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WHAT IS YOUR VIEW ON ‘DIVERSITY AND INCLUSION’ IN THE WORKPLACE?

Diversity and Inclusion in the workplace play vital roles not just to ensure staff are happy in which they operate in the workforce, but it also keeps clear lines of responsibility where any concerns can take place be it religion, race, or any other factors.
Based on the case study there are are 3 main business benefits of diversity and inclusion, these are categorised into talent, market competitiveness and corporate reputation.
According to research there are 34 types of diversity in the workplace which tell me that there are 43 types of ‘diverse’ people that can potentially work with each other and each of those diverse needs must be met to promote great work ethic. 
Diversity is what makes people connect with each other gaining a better understanding of one’s lifestyle, work ethic or religion for that matter. Values and morals, I feel are what also categorises people’s diversity, if staff feel like they can for example have time away to pray for religious reasons they are more likely to want to work for that employer who respectfully gave them time away.
Diversity In the workplace can bring different aspects of personalities, ideas, and creative positivity together from individuals who may at one time would not have thought they would have the same ideologies as another employees. It also elevates people’s personas of one another when they have similar diverse lifestyles. 
Inclusion in the workplace for me is the coming together of all employees to make a difference and get a greater result than working alone. Nobody should feel any type of isolation if the motive is the include all ideas from all people.
 Inclusion in the workplace should ensure that everyone feels valued and adds value. 
Research has stated that the word inclusion is used by many as an interchangeable one with the results of diversity and equality. This to me shows me that diversity and inclusion in the workplace come hand in hand with motivating, supporting, and connecting employers to work with one another.
As many different people come together in a work environment, not all of these employees’ possess the same qualifications, experience, or references as each other, this is where diversity plays a part in selecting who qualifies for what roles and if they are the right person for that job. Even for working together as a team.
I believe that there are many benefits to a workplace with great diversity and a workplace that fully enforces inclusion giving opportunities for all staff across multiple spectrums from, ethnicities, disabilities, age and even sexuality. The biggest benefit of all would be revenue.
If a workplace has people from all kinds of backgrounds, ethnicities, even their age as a factor, the managers and the business itself will not only see an increase in staff without early terminations but also stand more of a chance for revenue to up just from diversity and inclusion. Work values within any business that can guarantee diversity and inclusion in the workplace would have a very successful outcome.





