Assessment 2
Rationale
[bookmark: _Int_CyQ8r1Nl]My aim is to complete the Mountain Leader (Summer) (ML(s)) award by the end of 2023. I am booked onto a training course, which should equate to 60 hours of continued professional development (CPD). In order to complete the award, a candidate must undertake 20 quality mountain days (QMDs), attend an approved training course, consolidate the training course with 20 more QMDs, and then pass an approved assessment course (Mountain Training, 2023). I have already logged 40 QMDs and have already passed the Hill and Moorland Leader course. This means the next logical step is to go onto the Mountain Leader course and gain this qualification. This proposal is going to outline the remit of the award and my personal focus for undertaking the training course, which is booked for March 2023 in the Lake District with Cockermouth Adventures. It will outline my strengths and weaknesses and will discuss the opportunities that completing this award will offer.
The ML (s) award trains and assesses candidates' ability to lead groups safely in mountainous and exposed terrain (Mountain Training, 2023). It is a nationally recognised qualification and sets the standard for competency in leading groups in mountainous terrain (BMC, 2020). Whilst the qualification isn’t essential to lead groups professionally in the mountains, it is a good way for the individual to demonstrate their competence, as it has been previously measured against the ML(s) assessment criteria (Garside, 2020). In order to pass the course, the individual must complete the process outlined above. To pass the assessment, a rigorous five-day in the mountains including a two-day expedition, candidates must demonstrate their group management, navigational, teaching, walking, and weather interpretation skills (Mountain Leader Handbook, 2023). The revised Mountain Training Leadership Model (2022) now includes a section on the transactional-transformational leadership theory. This is a theory that I have studied during my university studies and feel I have a good understanding around this and other associated leadership theories.
Having studied this and held positions of leadership in employment and voluntary organisations, I feel I am well experienced in this field. Being a Scout leader for over 10 years, I have been faced with a lot of different people, settings, and scenarios that have required me to lead in different ways. This experience is a strength that gives me a competitive advantage in employment settings. Completing the ML (s) award, I believe I will be well placed to find sustainable employment using a strong personal branding based on my leadership experience from a range of settings. 
As mentioned above, I have already completed the Hill and Moorland Leader award. This demonstrates my competence in being able to lead groups in remote moorland terrain. This award is not as big an undertaking as the ML (s), so I opted to do this first to allow me to gain outdoor leadership experience in a shorter timeframe. This has proven invaluable, as I have a good understanding of how the training and assessment elements of Mountain Training courses are delivered, and the standards thar are expected of candidates. This experience has prepared me for the ML (s) training course. I have been able to focus my efforts on improving elements of my practice outlined in individual feedback that was offered on completion of the Hill and Moorland Leader assessment. I have been using this feedback to improve my practice, and this has made me a stronger leader.
[bookmark: _Int_qSq98yoe][bookmark: _Int_cJrvLeSo]My main limitation in hill and mountain walking is night-time navigation. This was outlined in the debrief, and I was offered some pointers to improve this. This is an important element of all Mountain Training courses but is especially important in the ML (s). This is because this award has a “remote supervision” module, which assesses candidates’ ability to be able to leave groups in the mountains to be self-sufficient (Mountain Leader Handbook, 2023). This means that candidates must have strong navigation skills in low light and poor visibility conditions, as they must be able to locate groups quickly should there be an emergency. This could take place on a remote mountainside in the middle of the night far from a recognised path. Mountain Leaders need to have the skills to be able to navigate quickly and efficiently to get to the group to provide assistance. I have been practicing these skills to improve my practice, which will help me when I undertake this CPD. Having a stronger handle on these skills before I attend the CPD will mean that I will be able to perform on a higher level on the training course. 
As I have been practicing this form of navigation recently, it will give me something to reflect on post-course. I have improved my practice when walking on a bearing, and it will be interesting to see how I fair on the course. As the course progresses, I should see further improvements in this, and I will be able to seek feedback from the course leaders. This is going to be my focus for the course. I am going to use it as an opportunity to hone in my skills in this area, and having access to technical experts is a good opportunity to critically analyse and improve my praxis. I will be able to measure my improvement against my previous attempts at this. This will outline my progression in and allow me to reflect on my experiences moving forward towards the assessment stage of the course. 
[bookmark: _Int_rgumtvhu]After completing this, I intend to undertake the Mountain Leader (winter) course. This course is heavily reliant on bearings, pacing, and navigating across terrain covered in snow. This means that participants need to have sound understanding and good technical competence in navigating in featureless environments, which requires many of the same skills as night time or low visibility navigation. Developing these skills will better prepare me for my future endeavours. This identifies the importance of CPD, as well as the ability to self-reflect and have honest conversations with oneself. Having the awareness to identify weaknesses in one's practice, having the drive to improve, and the humility to look for help from others in the field, demonstrates how I have a positive and proactive outlook in building my personal brand, and should set me up to secure sustainable employment.
[bookmark: _Int_6pABbBoe]A significant limitation I am experiencing currently is the fact I do not hold this qualification. Although I am qualified to lead walks in moorland terrain, employers look for the ML (s) qualification to lead in this terrain. Undertaking this qualification means I have bypassed the Lowland Leader Award, and I can lead in this type of terrain too. However, employers looking for staff to lead walks in this terrain also often require people who hold the ML (s). Gaining this qualification will therefore make me more employable. It will allow me to go to employers with what appears to be the ‘gold-standard’ qualification that appears to be the one that they are mostly interested in. This is important for my continued professional development, as it appears that it is likely to unlock a lot of opportunities that I cannot access at the moment.
My focus for this CPD is to network. The training course has space for 11 other individuals who may all have contacts in the outdoor field. This may lead to future employment opportunities. Building a good, positive rapport with these other candidates means that they may recommend me to employers or pass on work. The outdoor industry is heavily reliant on word of mouth and reputation (Kenden, 2021). Building a strong personal brand that reflects my values and personal qualities will set me up for sustainable employment moving forward, as it will go a long way to putting my name out in outdoor education circles.
This award will also help me in my current role as Outdoor Learning Coordinator, as I will be able to lead walks in more exposed and mountainous terrain, meaning that I can provide students with more adventurous opportunities in a wider range of environments. With this in mind, another focus of this CPD is to find out more information about managing groups of children in mountainous terrain. I have a lot of Duke of Edinburgh experience in moorland terrain, but I have only ever considered the mountains as a personal playground until recently. This has meant that I have not focused on the specific considerations when taking groups of children into the mountains. When on the course, I will be asking the leaders questions about these specific considerations to aid my future praxis.
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Risk Assessment
As I am undertaking a training course, I will be following the risk assessments provided by the company. I have emailed them for a copy but have not had a response as of the submission.
Here is my risk assessment for my travel to and from the course, and my free time whilst I am in there.
	Potential Hazard
	People at Risk
	How are they at risk?
	Control measures
	Severity/Likelihood of occurrence

	Driving to the event
	Me, other road users
	Adverse weather conditions
	Check the weather and plan to travel during favourable conditions

Drive within the speed limits

Drive to the conditions of the road

Take regular stops if conditions are challenging
	Chance of injury, potentially fatal.

Unlikely if control measures are followed

	Driving during the event
	Me, other road users, others in my vehicle
	Adverse weather conditions

Distracting the driver

Well rested overnight
	As above

Take extra care when driving with passengers
	Chance of injury, potentially fatal

Unlikely if control measures are followed

	Returning home after the event
	Me, other road users
	I am likely to be tired after the event.

Potential adverse conditions compound this

Well rested overnight
	Regular stops

Do not drive if too tired

Make sure I have warm clothes and a sleeping bag in the car in case I need to take a longer break

Eat and drink regularly
	Chance of injury, potentially fatal

Medium chance. Control measures to be followed

	Camping overnight
	Me
	Cold temperatures

Potential intruders
	Use a campsite

Camp close to buildings

Wear plenty of layers

Go to bed warm

Take a spare sleeping bag
	Chance of hypothermia

Unlikely if control measures followed



Birribi 
The Old School 
Station Road 
Narberth 
SA67 7DU 

Dear Sir/Madam,
I am writing to express my interest in the role of Head of Outdoor Learning. I am suitable to the job due to my experience in alternative education settings, as well as a passion and enthusiasm for working with youngsters with a range of needs and from all backgrounds. I have the knowledge and experience to progress this into a management role, and I think I am well-fitted to directing and leading a team to deliver high quality outdoor education. My personable approach and pastoral qualities make me especially suited to this role. 
I am currently undertaking an Outdoor Education degree, gaining a deeper insight into the value of alternative forms of education. I have realised my potential to excel in the sector. I understand the need for these alternative forms of education and believe that an integrated approach better equips the student to go on fulfil their potential in real world settings. Integrating these different styles to create holistic environments, and therefore individuals, is something that I am passionate about, and see tremendous value in.
I have leadership experience. In my previous role with Bellows Glamping and Events, I was promoted to team leader after a few months of employment. This was because I had learned the job and had built a strong rapport with the owners of the company. This meant that I went and completed jobs both on my own and with a team. My responsibilities increased significantly, as I was organising the team, liaising with the customers, keeping the managers updated on progress, as well as getting involved and leading by example with the set up on site. This has helped form my understanding of leadership. I believe it is important to lead by example. A good leader should ask their subordinate to do something that they would not do themselves. In my role as a team leader, I was able to exercise this, as I would make sure that the team saw that I was doing the same work as they were and did not abuse my position of power to get away with doing less work.
Creating a cohesive and frictionless team or group is essential for smooth and uninterrupted task completion. My attentive and considerate nature means that I am approachable and understanding. This means that people feel comfortable talking to me, and I can use this to create links and understanding between others. I believe that having a team that has a strong interconnective network makes projects or goals more easily achieved. I have demonstrated this skill in my previous employment both in leadership and non-leadership roles. 
In my role as a team leader, I was able to help bring my team together, which created a good working environment where members formed strong personal relationships as well as professional. Using my strong listening and interpersonal skills, I was able to unite the team through conversations about common interests which sparked wider conversations. Bringing the team together in this way meant that the 18-year-old student realised he had farm more in common with the lady in her mid 40s than they had both first realised. Being able to identify these links between individuals helped me catalyse their relationship, which meant that my team became more efficient. It also meant that members of the team became more willing to help each other and that led to more efficient task completion. This transformative relationship within work stretched beyond the workplace, as members of the team took their friendships beyond work and began spending their social time together.
In my current role as Outdoor Learning Coordinator, I was tasked with rewriting the company’s outdoor education policy and procedures document. The previous document was tired, asthmatic, and outdated. I rewrote the policies, fitting them in with the company’s wider values. I have used my extensive knowledge of outdoor education theory and practice to create an inspirational document that the rest of the staff team can adhere to. Within this role, I have both formally and informally advised other members of staff on how they can incorporate outdoor learning into their sessions within the wider school curriculum. My working hours are flexible, and I manage my own time. This means that on occasions I’ve been able to come into other sessions within the school and support outdoor learning whilst still completing my own daily duties. This demonstrates my passion for outdoor learning, as well as my commitment to helping others’ personal and professional development whilst also fulfilling my own employment obligations.

I look forward to hearing back from you and would be very interested to interview should I get the opportunity.

Yours faithfully,

Edward Petcher-Ellison














Edward Petcher-Ellison 
3 Appleby Glade 
Castle Gresley 
Swadlincote 
Derbyshire 
DE11 9EJ 
Email: Edd.petcher@hotmail.co.uk 
07951 660600
 
Personal Profile 
In 2019 I secured a position with PGL as an Outdoor Activity Leader, although this was cruelly cut short by the Covid-19 outbreak in 2020. I decided to enrol on an access course at Derby College in September of the same year, as I was struggling to find employment during the peak of pandemic. I managed to find employment in April 2021 with Bellows Glamping and Events, driving a van countrywide erecting and decorating bell tents at weddings, festivals and corporate events. I completed the Access Course in June 2021, achieving 60 credits from a possible 60, and have gone on to study at Outdoor Adventure Education at the University of Wales Trinity Saint Davids in Carmarthen. In 2022 I began working for Birribi, a children’s care home with its own therapeutic outdoor education department, as the Outdoor Learning Coordinator. I have been tasked with designing and implementing a bespoke outdoor education programme. I have been assigned this due to the specific knowledge I am gaining in my degree.
I am an adaptable and efficient team player with strong leadership qualities. I organise scouting activities for an Explorer Scout group and the South Derbyshire district. In October 2014 I started volunteering at River View Primary School as a maths intervention assistant. 
In April 2015 I began a new challenge and started work at Marine Services at Fradley Junction. My roles include ‘blacking’ and painting customers’ boats, general maintenance of the dry dock and grounds maintenance. I worked in the shop and art gallery during off peak hours, and dealt with the artists’ enquiries about their stock. 
In 2016 I left Fradley Marine and began working at an excellent Italian restaurant, initially as a bar tender before moving into the kitchen. In this role I learned a lot about catering and the industry. Sadly, this job left me with little time to pursue my hobbies and interests. 
In 2018 I left the Bridge Inn and began dog walking. Here I learned a lot about animal welfare and dog training putting it to good use with my own dog as well as fostering a dog for 3 months and curing his reactivity towards motorbikes and other dogs. During this time, I rediscovered my love for exercise and the outdoors, completing the Yorkshire 3 peaks and volunteering with a local D of E group helping to run expeditions. 

Education

Outdoor Adventure Education, UWTSD, September 2021- present 
Access to Social Sciences, Derby College, September 2020- May 2021. 60/60 credits
· The Pingle School, Swadlincote: 2011 – 2013 
Subjects studied at AS level: Government and Politics (C), 
History (C), Geography (D), General Studies (D)
· The William Allitt School, Newhall, Swadlincote: 2006 – 2011 
Subjects studied at GCSE: English (B), English Literature (B), Maths (B), Science 	(A), 	Additional Science (B), P.E. (A), History (C), Geography (C), ICT (C) and 	B.Tec Music (Merit)
 
Skills 

· Full UK driving licence +9 years driving experience 
· Working and interacting with people of all ages 
· Quick to learn new skills and adapt to new situations	 
· People/communication skills

Qualifications

· MIAS MTB Leader L2 
· Hill and Moorland Leader 
· 16-hour First Aid certificate 
· First Aid at work certificate 

Interests 

· Music: I have always been interested in music, starting off on the cornet at the age
of 8, taking on drumming shortly after as well as the tuba. I began playing the guitar 	at the age of 14, forming bands and eventually gaining some success in my early 20s 	getting some airplay across national BBC Radio. 	
· Outdoor activities: cycling, running, camping and orienteering; in 2012, a friend and I completed a sponsored cycle ride from Bangor to Skegness, raising over £500 for Cancer Research; in 2013 I walked Hadrian’s Wall and in mid-2014 I climbed the 3 Peaks. I am a Hill and Moorland Leader, which allows me to lead walks in upland and exposed terrain. 
· Scouting: I have been in the Scouting Association since 2000 and have completed my leadership training, already helping to organise and lead hiking and orienteering events and helping run group camps, as well as organising fundraising activities such as quizzes, race nights, and bag-packing at local supermarkets. As part of my leader training, I have run activities, leading and teach groups of young people to complete various sections of the course. I have also been able to use my Mountain Bike and Hill and Moorland Leader qualifications to lead rides for Scouts of all ages and abilities from across the district. 
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