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Section B
Study 2
1. Between-subjects design as different participants are used in each condition available. They were all randomly selected, and the study was exploring the difference between two groups of how many hours of television was played, compared to how many times they have been in trouble.
2. The type of data collected was categorical as it is analysing the frequency of occurrences of how many hours of television was watched, and the number of times that individual has been involved in trouble with the law, as we are also dealing with nominal data.
3. Confounding variables may have been the parents, as they are never going to know the precise number of hours their child may watch television for, meaning there could be no clear correlation between television and violence. Another confounding variable could be the children that are picked may have a high level of crime due to their background or upbringing, due to not having access to technology like televisions. Without knowing their background, it is hard to make that correlation.
4. The statistical analysis researchers would have to use chi-square as they are analysing the differences between categorical variables in the same population. They are testing whether they are independent variables or not. Due to the data being numerical values chi square is the more suited analysis when looking for a relationship between the hours of television watched and the level of crime committed.
5. The reliability may be affected due to the data collection method as they used an interview when collecting for quantitative data. If the interview is unstructured then the less reliable it is going to be. This means no two interviews will be the same which affects the reliability of the results obtained because it may mean there is no clear correlation. Researcher effects may affect reliability due to the way questions may be worded, or the tone of the researcher's voice may cause people to react or change their behaviour/answers slightly. This could be some researchers asking leading questions in order to get the answers they are secretly hoping for. This could easily be dealt by using structured interviews. By having a set of structured questions, there is no room for open ended questions or interpreting subtle hints from the researcher. It makes it more reliable as all interviews conducted will be the same. 
Study 2
1. Dr Ellis chose to conduct interviews over focus groups as in a group some people tend to not voice their personal opinions, or they feel they can't without being judged. Results could be biased due to the researcher or members of the focus group without meaning to be. For example, researchers may accidentally impact the direction of conversation by adding their own opinion when exchanging ideas, which may restrict the answers given by the focus group members. Whereas, with interviews it feels more confidential, and the interviewee will feel more comfortable to open and feel more relaxed as no one is there to judge their answers.
2. The number of participants is semi appropriate as they were conducted with women from three sites, so there will be a variety in answers, and not bias. However, eighteen is a very small number of participants, so will be hard to generalise findings.
3. Some ethical issues include no informed consent as the private company has hired the researchers to essentially go undercover in order to gain the women's views. They agreed to take part in the interview, but they couldn’t agree to taking part in the study as they didn’t know it was happening. Researchers should have asked the women in order to protect them from any harm that may be caused. This leads to there being no debriefing as there was no consent, so the need to debrief them wasn’t an option. If any questions made the women upset, they were left to feel that way all day when the researcher could have sat down after and explained any confusion, or made it clear there was no need to feel upset as it was a study. There was no protection of participants as they didn’t know they were in a study, so all confidentiality was gone as well. Also, the company had the copies of the transcribed recordings and report, so their names, location and private information was accessible. The deception meant they didn’t know their information was given to other people, and they don’t have the option to withdraw their data, which is another ethical issue as everyone should be given the right to withdraw.
4. There are a few conflicts of interest present in this study is sharing private information (audio transcribing) with the private company without consent from the women. This is creating the ethical issues as mentioned earlier. The junior member of the team who was conducting the interviews is an issue as they may know the women from their company so it could have affected the professionalism. This individual may have also been unaware of their participation in the study as well so there is more deception. 
5. For question 2 it is quite a leading question. It is making the woman doubt herself, as it is implying is this really the job for her. It will have researcher effects as the tone could imply a sense of disappointment which may affect her answer. It should ask is this the career you pictured yourself doing, or something along the lines of it being the best career. Question 4 is very negative. It is implying this woman has made huge sacrifices in order to get this job. Instead of earning it and being highly respected, the question will make the woman feel like she hasn’t earned it, or it was given to her in exchange for something else. Instead, the question should ask what accomplishments have helped her to achieve this position, or have you noticed a lot of changes in your lifestyle since getting this job? Question 5 is a very bias question. It isn’t appropriate to ask someone that. By wording “Do you agree...” it is pushing the woman to say yes because it could have been worded much better such as “In your role do you feel it is more male or woman dominated?” or “In your opinion do you see this company more successful with women or male leaders?” that way there is no leading question.
Section C
1.  2 + 11.5 + 16 + 1 + 11.5 + 2.5 + 7 + 2 + 3.5 + 4= 61 61/10= 6.1
2. 1,2,2,2.5,3.5,4,7,11.5,11.5,16 median= 4
3. 11.5 as occurs the most
4. The mean would be the best as it gives the average hours of socialising. From the average you can see how far the other scores disperse from it. Mode wouldn’t be appropriate as that just gives you the most common occurring score (e.g. 11.5), it doesn’t give you a starting point to explain how far the scores disperse. It just ranks the scores which isnt helpful in explaining how far they differ. I didn’t use median as this is just ranking the scores again, but just telling you about the middle basis for the scores. It is more useful than the mode, but still doesn’t fully help to explain the dispersion of scores when comparing them all together. 



