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The employment contracts refer to signed agreements that where both employer and employees consciously agreed to point. Furthermore, it represents rights and responsibility for both employers and employees of the organization. The Zero hour contract, an agreement of employment, where the employer does not have to allocate daily work for employees, instead, employees demand for more work if needed. Part time contract is another form of employment agreement, where employees agree with the employer to work only fewer hours per week. On the other hand, term timework contract refers to employees, who cut down work hours to avail holidays. Tesco plc is a multinational food processing and retail company situated in London, UK. Company currently has 400,000 employees working in different countries and revenue is estimated around 52 billion pound in 2019 (Statista, 2020).This essay will shed light on the benefits and disadvantages of these contracts through research based literature. Furthermore, the understanding of these concepts and its principles that are associated with the subject will be discussed. The analysis of these concepts will be broken down to provide justification of the argument. Some practical applications and implementations of these concepts will be demonstrated in this essay. Necessary skills required in the professional exercise will also be described.
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The UK law does not define zero hour’s contracts in the organizational level. That term is also unaware by employees and employers of many organizations. However, the UK House of Commons indicates that zero hour is a “colloquial term”, where it has been explained that employees are not guaranteed to work every time yet they can get paid if works are carried out well, said by (Ahammad et al., 2017). However, it has been seen that the number of zero hour contracts in the UK is continuing to rise. It has currently risen over 100,000 more from last year. The Office of National Statistics has stated that zero hour contracts have been increased over 1.8 million in 2016 stated by (Worth and Van den Brande, 2019). Food sectors are currently using the zero hour contracts, where 23.7% people are under the agreement. Health and social sectors have 18.1% people employed and other services have 16.2%, suggested by an ONS report. Food sectors allow employees to work small hours and salaries are not satisfying thus, almost 115,000 UK workers have denied to work under zero hour agreements stated by (Ryan et al., 2019).
On the other hand, part time contracts are commonly found in different organizations in the UK. According to Nightingale, (2019), an estimated 8.3 million people are currently working in a part time job. People are currently working in a part time job because full time jobs are not always available in the UK, and jobs are growing more and making it tougher for job seekers suggested in the totaljobs.com survey. Employees get to live a flexible life and balance their life at the same time; however, the salaries are quite low compared to full time jobs. Employers of different organizations in the UK, implementing more part time jobs to complete tasks using these employees in small time, which adds to the profitability of the organizations stated by (Xu and Chen, 2019).   
The term time working is majorly present in UK industries. This agreement provides employees with equal salary, annual leaves and work 36.5 hours per week. Employees get decent living while working under this agreement. Furthermore, employer of the organization gets significant benefit by these agreements. Bigger organizations offers term time working to the employees, the stable salary and work hours helps organizations to retain employees, increases trust and loyalty among employees for the organizations suggested by (González-Uribe and Groen-Xu, 2017).
There are benefits of zero hour contracts that organizations are using despite criticism from international levels. Zero hour contracts are still in tacked with British workforce, where job securities are still a prior concern of the employees. Zero hour contracts offer flexibility to the employers along with corresponding to unforeseen events. Furthermore, it allows employers of Tesco to control some extent of increased demand by pressuring employees to get the job done. However, the unpredictability of the employer is the major disadvantage that employees get to face under this agreement. Moreover, many organizations send a short notice to extend duty hours that disrupts an employee's flexible work life and puts more pressure on them (Koumenta, M. and Williams, M., 2019). Students get significant chances to carry out their study and work at the same under this agreement and they can get paid only the time they have invested at work. Employers get chance to expand their business and growth of the company by using this using zero hours contract workers, which would also save expenses of recruiting new employees and  managing zero hour contract workers cost fewer than other contracts. Another major downfall of zero hours contract is lack of control over employees, where employees of the organization are treated unlawfully, they could right their claim for that and the employer is liable to pay that claim (Spruce and Spruce, 2016). 
Part time contracts are commonplace in the UK, where organizations like Tesco plc are offering 10 part time jobs in supermarkets. Where over 88% are registered to work part time in the supermarkets, 30% of these workers are students and a report suggests that employees are happy for the flexible time offered by the employer of Tesco (Evans and Mason, 2018).
However, there are some other benefits of this contract that impact both on employer and on employee. Where workers get to work fewer hours comparing full time contracts and they could use the spare time to look for extra income, especially in seasons retailers like Tesco look offers part time work offers with good money. Employers get benefits by carrying out part time contracts, where employers can direct part time employees to achieve shorter goals in a short period without wasting expenses by hiring new employees. It saves unnecessary cost for the organizations and enhances employee’s performance. On the other hand, employees could find themselves in pressure of work due to uncertain changes in the market, it could also extend work hours which might create anxiety and stress for the employees and they don't get additional benefits such as insurance, sick leaves, bonus and holiday pays.
Employers get another opportunity from part time contracts, where employers could recruit intelligent and skilled employees with lower employment costs. It would save money for employers to use it in one different area. Employees could find other opportunities of work while working part time in Tesco plc, as they would get enough chances to explore other options in their spare time. In addition, Tesco also recruits effective part time employees and promotes them as full time employees, thus, it is a great opportunity for students to represent their skills and knowledge in the workplace. Administering part time employees are very time consuming and their maintenance cost is a lot higher. Furthermore, some part time employees develop their knowledge and skill in the part time session and get opportunity in other organizations,  as a full time employee. It could prevent employers of Tesco from retaining effective employees, who could contribute more effort for the betterment of the organization and increase productivity.
The term time working contracts have higher numbers in the UK industry, especially in Tesco Plc. Employees under this agreement get benefits to spend time with families during holidays, especially, parents whose kids have school holidays (Apergis and Georgellis, 2018). Furthermore, employees get chances to cut down working hours and take time off from work. Employers of Tesco get help from term time working contracts and it allows them to recruit and retain employees with children who are schooling and responsible for their career to increase productivity and profitability. Employees under this agreement generally work fewer weeks in a year where other part time and full time employees get to work more. Employees can also take paid leaves and offer employees to continue this contract until schooling starts for their children. Employers have an upper hand in this agreement, it allows employers to retain skilled employees and during the holiday time, they could attract other candidates to fill up previous employees' place without replacing or discharging. However, employees face challenges while working as term time, employers could start putting pressure on the pick season. For instance, employees may need to work for extended hours, which might as well take away employees spare time. Time wise research indicates that term time working actually help women especially in 46% of the business in the UK (Coalter, 2020). Where women get to manage their life and the employer stated by However expects children at the same time, their creative approaches, the cases of men are quite different in term time working contract, reports have suggested that men get sexual discrimination for demanding leaves and pay up.
The classical theory of employment refers to a specific economic situation where every person can be employed. Furthermore, it signals towards the market condition, where demand of employees is identical to the supply of employees in each stage of real payment. The author John Maynard Keynes first introduced this theory in 1936 stated by (Dillard, 2018). Tesco Plc could certainly use this theory to implement zero hour contracts in their business operation and it is more useful when entering a new market. This theory would help this organization to identify potential of the market and based on that employer could bring a zero hour contract which would support this organization to cover a busy period and increase profitability. 
Based on the classical employment theory, Tesco plc could look up for part time employees to scale up business and sales in a very minor. The theory also indicates that the market is full of potential employees who could contribute efficient performance to increase income. Thus, choosing effective part time contract employees would certainly provide stability and work numerous hours to increase overall sales (Even and Macpherson, 2019). 
The term time working would likely benefit Tesco plc in the end. The classical theory of employment indicates that organizations can certainly make profit by understanding market demand and accessing right employees with the right wage. Based on the theory Tesco plc could establish a term time contract and enrol employees. Here employers would need to recognize vacancy that would be appropriate for the term time working and advertisement. Employers would also need to fix the term time working period minimum one year, where employees will get alteration of the contract and improve their services, which would certainly increase overall productivity of the organization.  
Tesco Plc would need to understand the difference between zero hour contract and part time contract to determine the best approach for the work. Where a zero hour contract allows employees to demand for work, hence, employees are less productive under this agreement (Allmer, 2017). On the other hand, part time contracts indicate that employees do not oblige when the employer daily allocates work to them, which certainly is more productive. However, term time working contract is different from both, as it mainly focuses on specific employees who have responsibility in their life, thus, these employees work less than part time and full time employees but they can be readjusted in the workplace with a short notice. Furthermore, part time contract and term time working contract suits best for Tesco plc to increase their business and profitability.
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From the above analysis, this essay has completely discussed the employment contracts. Furthermore, the importance of zero hour contracts has been analysed for the organizational context. Apart from that, the benefits and drawbacks of this contract have been analysed associated with the employee, employer and organizational context. The part time contract’s benefits and drawbacks have been explained lining up with the employees and employer of the organization. Moreover, the term time contract’s benefits and drawbacks have been also discussed associated with employee and employer’s perspective. Researched literatures based on these contracts have been provided in this essay. Furthermore, practical use and practices of these contracts have been examined in organizational context as well.
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