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Blockchain technology

 Consist of many “blocks” of data ”created” with time sequences. 

[1]Madhani P. (2022) 

 The ”blocks” order cannot be changed.

 Each of  “block” is verified by cryptographic digital signatures [2]Balon B., 

Kalinowski K. and Paprocka I. (2022) p.2



Blockchain - Characteristics

 Decentralized- by means of consensus algorithms

 Durability – verify each transactions

 Anonymity – each user is assigned an authority to confirm the transaction

 Audibility – able to verify the previous data

 Transparency – availability to users

 Security – avoid fraud

 Invariability – cannot changed saved data

[2]Balon B., Kalinowski K. and Paprocka I. (2022) p.2



HR – Innovation with application of 

Blockchain (Wang Tao(2022) p.3)

 Create new platform to link up various parties:

 Jobseekers

 Enterprise

 Government

 Cooperative partners 

[3](Wang Tao(2022) p.3



Blockchain structure 

[3]Wang Tao (2016)p.3



Which HR function can be done by 

Blockchain

 Recruitment 

 Payroll 

 Employee data 

 Smart Contracts

 Compliance and Regulations

 Security 

[4] Eliacik E. (2022)



Benefits 

[5](NEC And PERSOL CAREER Start PoC Of Recruitment Service For International IT Engineers Using Blockchain Technology（HRTech News Desk, 2020))



Case - NEC

 Using blockchain Technology for recruitment

 Main features:

 Evaluating Skills

 Streamline the recruiting process

 Make sure required skills from candidate can be spotted

[5](NEC And PERSOL CAREER Start PoC Of Recruitment Service For International IT Engineers Using Blockchain 
Technology（HRTech News Desk, 2020))



Case - NEC

[5] HRTech News Desk, (2020) 



Conclusion

 Cost effective

 More accurate talent matching

 Less time consuming screening [8] Li L. and Zheng Huimin and Dong 

Yinhong (2021) 

 Less chance of false academic information of candidate [8] Li L. and 

Zheng Huimin and Dong Yinhong (2021) 

 Less manual error

 Minimize bias

 Trust [6]Madhani P. (2022) 
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The End


