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Reflective Essay

Introduction
In this essay I will be using Harvard referencing and Gibbs reflective essay to structurally explain my judgment and give take about my career journey (of up to date) and future endeavours in development. This will also be used for me to reflect on and look back on as guide for me to improve on certain aspects.
I will be also explaining my weaknesses and strengths along with explaining how I will overcome them and improve on them in the future. My said weaknesses will be explained all throughout the essay and in more detail in my action plan.
To back up my claim the three modules/theories I will be using are the Herzberg motivation theory, drama’s triangle and the Johari window. Why I choose those three is because they reflect more about me and can teach me more about myself and can help with the weaknesses I got to overcome.

Description 
Starting off with my first and only job that I have ever had and is in warehouse, at the age of 19 (2021) my job role was to fold sheets, duvets, blankets and pillowcases. I also had move large containers filled with dirty torn up sheets. At the time I needed the job because I wasn’t in full-time education after finishing college, I learned a lot at the job and all though it was hard and stressful the pay was great.
The experience and transition from education to work was difficult, the whole thought process of having to wake up early, having strict plans to leave home on time and having to learn and gain work experience in high intense environment.
With time going by and me now in my second term of university, I have relished the thought of my future, career and what I want to achieve. A long fulling career is what I feel destined at the end of this term.

Feelings
I’d say my feelings throughout working this job was hard, I wasn’t motivated, I wasn’t really that interested in the job, in all honestly, I hated the job, but I was very thankful for the job. The whole experience was more so post traumatic, but I learned a lot personally and met some inspiring people.
The stages I felt throughout the job were miserable, sad and relieved. Miserable because of the sadden state I was working I never worked before, the sad state of working up late that goes back to not being motivated, then so relieved because I was happy it was all over, getting into full education was just all a relief for me.
With learning about negative conflict in class, I’ve learned that I don’t really tend to listen carefully to people or tend not to ask questions when needed to, this has more been a thing since high school, I attend to be quiet and talk when talked to.

Evaluation
In class (week 7 of first term) we had to learn how to use excel, I already knew how to use excel with when I was in high school but since then I kind of lost the will of how to use it. I’d say the experience of using excel again went well, I did find it difficult when we were tasked to use multiplications on the spreadsheet and try simplifying brackets with sums.
On to a positive, in class (week 1 of first term) we were tasked to navigate using outlook, for this again I already knew how to use outlook from my time in college. I found the activity very pleasing, everything went smoothly and felt very confident in my ability. 
What I learned from most from this is that I needed to be challenged more, I felt it was too easy for me even though I struggled with excel I did figure it out in the end, I really much enjoyed struggling with excel then doing the word task.

Analysis

1) Herzberg’s motivation theory
While learning about Herzberg’s motivation theory, I’ve figured out my weakness are that I’m having to more encouraged to work harder there for it would not lead to failure while working, another weakness I’ve figured out is lack of management and direct me to an uneven direction there for needing leadership.
One of many strengths while apply Herzberg’s motivation theory into context is that when my mind on to something I can achieve any goal and that relates to my previous job when I stayed through it and stayed disciplined chasing after a goal. Another strength is that I strive to improve myself and learn new things, this goes into more detailed as I want to go on a long-lasting career after I finish university.

2) Drama’s triangle
When registering dramas triangle in for me (my personality), I can take on the mantal of being a leader if needed. Some roles sort of dwell with how for example you’re in a group, some people attend to not take on certain roles because they fit that said person so that how I feel and which taking on the role of leader or someone who just listens fit me more.
Certain roles I don’t like taking the mantal as I feel uneasy or I’ve been that role my whole life as being an older brother. The leadership role and the role of listener is what I’m more a fond of because that’s what I’m more comfortable with, the roles of a helper, giving out advice, the idea person those are not in my fortune as its stated in dramas triangle. 

3) Johari Window
With knowing about Johari window, I’ve viewed to fit a lower crowed type of job and one not open crowd with a lot to do. The more social and abstract jobs don’t suit me but then again, I wasn’t more open minded to said roles.
As for my satisfaction, it explains a lot of my thoughts of working a warehouse job and felt not much happy that I had to work that, shown with Johari window, I was more unknown and “hidden” to the job, and I wasn’t more open and “blind spot”
With these three modules I have explained, and heart felt explored my weakness and strengths and etc, that also being said these three modules perfectly represented me as s person perfectly and shown my flaws and lows in a great manner.

Conclusion
From this reflection I feel more confident in myself and feel a great importance of self-belief and well rounding understanding of what I need to do to achieve my goals and move further in my life, that might be in full education or a job and even a career.
I’ve learned that I can be/need to be more disciplined and go for the things that might be out of my reach in level, I could’ve been way more successful in my life if I’d go for things and didn’t shy away from them.
With the help of SWOT analysis, I’ve learned to be better helps you arranged with personal targets, career tasks and any other future daily endeavours. Also, with the help of dramas theory I’ve learned it helps with social skills as in be a better communicator, negotiate well and helm conflict.








Action Plan
	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-Bound

	Improving my work ethic
	online courses
	2/3 feedback per session
	Yes 
	Increases my adaptability
	30 mins

	Improving my confidence
	Using dramas triangle
	Stopping with unnecessary habits
	Yes 
	Talking in class + with large group of people
	1 hour

	Obtaining more work experience
	Applying to more jobs
	3 applications
	Yes 
	Gaining work experience
	45 mins
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