficient performance. No discrimination based upon the ethnicity, expertise, origins, backgrounds etc should be done so that no difficulty arises while performing a function as a teamwork approach towards a function would always render it more efficient. 
In the year of 2010, Westli together with his other associates published their research work and said that better and more effective performance was gained from teams who communicated more effectively among them and exchanged information more actively. But those who were not involved in such teamwork were marked as poorly performance ones. If such poorly performing teams are present in a company, then it would cause lot of problems in it and might even cause problem (Westli,2010). 
Learning and Adaptability Skills
Learning is a continuous process. An employee must possess the skill to be ready to learn all the while working as an employee with the organization. Learning from mistakes and previous experiences must also be achieved as mistakes allow learning and makes sure that no further similar situations ever arise in future. 
Felstead and associates published their research work in the International Journal of Human Resource Management in 2010 and mentioned there what they had concluded from their survey work. Here they states that how much an employee will be involved in his work depends largely upon the learning level and the training as provided to them on the job. Adaptability that showcases itself in form of adjustment to any situation and this is a well appreciated skill by employers (Felstead, 2010).
Numeracy Skills
Any employee may have studied in any stream of studies. But basic numerical skills must have been present in them so that they can deal with mathematical data and organizational statistics quite efficiently. This helps in statistical presentation of the business operations and analysis of economical trends. Employees armed with numerical skills are preferred to others by an employer. Solid knowledge of numeric is always sought after. 
Durrani and Tariq published their work on Role of Numeracy Skills in Graduate Employability fifty-fourth edition of Education + Training. There they revealed that those employees who are good with numbers are more efficient in performance. They also highlighted that a graduate might have a good record in one particular stream of studies but lack of numerical skills holds the potential that actually limits the chance of their acquisition of employment (Durrani, 2012). 
Working under Pressure Skills
If the functioning within an organization is such that the employees are always under the pressure of meeting deadlines, stress would follow inevitably. It is undeniable that stress and pressure of work are almost integrated part of any work. If an employee can work under pressure but keep calm and does not become excited, then he/she can be said to have mastered the skill. Instead of letting the situation get on the nerves, the employee should be able to be in control of the situation. Thus the work pressure can be dealt with along with remaining in the timeframe. 
The official website of the University of Leeds contains a webpage that is dedicated towards employability skills identification. Here the skill of working under pressure is also highlighted. Here it is stated that the response to pressure might be different for individuals as sometimes pressures brings out the best in them and sometimes the opposite. But this needs to be given due importance as challenges, problems, adversities etc may arise in the course of action but the ability to deal with emergencies even though planning were done previously about the performance (Ryan, 2010).
Negotiation Skills
Negotiation might be referred to as just another term of direct communication but with a different objective. Here, own requisitions are presented along with taking into account the opinions and feelings of the other concerned people. Own views should be presented unemotionally and clearly so that all the objectives can be achieved successfully. Probabilities arise from negotiation which contributes to organizational development. This skill should be considered as employability skill as this gives the workers provision to feel important as their views are given importance for possible implementation (Deci, 2010).
Negotiation Experts presented David Watchel’s article on this and states listening is such a skill that an employee needs to develop as a part of his negotiation skills. 7% verbal communication, 38% vocal tone and 55% body language, according to Dr. Albert Mehrabian of UCLA, constitutes the complete skill (Perera, 2010).
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The following table presents the personal skills that I possess for being considered as an eligible employee-
	Skills 
	Present 
	Acquiring Needed

	Communication and Interpersonal Skills
	· 
	

	Problem Solving
	· 
	

	Using Initiative & Being Self Motivated
	· 
	

	Organizational
	· 
	

	Teamwork
	
	· 

	Learning and Adaptability
	· 
	

	Numeracy
	
	· 

	Working under Pressure
	
	· 

	Negotiation 
	
	· 
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The given assignment gives the opportunity to analyze various employability skills that would help an individual to be more eligible to be employed at an organization irrespective of the field of action. Works of scholars are evaluated here so that better insight is gained about it. Achieving these skills by prolong practice and training would make an individual more developed personally and professionally. Reflective mode of presentation is also used here. Thus the perspective of an employer is judged by the skills that individuals need to develop to be called a successful employee (Moss, 2012).
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