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   The judiciary is still changing and evolving to meet the needs of our society and to keep up to date with every little change around the world and its country. There are five law-making institutions which are known as the Parliament, Government European Union, Council of European, and courts who are the judiciary. In England and Wales, the most important source of law is Legislation. There are two types of legislation primary and secondary. There are different types of courts in the United Kingdom, from the highest to lowest the most important ones are, the Supreme Court which is the final court of appeal for all the cases of civil and criminal cases in the United Kingdom from England, Wales, and Northern Ireland (2022c). Next, we have the Court of Appeal which is divided into two criminal and civil divisions. In Criminal Division all the appeals are from the Crown Court (2022c). Whereas in Civil Division all the appeals are from High Court, tribunals, and some cases from County Court. The High Court is divided into three, Queens Bench Division, Family Division, and Chancery Divisions (2022c). The Crown Court is for trials of indictable offences. Along with the Crown Court, there’s County Court, Magistrates’ Court where trials of summary known as less serious cases offenses help in this Court. Lastly, Tribunals (2022c).
Supreme Court was founded in the United Kingdom around October 2009 (2022b), it is known to be the final court of appeal for both criminal and civil cases from England, Wales, and Northern Ireland in the United Kingdom (2022b). The Supreme Court is one of the most dominant court, it is known to be the highest court in the United Kingdom. As well as being the final court of appeal, it also seems to play an important role in the development of United Kingdom law (2022b). The lower courts make an order or decision before the case moves to the Supreme Court. Therefore, the Supreme Court cannot consider a case unless a relevant order has been made in a lower court (Court, 2022b). The main role of the Supreme Court is to hear the appeals on arguable points regarding the law and consider cases of the greatest constitutional and public importance. The Supreme Court also has a responsibility to maintain and develop the role of the highest court in the United Kingdom (Court, 2022b). The Supreme Court has the power of Judicial review. Judge reviews the lawfulness of a decision or action made by a public body. The Supreme Court has the ability to declare a Legislative or Executive act in violation of the Constitution (Court, 2022b). This means the members of the Supreme Court has the power to review some of the decision or actions that’s been made by the public body, and if the actions are inconsistent and unconstitutional, they can be nulled or void by the member of the Supreme Court (Court, 2022b).
Some of the research has shown the gender composition of the Supreme Court can potentially affect their decision-making. A study found female judges are more likely to be in the favour of the victims in sexual harassment or sex discrimination cases (Court, 2022a). The gender composition of the Supreme Court can also influence decisions on cases that are non-gender related. Also, research has found that women are more likely to vote liberally than men on areas of the law that may not be viewed as women’s issues (Court, 2022a). The research also stated that the pressure of a female judge could cause the male judges to vote more liberally as well. It can be questioned that there could’ve been many more court cases that could’ve had a different decision if it didn’t have a female judge involved (Court, 2022a). According to the Diversity of the judiciary 2020 statistics, women are less well represented at higher seniority levels where 17% of queens counsel known as a barrister, 32% of partners which is the solicitors and 57% of chartered Legal Executive partners were women (2022a). The proportion of women has increased over the few years but remains lower in senior court appointments (29% for High Court and above) (2022a). This suggest that the Supreme Court in the United Kingdom is seriously unrepresented (Thomas, 2022) . 
[bookmark: _Hlk96729157]Black, Asian and minority ethnic representation is lower among more experienced members of the legal profession. In April 2021, Black, Asian and minority ethnic individuals together constituted 15% of barristers, 18% of solicitors and 14% of Chartered Legal Executives. Between 2020 to 2021, the recommendation rate for Black, Asian, and minority ethnic candidates was estimated approximately 8% lower than for the white candidates (Gov.uk, 2022). In the past three years of the legal exercises the recommendation rates for Asian, Black, and Other ethnic minorities candidate groups were estimated 44% lower compared to the white candidates. White barristers are the largest ethnicity-profession group in the judiciary and are more represented in the legal profession (Gov.uk, 2022). According to the Government statistics, 72% of court judges and 72% of tribunal judges were aged 50 and over, 37% aged 60 and over in courts, and 40% in tribunals (Gov.uk, 2022). Across all legal selection exercises, those aged 50 and over accounted for 41% of applications and 39% of recommendations. Candidates with a disability had a similar recommendation rate as candidates without a disability, the recommendation rate for both with and without disability is 11% (Gov.uk, 2022). Applicants who attended a UK state school had a lower recommendation rate (11%) compared to those who attended a UK independent or fee-paying school (14%). Applicants who were lesbian, gay, or bisexual had a lower representation but a higher recommendation rate (16%) than candidates who were heterosexual (11%) (Gov.uk, 2022).
The process for new Supreme Court appointments is governed by sections 25 to 31 and schedule 8. Section 25 of the 2005 Act sets out the qualifications that are required for appointment, which has been amended by Sections 50-52 of the Tribunal and Enforcement Act 2007 (2016). The qualifications are, the applicants must hold high judicial office for at least two years, for example, two years at least as High Court Judges, Court of Appeal Judges in England and Wales or Northern Ireland, or Judges of the Court of Session. Also (2016). The applicants must meet the requirements for the judicial appointment eligibility condition on 15 years basis or be qualified practitioners for at least 15 years. The applicant satisfies the judicial-appointment requirement condition on a 15-year basis if he has been a solicitor of the senior courts of England and Wales, or barrister in England and Wales, for at least 15 years and has been gaining experience in law during the post-qualification period (2016).
The responsibility of Lord Chancellor is to convene a selection commission this can usually be done by way of a letter to the President of the Court who chairs the selection commission.  The new changes introduced through the Crime and Courts Act 2013 states that the Deputy President is no longer a member of a selection commission (2016). Instead, there’s a new rule where the President now has to nominate a senior judge from anywhere in the United Kingdom, but that judge cannot be a Justice of the Supreme Court (2016). Additionally, there is a member of each of the Judicial Appointments Commission for England and Wales, the Judicial Appointments Board in Scotland, and the Judicial Appointments Commission in Northern Ireland. At least one of those representatives must be a layperson. Nominations are made by the Chairman of the relevant Commission/Board (2016).  

In conclusion, considering all the previous facts and statistics, it shows that diversity is still little important even to this date. Few statistics are making it clear that the process of an applicant to become a Supreme Court member or the person that’s selecting the applicant. For instance, it is Lord Chancellor who accepts the recommendation in the Supreme Court members in the United Kingdom will be more in Favour of the White candidates than those from the Black, Asian, and minority ethics. For example, the recommendation rates for Asian, Black, and Other ethnic minorities candidate groups were estimated 44% lower compared to the white candidates. Also, another point that shows diversity is of little importance in the Supreme Court because there are fewer Judges or barristers that are female. The statistics show that women are less represented in the legal field. Recommendation rates from the pool of eligible candidates for women were an estimated 17% lower than for men. Which means the Supreme Court is known to be unrepresented due to the fact that there isn’t enough member in the Court from different background.
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