Equality and Human Rights in the UK

This Essay will discuss the Social Policy Equality in the UK and look at Human Rights. It will look at the present and previous Equality issues which include equal pay and gender equality and how these issues have changed over the years and the outcomes. The right to vote will be looked at and what it took to eventually gain the right for everyone to vote. A couple of campaign groups and the actions they used will be talked about. The laws around Equality and Human Rights will also be talked about including The Equal Pay Act 1970, The Human Rights Act and how these acts now come under one called The Equality Act 2010. It will then go on conclude on what has been discussed.

[bookmark: _GoBack]Equality is about ensuring that all individuals have the same opportunities to make the most of their lives and talents, no one should have poorer chances due to the way they were born, where they come from, how they behave or if they have a disability. Equality recognises that historically people with protected characteristics such as race, sex or disability have faced discrimination. (Equality Human Rights, 2018) Everyone has the right not to be discriminated because of who they are or what makes them different from someone else. (Leicester City Council, 2018)

Every person has basic rights and freedom which are known as ‘human rights’, these rights are from birth till death. These rights are always there no matter where you come from, your beliefs or how you choose to live. These rights cannot be taken from a person, however, they can be restricted if for example, someone was to break the law. (Equality and Human Rights, 2018) 

The Human Rights Act is a Law in the United Kingdom that was passed in 1998. This Act enables you to defend you rights and to treat all people with fairness, respect and equally. Every person in the UK whether they are a British citizen, foreign national or prisoner can use this Act. Hundreds use this Act to achieve justice every year. (Liberty, 2018)

There are many ongoing equality issues in the UK, gender equality has been and still is, however, since the early 1900’s there has been significant progress. Women’s suffrage was a massive movement in the battle for equality but in 1918 they still faced discrimination. Laws and societal attitudes meant that women faced barriers and prejudice in work, education and marriage. Some of the discrimination women received in 1918 included, women were seen as high-risk investments by banks and up until 1975 they were unable to open a bank account in their own name. Single women could not apply for a credit card or loan in their name without a signature from their father or a male even if they were earning more, this was as recent as the mid-seventies. Also, working women were refused mortgages unless they could secure a male guarantor. (Molloy, Jonhson, & Lyons, 2018)

In 1987 one hundred and eighty-seven female workers at a Ford Factory in Dagenham held a strike for three weeks, this was a protest due to their male colleagues earning fifteen percent more than them. This was a huge part of the passing of the Equal Pay Act 1970. (Molloy, Jonhson, & Lyons, 2018) The Equal Pay Act 1970 was the first piece of legislation in the UK which stated the right to equality in pay between male and female workers. Equal pay should be claimed when the opposite sexes are carrying out the same work whether the job title is the same, the work requires the same amount of effort, knowledge and responsibility. (Close the gap, 2016) Although there has been massive progress in equal pay there is still a long way to go, on average a full-time male worker salary is £39,003 a year compared to a full-time female who on average a year would earn £29,891. This is due to male employees being paid a higher wage and are reaching more senior positions than a woman would. Also, it is more likely for a male to work in a higher paid industry. (Javed, 2018)

Today all British people over the age of eighteen have the right to vote and have a voice, however, this has not always been the case. The general public only have this right due to suffrage campaigners in the 19th and 20th century, they gained the entire British population the right to vote in 1928. Before this from the 1800’s up until 1928 there were many changes in who qualified to vote, in 1832 only three percent of the adult male population qualified to vote, the right to vote would depend on your income and the value of your property. This meant the majority of people voting were male and wealthy. There were more campaigns to change who qualifies to vote but women were still denied the right to vote. This led to an increase in the number of campaign groups campaigning just for the women’s right to vote. (British Library Learning, 2018) Originally, they wanted women to have the same terms as a man would, this was due to many of the campaigners being female middle-class homeowners. To start the main priority was for women of their class to have the right to vote, however, the aim changed to everyone having the right to vote. (British Library Learning, 2018)

One of the many groups campaigning included the constitutional National Union of Women’s Suffrage Societies (NUWSS), they were peaceful protesters they used political methods, for example, collecting signatures for petitions. They would also hold meetings and publish leaflets and newspaper stating why women should have the right to vote. They believed campaigning this way to gain publicity for their cause was the best way. Another campaign group called the Women’s Social and Political Union (WSPU) used a more violent method they would set fire to public and private properties, chain themselves to railings and would disrupt meeting in the House of Commons. These were known as the ‘suffragettes’, many of these ended up going to prison as a result of the actions they took. This did not stop their campaigns, they would go on hunger strikes to gain publicity for their cause, some would even end up being force fed. (British Library Learning, 2018)

As a result of all these campaigners some women were eventually granted the right to vote in 1918. Many women, mainly working-class were still excluded and did not gain the right to vote. The Representation of the People Act gave all males over the age of 21 and females over the age of 30 who were homeowners of property worth over £5 or university the right to vote. This was the case until the Equal Franchise Act in 1928 where all males and females over 18 had the right to vote. (History Extra, 2018)

Another issue in the UK is gender equality, over the last fifty years gender equality has transformed the society. Jobs are no longer specified for men or women and the traditional family model is being redefined, for example stay at home fathers whose partner who goes out to work now accounts for ten percent of families in the UK. Although we have come a long way and a lot has been achieved both genders recognise there is still a long way to go. (Darnell & Gadiesh, 2013) Even though the gender pay gap is the lowest it has ever been, Justine Greening believes that it can be better. Mandatory gender pay gap reporting has been introduced which means large employers now have to report their gender pay gaps. This was in the hope of creating transparency that should encourage further action to look at the gender equality in their work place. However, some businesses have been left discouraged from revealing the pay gaps in their workplaces as the rules are seen as too complicated. Some even said they were misleading. (Kirton, 2017)

 All these laws and legislations now come under one act called The Equality Act. The Equality Act 2010 was put in place to legally protect people from any discrimination they may face in workplace or wider society. It was used to replace previous anti-discrimination laws with a single Act, therefore making it easier to understand and in some situations strengthen protection. This Act sets out many different ways it is unlawful to treat a person. (GOV UK, 2018)This Act makes it against the law to discriminate against someone because of their age, sex, religion belief or lack of religion/belief, race including nationality, colour, ethnic or national origin, being pregnant or on maternity leave, disability, becoming or being a transsexual and being married or in a civil partnership. These are referred to as ‘protected characteristics. The Equality Act means you are legally protected from discrimination at work, in education, as a consumer, when using public services, when buying or renting a property and as a member or guest of an association or private club. (GOV UK, 2015)

Overall, this essay has discussed what equality is and what are human rights. It has looked at the different laws surrounding equality including The Equal Pay Act 1970 and The Human Rights Act and how these now all come under The Equality Act 2010. The problems there are in the UK with equality have been discussed and how they have changed over the years but are still an issue to this day, for example, equal pay and gender equality. It has shown us how in the UK we have come a long way however there is still progress to be made. The right to vote was a big issue in the early 1800’s leading many different campaign groups to protest for women and men to have the right. This went on up to 1928 when the law changed to all British citizens aged over 18 being allowed legally vote. (British Library Learning, 2018)
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