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List some identified illness that contribute to work absence in the UK. What can you do if you can to reduce incidence of absence at work.

I the UK job market, the main causes that contribute for employee absence at work are: 
· Musculo-skeletal disorders- can be caused in the workplace, making efforts such as lifting or pushing weight, loading or wearing equipment and much more...
· Mental health conditions- it can be biological or caused by stress or some other in which it involves a lot of emotional wear.
· Obesity- can be caused by poor diet, sedentary lifestyle or even stress

 To reduce the incidence of absence at work I would promote health and wellbeing campaigns a free cost where everyone could learn how to take care of themselves and health and their bodies. It is also known that many illnesses can be caused in the workplace by disused equipment or faulty cables. To ensure that this doesn't happen or that the rate of workplace injuries goes down, we could start by hiring a health and safety professional to ensure that safety protocols are being followed properly. It would be a good idea to invest more in health and safety refresher training, as negligence can also be the cause of many work accidents. nowadays people are becoming more sedentary and sedentary people are at greater risk of becoming obese or even developing heart disease and this will influence performance or even absence from work to be able to fight these diseases. Companies can encourage workers to practice physical exercise such as offering discounts at gyms, organizing marathons among employees, partnering with some sports companies and much more because it improves mood, reduces stress, and improves performance at work.

You can also promote good healthy eating because healthy eating improves the immune system and an employee who eats healthy is less likely to be absent due to illness. To cultivate the habit of good eating, you can start by offering workers fresh, healthy food or just basic fruit baskets to motivate them to eat healthy.

For employees with mental health problems, you can help yourself in several ways, if you're on budget, you can hire a professional to be able to deal directly and effectively with employees' problems, give them a chance to express themselves, offer enough time to analyse and execute your tasks according to your needs.

When the company has a good health and wellness plan and puts its employees first, the chances of them getting sick and being absent from work for a long or short period are small.
It improves working conditions and provides employees with comfort and adequate conditions for work, such as good equipment, a clean and airy work environment, a good team and provides them with a warm and comfortable environment so that they feel good and comfortable so they can work.
 At last, assuming you need to limit disorder nonappearance, you need to comprehend your workers and the kind of things that may urge them to phone in debilitated. 

If you can realize when and why your representatives are probably going to phone in wiped out, you may recognize a few chances to make some enduring enhancements to your working environment and your organization culture.

