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1.0 [bookmark: _Toc55553786]Introduction
Employability relates to both unemployed people looking for work and those already in employment seeking better jobs with their current or a different employer. This assignment is based on employability skills and what knowledge I know and can find about them. Employability skills are soft skills such as communication, teamwork and technology, it is a skill that you learn to do over time. Employability skills can gained by many ways whether that’s learning by reading, watching, listening or by doing. (Cross, Rebele & Grant, 2016 ) Says the ability to work together improves student employability, as working in teams for a large population of employees will be of great beneficial to both the employer and employee, this is why teamwork is a great skill to have in an employee and I learn this by doing this assignment. 
Employability skills are skills which support employee’s ability to perform effectively in the workplace they are also known as transferable skills, because employability skills you can learn in one workplace can also be used in other work roles as well. In most places’ employability skills are already part of tasks and activities that many people already do on a daily basis. Employers around the world are placing more focus on these skills. 





[bookmark: _Toc55553787]2.0 Main Findings
[bookmark: _Toc55553694][bookmark: _Toc55553788]2.1 What are employability skills and why are they important
[bookmark: _Toc55553695][bookmark: _Toc55553789]Employability skills are skills needed by an individual that make them “employable”, Training and education show’s employers that you take your professional life seriously and want to improve yourself. Research shows that unemployment figures for people under the age of 30 have doubled in numbers mainly due to them not having the skills that is required of them. (Richard Partington,2020) Says, To deal with these problems of unemployment one of the main key domestic policy challenges is a call for higher education which is highly anticipated. Employability is defined as the capability for gaining and maintaining employment. Lots of employers will make their final decisions based on what skills candidates can bring to the job role, being able to demonstrate employability skills could be what makes the hiring manager choose them. The main skills that employers are looking for are communication, teamwork, self-management, problem solving and technology. Having these skills will help an individual greatly when it comes to applying for jobs and applying for a promotion. Employability skills are the core skills needed in nearly every job.

The importance of employability skills has now risen to more importance in recent years. Students may now have different reasons for entering university for expanding their knowledge and gaining valuable life experience, to more practical aims of getting a job. A student going into university education and learning new skills is not going to get them a golden ticket to a highly paid career but will help them greatly when it comes to employment according to (Brown et al,2005). 
Employability skills may well in large part account for an individual’s increased confidence in the workplace. However, on their own they may not enough to improve an organizations productivity and performance, and to transform the potential of a skilled workforce into the reality of improved performance needs the effective use of such skills. In the words of the UK Commission for Employment and Skills " the role of skills utilisation in the workplace is critical, how organisations are managed and led has a major bearing on whether and how skills are used in the workplace" (UKCES, 2009)
Another very important employability skill is emotional intelligence; this particular skill refers to the capability of a person to manager and control his or her emotions and possessed the ability to control the emotions of others around them as well. This is a great soft skill to have as they can influence the emotions of other people also, and its with that understanding some people are able to have a greater success in life with their jobs. There are 5 five elements that define emotional intelligence these components consist of – Self-awareness, self-regulation, Motivation, Empathy and social skills. Some people with emotional intelligence are born that way for those who aren’t this skill can be learned with practise and would be a great asset to the workplace.
Resilience is what a lot of employers look for in their employee’s, when an employee has resilience it means they have the ability to adapt quickly to overcome barriers in their way and adapt to change or problems in the work place. They can have the ability to cope with setbacks and can bounce back quickly which can boost their self-esteem. Developing resilience is a very personal thing and everyone learns differently, they have to try different methods of learning this skill to see which suits them.  For those employers in workplaces with higher levels of stress and longer working hours such as medical/ healthcare professionals or frontline workers will be the ones most looking for their employee’s to have this skill. 

A report that was released in 2019 by a National school boards association identified six important skills – Dependability and reliability, adaptability and trainability, critical thinking, decision-making, customer focus and team work which every student should have when graduating, Whether they enter the work force or continue in education. 
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[bookmark: _Toc55553790]2.2 What is the benefit of employability skills to the employer and employee

The employer and employee can both benefit from employability soft skills such as time management. Time management skills such as organizational skills are in high demand currently. Employers will assess employee’s abilities to manage their time, and the effectiveness of team to reach their job objectives. In addition, when an employee can demonstrate good time management skills that can make them more employable for example product activity, when deadlines have to be met they can meet their objectives. 
Time is money it is a limited and valued resource, but it is more precious and can’t be stored. You can’t control time in the sense of stopping it, slowing it down or speeding it up but you can apply it to good use in the tasks you have to accomplish. As a result, being very organized will be a great aspect for the employee and employer. (Sin and Neave’s,2016)
Workplaces must now increase the range and level of skills within the workforce, it should entail employers reviewing workplace practises and structures to ensure the effective and efficient use of the employee’s skills and knowledge. But what this shows is that the programmes of study which are deliberately designed to blend academic and work-place practises can be a good route to increasing those employees’ own sense of self esteem and confidence. Some studies of a recession on employers approaches to the workforce development suggest that employers may become more selective when choosing employee’s in targeting their training needs according to (Cox et al 2009). Some targeting may effectively overlook some employee’s who could bring rather large potential to their business.
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Employability skills are not a new concept they are described as non-technical skills and competencies that have always been an important part of successfulness in the workplace. What is new about employability skills is the importance they are being given. Workplaces are now increasingly asking for employability skills, as a result of this students and employees need to know what these skills are and how to demonstrate them. Employability skills are a meaningful tool to have they assist employees to demonstrate that they are not only technically competent, but they have the necessary skills to achieve and maintain successful employment outcomes. 
Employability skills are vital to human capital and economic development. Recognizing this truth, societies worldwide place strong value in achieving education. In many countries, higher education is often a must have for employment. However, in more recent years, governments, institutions of learning, and employers have questioned the quality of higher education and its ability to develop workforce ready graduates (Bridgstock, 2009). Now because of this university’s have become more aware they have to not only teach students technical skills but also generic skills to successfully navigate in the changing workplace. 
Employability skills which used to be called key competencies before them are what as known as generic skills or key skills. They are nontechnical skills that now play a significant part in an individual’s effective and successful participation in the workplace. The use of employability skills has increased around the world since the 1980’s. No matter how they have been adapted or what they have been renamed as these types of skills share a common goal. They are to establish the basis for recognizing an important set of skills which support employee and the employer in the job role. As a result, employability skills have had to be adapted over the years to keep up with changing times, for example technology. Technology was not classed as an employability skill but now It is one of the more important employability skills that an employer would be looking at on a CV. 
In the 21st century it has become widely recognized that employability skills are an asset that graduates must acquire to employment. Employability skills have always been important to work-places but have also changed in many ways over the years. Employability can be interpreted and understood in several different ways. Lecturers now see employability as something that they should equip students with the skills needed to get a job. (Davies et al., 2012).
Employability skills refers to competences often mentioned by employers as essential for the workplace. (Overtoom,2000) defined employability skills as “transferable core skill groups that represent essential functional and enabling knowledge, skills, and attitudes required by the 21st century workplace.” The concept of employability has continued to evolve over the years with less focus on technical know-how. Consequently, employability skills are sometimes referred to as generic skills or soft skills, leading to questions of their importance or practicality in the classroom. However, the topic of employability skills has continued to dominate conversations about the necessary requirements to best prepare today’s graduates for the workplace
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Employability skills have changed over the years to set yourself out from the crowd these days its important that you can demonstrate the three main skills that businesses are looking for which are digital skills, writing skills and drive.  Today’s graduates are the first generation to have grown up with the internet and therefore can possess valuable digital skills and capabilities that communication teams of all sizes thrive in with this digital day and age, These are the facts according to Nicola Green the director of comms and reputation at O2. 
To demonstrate an understanding of online communications channels in a corporate context is the key for graduates. Using social media such as twitter, Facebook and Instagram personally is different from doing so as a brand. So where possible graduates can demonstrate that they not only understand technical issues but can also know how to maximize the potential for a business. 
Years ago, you would never need the internet for work purposes, but these days businesses rely on computers and internet. Digital competency is the ability to not only understand and make use of digital technologies and systems but also to process the confidence to use them creatively and without help. In this modern world Its the key to succeeding with job opportunities, hobbies and personal life. 
Students, when referring to employability skills did not differentiate between the skills or attributes that may stem from boarder values or attitudes, both skills and attributes were considered the same term of employability skills. The skills identified by students were largely non-technical and basic except for numerical skills, presentation skills and language skills, these can all be classed as soft skills. These skills are more related to personal qualities and are difficult to demonstrate or measure. It can also be taken into consideration that the two skills that were qualitive research in education given fame by lecturers and students were communication and team-working skills. (Jackson,2013) cites examples of shortcomings in specific non-technical skills identified by business graduate workplace performance, particularly in critical thinking and leadership, these were identified by students and lecturers not from business administration. 
Another point of view is, by the mid-1900s the term “graduateness” came to signify an apparent consensus regarding the value of all kinds of generic skills and expressed that a high level of generalization for a graduate’s future chances of securing employment. (Mason et al 2003,p4). The national committee of Enquiry into higher education ( The Dearing Report, 1997 ) endorsed such skills as communication, numeracy, IT and learning how to learn at a higher level, But ( Mason et al ,2003 ) also noted that graduates transitions into employment can be more influenced by their employers perceptions of the quality of graduates from certain universities than by graduates have under taken employability skills courses. 






[bookmark: _Toc55553793]Conclusion
In summary the concept of employability skills provides a useful structure for analyzing for those both in and out of work. A narrow supply-side view of employability skills and attributes can help to identify relevant sets of skills and policies for certain people in particular circumstances.  Learning just a few of these skills would help an employee gain more work than without them. Some skills can come naturally for people while others must be learned whether that’s by going to a college or university or by gaining them through experience. Either way employability skills are important to employers and their workplaces. 
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