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Introduction											1
In the higher education system of the United Kingdom, it is very important to build skills that make one employable. This is primarily because, for someone to become employable in the UK, that person needs more than just theoretical skills. Therefore, developing employability skills has become a thing of priority as part of the learning process in the UK (Miller et al., 2013). Several research works have found skill gaps as a major problem in some advanced countries which have a high level of industrialization (Cappelli, 2015; Jackson, 2010; Jackson and Chapman, 2012). This is has brought digital revolution into the centre of this issue because digital revolution has engendered the demand for new skills while making others obsolete in some fields (Berger and Frey, 2016). As a result of this trend, higher institutions of learning have come to be under serious pressure to focus attention more on incorporating employability skills into the curriculum. This has also attracted the interest of policy makers, as well as higher institutions and agencies, who have now prioritize employability skills (Boden and Nedeva, 2010; Knight and Yorke, 2003; Pool and Sewell, 2007; Small et al., 2018).
Kolb’s Model of Reflection 
Kolb’s model of reflection is very useful for monitoring progress in learning. It is an effective tool for keeping track of development thereby providing the opportunity for improvements. This is primarily why it is used as a tool to monitor progress and prevent stagnancy both personally and professionally (Dennison, 2009). Reflection puts the user at the forefront and helps them in their own development. For this reason, any model reflection is good enough to be used as a tool to promote personal or professional development (DunnGalvin et al., 2019).  Generally, reflection is seen as a very effective kind of learning (Mantzourani et al., 2019). Kolb’s model of reflection is a 4-stage model that enables the user to identify the relationship between thoughts, experiences, behaviours and feelings, thereby bringing about a more comprehensive understanding of the learning process (Kolb and Kolb, 2017). This model does not require the user to reflect at the time of being involved in the process but after the process. This makes it a particularly powerful tool for those who are being introduced to the practice of reflection form the first time. The student can therefore reflect on their experiences at their own pace without having to feel like they are being put under unnecessary pressure (Turesky and Wood, 2010).  
Another advantage of Kolb’s model of reflection is that because of its focus on personal orientation, it gives users confidence in their ability to 'manage' their own growth (Dennison, 2009).


												2
The four stages involved in Kolb’s model of reflection are;
· Experience: Here, you have to be very clear about the situation you are reflecting on, how you feel about it at the moment and what you think. Then proceed to write these down. This will give you a basis on which you can create your reflection.  


· Reflect: Having brought out the circumstance or situation on which you intend to reflect, consider what you did well, what you did not do well, what are your strengths and weaknesses, what informed or influenced your actions and what contributions you made to the experience. 



· Conceptualize: This stage is where you try to understand some of the reasons why the experience turned out as it did. It would be a good thing to use some theoretical information at this point 


· Apply: Having done everything in the three steps above, you will now state how you intend to do things differently next time. This can also seen as applying the lessons of previous mistakes for a better result next time.

Here are some of the topics covered this term;
Public speaking and giving presentation
Previous research works have been conducted on the issue of public speaking and the improvement of its skills. To develop the skills of public speaking, it is very essential for the speaker to engage in constant practice as well as get feedbacks from people (Van Ginkel, et al., 2015)
While making a presentation, the voice, gestures and body language such as body posture, eye contact, facial emotions, as well as proper stage use are mostly used by the presenter to deliver their message. (Barmaki, R. and Hughes, 2015; Schneider et al., 2015))

Applying Kolb’s Model of Reflection
Experience: Public speaking has never been one of my strongest assets. Even when I first started this course, it was always an area where I struggled. In fact, my first presentation for this course was turned down because I didn't do well enough.
Reflect: I've always struggled with public speaking because I'm a naturally shy person. I get frightened when I have to speak in front of a group. This was frequently the cause of my bad performance in public speaking and presentation tasks.
Conceptualise: Despite the fact that I've never been particularly good at public speaking, my experiences in this course have helped me alter my perspective and approach to it. I can now 
												3
do better than I used to after spending so much time on this course and learning the fundamentals of public speaking.
Apply: I intend to become more interested in public speaking practice in the future. I intend to boost my confidence by enlisting the help of a few friends to act as my practice audience as I deliver my presentation and solicit their opinions, criticisms, and corrections. Following this activity, the lessons learned will be applied in subsequent public speaking and presentation activities.

Time management
All through history, a lot of emphasis has been placed on efficient time management. This has even been further made so by the popular adage: “A stitch in time saves nine.” Proper time management has been considered as key to success (Pugh & Nathwani, 2017; Nasrullah & Khan, 2015). In a world of so much competition, so many organizations have placed a high priority on finding solutions to issues of time management in order to achieve high performance (Kumar & Aithal, 2019). Valle et al., (2016), also advises students to begin practice for time management as early as possible
Time management has been defined as a type of self-management that places a strong emphasis on time in determining what things to do, how to perform them more efficiently, when to do them, and when is the best time to accomplish them (Savino, 2016). It is the process of organizing and planning how to divide your time between different activities. Time management has been found to have a relationship with lower anxiety and better academic performance in students (Jenaabadi, Nastiezaie, & Jalalzaei, 2016).
According to Aeon and Aguinis (2017) the three primary focuses of time management behaviour are time attitudes, long-range planning and short-range planning. Having a time attitude entails a positive or negative outlook on the past, present and future it has been found to be a determining factor in academic performance. (Nieuwoudt, & Brickhill, 2017).
When one expresses the ability to handle or manage daily tasks for a long period of time while remaining focused on the goals set for the event, such a person is said to have long-range planning competence. On the other hand when one expresses the ability to handle or manage daily tasks for a short period of time such as a day or a week while remaining focused on the goals set for the event, such a person is said to have short-range planning competence. Time management skills or behaviours are believed to facilitate good academic performance by enabling students to properly manage their time thereby attaining learning objectives (Razali et al., 2018)
Several studies have identified a link between time management and higher academic performance as students are able to find ways to help them handle difficult situations (Nadinloyi et al., 2013; Kharadze, Gulua, & Davit, 2017). 
 

Applying Kolb’s Model of Reflection							4
Experience: Time management has always been a difficult issue for me. Because I work and study at the same time, this was a particular problem for me. The difficulty was dividing my time between these commitments.
Reflect: One of the main reasons I've never been able to organize my time effectively is that I prefer to accomplish one thing at a time. I do this so that I may devote 100% of my attention to my work. I occasionally return from work exhausted, to the point that I am unable to do anything. These are some of the reasons why time management has proven to be a difficult task for me.
Conceptualize: As I previously indicated, time management was a huge problem for me prior to starting this course, but my experience in it has taught me how to better manage my time.
Apply: One approach to properly manage your time, as I've learned in this course, is to set daily, attainable goals for yourself and divide your time between them. This is exactly what I intend to do in the future.

E-Learning
The global spread of the Covid-19 pandemic caused the closure of institutions of learning worldwide. As a result, the ability of several schools and colleges in terms of readiness to handle crisis was put to the test. This did not only prompt, but also promoted the adoption and use of various technological tools in order to promote online learning. This has brought about a rise in the development of online learning as attempts were made by the use of technology to ensure that learning did not stop as a result of the pandemic (Kumar, 2019).   

Applying Kolb’s Model of Reflection
Experience: When I first started my studies, I was taken aback to realize that I would be learning online. This was a tremendous disappointment for me because I am not particularly computer savvy. When I finally got started, I found it quite challenging to receive lectures online. There were instances when classes were in progress and I was unable to connect and participate.
Reflect: The main reason for this issue was that I've never been fond of computers, thus I've never taken the time to learn how to operate one.
Conceptualize: As I continued to get lectures online and complete and submit homework, it became increasingly important for me to learn how to utilize computers. And this course aided me in achieving that goal.
Apply: As part of my desire to improve, I intend to become more interested in computers and how to utilize them.


Conclusion:											5
There are several learning opportunities and activities through which employability skills can be developed and improved. They include self-study, participation in lectures and specialized career building seminars and workshops as well as participation in work integrated learning (WIL) programmes (Jackson, 2015; Jackson and Wilton, 2016).
There is no doubt that work-integrated learning can bridge the gap between theoretical learning and employability skills. In addition digital and technological trends (Berger and Frey, 2016) in learning provide more opportunities for re-skilling learners  
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Introduction											1
In the higher education system of the United Kingdom, it is very important to build skills that make one employable. This is primarily because, for someone to become employable in the UK, that person needs more than just theoretical skills. Therefore, developing employability skills has become a thing of priority as part of the learning process in the UK (Miller et al., 2013). Several research works have found skill gaps as a major problem in some advanced countries which have a high level of industrialization (Cappelli, 2015; Jackson, 2010; Jackson and Chapman, 2012). This is has brought digital revolution into the centre of this issue because digital revolution has engendered the demand for new skills while making others obsolete in some fields (Berger and Frey, 2016). As a result of this trend, higher institutions of learning have come to be under serious pressure to focus attention more on incorporating employability skills into the curriculum. This has also attracted the interest of policy makers, as well as higher institutions and agencies, who have now prioritize employability skills (Boden and Nedeva, 2010; Knight and Yorke, 2003; Pool and Sewell, 2007; Small et al., 2018).
Kolb’s Model of Reflection 
Kolb’s model of reflection is very useful for monitoring progress in learning. It is an effective tool for keeping track of development thereby providing the opportunity for improvements. This is primarily why it is used as a tool to monitor progress and prevent stagnancy both personally and professionally (Dennison, 2009). Reflection puts the user at the forefront and helps them in their own development. For this reason, any model reflection is good enough to be used as a tool to promote personal or professional development (DunnGalvin et al., 2019).  Generally, reflection is seen as a very effective kind of learning (Mantzourani et al., 2019). Kolb’s model of reflection is a 4-stage model that enables the user to identify the relationship between thoughts, experiences, behaviours and feelings, thereby bringing about a more comprehensive understanding of the learning process (Kolb and Kolb, 2017). This model does not require the user to reflect at the time of being involved in the process but after the process. This makes it a particularly powerful tool for those who are being introduced to the practice of reflection form the first time. The student can therefore reflect on their experiences at their own pace without having to feel like they are being put under unnecessary pressure (Turesky and Wood, 2010).  
Another advantage of Kolb’s model of reflection is that because of its focus on personal orientation, it gives users confidence in their ability to 'manage' their own growth (Dennison, 2009).


												2
The four stages involved in Kolb’s model of reflection are;
· Experience: Here, you have to be very clear about the situation you are reflecting on, how you feel about it at the moment and what you think. Then proceed to write these down. This will give you a basis on which you can create your reflection.  


· Reflect: Having brought out the circumstance or situation on which you intend to reflect, consider what you did well, what you did not do well, what are your strengths and weaknesses, what informed or influenced your actions and what contributions you made to the experience. 



· Conceptualize: This stage is where you try to understand some of the reasons why the experience turned out as it did. It would be a good thing to use some theoretical information at this point 


· Apply: Having done everything in the three steps above, you will now state how you intend to do things differently next time. This can also seen as applying the lessons of previous mistakes for a better result next time.

Here are some of the topics covered this term;
Public speaking and giving presentation
Previous research works have been conducted on the issue of public speaking and the improvement of its skills. To develop the skills of public speaking, it is very essential for the speaker to engage in constant practice as well as get feedbacks from people (Van Ginkel, et al., 2015)
While making a presentation, the voice, gestures and body language such as body posture, eye contact, facial emotions, as well as proper stage use are mostly used by the presenter to deliver their message. (Barmaki, R. and Hughes, 2015; Schneider et al., 2015))

Applying Kolb’s Model of Reflection
Experience: Public speaking has never been one of my strongest assets. Even when I first started this course, it was always an area where I struggled. In fact, my first presentation for this course was turned down because I didn't do well enough.
Reflect: I've always struggled with public speaking because I'm a naturally shy person. I get frightened when I have to speak in front of a group. This was frequently the cause of my bad performance in public speaking and presentation tasks.
Conceptualise: Despite the fact that I've never been particularly good at public speaking, my experiences in this course have helped me alter my perspective and approach to it. I can now 
												3
do better than I used to after spending so much time on this course and learning the fundamentals of public speaking.
Apply: I intend to become more interested in public speaking practice in the future. I intend to boost my confidence by enlisting the help of a few friends to act as my practice audience as I deliver my presentation and solicit their opinions, criticisms, and corrections. Following this activity, the lessons learned will be applied in subsequent public speaking and presentation activities.

Time management
All through history, a lot of emphasis has been placed on efficient time management. This has even been further made so by the popular adage: “A stitch in time saves nine.” Proper time management has been considered as key to success (Pugh & Nathwani, 2017; Nasrullah & Khan, 2015). In a world of so much competition, so many organizations have placed a high priority on finding solutions to issues of time management in order to achieve high performance (Kumar & Aithal, 2019). Valle et al., (2016), also advises students to begin practice for time management as early as possible
Time management has been defined as a type of self-management that places a strong emphasis on time in determining what things to do, how to perform them more efficiently, when to do them, and when is the best time to accomplish them (Savino, 2016). It is the process of organizing and planning how to divide your time between different activities. Time management has been found to have a relationship with lower anxiety and better academic performance in students (Jenaabadi, Nastiezaie, & Jalalzaei, 2016).
According to Aeon and Aguinis (2017) the three primary focuses of time management behaviour are time attitudes, long-range planning and short-range planning. Having a time attitude entails a positive or negative outlook on the past, present and future it has been found to be a determining factor in academic performance. (Nieuwoudt, & Brickhill, 2017).
When one expresses the ability to handle or manage daily tasks for a long period of time while remaining focused on the goals set for the event, such a person is said to have long-range planning competence. On the other hand when one expresses the ability to handle or manage daily tasks for a short period of time such as a day or a week while remaining focused on the goals set for the event, such a person is said to have short-range planning competence. Time management skills or behaviours are believed to facilitate good academic performance by enabling students to properly manage their time thereby attaining learning objectives (Razali et al., 2018)
Several studies have identified a link between time management and higher academic performance as students are able to find ways to help them handle difficult situations (Nadinloyi et al., 2013; Kharadze, Gulua, & Davit, 2017). 
 

Applying Kolb’s Model of Reflection							4
Experience: Time management has always been a difficult issue for me. Because I work and study at the same time, this was a particular problem for me. The difficulty was dividing my time between these commitments.
Reflect: One of the main reasons I've never been able to organize my time effectively is that I prefer to accomplish one thing at a time. I do this so that I may devote 100% of my attention to my work. I occasionally return from work exhausted, to the point that I am unable to do anything. These are some of the reasons why time management has proven to be a difficult task for me.
Conceptualize: As I previously indicated, time management was a huge problem for me prior to starting this course, but my experience in it has taught me how to better manage my time.
Apply: One approach to properly manage your time, as I've learned in this course, is to set daily, attainable goals for yourself and divide your time between them. This is exactly what I intend to do in the future.

E-Learning
The global spread of the Covid-19 pandemic caused the closure of institutions of learning worldwide. As a result, the ability of several schools and colleges in terms of readiness to handle crisis was put to the test. This did not only prompt, but also promoted the adoption and use of various technological tools in order to promote online learning. This has brought about a rise in the development of online learning as attempts were made by the use of technology to ensure that learning did not stop as a result of the pandemic (Kumar, 2019).   

Applying Kolb’s Model of Reflection
Experience: When I first started my studies, I was taken aback to realize that I would be learning online. This was a tremendous disappointment for me because I am not particularly computer savvy. When I finally got started, I found it quite challenging to receive lectures online. There were instances when classes were in progress and I was unable to connect and participate.
Reflect: The main reason for this issue was that I've never been fond of computers, thus I've never taken the time to learn how to operate one.
Conceptualize: As I continued to get lectures online and complete and submit homework, it became increasingly important for me to learn how to utilize computers. And this course aided me in achieving that goal.
Apply: As part of my desire to improve, I intend to become more interested in computers and how to utilize them.


Conclusion:											5
There are several learning opportunities and activities through which employability skills can be developed and improved. They include self-study, participation in lectures and specialized career building seminars and workshops as well as participation in work integrated learning (WIL) programmes (Jackson, 2015; Jackson and Wilton, 2016).
There is no doubt that work-integrated learning can bridge the gap between theoretical learning and employability skills. In addition digital and technological trends (Berger and Frey, 2016) in learning provide more opportunities for re-skilling learners  
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Introduction											1
In the higher education system of the United Kingdom, it is very important to build skills that make one employable. This is primarily because, for someone to become employable in the UK, that person needs more than just theoretical skills. Therefore, developing employability skills has become a thing of priority as part of the learning process in the UK (Miller et al., 2013). Several research works have found skill gaps as a major problem in some advanced countries which have a high level of industrialization (Cappelli, 2015; Jackson, 2010; Jackson and Chapman, 2012). This is has brought digital revolution into the centre of this issue because digital revolution has engendered the demand for new skills while making others obsolete in some fields (Berger and Frey, 2016). As a result of this trend, higher institutions of learning have come to be under serious pressure to focus attention more on incorporating employability skills into the curriculum. This has also attracted the interest of policy makers, as well as higher institutions and agencies, who have now prioritize employability skills (Boden and Nedeva, 2010; Knight and Yorke, 2003; Pool and Sewell, 2007; Small et al., 2018).
Kolb’s Model of Reflection 
Kolb’s model of reflection is very useful for monitoring progress in learning. It is an effective tool for keeping track of development thereby providing the opportunity for improvements. This is primarily why it is used as a tool to monitor progress and prevent stagnancy both personally and professionally (Dennison, 2009). Reflection puts the user at the forefront and helps them in their own development. For this reason, any model reflection is good enough to be used as a tool to promote personal or professional development (DunnGalvin et al., 2019).  Generally, reflection is seen as a very effective kind of learning (Mantzourani et al., 2019). Kolb’s model of reflection is a 4-stage model that enables the user to identify the relationship between thoughts, experiences, behaviours and feelings, thereby bringing about a more comprehensive understanding of the learning process (Kolb and Kolb, 2017). This model does not require the user to reflect at the time of being involved in the process but after the process. This makes it a particularly powerful tool for those who are being introduced to the practice of reflection form the first time. The student can therefore reflect on their experiences at their own pace without having to feel like they are being put under unnecessary pressure (Turesky and Wood, 2010).  
Another advantage of Kolb’s model of reflection is that because of its focus on personal orientation, it gives users confidence in their ability to 'manage' their own growth (Dennison, 2009).


												2
The four stages involved in Kolb’s model of reflection are;
· Experience: Here, you have to be very clear about the situation you are reflecting on, how you feel about it at the moment and what you think. Then proceed to write these down. This will give you a basis on which you can create your reflection.  


· Reflect: Having brought out the circumstance or situation on which you intend to reflect, consider what you did well, what you did not do well, what are your strengths and weaknesses, what informed or influenced your actions and what contributions you made to the experience. 



· Conceptualize: This stage is where you try to understand some of the reasons why the experience turned out as it did. It would be a good thing to use some theoretical information at this point 


· Apply: Having done everything in the three steps above, you will now state how you intend to do things differently next time. This can also seen as applying the lessons of previous mistakes for a better result next time.

Here are some of the topics covered this term;
Public speaking and giving presentation
Previous research works have been conducted on the issue of public speaking and the improvement of its skills. To develop the skills of public speaking, it is very essential for the speaker to engage in constant practice as well as get feedbacks from people (Van Ginkel, et al., 2015)
While making a presentation, the voice, gestures and body language such as body posture, eye contact, facial emotions, as well as proper stage use are mostly used by the presenter to deliver their message. (Barmaki, R. and Hughes, 2015; Schneider et al., 2015))

Applying Kolb’s Model of Reflection
Experience: Public speaking has never been one of my strongest assets. Even when I first started this course, it was always an area where I struggled. In fact, my first presentation for this course was turned down because I didn't do well enough.
Reflect: I've always struggled with public speaking because I'm a naturally shy person. I get frightened when I have to speak in front of a group. This was frequently the cause of my bad performance in public speaking and presentation tasks.
Conceptualise: Despite the fact that I've never been particularly good at public speaking, my experiences in this course have helped me alter my perspective and approach to it. I can now 
												3
do better than I used to after spending so much time on this course and learning the fundamentals of public speaking.
Apply: I intend to become more interested in public speaking practice in the future. I intend to boost my confidence by enlisting the help of a few friends to act as my practice audience as I deliver my presentation and solicit their opinions, criticisms, and corrections. Following this activity, the lessons learned will be applied in subsequent public speaking and presentation activities.

Time management
All through history, a lot of emphasis has been placed on efficient time management. This has even been further made so by the popular adage: “A stitch in time saves nine.” Proper time management has been considered as key to success (Pugh & Nathwani, 2017; Nasrullah & Khan, 2015). In a world of so much competition, so many organizations have placed a high priority on finding solutions to issues of time management in order to achieve high performance (Kumar & Aithal, 2019). Valle et al., (2016), also advises students to begin practice for time management as early as possible
Time management has been defined as a type of self-management that places a strong emphasis on time in determining what things to do, how to perform them more efficiently, when to do them, and when is the best time to accomplish them (Savino, 2016). It is the process of organizing and planning how to divide your time between different activities. Time management has been found to have a relationship with lower anxiety and better academic performance in students (Jenaabadi, Nastiezaie, & Jalalzaei, 2016).
According to Aeon and Aguinis (2017) the three primary focuses of time management behaviour are time attitudes, long-range planning and short-range planning. Having a time attitude entails a positive or negative outlook on the past, present and future it has been found to be a determining factor in academic performance. (Nieuwoudt, & Brickhill, 2017).
When one expresses the ability to handle or manage daily tasks for a long period of time while remaining focused on the goals set for the event, such a person is said to have long-range planning competence. On the other hand when one expresses the ability to handle or manage daily tasks for a short period of time such as a day or a week while remaining focused on the goals set for the event, such a person is said to have short-range planning competence. Time management skills or behaviours are believed to facilitate good academic performance by enabling students to properly manage their time thereby attaining learning objectives (Razali et al., 2018)
Several studies have identified a link between time management and higher academic performance as students are able to find ways to help them handle difficult situations (Nadinloyi et al., 2013; Kharadze, Gulua, & Davit, 2017). 
 

Applying Kolb’s Model of Reflection							4
Experience: Time management has always been a difficult issue for me. Because I work and study at the same time, this was a particular problem for me. The difficulty was dividing my time between these commitments.
Reflect: One of the main reasons I've never been able to organize my time effectively is that I prefer to accomplish one thing at a time. I do this so that I may devote 100% of my attention to my work. I occasionally return from work exhausted, to the point that I am unable to do anything. These are some of the reasons why time management has proven to be a difficult task for me.
Conceptualize: As I previously indicated, time management was a huge problem for me prior to starting this course, but my experience in it has taught me how to better manage my time.
Apply: One approach to properly manage your time, as I've learned in this course, is to set daily, attainable goals for yourself and divide your time between them. This is exactly what I intend to do in the future.

E-Learning
The global spread of the Covid-19 pandemic caused the closure of institutions of learning worldwide. As a result, the ability of several schools and colleges in terms of readiness to handle crisis was put to the test. This did not only prompt, but also promoted the adoption and use of various technological tools in order to promote online learning. This has brought about a rise in the development of online learning as attempts were made by the use of technology to ensure that learning did not stop as a result of the pandemic (Kumar, 2019).   

Applying Kolb’s Model of Reflection
Experience: When I first started my studies, I was taken aback to realize that I would be learning online. This was a tremendous disappointment for me because I am not particularly computer savvy. When I finally got started, I found it quite challenging to receive lectures online. There were instances when classes were in progress and I was unable to connect and participate.
Reflect: The main reason for this issue was that I've never been fond of computers, thus I've never taken the time to learn how to operate one.
Conceptualize: As I continued to get lectures online and complete and submit homework, it became increasingly important for me to learn how to utilize computers. And this course aided me in achieving that goal.
Apply: As part of my desire to improve, I intend to become more interested in computers and how to utilize them.


Conclusion:											5
There are several learning opportunities and activities through which employability skills can be developed and improved. They include self-study, participation in lectures and specialized career building seminars and workshops as well as participation in work integrated learning (WIL) programmes (Jackson, 2015; Jackson and Wilton, 2016).
There is no doubt that work-integrated learning can bridge the gap between theoretical learning and employability skills. In addition digital and technological trends (Berger and Frey, 2016) in learning provide more opportunities for re-skilling learners  
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