Job Title:    Social Worker – Area Social Work Teams


Grade:  GR4

Context

Birmingham Children’s Trust employs circa. 1,900 staff and has an operating budget of approx. £200m per annum.
Local population: 1,100,000 from which 32.4% of children are living in poverty (against an England average of 20%), Infant mortality is significantly higher than the average (in Birmingham it is 6.7 per 1,000 live births compared to the England average of 4.1 per 1,000).

Our Vision for Birmingham Children’s Trust


‘Working Together to ensure that Birmingham the greatest city to grow up in. This is the sole aim of Birmingham Children’s Trust is to make a positive difference for children, young people and families in the city.
We are currently recruiting Social Workers for joint our team and make a positive change for children in Birmingham. 
If you are successful for this position, you will have the following benefits: Company car, friendly and supportive team, excellent management support, progression opportunities, flexible working hours and brand-new offices.

Responsibilities you will have as a Social Worker:


To safeguard and promote the welfare of the most vulnerable children and young people in the city through the delivery of high-quality services.
General Duties and Responsibilities
Cases:
· To be in control of complex case load of children and young people, organize a range of assessments while listening to the views of the people you're supporting.

Assessment and Interventions:

· To collect, accurately record, using management information systems, and critically analyze all relevant information and take appropriate actions to fulfil statutory responsibilities to promote and safeguard the well-being and interests of the child / young people.
· To ensure the well-being and safety of the child/young person is paramount through analyzing all necessary information to complete assessments that comply with statutory requirements.
· To create and plan for children in care and need of protection and lease multi agency partners according to needs.
· To implement, supervise and review within multi-agency children's plans to ensure needs are being met.
· To ensure that meetings are motivated and prompt; and meet the child's/young person's needs, wishes and feelings.

Professional Development & Accountability:


· To establish skills, knowledge and experience to enhance working practices in accordance with the College of Social Work ASYE Year 1 programme, Professional Capability Framework and the Health Care Profession Council's (HCPC) Code of Practice for Social Workers
· To take personal responsibility for your own professional development and reflective practice and keep up to date with changes to legislation, court rules, policies, procedures and best practice development.
· To contribute as a team member and attend team meetings and service reviews and positively contribute to the outcomes for children achieved as a team.
· Actively support the Team Manager by undertaking any other duties commensurate with the job or needs of the service.
· Methods of Assessment (M.O.A) A.F.= Application Form; I = Interview; T.- Test or Exercise. - Certificate: P. – Presentation 

	CRITERIA
	ESSENTIAL
	M.O.A.

	Education/Qualifications

	Approved social work qualification 
Registration with Social Work England 
	AF & C
AF & C

	Experience
(Relevant work and other
experience)

	Experience of working with vulnerable children and their families.
Experience of working closely with statutory and voluntary agencies
	AF & I

AF& I

	Competencies/Capabilities
	

	Social Work Specific Knowledge & Skills 
	Demonstrates current knowledge of professional social work practices
Ability to demonstrate an understanding of the social work task
Demonstrates experience and understanding of key legislation
Evidence of supporting colleagues
An ability to intervene effectively within situations of increasing complexity and challenge
	AF & I

AF, T & I

AF, T& I

AF & I
AF, T & I


	Communication


	Ability to communicate effectively to a variety of audiences through written, verbal and other means of communication.
An ability to fulfil all spoken aspects of the role with confidence using the English Language as required by Part 7 of the Immigration Act 2016
	AF, T & I


I

	Analytical Thinking
	Logically interprets and draws meaning from information that leads to a clear analysis of required intervention.
Anticipates and reviews situations in depth to identify critical issues and act upon them
	I & T


I & T

	Resilience
	Demonstrates resilience to challenge in a complex highly pressurised environment.  This individual’s skills will have been tested and an ability to maintain composure under pressure should be demonstrated.  
	I & T

	Record Keeping
	An ability to accurately record information in different format
	I

	Valuing Diversity
	Shows respect for diversity and values individual differences,
Treats all people fairly and appropriately regardless of race, religion, belief, gender, age, disability, sexual orientation, appearance or position.
Demonstrates an understanding of disadvantages and social deprivation.
	I

I


I












                                                     Oslava Chougleva

                                                                                                                            26 Ellis Street
                                                                                                                              Birmingham    
                                                                                                                                B17 9AW
                                                                                                                           07837728042
                                                                                                                       oslava@yahoo.co
                                                              
Dear Manager of Birmingham Children Trust,
Birmingham Children Trust 
1 Lancaster Circus Queensway
Birmingham B4 7DJ


Re: Social worker /Area Services
.
As a fully qualified child social worker with 10 years of experience combing with master’s degree feel I would be well suited for the role of social worker /area services at your organization.
Please find my CV attached for your reference.
The nature of my experience includes successfully working with vulnerable children and their families, it includes working with children who have learning disabilities /mental health issues. I have a personal approach to my work, which involves calm and practical responding to service users to achieve best outcomes. I am also experienced in working with statutory and voluntary agencies.
I have wider knowledge of the professional social work practices, which is helping me to carry out social work tasks. I am continually upgrade my knowledge about new registrations coming to force. I have great teamwork attitude and ability to deal with forthcoming situations and challenges.
My verbal and written communications skills in English are good, I also speak Bulgarian and Russian, I hope that I can be great benefit for your organization as I can communicate first-hand with potentials clients in those languages.
I consider myself as a fast and logically thinking person, which help me to make clear analysis and underline critical issues and efficiently resolve them.
During my previous job I have had gain a great experience, accurately records information using different format. Understand and respect different individual values, recognise the diversity of our society and treat the people in fairway regardless their gender, faith, disability and sexual orientation was one of my best-known qualities in my previous jobs.
Thank you for taking the time to consider this application and I look forward to hearing from you in the future.

Yours faithfully,
Oslava Chougleva


                     Oslava Chougleva


26 Ellis Street, Birmingham, B17 9AW 
Mobile:  07837728032 
Email:    oslava@yahoo.com

PROFESSIONAL SUMMARY

A confident and highly motivated multi-lingual Social Worker, dedicated to providing effective safeguarding for children in need.
 Desire to support and take duty that are in best interest of the 
Children/young people.
As a professional social worker, I always put young people at the heart of every decision.
Objective

I am looking for new opportunities to help and make children life better. I am dedicated social worker and I will do everything to improve the working practice in order to archive best for children in need.
 
WORK HISTORY            

      APRIL 2015- CURRENT     
                                                                                                                                             Social Worker/ Sandwell City Council 
· Working and supporting vulnerable children and their families, protecting them from harm.
· Working closely with statutory and voluntary agencies to obtain and provide information.
· Delivering high quality safeguarding and welfare services for most vulnerable children and young people in the city.  
· Provided support in social, physical and emotional areas to assist clients with integration into local community.
· Undertaken assessments and repots to identify patient needs of appropriate services. 
· Building great team members support environment.
· Implementing current legal key registrations and updating my knowledge 

May 2012 - April 2015 


           Assistant Social Worker / Children in care /Walsall City Council 

 
· Assisting young people to go through the process of independent’s planning.
· Created initial assessments to identify and analysis potential individuals needs and outlining required actions.
· Organizing emergency accommodation and other support services for young individuals, assisting with potential financial help needed.
· Supervising aftercare services.
· Recording and uploading relevant case information.
                             
Key I.T. Skills
                               Word, Excel, Power Point 

Personal Skills
Logically thinking, Excellent communications, Caring and sensitive, Highly efficient, Problem solving, Client assessment and analysis 

Education 

· BSc (Hons) Health and Social Care: UNIVERSIRY OF WALES Trinity Saint David   
· Level 4 Certificate in Higher education Health and Social Care 
· SSSC Registration 
· Social Work England Registration 
· 9 GCSEs including English & Mathematic 
· Clear enhanced DBS
· Full UK driving license 
Interests 

Reading books, climbing, outside activities 






