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Workbook Guidance

Please read these notes carefully; they provide essential information.

What is the workbook for?

The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the Graduate Diploma programme. Essentially, you are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations.

Area of Professional Practice covered, (called elements in your module descriptor):

· Wellbeing and Resilience
· Communication Skills
· Managing Conflict
· Valuing Difference and Inclusion
· Criminal Justice
· Decision making, discretion
· Conducting Investigations
· Criminal Justice (Managing offenders) 
· Problem Solving
· Evidence Based Policing
· Maintaining Professional Standards
· Public Protection.


How should the workbook be presented?

Blank electronic copies can be found on Moodle of this workbook. You must submit this document electronically therefore it is important that you save your work regularly and upload the final typed version through Turnitin on Moodle. 

Word count policy can be found in chapter 7 of the Academic Quality under section 7.7 (this applies to presenting work above and under the specified word count).
  
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf) 
 
Reflective practice is a core aspect for your workbooks and although there is a variety of useful resources on Moodle, there is one particular book, that is specifically based on reflective practice in policing, here is a link to one chapter from Selina Copley’s Reflective Practice for Policing Students: 
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 

How is the workbook assessed?

Advice and support about the completion of this workbook will be provided by university staff as part of your initial training day.  Your tutor constable and in-force training staff will not be involved in assessing or marking your workbook after it has been submitted. 

Dates of workbook submission will be made available during the initial training day and posted on Moodle.

Once submitted your workbook will be assessed and marked independently.





Confidentiality

It is important that no individual can be identified either directly or indirectly from the information in the workbook. Therefore, you must:

· adhere to guidance in the Student Handbook about unfair practice and plagiarism;
· not identify individuals including witnesses, victims or offenders by name;
· not write information that enables any individual to be identified indirectly through the description you provide. This includes references to names, colleagues, places (including hospitals, schools, town, villages, streets) specific incidents which were high profile and could be identified due to past publicity, other professionals or any other personal information including medical or other conditions;
· take personal responsibility for adhering to confidentiality rules. 
· not include any dates of any incidents or anything that specifically identifies an actual incident.

NOTE

Your workbook will be submitted electronically via Turnitin on Moodle. Guidance on this is in the Student Handbook. 

Remember that the workbook is YOUR responsibility you must not rely on the assessor or anyone else to pick up any confidentiality breaches as this is your work and you must accept full responsibility for confidentiality. Meeting all the confidentiality requirements is very important. 


Dyslexia and other special circumstances

If you have any condition that you feel may affect your ability to deal with any part of the programme, please see the Student Handbook for further guidance. The University has a Student Services Unit that may be able to help but it is the learner’s individual responsibility to contact them. 
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Task 1

Relevant areas of the National Policing Curriculum: 
Developing Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.

1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Resilience may change over time as a function of development and one's interaction with the environment (e.g., Kim-Cohen & Turkewitz, 2012). How a person becomes or is resilient to stress is individual to that person. “At the most basic level, stress is our body’s response to pressures from a situation or life event. What contributes to stress can vary hugely from person to person and differs according to our social and economic circumstances, the environment we live in and our genetic makeup.” (https://www.mentalhealth.org.uk/a-to-z/s/stress) .
Through the first 6 months of training it was important to build more resilience to stress and to identify indicators of stress overload in order to manage them effectively. Everyone has a level of stress they naturally manage without even knowing they are and this can often be a driving force for many people to be productive but most people who identify they are stressed and not coping as efficiently with stress are in stress overload. Stress overload manifests itself differently for different people. Stress overload symptoms can be split into four different categories Cognitive; memory problems, inability to concentrate, anxiety. Emotional; depression or low mood, irritability, loneliness or a feeling of being overwhelmed. Physical; Physical symptoms:Aches and pains, diarrhea or constipation, Nausea, dizziness, Chest pain, rapid heart rate, Loss of sex drive, Frequent colds or flu, Behavioral symptoms:Eating more or less, Sleeping too much or too little, Withdrawing from others, Procrastinating or neglecting responsibilities, using alcohol, cigarettes, or drugs to relax, Nervous habits (e.g. nail biting, pacing). (HELP GUIDE REFERENCE)https://www.helpguide.org/articles/stress/stress-symptoms-signs-and-causes.htm)

The first recognisable symptom of stress that was brought to my attention by colleagues was the lack of ability to recover from illness, from approximately 2 months in I was consistently suffering with a cold and chest infections. Prolonged illness as identified above is often a common was in which the body deals with stress with the immune system being overworked due to lack of rest, healthy eating habits etc. I knew that I had been unwell for approximately 8 weeks but didn’t recognise that maybe the reason I wasn’t recovering was stress related. In order to rectify this I started pre packing lunches to take to work with me to make sure I was eating during the day. A big impact on my overall health was that I made sure I was getting more quality hours of sleep and working on a better sleep pattern also known as your circadian rhythm. “A circadian rhythm is a natural, internal process that regulates the sleep-wake cycle and repeats roughly every 24 hours”. (."What makes us sleep?". NICHD - Eunice Kennedy Shriver National Institute of Child Health and Human Development. Retrieved 6 May 2019.) The recommended sleep time for an adult between the ages of 18-60 is 7 hours a night. Due to having to wake at 0500 hours in order to attend work on time I made sure that I was getting to sleep by 2200 hours by going to bed approximately 2130 to also counter time to fall asleep. This regular pattern of sleep was of great benefit and within two weeks of both the sleep and eating healthily through the day, including more vitamin C in my diet to contribute to my immune system, I was no longer suffering from any illness. It not only stopped me suffering from illness but I found that my overall ability to concentrate and mood were both lifted and improved.
Another way in which I attempted to reduce stress was to continue to exercise. “The mental benefits of aerobic exercise have a neurochemical basis. Exercise reduces levels of the body's stress hormones, such as adrenaline and cortisol. It also stimulates the production of endorphins, chemicals in the brain that are the body's natural painkillers and mood elevators. “Endorphins are responsible for the “runners high” and for the feelings of relaxation and optimism that accompany many hard workouts.”.( https://www.health.harvard.edu/staying-healthy/exercising-to-relax) my choice of exercise has always been horse riding. During my time in six months of training I started using my spare time to help with the training of racehorses, this requires quite a good level of fitness and was regular cardiovascular exercise. This not only helped emotionally and mentally to be able to deal with the stress of revising for exams by taking time to clear my head, but because I felt fitter and therefore healthier I was less worried about what the physical demands of the job would be once I had left training which in turn reduced stress. It is important to notice that stress resolution can ultimately be linked vastly and indirectly not just a simple “this action reduces this stress” and also how personal stress is, for another person they may find riding a horse a stressful experience and it would not be beneficial for them.
In the six months of training I personally found the class room environment we were in very stressful. As someone who struggles with severe dyslexia with attention deficit tendencies, I found the long hours sitting in a class room not only daunting but a struggle. With over twenty students in a class I often found it difficult to filter out different people’s opinions and remain on track with the subject topic, I would often “zone out” of the lesson and become easily distracted by what may seem to others trivial. This Zoning out was actually brought to the attention of my trainers by my colleague who I sat near, that I would become disengaged in the class. When speaking with my trainers about this a plan was put in place that if I found myself getting distracted or needing a break that I could simply ask to take a minute or so outside of the classroom environment to almost reset myself. This proved to be very helpful and ultimately I felt having the understanding of my trainers that I simply couldn’t concentrate for prolonged periods of time lead me to feel less anxious and stressed about the environment in and made me realise that I could have gone to them sooner than I had about this problem rather than feeling ashamed of it.
Overall stress effects a person in many different ways and it can be hard to identify this in yourself. Managing stress is very personal to each individual just as much as what the stressor is. Training although stressful is however a different type of stress to the stress that is experienced once outside the classroom environment and into response policing. It becomes increasingly important when out of training to recognise time management as an important skill to prevent stress that does not have such a demanding effect while in training.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Reflect on your application of the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including a critical evaluation of any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


2500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

As an on duty police officer communication can be argued to be one of the most important skills developed in the job. It allows officers to not only receive and relay information effectively but also to recognise and manage the difficulties that miscommunication can bring. Proficient understanding of how others may differ in communication skill can help officers reflect on their own communication skills allowing for continued development in this area. Understanding of models that have been set out for non-violent communication such as LEAPS model and understanding how your own communication can effect another’s response, Botari’s Box, critical reflection on events can provide a base for learning for officers. Role et al (2001) Rolfe, G.(2001) Critical reflection in nursing and the helping professions: a user’s guide. Basingstoke: Palgrave Macmillan. based critical reflection of an event on 3 questions. What? So what? Now what?. It is this structure that I will use to reflect on an experience I had with managing conflict and communicating with a potential victim that ultimately became an offender regardless of police intervention.
It is important to note that officer’s current communication styles will have been adapted due to the COVID-19 virus meaning officers have had to maintain social distancing of 2 meters and wear personal protective equipment such as facemasks, gloves as a minimum.
When on duty at approximately 2300 hours I attended a call of a distress, intoxicated female who was reporting that her partner had pushed her over, shouting and screaming could be heard down the phone. On route to this call with another police constable while driving at speed on blue lights, down a major 3 lane road we witnessed a female walking in the middle lane of the road, stumbling and flailing her arms around seemingly distressed with a large glass bottle of pink Gordan’s gin in her right hand. 
I was originally unaware if she was the female related to the call we were on route to attending but due to other units in attendance to the actual call and concern for the female’s welfare due to her behaviour we chose to stop to check on the female. She was immediately aggressive with myself and the other police officer I was with, swearing and swinging the glass bottle around. The female was repeatedly shouting “LEAVE ME ALONE I JUST WANT TO DIE I WANT IT TO ALL BE OVER” and would then follow with trying to tell officers she was okay and “JUST WANTS TO GO HOME” Her behaviour was becoming increasingly erratic and she was stumbling, at this point it was hard to know if the behaviour she was displaying was purely alcohol driven. I knew I needed to attempt to de- escalate the situation and not react aggressively in return to this female and to gain her trust that we were there to help her. Betari’s Box is a simple model that helps us to understand the impact that our attitudes and behaviours have on the attitudes and behaviours of the people around us and how we chose to behave has a direct link to the response that we receive. My attitude affects my behaviour which affects your attitude which affects your behaviour and so the cycle continues. https://www.mindtools.com/pages/article/newCS_82.htm
The female then fell to the floor on her knees and when officers requested she put the bottle on the ground. She proceeded to smash the glass gin bottle she was carrying over her head. This now escalated the situation not only for her own safety but the female was now holding a sharp neck of a smashed bottle in her hand which could potentially be a weapon to harm myself and the other officer or herself which she had clearly showed officers she was willing to do. On reflection it is at this moment I can see how I had started using the five-step appeal model. “This model offers a valuable means of final approach in cases of resistance whereby individuals are given every chance to comply with the officer’s requests.” (College of Policing, 2019 ) 
Step 1 is a simple appeal, asking the individual to comply with the officer’s request. I had asked the female to put the glass down on the floor, to which I had no response from the female she just continued to stay still crying.
Step 2 is the reasoned appeal; Explaining why the request has been made, what law if any has been broken, and what conduct has caused the request. This time instead of asking “can you put the glass on the floor for me” I said “I need you to put the glass down on the floor for me so that I can help you without anyone getting hurt.” This again received no response from the female.
Step 3 is a Personal appeal; this may remind the individual that they may be jeopardising values that are high priorities to them eg, loss of free time if arrested, loss of money, loss of income, possibility of a criminal record, loss of respect of their partner and family. It was at this point that I said to the female “you don’t want to hurt yourself anymore and I’m sure you wouldn’t want to hurt me, if you put the glass down we can talk this out and help you not feel the way you do, I know you don’t want to feel like this anymore” this more personal approach seemed to grab the attention of the female who after a moment of hesitation looking at the glass in her hand placed it down on the ground and I kicked the broken bottle neck away from her reach.
Had the female chosen not to put the glass down I could have chosen to follow the further two steps of the 5 step appeal model. Step 4 is Final appeal – The officer should now finally tell them what is required and use a phrase that means the same as the following example: ‘Is there anything I can reasonably do to make you co-operate with me/us?’ and finally Step 5, action where reasonable force may be the only option left in the case of continued resistance to safeguard not only her safety but our own.
Almost instantly after placing the bottle down the female became unusually calm, stopped crying and shouting, making intense eye contact with officers which she had not done previously, but her body language was still tense as she stood up. Body language accounts for 55% of a person’s overall communication, 38% tone and inflection and only 7% spoken words. The female then lunged towards the other officer in attendance aggressively, if we had let her unusually calm behaviour prior to this allow us to become too relaxed my colleague could have been injured by the female however I was able to grab hold of the female before she made contact with the other officer and in turn we both were able to use techniques provided to us in officer safety training to secure the female to the ground while the female struggled and tried to lash out and harm both of us with us both shouting for the female to stop resisting. Further officers had now arrived and helped to secure her hands to the rear of her back where I then applied handcuffs to prevent any further struggle.
The female was then helped to feet and taken to the rear cage of the marked police van to sit where we continued trying to calm and find out what had led to the woman being so distressed, at this point we had established that she was the female that had made the 999 call that we were initially attending. The female was extremely up and down with her mood and later told officers she was a severe alcoholic and was also under the influence of drugs, that she was struggling with her mental health and having suicidal thoughts and that her drinking was the source of the argument she had with her partner instigating her to make the call. 
We ended up escorting the female to the hospital where she was seen by a medical team for injuries that she may have sustained to her head from smashing the bottle and she received help from their psychological evaluation and mental health team. Although her actions were realistically aggressive, she was heavily intoxicated and obviously in crisis repeating to officers and medical staff that she still wished to end her life daily.
Using Rolfe et al (2001) what? So what? Now what?. The what? can be answered with the above and understanding of what happened and why it happened. Reflecting on the details of the events and the actions taken at the event, and understanding that decisions were made under the pressure of the situation and with only the information at the time. Thinking about what I was trying to achieve which in whole was just the safety of the female and officers involved and trying to achieve a line of communication between the female and ourselves which eventually was established. Recognising both positives and negatives of the event, unfortunately the female was able to smash the bottle over her head before we were able to remove it from her position which did cause me to feel shocked at her action as it was so unexpected, but no lasting damage was done to the female who’s head was checked by medical staff and she had no more than slight reddening to the area.
So what? This question is to understand what has been learnt from this event. Well firstly it is to trust instinct that just because a person may have stopped being vocal and resistant suddenly not to become complacent that they are able to explode just as quickly as they have calmed. That ultimately maintain own safety must be a priority and that when it is necessary and proportionate to use reasonable force that sometimes it is required of a situation to take control of a person.
Also recognising that although we later found out that she had a severe alcohol addiction and was on drugs, receiving help from other parties for we did not know this at the time and could only make the assumption that she was drunk from the bottle, because we were not aware this female was the female attached to the original call and the situation escalated so quickly we were not able to retrieve a person check from the control room and any potential warning markers including mental health markers.
Overall I think this situation was handled well by officers and it shows that a persons actions especially when on substances will change and be unpredictable compared to someone who isn’t. Communication remains a key component in policing and an important told for officers to recognise alternative approaches to communication.












Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Critically assess a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Consider and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


2500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER: 
The area of South wales is one that is home to many people consisting of many diverse ethnicities, religious believes, languages and cultures. As a response officer it is important to consider when attending incidents that we must uphold a person’s human’s rights. Prevention of discrimination via direct or indirect discrimination against any of the protected characteristics outlined under the Human Rights Act 1998 and the Equality Act 2010. The 9 protected characteristics are; Age, Sex
Sexual orientation, Race, Religion or belief, Disability, Marriage or civil partnership, Maternity, Gender Reassignment and included in these protected characteristics in Wales is Language. During my first 12 weeks of tutorship as a response officer I was unable to attend any incidents where a hate crime or a hate incident was identified but it is important to still understand what a hate crime or hate incident is.

A hate incident is any incident which may or not constitute a criminal offence but it is perceived by either the victim or any other person as being motivated by prejudice or hate.
A hate crime however is any hate incident which constitutes a criminal offence, this may be perceived by the victim or any other person as prejudice or hate. Hate crime must have an offence committed regardless of the hate element but can be any offence, and it often leads to harder sentencing by the courts if there has been an element of hate proven to be attached to the crime committed. It is also important to note that the perception of hate does not have to come from the victim, even if the victim does not feel there is a hate element but an attending officer or a witness does then this perception is enough regardless of victim’s feelings.
All incidents of hate must be documented as these often lead towards a hate crime and evidence of previous activity by an alleged offender is excellent evidence to put before a court. There is a requirement by the Home Office to report and record all hate crimes and incidents accurately as such in order to keep track of such behaviour and prevent re-occurrence. 

Hate crime that occurs that is religiously or racially specific is prevented via section 24 of the Crime and Disorder Act 1998. An offence is racially or religiously aggravated if, at the time of committing or immediately before or after doing so, the offender demonstrates towards the victim hostility based on the victim's membership or presumed membership of a racial or religious group or the offence is motivated (wholly or partly) by hostility towards members of a racial or religious group based on their membership of that group. A group of persons defined by reference to race, colour, nationality (including citizenship) or ethnic or national origins. A religious group is a group of persons defined by reference to religious belief or lack of religious belief. Only some offences can have the added element of racially or religiously aggravated which are the following; Assaults, common or ABH, Criminal damage simple or Arson, Public order offences such as causing harassment, alarm or distress, causing fear of provocation of violence, intentional harassment, alarm or distress and stalking offences.
Early identification of these incidents is important to prevent reoccurrence and also escalation. Escalation of prejudice manifestation has been studied many times with one of the most famous studies bing devised by psychologist Gordon Allport in 1954. He created a scale of prejudice in society, the scale consists of 5 stages with each increasing in severity. Stage 1; Antilocution, also known as hate speech it can be derogatory and insulting or even aggressive in nature. This is the lowest on the scale but can still cause a victim to feel a great level of upset and discomfort. This level on the scale could be identified for lower Public order offences such as section 4 or 5.
Stage 2 of the scale is avoidance. This is where people in a group are actively avoided by members of another group. Harm can be done because of feelings of isolation and by preparing the way for more harmful acts. This stage, although more serious than the last, is hard to identify in criminal offences but a key part of response is dealing with mental health and this could be where a response officer may see this level of behaviour.
The next Stage 3 is discrimination. A group is discriminated against by denying them equal access to opportunities, goods and services. Discrimination is intended to harm a group by preventing it from achieving goals, getting education or jobs, etc.
Stage 4, is physical attack this would constitute by definition a hate crime. Protected groups may be the victim of vandalism, he burning of property or violent attacks on someone’s physical being such as assaults of all levels, lynchings, etc. response officers would maybe consider the above racially and religiously aggravated laws.
Stage 5 is extermination. The extermination of a group through genocide, ethnic cleansing examples of this have been seen in historical events such as World War 2, response officers may deal with this level of hate crime on a smaller scale of manslaughter or murder.
[bookmark: _GoBack]During my time on response many protests were taking place due to the black lives matter movement. The Black lives matter movement, although already excisting, became more provenant after the death of George Floyd in the United States of America. This caused a lot of sensitivity especially over stop searches within the UK.













Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Evaluate the role of discretion in the decision-making process. 

Determine your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an assessment of the potential impact of bias on the decision-making process.


2500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
As a response officer in south wales police decision making is one of the key roles you must undertake. Making fast but well thought out decisions is imperative to the role and can effect a situation or call greatly
The National Decision Making model (NDM) is a model that has been adopted by many police forces across the UK as a standard to help officers achieve the best outcomes with their decisions. The NDM has the Code of ethics at the heart of the model meaning that all decisions uphold the core values that all officers should be meeting. There are eight ethics within the code these are; Accountability, You are answerable for your decisions, actions and omissions, Fairness you treat people fairly, Honesty you are truthful and trustworthy Integrity you always do the right thing, Leadership, lead by good example, objectivity, make choices on evidence and your best professional judgement, Openness, to be open and transparent in your actions and decisions, Respect, treat everyone with respect and finally Selflessness, as an officer you always act in the public interest. These ethics are the values that uphold policing to the high standard it is today. The NDM also allows officers to often show justification for the actions they take while carrying out their role as a constable and can offer a way of explaining why they made each decision they have, this means that should any errors or problems occur officers can often still maintain public confidence with justification.

The National Decision Making model is a cycle, meaning that it can be used over and over as more and more information becomes available. Often starting this cycle is the gathering of information of intelligence. No well thought out decision can be made without information or intelligence, often the more information available to an officer the better quality the decision made can be. Information refers to all forms of information obtained, recorded or processed by the police including personal data and intelligence it may come from the public or other officers, or be fed to you by partner agencies and other sources. Intelligence is information that has been subject to a defined evaluation and risk assessment process in order to assist police decision making and is not necessarily evidential in its self. 

While on duty there are many ways that an officer can receive information, starting with the call that is passed via the radio from the control room. This is often a brief summary of the call that has come in via 999 with information of why that person needs the police and potentially who is involved. It is important to note that this information is always subject to change, what is originally passed over to officers must only be taken as a guide. The information that is passed is measured against a THRIVE ! …. 
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Task 5

Personal Development Plan / Individual Learning Plan
 
	 
The second learning outcome identified in the accompanying module descriptor (BMPP 6000D) asks that you formulate and implement a personal study programme to further enhance the development of your professional police practice. A template has been added for a personal development plan that you can use for this task. 
  
500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it.
 
It will count towards the overall equivalent word count of 10,000 words equivalent total for this module.
 


 
ANSWER:



As part of your reflective process, please use this table to aid you in identifying the next steps for development. (To be completed at the end of workbook completion) 

	
Area of Development 

	
How it will be achieved
	
Who can provide support
	
Timeline

	
I wish to improve on my understanding and quality of my case files.







	By asking for help and gaining experience , also have a hub attachment in November 2020
	Sergant
	By the end of November 2020

	
Gain a better ability to write to required iniversity standard and hardvard reference










	Read more Harvard referencing guides.
	university
	September 2020 ready for next work booklet.

	












	
	
	





Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.
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Task 6
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP).
 
 
	 
By signing the section below you are acknowledging your continuing progress on O.C.P. 
This is recognised by the university as work that is fully supporting this module BMPP 6000D; Professional Police Practice 3 and in signing it will be equivalent to 500 words towards the 10,000 words equivalent total for this module.
 


 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP).
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 
 
Signed:  Jessica P Somers (Learner – electronic signature accepted.)
 
Date:  21/06/2020
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